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Entering the breakthrough era, PDR has set speed and 
sustainability as its principle. While embracing high 
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Thanks to that spirit, excellent achievements were realized 
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�-';2!1W��,'�£'!&-2+�639-ধ32�1!2-('9;9�-;9'£(�-2�1!2@�!96'$;9T�(831�9$!£'�;3�'ă$-'2$@T�(831�
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2�;'819�3(�)2!2$'�!2&�#<9-2'99�36'8!ধ329T�����,!9�#''2�8'$3+2-A'&�-2�;,'��36���8'!£�'9;!;'�
&'='£36'89�#@�1!80';�$!6-;!£-A!ধ32T��36��� £!8+'9;� 8'!£�'9;!;'�&'='£36'89T�32'�3(���� £'!&-2+�
enterprises of Vietnam’s Top 50 Best-performing Companies, Top 50 Vietnam Best Growth, etc.


2�;'819�3(�68'9ধ+'�!2&�1!80';�$3='8!+'T�����,!9�#'$31'�;,'�139;�!ħ8!$ধ='�ধ$0'8�!132+�
investors, while Phat Dat has gained great trust from investors, partners, customers, relevant 
agencies and the community - society. 

�,-9�639-ধ32�,!9�#''2�!$ধ='£@�9'£'$;'&T�$329-9;'2;£@�6<89<'&�!2&�36ধ1!££@�8'!£-A'&�#@����W�
�-;,� ;,'� '?-9ধ2+�>,'8'>-;,!£T� ���Z9� 639-ধ32�>-££� #'� #3£9;'8'&� !2&� (<8;,'8� 8!-9'&� ;3� 2'>�
heights in the future. 

ESTABLISHING 
  A NEW STATURE



�-2$'�'!8£@�����T����Z9�9;3$0�68-$'�,!9�9;!8;'&�!�96'$;!$<£!8�6'8(381!2$'�>-;,�!�90@83$0'ধ2+�-2$8'!9'T�
3ă$-!££@�#8-2+-2+�;,'��316!2@�-2;3�;,'�#-££-32f&3££!8�'2;'868-9'�+83<6W����Z9�1!80';�$!6-;!£-A!ধ32�,-;� 
$1 billion on 3rd February 2021 and $2 billion on 25th June 2021 and peaked at $2.12 billion on 22nd 
October 2021.


831�;,'�#'+-22-2+�3(������;3���9;��'$'1#'8�����T�����9;3$0�8'$38&'&�!�$<1<£!ধ='�68-$'�-2$8'!9'�
3(����W¥¦�l!đ'8�!&/<9;1'2;mT�$316£';'£@�3<;6'8(381-2+�;,'�-2$31'�3(���f
��	��l��W��¦m�!2&������
l��W�¤¦mT�'2;'8-2+�;,'��36���8'!£�'9;!;'�9;3$09�>-;,�;,'�,-+,'9;�68'f;!?�683);�-2������32�;,'��-';2!1'9'�
stock market. 

Notably, the above spectacular growth was considered safe and stable. That was guaranteed by its 
68'9'2$'�-2������!2&����
�
832ধ'8��!80';9�
2&'?W��'9-&'9T����Z9�$8'&-;�8!ধ2+�>!9�8!;'&�YB’ with an 
3<;£330�9;!#£'�#@�
-;$,��!ধ2+9T�';$W�


2�!&&-ধ32T�!££�8'£'=!2;�-2&-$!;389�!ħ'9;�;3�����>-;,�32'�3(�;,'�139;�6831-9-2+�!2&�,'!£;,@�)2!2$-!£�
statuses today.

2,12
billion USD2 

billion USD

1,5 
billion USD

1 
billion USD

BREAKTHROUGH 

AT HIGH LEVELS



�-;,�3<;9;!2&-2+�9;8'2+;,T�8-$,�'?6'8-'2$'�!2&�9;'!&(!9;�>-££T�����,!9�9<$$'99(<££@�$327<'8'&�;,'�)'8$'�
;'9;9�3(�;,'�ধ1'9�;3�8'!$,�-;9�$<88'2;�9;!;<8'W��3>'='8T�$,!2+'9�!2&�$,!££'2+'9�!£>!@9�;!0'�6£!$'W��3�#'�
(!9;'8T�,-+,'8T�#-++'8T�����9,!££�#'�)81'8�!2&�138'�*'?-#£'W�

�,'8'(38'T� -29;'!&� 3(� ;,'� /3@(<£� $,''8� >,'2� ,!=-2+� /<9;� 8'!$,'&� ;,'� 6'!09T� ���� ,!9� &8!9ধ$!££@�
9;8'2+;,'2'&�;,'�(3<2&!ধ32T�6'8('$;'&�;,'�9@9;'1T�8'2'>'&�;,'�1-2&9';�!2&�<8+'2;£@�68'6!8'&�-2;'82!£�
resources corresponding to the new requirements.

�,'� $336'8!ধ32� >-;,� ����� -9� ;@6-$!£� 3(� ;,'� �316!2@Z9� &';'81-2!ধ32� ;3� -223=!;'W� �$$38&-2+£@T�
this partner has become PDR’s management consultant, helping to accelerate the progress towards 
683('99-32!£-91�!$$38&-2+�;3�-2;'82!ধ32!£�9;!2&!8&9�3(�13&'82�8'!£�'9;!;'�#<9-2'99W�
���� !$ধ='£@� 9';9� +3!£9� ;3� $327<'8� !2&� ;,<9T� 68'6!8'9� -;9'£(� (38� 1!80';� $,!2+'9� !£32+� ;,'� /3<82'@�
conquering these goals.

RIGOROUS INVESTMENT 

IN INTRINSIC POWER



�,'� '$3231@� f� 93$-';@� -9� !£>!@9� -2� 13ধ32W� �!80';� !2&� $<9;31'8� 2''&9� >-££�
$,!2+'W��,!2+'9�!£>!@9�,!66'2T�!2&�!£32+�>-;,�-;�$31'�$,!££'2+'9T�9'£'$ধ329�!2&�
2'>� 36638;<2-ধ'9W� �2£@� #<9-2'99'9�>-;,� ;,'�>-££� ;3� !&!6;�>-££� 9<8=-='W��2&� 32£@�
#<9-2'99'9�;,!;�683!$ধ='£@�'1#8!$'�$,!2+'�!2&�68'6!8'�(38�;,'�$,!2+'�-2�!&=!2$'�
$!2�3='8$31'�;,'�68'99<8'�3(�=3£!ধ£-;@�!2&�;!0'�!&=!2;!+'�3(�;,'�#'9;�36638;<2-ধ'9�
to rise to the top. 

To create such a business of both height and depth over the past 17 years, PDR has 
-29ধ££'&� ;,!;� !>!8'2'99W��đ'8�1!2@�'?6'8-'2$'9�>-;,�<69�!2&�&3>29T�<6� ;3�23>T�
����,!9� +!-2'&� ;,'� !#-£-;@� ;3� !$ধ='£@� $,339'� -;9� 3>2� 96''&T� &-8'$ধ32T� +3!£9� !2&�
639-ধ32W�	='2� -2� ;,'�$32;'?;�3(�'?;8'1'£@� (!9;�!$$'£'8!ধ32� (38�3<;9;!2&-2+�+3!£9T�
PDR also masters its state without lost control or lack of alertness.

A business that is forced to change by market pressure is a business that has fallen 
-2;3�!�6!99-='�639-ধ32W�
;Z9�!2�'2;'868-9'�>-;,�;,'�9'29'�3(�[9'£(f1!0'3='8\�;,!;�$!2�
&'='£36�-;9�(<££�9;8'2+;,T�&!8-2+�;3�9,!0'�3ø�3£&�;,-2+9�!2&�!$ধ='£@�$8'!ধ2+�!�2'>�
stature for challenging goals. 

�,!209� ;3� ;,-9� -2-ধ!ধ='T� ���� ,!9� 1!&'� !� 9<$$'99(<£� #8'!0;,83<+,� '='2� -2� ;,'�
'?;8'1'£@�,!89,�93$-3f'$3231-$�9-;<!ধ32�-2�;,'�6!9;�;>3�@'!89W��,'�$316!2@�-9�!£93�
moving forward with that spirit and ability. 

PROACTIVE 
INNOVATION



�3�;!0'�;,'�-2-ধ!ধ='T�����!£>!@9�68313;'9�(38'9-+,;T�#<-£&9�£32+f;'81�9;8!;'+-'9T�&')2'9�$£'!8�+3!£9�
>-;,�96'$-)$�83!&1!69�!2&�68'6!8'9�$388'9632&-2+�!#<2&!2;�8'93<8$'9�(38�-16£'1'2;!ধ32W�

�-2$'����¥T�����,!9�!223<2$'&�!��f@'!8�6£!2�(38�;,'������f������6'8-3&W�����;!0'9�;,-9�!9�!�&8!9ধ$�
breakthrough period to outgrow the old scale, reach a new stature, be outstanding in all aspects, and 
'9;!#£-9,�-;9'£(�!�)81�639-ধ32�!132+�;,'�£'!&-2+�'2;'868-9'9�3(�;,'��-';2!1'9'�'$3231@W�

�,!;� �f@'!8� 6£!2�>!9� $316£';'&� !,'!&� 3(� 9$,'&<£'� -2�1!2@�>!@9W� ���� $32ধ2<'9� ;3� '?6!2&� -;9�
6£!22-2+�9$36'�32�;,'�$32&-ধ32�;,!;�!2�!$ধ32�6£!2�-9�!£>!@9�!=!-£!#£'�(38�;,'�2'?;���@'!89�!2&�-9�
highly achievable for the next 3 years. 

Since last year, PDR has implemented 2021-2025 plan. Accordingly, the Company has met all the 
(!$-£-ধ'9�;3�!$,-'='�;,'�;!8+';�(831������;3�����W��,'�('!9-#£'�;!8+';9�(38������,!='�#''2�$!£$<£!;'&�
!2&�>-££�#'�!223<2$'&�-2�;,'�$31-2+�ধ1'W

On the other hand, PDR is also prepared for a longer journey, at least for a 10-year vision. The 
!$$316!2-'&� 68'6!8!ধ329� -2$£<&'� !2� !#<2&!2;� £!2&� #!20T� <8+'2;£@� $3293£-&!ধ2+� +3='82!2$'�
!2&� 36'8!ধ32� (3<2&!ধ329T� '?6!2&-2+� 36'8!ধ329� -2;3� 8'£!;'&� )'£&9� ;3� 36ধ1-A'� 8'93<8$'9� !2&�
36638;<2-ধ'9T�(381-2+�!�683('99-32!£�$38638!ধ32�;3�9'$<8-2+�!�9;832+�639-ধ32T�';$W

5-YEAR STRATEGY 

AND 10-YEAR VISION



CHAIRMAN’S STATEMENT

GREATER MILESTONES 
STILL AHEAD
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Dear valued shareholders and partners! 

I am sure that those accompanying PDR are well aware of the 
1!+2-)$'2;�6-$;<8'�;,!;�;,'��316!2@�,!9�90';$,'&�-2�;,'�
6!9;�@'!8W����Z9�+83>;,�8'9<£;9T�6£3ħ'&�-2�!�$388'£!ধ32�>-;,�
previous years, showed many sectors grew on a steep slope. 
�3;�32£@�,!=-2+�!$,-'='&�!££�;,'�$311-ħ'&�;!8+';9T�����!£93�
reached out rapidly, conquering a series of achievements 
;3�'9;!#£-9,�!�2'>�639-ধ32�-2�;,'�8'!£�'9;!;'�-2&<9;8@�!2&�
Vietnam’s economy.

�,'�139;�3<;9;!2&-2+�!2&�8'68'9'2;!ধ='�)+<8'�(38����Z9�
+83>;,�$!6!$-;@�-2������>!9�1!80';�$!6-;!£-A!ধ32W�
2�/<9;�32'�
@'!8T�;,-9�)+<8'�+8'>�(831����#-££-32�;3���W��#-££-32W��'9-&'9T�
PDR was included in the VN30 index by HOSE and rated a 
[�\�8!ধ2+�>-;,�!2�3<;£330�9;!#£'�#@�
-;$,��!ধ2+9T�!£32+�>-;,�
3;,'8�'=!£<!ধ329�!2&�8!ধ2+9�#@�&31'9ধ$�!2&�-2;'82!ধ32!£�
8'6<;!#£'�38+!2-A!ধ329W��,'9'�>'8'�$32=-2$-2+�;'9ধ132-!£9�
for the speedy but very principal, healthy, transparent and 
sustainable growth. 

If we consider these results in the recent unprecedented 
socio-economic events in human history, there will be more 
grounds to praise PDR. At PDR, though, there’s no room for 
$316£!$'2$@W��,'9'�!$,-'='1'2;9�9'8='�!9�13ধ=!ধ32�;3�
accelerate on the journey towards much higher goals. 

�9�68'=-3<9£@�!223<2$'&T�����3ă$-!££@�'2;'8'&�!�6,!9'�3(�
booming growth known as the New Era from 2019. By far, 
most targets for the 5-year plan, from 2019 to 2023, have 
been achieved. The Company has also set the following 5-year 
6£!2�!2&�,!9�£!-&�!�93£-&�(3<2&!ধ32�(38�;,'�2'?;����@'!89W�
That means PDR’s miraculous achievements were not only the 
8'9<£;�3(�9'-A-2+�;,'�36638;<2-;@�#<;�!£93�3(�9;832+�!96-8!ধ329T�
foresight, perseverance and well-planned roadmaps to 
$327<'8�;,'�+3!£9W�
38�'?!16£'T�;,'���f#-££-32�38���W�f#-££-32�
thresholds were planned many years ago and persistently 
pursued despite harsh obstacles and formidable challenges. 
We have overcome many challenges and valuable tests 
from the business environment to forge, grow, conquer and 
$32)&'2;£@�!&=!2$'�;,'�(<;<8'�>-;,�!�(!8f9-+,;'&�=-9-32�!2&�
+8'!;�!1#-ধ32W

�3>�$3<£&�����$32ধ2<'�;3�683£-('8!;'�&'96-;'�;,'�8'$'2;�
market and social adversity? It is because the response or 
!&!6;!ধ32�!;�����>!9�9>-;$,'&�;3�!�='8@�,-+,�683!$ধ='�
96-8-;�>-;,�!$$<1<£!;'&�$!6!$-;@T�;,383<+,�68'6!8!ধ32�!2&�
9!ধ9(!$;38@�93£<ধ329W�����-;9'£(�,!9�!2ধ$-6!;'&�$,!2+'�!2&�
68'6!8'&�(38�-;W��,'8'(38'T�68'99<8'�(831�*<$;<!ধ329�3(�;,'�
'?;'82!£�'2=-8321'2;�>!9�1-2-1-A'&W

CHAIRMAN’S 
STATEMENT

PDR indeed had a year reaching 
beyond the limits as set out. It was 
a breakthrough in both the action 
and mindset towards an even more 
vigorous transformation in pursuit of 
new aspirations.

Hence, despite our very high achievements, we do not allow 
ourselves to rest and rejoice. On the contrary, this is also the 
ধ1'�;3�8'f'=!£<!;'�!2&�8'9;8<$;<8'�;,'�38+!2-A!ধ32T�#8'!0�
&3>2�;,-20-2+�#!88-'89�!2&�8'13='�!$ধ32�-2'8ধ!�&8!9ধ$!££@�
and seriously to obtain a new stature of internal strength 
corresponding to the targeted pinnacles. 

Those requirements are being strongly enforced with no 
8'+!8&�(38�,'9-;!ধ32T�90'6ধ$-91�38�>388-931'W��,'8'(38'T�
;,'�;!8+';�683);9�3(������T¤���#-££-32�(38������!2&�����
�T����#-££-32�(38������38�3;,'8�'?;8'1'£@�,-+,�+83>;,�)+<8'9�
1<9;�#'�('!9-#£'W�
�#'£-'='�����,!9�(3<2&�-;9�3>2�36ধ1!£�
&'='£361'2;�(381<£!�!2&�83!&1!6W��;832+�!96-8!ধ329T�8-+,;�
9;8!;'+-'9T�*'?-#£'�&'6£3@1'2;T�&'$-9-='�£'!&'89,-6T�&-9$-6£-2'T�
etc., are advantages to be further promoted. On the other 
hand, rapid development shall be balanced without losing 
)2!2$-!£�$32;83£T�!2&�23�683/'$;�3(�����9,!££�#'�-2�=-3£!ধ32�
of laws. In the future, PDR projects shall meet increased 
environmental standards and promote a greener, more 
harmonious lifestyle between human and nature. 


2�!&&-ধ32�;3�;,'�#<9-2'99�+83>;,�;!8+';T�����!-19�;3�'?6!2&�
-;9�$32;8-#<ধ32�;3�93$-';@�!2&�9,!8'�;,'�8'96329-#-£-;@�>-;,�
;,'�$311<2-;@W�
2�;,'�6!9;�@'!8T�;,'��316!2@�>'££�(<£)££'&�
such requirements. The harsh epidemic circumstances and 
severe threats to social safety give importance to corporate 
responsibility and humanity. The Company has made the best 
'ø38;�;3�;!0'�(38�-;9�$316!2-329�!2&�;3�9<6638;�£3$!£-ধ'9W�
From that, the speedy and sustainable development is the 
<£ধ1!;'�8'96329-#-£-;@�3(�!2�'2;'868-9'�;3�683&<$'�;,'�,-+,'9;�
$32;8-#<ধ32�;3�'$3231-$�&'='£361'2;T�$311<2!£�>'£(!8'�
and social prosperity. 

Vietnam’s business environment has entered a new phase. In 
which, harsh challenges always go hand in hand with great 
36638;<2-ধ'9W��-;,�!�683!$ধ='�!ষ;<&'T�!2�36ধ1-9ধ$�96-8-;T�
!�)81�#'£-'(�!2&�!�9;832+�&'9-8'T�>'�>-££�!£>!@9�#'�13ধ=!;'&�
;3�6<89<'�!2&�$327<'8�36638;<2-ধ'9�-29;'!&�3(�('!8-2+�;,'�
challenge.

I hope that our experiences provide you with a strong and 
68!$ধ$!£�93<8$'�3(�-296-8!ধ32W�����-9�&'£-+,;'&�;3�!$$316!2@�
you on the quest to conquer the next goals.

Best regards!

Nguyen Van Dat

“

“
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T3�-2$8'!9'�93$-3f'$3231-$�$32;8-#<ধ329T�639-ধ='£@�-16!$;�
the real estate industry’s development, promote a healthy 

market and create products of outstanding and sustainable 
values for customers.

����-9�8'$3+2-A'&�!9�32'�3(�;,'�£'!&-2+�8'!£�'9;!;'�&'='£36'89�-2��-';2!1W��,!;�639-ধ32�-9�$8'!;'&�23;�32£@�(831�
;,'�9$!£'�38�2<1#'8�3(�683/'$;9�#<;�!£93�(831�3ø'8-2+�68!$ধ$!£�£-=-2+�=!£<'9�;3�<8#!2�8'9-&'2;9�-2�;,'�96!$'9�
brought by PDR. 

Established in 2004, PDR has made a marked impression in HCMC’s high-end apartment segment with its 
1!-&'2�683/'$;�f��,'�	='�-$,��W��ধ£-ধ'9T�7<!£-;@�!2&�2'>�=!£<'9�1!&'�;,-9�!6!8;1'2;�!2&�3ă$'�#<-£&-2+�32'�3(�
;,'�139;�6831-2'2;�683/'$;9�-2�;,'�1!80';�!;�;,!;�ধ1'T�'2!#£-2+��,!;��!;�!2&��,'�	='8�-$,�;3�#'$31'�(!13<9�
#8!2&9W��6�;3�23>T�����,!9�!ă81'&�-;9�$!6!$-;@�;3�&'='£36�,-+,f'2&�!6!8;1'2;�683/'$;9�>-;,�;,'�(3££3>-2+�
683/'$;9�9<$,�!9��,'�	='8�-$,�
2)2-;@T��-££'22-<1T�';$W


3££3>-2+�;,'������1!80';T�9-2$'�����T�����,!9�'?6!2&'&�-;9�&'='£361'2;�&-8'$ধ32�;3�2'>�<8#!2�!8'!9�>-;,�
+8'!;�63;'2ধ!£9�!2&�,-+,�&'='£361'2;�&'1!2&9W�
2�!�9,38;�ধ1'T�����,!9�#''2�>'££�8'$'-='&�#@�;,'9'�1!80';9�
>-;,�6-32''8-2+�683/'$;9�9<$,�!9��,!;��!;��!<��!�l�<!2+��+!-mT��,32��3-�	$3;3<8-91��-;@�l�,32��3-��'>��-;@�
!2&��@��3��!;'>!@�-2��-2,��-2,mT�';$W�

�<88'2;£@T�����$32ধ2<'9�;3�68313;'�36638;<2-ধ'9�;3�&'='£36�2'>�683/'$;9�-2��-2,��<32+T��32+��!-T��,<��<3$T�
�!��-!�f��<2+��!<T�';$WT�#'9-&'9�1!80';9�-2�>,-$,�;,'��316!2@�,!9�$8'!;'&�!�93£-&�8'6<;!ধ32W��32$<88'2;£@T�;,'�
683&<$;�$!;'+38@�>-££�!£93�#'�(<8;,'8�'?6!2&'&W�
2�!&&-ধ32�;3�!6!8;1'2;9T�£!2&�£3;9�38�;3>2,3<9'9T�����>-££�
further develop hospitality products in line with new market trends.

PDR believes in the value of its products because they always fully and harmoniously combine the most 
-1638;!2;� $8-;'8-!� 9<$,�!9� £3$!ধ329� f� !$$'99-#-£-;@T�7<!£-;@� f� (<2$ধ329T�6£!22-2+� f�6<#£-$�>3809T�'96'$-!££@� -2�
strict compliance with legal requirements. PDR’s new projects are more and more demanding with accompanied 
$8-;'8-!�3(�'2=-8321'2;T�$<£;<8!£f!8ধ9ধ$�=!£<'9T�,<1!2-;@T�';$W

�,'9'� $32&-ধ329� ,'£6� ���� '29<8'� ;,'� $!6!$-;@� ;3� 96''&-£@� -16£'1'2;� !2&� $316£';'� 683/'$;9T� $8'!ধ2+�
$31(38;!#£'� £-=-2+� 96!$'9� ;,!;�1'';� ;,'�!$;<!£�2''&9�3(� ;,'�2'>�+'2'8!ধ32�3(� 8'9-&'2;9W��,'8'(38'T����Z9�
683/'$;9�!£>!@9�,!='�;36�!#9386ধ32�8!;'9T�!2&�;,'�=!£<'�3(����Z9�683&<$;9�-9�!£>!@9�'7<-66'&�>-;,�9<9;!-2!#-£-;@�
-2�;,'�(!$'�3(�93$-3f'$3231-$�*<$;<!ধ329W�

����!ă819�;3�0''6�6<89<-2+� ;,'�68-2$-6£'�3(�$8'!ধ2+� £-('�=!£<'9�3(� 8'!£�'9;!;'�&'='£361'2;T�'29<8-2+� ;,!;�
'='8@� 683/'$;� 3(� ;,'� �316!2@� !£>!@9� ,!8132-A'9� -2;'8'9;9� (38� ;,'� '2;'868-9'T� -2='9;389T� $<9;31'89� !2&� 
the community. 

CREATING 
LIVING SPACES WITH 
SUSTAINABLE VALUE

PDR – AN OVERVIEW 2120
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GREAT VISION 
AND SUSTAINABLE 

DEVELOPMENT

PHILOSOPHY

CORE 
VALUES 

	=!£<!ধ2+�<632�
(!$;9�!2&�)+<8'9�

without prejudice.

FAIRNESS
�311-ষ2+�3<8�6831-9'9�;3�
our customers, shareholders, 

emplyees and community.

COMMITMENT


223=!ধ='�;,-20-2+�
and willing to improve.

CREATIVITY

To be a top Property Developer in 
Vietnam through owning leading 

brands.

VISION
To create a perfect living environment 

with unique architecture and outstanding 
quality to add value to our customers, 

shareholders and community.

MISSION

Being open-minded 
to listen and share 
&-ø'8'2;�6'89'$ধ='9W

RESPECT

PDR 
AT A GLANCE
�ă$-!£�2!1'V� ����������	���	����	��	�	����	�����������
��
�&&8'99V�� ¥;,�!2&��;,�
£3389T��3>'8��T��-'ħ'£��316£'?��<-£&-2+T� 

285 Cach Mang Thang Tam Street, Ward 12, District 10, HCM City, Vietnam
�!?�$3&'V�� ���������¤
�'£V�� �¥�W�¥W���¤�¤¥¤¥

!?V�� �¥�W�¥W���¤�¥¤¥¤
�'#9-;'V�� >>>W6,!;&!;W$31W=2

MARKETS
Focusing on projects in the high-end and mid-end segments primarily in Ho Chi Minh City. In 
!&&-ধ32T�;,'�$316!2@�,!9�!£93�'?6!2&'&�;,'�1!80';�;3�1!2@�£3$!£-ধ'9�9<$,�!9��<!2+��+!-T��!�
Nang, Binh Dinh, Binh Duong, Dong Nai, Phu Quoc, Ba Ria-Vung Tau, etc.

BUSINESS LINES 
Investment and development of real estate projects for housing, apartments, villas, hotels, resorts, etc.

LISTING INFORMATION
Stock code:  PDR
�-9ধ2+�&!;'V�� ��c��c����
�-9ধ2+�!&&8'99V�� �;3$0�'?$,!2+'
 Ho Chi Minh Stock Exchange - HOSE 

AUDITING FIRM 
Ernst & Young Vietnam Limited
�&&8'99V�� ����!-��8-'<��;8'';T��'2��+,'��!8&T��-9;8-$;��T������-;@T��-';2!1
�'£'6,32'V�� �¥�W�¥W������¥¥¥
�'#9-;'V�� ,ħ6Vcc>>>W'@W$31c=2c'2c,31'c'@f=-';2!1

CHARTER CAPITAL

4,927,719,160,000 VND

OWNERS’ EQUITY

8,144,511,207,117 VND

PDR – AN OVERVIEW 2322
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IMPRESSIVE MILESTONES
ALONG THE DEVELOPMENT JOURNEY

2004 
 - PDR was established.
 - Collaborated and invested in 

projects of Trung Son Residencies 
in Binh Chanh District and Sao 
Mai Apartments in District 5, 
HCMC.

2006  
 - �311'2$'&�;,'�$329;8<$ধ32�

of The EverRich 1 in District 11, 
HCMC, with an investment of 
VND 1,100 billion.

2007 
 - �32ধ2<'&�;,'�$329;8<$ধ32�3(�

The EverRich 1.
 - Acquired lands for new projects in 

District 7, District 9, and Nha Be 
District, HCMC.

2008 
 - �ă$-!££@�#'$31'�!�6<#£-$�
$316!2@U�-2$8'!9'&�$,!8;'8�
$!6-;!£�;3������T��¥�#-££-32W

 - Invested in luxury resorts in Cam 
Ranh, Hoi An, and Phu Quoc.

 - Joined partnership with Starwood 
�83<6�!2&��!88-3ħ��83<6�;3�
36'8!;'��,'��'9ধ2��'938;�{�
�6!�l�!1��!2,m�!2&�;,'��!88-3ħ�
�3;'£�l�3-��2mW

 -

2009 
 - Completed and handed over The 

EverRich 1 to customers.
 - �!<2$,'&�2'>�#8!2&�-&'2ধ;@�>-;,�

new logo and slogan..

2010 
 - �ă$-!££@�£-9;'&�32����	�l�;3$0�
$3&'V����mW

 - �311'2$'&�;,'�$329;8<$ধ32�!2&�
£!<2$,'&�;,'�9,3>�*!;9�3(��,'�
EverRich 2 in District 7, HCMC.

 - �311'2$'&�;,'�$329;8<$ধ32�3(��,<�
Thuan Bridge in District 7, HCMC.

2011  
 - Inaugurated and handed over Phu 

Thuan  Bridge.
 - �311'2$'&�;,'�$329;8<$ধ32�3(�

The EverRich 3 in District 7, HCMC.
 - Awarded Top 10 Developers by BCI 

Asia Top 10 Awards.

2012
 - �32ধ2<'&�;,'�$329;8<$ধ32�3(��,'�

EverRich 2.
 - Completed necessary investment 
!2&�£'+!£�683$'&<8'9�;3�3ă$-!££@�
-2;83&<$'�;,'�=-££!�9'$ধ32�3(��,'�
EverRich 3 to market.

2013 
 - �32ধ2<'&�;,'�$329;8<$ধ32�!2&�

topping out of The EverRich 2.
 - Invested in infrastructure and 

landscape features of The EverRich 3.

2014
 - �316£';'&�;,'�$329;8<$ধ32�3(�

Block C of The EverRich 2 and 
handed over the apartments to the 
residents.

 - �311'2$'&�;,'�$329;8<$ধ32�3(�;,'�
����g��@��3-��8-&+'�$322'$ধ2+�
Long An Province and Tien Giang 
Province.

2015  
 - �311'2$'&�;,'�$329;8<$ধ32�3(�
�,'�	='8�-$,�
2)2-;@�-2��-9;8-$;��T�
HCMC.

 - Inaugurated My Loi Bridge and put 
-;�-2�36'8!ধ32W

 - Increased charter capital to VND 
2,018.1 billion.

2016
 - �311'2$'&�;,'�$329;8<$ধ32�3(�

Millennium in District 4, HCMC.
 - Completed the Topping Out of The 
	='8�-$,�
2)2-;@W

 - Completed and handed over the 
villas of The EverRich 3 to its 
residents.

2017 
 - Handed over Property Ownership 
�'8ধ)$!;'9�;3�8'9-&'2;9�3(��,'�
	='8�-$,�
2)2-;@T

 - 
-2!£-A'&�!££�£3!29�!2&�#32&9Z�
principals and interests with 
bondholders and Dong A Bank,

 - Won Top 10 Developers in Vietnam in 
BCI Awards 2017 

 - Awarded the Best luxury apartment 
project by Vietnam Property Awards 
�����>-;,��,'�	='8�-$,�
2)2-;@�
project

2018
 - �311'2$'&�;,'�$329;8<$ধ32�3(�;,'�

Internal Technical Infrastructure in Zone 
I – Co Dai Village, District 9, HCMC.

 - Completed and handed over the 
Millennium.

 - Increased charter capital to VND 
2,663.9 billion.

 - Ranked 62nd in PROFIT500 – 
�36������39;��83);!#¡'��8-=!;'�
Enterprises in Vietnam by Vietnam 
Report.

 - Ranked 313th in VNR500 – Top 500 
Largest Private Enterprises in Vietnam 
by Vietnam Report.

2019
 - �32�!<$ধ329�;o develop Nhon Hoi 
	$3;3<8-91��-;@�l��¤W��,!mT��!$��!�
�,!2,�683/'$;�l��W��,!m�!2&�;,'�
project at No.1 Ngo May St., Quy 
Nhon City

 - Increased charter capital to VND 
3,276.58 billion.

 - Invested VND 639 billion to acquire a 
3.73-ha land in Binh Duong.

 - Reached VND 1,105 billion in pre-tax 
683);T�'?$''&-2+�;,'�9';�1-£'9;32'�3(�
�����T����#-££-32�(38�;,'�)89;�ধ1'W

 - Ranked 54th in FAST500 – Top 500 
Fastest Growing Enterprises in Vietnam 
by Vietnam Report.

 - Ranked 251st in VNR500 – Top 500 
Largest Private Enterprises in Vietnam 
by Vietnam Report.

 - Ranked 7th in Top 10 – Best Annual 
Report (Large-Cap Group) jointly 
38+!2-A'&�#@����	T�����!2&� 
VIR Newspaper.

2020
 - �223<2$'&�;,'�!&/<9;'&�683);�#'(38'�
;!?�3(�;,'��f@'!8�6£!2�l����f����m�
from VND 11,850 billion to VND 
��T����#-££-32T�8'9<£ধ2+�-2�;,'�2'>�
CAGR of 51% instead of 38%.

 - �ă$-!££@�£!<2$,'&�;,'�-2&<9;8-!£�8'!£�
'9;!;'�9'+1'2;�>-;,�;,'�)89;�683/'$;�
!;��!-��'6�
2;'82!ধ32!£��'81-2!£� 
l�!��-!�g��<2+��!<mW

 - 
2;'82!ধ32!££@�8'$3+2-A'&�-2�200 
Asia’s Best Under A Billion by Forbes 
�9-!�!2&�2!1'&��832A'��-22'8�
for Achievement in Growth – The 

2;'82!ধ32!£��<9-2'99��>!8&9~W

 - Won the 5th place in Top 10 Best 
Annual Reports – large-cap group, 
/3-2;£@�38+!2-A'&�#@����	T�����!2&�
VIR Newspaper.

����  

 - �ă$-!££@�-2$£<ded in VN30 Index by HOSE
 - �'!$,'&�!�1!80';�$!6-;!£-A!ধ32�3(�������#-££-32�

by the closing of 25th June 2016’s trading 
session. 

 - 
2$£<&'&�-2����
�
832ধ'8��!80';9�
2&'?W
 - Increased charter capital to VND 

4,927,719,160,000.
 - �83);�#'(38'�;!?�'?$''&'&�������;8-££-32�l!;�����
�W����;8-££-32mW

 - �32�;,'�)89;�68-A'�3(��36�����'9;��22<!£�
�'638;9�g��!8+'f$!6�+83<6T�/3-2;£@�38+!2-A'&�#@�
HOSE, HNX and VIR Newspaper.

 - Presented in Top 50 �-';2!1��'9;��83>;,�#@�
Vietnam Report

 - Presented in Top 3 of TOP 50 Best-Performing 
Companies in 2020-2021 by Vietnam Report, etc.

�����Һ����� �����Һ����� �����Һ����¥ �����Һ�����  2021
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���Z9�,-9;38@�!2&�8'6<;!ধ32�>'8'�9,!6'&�#@�;,'�9<$$'99(<£�683/'$;9�;,!;�,!='�
made a bold impression on the real estate market in Ho Chi Minh City, Quang Ngai, 
Binh Dinh, etc.
PDR features The EverRich brand for projects in the high-end apartment segment. 
The company also cooperated with strategic partners to develop the project under 
the name of Millennium.
On the other hand, PDR has created a township project called Nhon Hoi Ecotourism 
�-;@�l�-2,��-2,mT�;,'2�<2&'8�;,'�;8!&'�2!1'9�3(��,32��3-��'>��-;@T��@��3�
Gateway, etc.

PROJECTS THAT BUILT
PDR’S BRAND 

A part of Nhon Hoi Ecotourism City 

PROJECTS THAT BUILT PDR’S BRAND 2726
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THE EVERRICH 2
THE PROJECT OF AESTHETIC DESIGN

THE EVERRICH 1 
THE MAIDEN PROJECT IN PDR’S HISTORY District 11, HCMC District 7, HCMC

Determinately pursuing the goal of becoming a professional real estate developer, PDR 
invested in developing its own brand. The EverRich connotes sustainable prosperity.

The EverRich 1 demonstrates PDR’s capacity and prospects in the high-end real 
estate market in HCM City.

�,'� 683/'$;� >!9� 3ă$-!££@� $311'2$'&� -2� �$;3#'8� ���¤� !2&� $316£';'&� !,'!&� 3(�
9$,'&<£'� -2� �3='1#'8� ����T� -2$£<&-2+� �� #<-£&-2+9� >-;,� ¥�T¤��� 1�� 3(� *338� !8'!�
!$$3113&!ধ2+�����!6!8;1'2;9T�$311'8$-!£�$'2;'89�!2&�<ধ£-;@�9'8=-$'9W

�3$!;'&�!;�;,'� -2;'89'$ধ32�3(�&-9;8-$;9��T�¤T���T����!2&��!2��-2,T�!$$'99-#£'�;3�;,'�
139;�;@6-$!£�&'9ধ2!ধ329�3(������-;@T�>-;,�(!$-£-ধ'9�!2&�-2(8!9;8<$;<8'�9<6'8-38�;3�
;,'�+'2'8!£�£'='£�3(�;,'�1!80';�!;�;,!;�ধ1'T��,'�	='8�-$,���>!9�$329-&'8'&�;,'�-&'!£�
,31'�(38�!�(8<-Ĥ<£�£-('W��6�;3�23>T�;,-9�683/'$;�9ধ££�1!-2;!-29�-;9�68'9ধ+'�!2&�=!£<'�-2�
the market and is the living space of a prosperous community.


2����Z9�6,-£3936,@�;3�&'='£36�8'!£�'9;!;'�683&<$;9T�;,'�!'9;,'ধ$�
spirit to create beauty is one of the most important highlights.

The EverRich 2 is clearly expressive of this spirit, captured by its 
8'1!80!#£@�<2-7<'�&'9-+2�-296-8'&�#@�
8'2$,�!'9;,'ধ$-91W��,'�
project was developed in harmony with the local background 
and has taken advantage of the Saigon River’s scenery to make 
an ideal urban space.

�!0-2+�!�9-+2-)$!2;�$,!2+'�;3�;,'� £!2&9$!6'Z9�!66'!8!2$'�3(�
�,<��,<!2��!8&T�>,-$,�>!9� ,-+,£@� $£<ħ'8'&� #!$0� ;,'2T��,'�
	='8�-$,��� -9�'?6'$;'&�;3�6£!@�;,'�0'@�83£'�3(�$8'!ধ2+�!�2'>�
socioeconomic bone in District 7, along with Phu My Hung 
Urban Area.

With its expected large scale, the project has a total site area of 
���T�¥��1��!2&�!�;3;!£�$329;8<$ধ32�!8'!�3(�¤��T����1��l>-;,�
$329;8<$ধ32�&'29-;@�-9�32£@���¦m�(38��T����!6!8;1'2;9W

�,'� 	='8�-$,� �Z9� 9,3>f*!;� !8'!� >!9� 3ă$-!££@� £!<2$,'&� -2�
October 2010. The advantages from unique architecture, green 
96!$'�!=!-£!#-£-;@�!2&�68-1'�£3$!ধ32�,!='�!ħ8!$;'&�9-+2-)$!2;�
!ħ'2ধ32�(831�-2='9;389�!2&�$329<1'89�>,3�,!='�#''2�£330-2+�
for a prosperous living environment.

The stagnated real estate market had set the progress of The 
	='8�-$,���;3�!�,!£;W��3>'='8T�&<'�;3�-;9�93£-&�(3<2&!ধ32�#<-£;�
#@� ���T��,'� 	='8�-$,� �� -9� 9ধ££� 32'� 3(� ;,'�139;� 68396'$ধ='�
683/'$;9� (38�2'>� -2='9;389�!2&�$32ধ2<3<9�&'='£361'2;�!đ'8�
transferring.

PROJECTS THAT BUILT PDR’S BRAND 2928
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THE EVERRICH 3
THE PROJECT FOR PERFECT LIVING SPACES

Alongside The EverRich 2, The EverRich 3 is another grand project of 
PDR at Phu Thuan Ward. These two projects have greatly improved 
both landscape’s appearance and property value in the area. PDR 
has also invested in building the bridge named Phu Thuan to form an 
interlink with Phu My Hung Urban Area.

�-;,� -;9� -&'!£� £3$!ধ32T� +33&� ('2+� 9,<-� !2&� 933;,-2+� 9$'2'8@T� �,'�
EverRich 3 was developed for sustainable living, which city dwellers 
always aspire at. 

�<-£;�32�!�;3;!£�9-;'�!8'!�3(��W�,!T�!2&�;,'�$329;8<$ধ32�&'29-;@�-9�!;���¦�
3(�;,'�;3;!£�!8'!T��,'�	='8�-$,���8'9'8='9�!�£!8+'�638ধ32�3(�-;9�9-A'�(38�
36'2�96!$'�!2&�<ধ£-ধ'9W

The project comprises 34 riverside villas, 41 townhouses, 2,264 
!6!8;1'2;9T� �T��¤� 3ă$'f;'£9� #'9-&'� 9,366-2+� 1!££9T� 9$,33£9T� 9638;9�
$'2;'89T�6!809�!2&�!2�!8ধ)$-!£�£!0'W�

PDR perfected this project in every corner, so The EverRich 3 was 
'?6'$;'&�;3�#'�!�£<?<8-3<9�!2&�$-=-£-A'&�£-=-2+�96!$'W��,-9�683/'$;�>!9�
!£93�;8!29('88'&�;3�!�6!8;2'8�(38�$32ধ2<3<9�&'='£361'2;W�

From the undesirable experience with large-scale projects, PDR 
,!9�$£'!8£@�)+<8'&�3<;�1!80';�&'1!2&�!2&�1!66'&�3<;�;,'�2'>�
approach. Hence, the Company decided to adjust its strategy in 
38&'8�;3�(3$<9�32�91!££�!2&�1'&-<1f9-A'&�683/'$;9�-2�&3>2;3>2�
!8'!9W��&&-ধ32!££@T�����,!9�$32ধ2<'&�-;9�6,-£3936,@�;3�#8-2+�
<2-7<'� !'9;,'ধ$�=!£<'T� ,<1!2� '2=-8321'2;� !2&� '$3f(8-'2&£@�
lifestyle to urban living spaces. 

�<'�;3�;,'�$<88'2;�9-;<!ধ32�3(�;8!ă$�!2&�'$3231@�-2�;,'�$-;@T�
such projects are highly desired and, thus, are expected to have 
!�,-+,'8�!#9386ধ32�8!;'W

�,'�9<$$'99�3(��,'�	='8�-$,�
2)2-;@�,!9�683='2�;,!;�9;8!;'+@�
!2&�!ă81'&����Z9�#8!2&�32�;,'������1!80';W
�'9-+2'&� !9� !� 8'938;� $3163<2&T��,'� 	='8�-$,� 
2)2-;@� 3ø'89�
!� 8!8-)'&�6'!$'(<£� !2&� 8'£!?'&� !;1396,'8'� -2� ;,'�,<9;£'� !2&�
bustle of Saigon. The project’s unique architecture has brought 
-;�=!8-3<9�-2;'82!ধ32!£�!2&�&31'9ধ$�!>!8&9W�


;�-9�'8'$;'&�32�!2�¥T���W�f1��£!2&�9-;'�>-;,�!�;3;!£�$329;8<$ধ32�
area of 68,382 m2, and the project comprises 439 apartments, 
����3ă$'f;'£9�!2&����=-££!9W
�,'�	='8�-$,� 
2)2-;@�>!9� $316£';'&� -2��3='1#'8� ���¤� !2&�
is one of the most desired high-class apartment buildings in 
downtown HCMC.

District 7, HCMC

District 5, HCMC

THE EVERRICH INFINITY
THE PROJECT TO CONFIRM PDR’S BRAND

PROJECTS THAT BUILT PDR’S BRAND 3130
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MILLENNIUM
THE PROJECT THAT
 MOVED PDR TO THE NEXT LEVEL 


3££3>-2+� ;,'� +8'!;� 9<$$'99� 3(� �,'� 	='8�-$,� 
2)2-;@T� ���� ,!9� $32ধ2<3<9£@�
$3293£-&!;'&�-;9�639-ধ32�!9�!�683('99-32!£�8'!£�'9;!;'�&'='£36'8�>-;,��-££'22-<1W��,-9�
683/'$;�-9�/3-2;£@�&'='£36'&�>-;,�9;8!;'+-$�6!8;2'89�;3�'29<8'�;,'�,-+,'9;�'ă$-'2$@W

Millennium follows PDR’s new strategy which drives the Company to small and 
1'&-<1f9-A'&�683/'$;9�-2����9W��,'8'(38'T�;,-9�683/'$;�3>29�!2�'?;8!=!+!2;�£3$!ধ32�
-2��-9;8-$;��T�3='8£330-2+�;,'�$'2;'8�3(��-9;8-$;���!2&�!$$'99-#£'�;3�-$32-$�&'9ধ2!ধ329�
of Saigon.

�'9-+2'&� (38� ;,'�13&'82�&@2!1-$� £-('9;@£'T��-££'22-<1�3ø'89� !� £<?<8-3<9� £-=-2+�
96!$'� ;,!;� -9� $329-9;'2;£@� &-96£!@'&� ;,83<+,� -2;'8-38� &'9-+2T� 6<#£-$� <ধ£-ধ'9� !2&�
landscape features.

�,'�683/'$;T�-2$£<&-2+�¤���!6!8;1'2;9T��¥��3ă$'f;'£9�!2&����$311'8$-!£�;3>2,3<9'9�
>-;,�!�+8399�*338�!8'!�3(�¥�T¤���1��!2&�!�#<-£&-2+�&'29-;@�3(���¦�!;�;,'�63&-<1�!2&�
35% at the tower block, was completed and handed over in June 2018.


2� ����T� ���� 9;!8;'&� ;3� 68313;'� -;9� 683&<$;� &-='89-)$!ধ32�
9;8!;'+@�;3�2'>�1!80';9�3<;9-&'�����W�	1'8+-2+�$-ধ'9�-2�;,'�
�'2;8!£� �3!9;T� (!=38'&� >-;,� ;3<8-91� 63;'2ধ!£T� '?-9ধ2+� 93$-3f
'$3231-$�-2(8!9;8<$;<8'T�,-+,�&'1!2&�(831�;,'�2'>�+'2'8!ধ329�
3(� $-ধA'29T� !ħ8!$ধ='� -2='9;1'2;�63£-$-'9T� ';$WT� ,!='�#'$31'�!�
68-38-;@� -2� ;,'� �316!2@Z9� &-8'$ধ32W� �132+� ;,'9'� $!2&-&!;'9T�
Quang Ngai City was the ideal choice with Phat Dat Bau Ca 
�'9-&'2ধ!£��8'!W

Housing 325 land lots for townhouses and occupying an area 
of 7.7 hectares in the central Quang Ngai City, Phat Dat Bau Ca 
�'9-&'2ধ!£��8'!�-9�$329-&'8'&�;3�#8'!;,'�2'>�£-('�-2;3�;,'�£3$!£�

8'!£�'9;!;'�1!80';W��9�!�9@2$,832-A'&�683/'$;T��,!;��!;��!<��!�
683=-&'9�$<ষ2+f'&+'�(!$-£-ধ'9T�9<$,�!9�9>-11-2+�633£9T�1<£ধf
purpose sports courts, BBQ gardens, pocket parks, playgrounds, 
';$WT�;@6-$!££@�9''2�!9�£<?<8-3<9�-2�&'='£36-2+�$-ধ'9W�

�,!209� ;3� ;,'�13&'82�!2&�<ধ£-;@f8-$,� -2(8!9;8<$;<8'T��,!;��!;�
�!<� �!� �'9-&'2ধ!£� �8'!� $32;8-#<;'9� ;3� -1683=-2+� £-('� 7<!£-;@�
!2&�'9;!#£-9,-2+�!�936,-9ধ$!;'&�£-=-2+�'2=-8321'2;�!2&�,'!£;,@�
lifestyle of its inhabitants. It has now become a prosperous area, 
,31'�;3�1!2@�,!66@�(!1-£-'9�!2&�&'9-8'&�&'9ধ2!ধ32�(38�2'>'8�
+'2'8!ধ329�3(�<8#!2-;'9W

PHAT DAT BAU CA
THE PROJECT THAT PAVED THE WAY FOR PDR  
�����	��	����������������	�

Quang Ngai City,
Quang Ngai Province

District 4, HCMC

PROJECTS THAT BUILT PDR’S BRAND 3332
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����-9�£'&�#@�;,'�£'!&'89�>,3�,!='�9;832+�-2*<'2$'�-2�;,'�#<9-2'99�$311<2-;@�!2&�8'!£�
estate industry in Vietnam. They share the common value system, development philosophy 
and vision.

�,'��'!&'89,-6Z9�&-='89-;@�3(�'?6'8ধ9'�683=-&'9�!�=!8-';@�3(�6'896'$ধ='9�!2&�=-'>63-2;9�
;3�;,'�;!#£'T�8'9<£ধ2+�-2�!�$3168','29-='�9@2'8+@�;,!;�!-&9�����-2�8'1!-2-2+�9;'!&@�-2�-;9�
9;8!;'+@T�6!8ধ$<£!8£@�-2�!6683!$,'9T�!2&�8'!&@�(38�6831-9-2+�6!8;2'89,-6�68396'$;9W�

The leadership team of PDR is always consolidated, open-minded, constantly improving 
and renewing itself to lead a rapidly growing enterprise in all aspects.

THE LEADERSHIP

THE TEAM THAT LEAD 
PDR’S DEVELOPMENT



GENERAL MEETING OF SHAREHOLDERS 


2$£<&-2+�!££�9,!8',3£&'89�>-;,�=3ধ2+�8-+,;9T�;,-9�-9�;,'�,-+,'9;�&'$-9-32f1!0-2+�#3&@�3(����W��22<!££@T�;,'�
�316!2@�,'£&�;>3�1''ধ2+9T�-2$£<&-2+�32'�8'+<£!8�1''ধ2+�!2&�32'�'?;8!38&-2!8@�1''ধ2+�-2�;,'�(381�3(�
$3££'$ধ2+�>8-ħ'2�36-2-329W

BOARD OF DIRECTORS 

�9�;,'��316!2@Z9�+3='82-2+�#3&@T�;,'��3!8&�,!9�(<££�!<;,38-A!ধ32�(831�;,'��316!2@�;3�&'$-&'�!2&�'?'8-
$-9'�;,'�8-+,;9�!2&�3#£-+!ধ329�<2&'8�;,'�!<;,38-;@�3(�;,'��'2'8!£��''ধ2+�3(��,!8',3£&'89W��,'�����,!9�
���1'1#'89T�-2$£<&-2+����-2&'6'2&'2;�!2&����232f'?'$<ধ='�1'1#'89W��££�����1'1#'89�,!='�!�>380-2+�
;'81�3(���@'!89T�9;!8ধ2+�(831����¥W�
2��68-£�����T�;,'�����'£'$;'&�32'�!&&-ধ32!£�1'1#'8W


2�38&'8�;3�-1683='�;,'�38+!2-A!ধ32!£�9@9;'1T�£'+!£�$316£-!2$'T�132-;38-2+�!2&�36'8!ধ32!£�'ă$-'2$@T�(831�
������T�;,'�����'9;!#£-9,'&�;,'����;3�8'6£!$'�;,'�(381'8�
��T�8'638ধ2+�&-8'$;£@�;3����W��;�;,'�9!1'�
ধ1'T�����'9;!#£-9,'&�!�2'>�
2;'82!£��<&-;��2-;�<2&'8�;,'���T�$3168','29-='£@�9<6638ধ2+�;,'�����-2�
'ø'$ধ='�!2&�ধ1'£@�9<6'8=-9-32�3(�;,'��316!2@Z9�36'8!ধ329W


2�!&&-ধ32T�;,'�����!£93�,!9�!2��&=-938@��3!8&�$329-9ধ2+�3(�6'36£'�>-;,�93£-&�'?6'8ধ9'T�£32+f9;!2&-2+�
$316!2-329,-6�>-;,�����!2&�!� ;,383<+,�<2&'89;!2&-2+�3(� ;,'��316!2@Z9� 9;8!;'+-$�&-8'$ধ32�!99-9;� ;,'�
����-2�;8!29('88-2+�'?6'8ধ9'�;3�!$;<!£�1!2!+'1'2;W�

�'9-&'9T�;,'�����!£93�!99-+2'&�3<8�1'1#'89�;3�0'@�)'£&9�3(�;,'��316!2@W��,'2�-;�$31'9�;3�-1638;!2;�&'-
$-9-329T�;,'�����>-££�38+!2-A'�1''ধ2+9�!2&�8'7<'9;�8'638;9�(831�8'96'$ধ='�1!2!+'1'2;�1'1#'89W��;,'8�
1'1#'89�3(�;,'�����>-££�$311<2-$!;'T�&-9$<99T�683=-&'�(''&#!$0T�';$W��,'�����,3£&9�;,'�8-+,;�;3�;,'�)2!£�
&'$-9-32�#!9'&�32�=3ধ2+�8'9<£;9W

AUDIT COMMITTEE 

The AC includes experienced experts in accordance with the Government’s requirements on CG. The AC 
operates under the BOD as an advisory department, which supports the BOD in supervising the honesty of 
)2!2$-!£�8'638;9T�$316£-!2$'�>-;,�;,'�£!>9�!2&�8'+<£!ধ329�3(�;,'�$316!2@�!2&�3;,'8�(<2$ধ329T�1-99-329�
8'+<£!;'&�-2�;,'����8'+<£!ধ329W

THE BOM

�'!&'&�#@�;,'��	�T�;,'�����1!2!+'9�;,'��316!2@Z9�&!-£@�36'8!ধ32W��663-2;'&�!132+�����1'1#'89�
#@�;,'����T�;,'��	��,3£&9�!2�3ă$'�;'81�3(���@'!89�9;!8ধ2+�(831�;,'�!663-2;1'2;�&!;'W

�2&'8�;,'�����!8'�;,'��-$'��8'9-&'2;9�!2&�(<2$ধ32!£��-8'$;389W

����!66£-'&�;,'����13&'£�-2�!$$38&!2$'�>-;,�8'+<£!ধ329�<2&'8�;,'�
Vietnam Enterprise Law, Government’s decree on CG, including in-
;'82!ধ32!£�9;!2&!8&9W��,'��316!2@Z9�+3='82!2$'�9;8<$;<8'�-2$£<&'9�
;,'����T�;,'����T�;,'����l<2&'8�;,'����m�!2&�;,'����W
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THE LEADERSHIP OF PHAT DAT GROUP
THE LEADERSHIP 3938
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THE BOARD OF DIRECTORS
THE LEADERSHIP 4140
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THE BOARD OF MANAGEMENT
THE LEADERSHIP 4342
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MR. NGUYEN VAN DAT  

1970
CHAIRMAN

�<9-2'99��&1-2-9;8!ধ32�

He is the Founder holdin+�;,'�639-ধ329�3(�
Board Chairman and CEO from 2004 to 
April 2020. From April 2020, he holds one 
639-ধ32�3(�;,'��3!8&��,!-81!2W�

Before establishing PDR, he ran an import - 
export business in HCM City, serving as the 
Board Chairman cum CEO of Tan Viet Phat 
Trading Co., Ltd, Chairman of Tan Quoc Te 
Co., Ltd. and Dai Phat Thinh Trading Co., Ltd.

MR. NGUYEN TAN DANH 

1990
VICE CHAIRMAN  

�!$,'£38�3(��<9-2'99��&1-2-9;8!ধ32� 
He has worked for PDR since 2014 
;,83<+,�;,'�(3££3>-2+�639-ধ329V�
Investment Analyst, Vice President of 
#<9-2'99�&'='£361'2;T�	?'$<ধ='��&=-938�
and Vice Chairman of the BOD.

Previously, he worked at Catalyst SF (in 
���mT��6'2�9-!�
2='9;1'2;�
<2&�!2&��!2�
�-';��!6-;!£��'$<8-ধ'9����W

MS. TRAN THI HUONG  

1961
NON-EXECUTIVE VICE CHAIRWOMAN 
MEMBER OF THE AUDIT COMMITTEE 
MEMBER OF THE ADVISORY BOARD

Bachelor of Economics in Finance  
!2&��$$3<2ধ2+�

She has worked for PDR since 2006 from  
Chief Accountant, Financial Director,  
Vice President of Finance to Vice Chairwoman, 
�&=-938�!2&�1'1#'8�3(�;,'��<&-;��311-ħ''W�

Before joining PDR, she worked at Long 
�2��'?ধ£'��316!2@T��'6!8;1'2;�3(�;,'�
Management of State Capital at Enterprises in 
Long An Province, Department of Finance and 
�8-$-2+�3(��32+��2��83=-2$'�!2&��,!-��<!2��'?ধ£'�
and Garment Co., Ltd.

MR. BUI QUANG ANH VU 

1975
EXECUTIVE DIRECTOR 
CEO 

�!9;'8�3(��<9-2'99��&1-2-9;8!ধ32�

He has worked for PDR since 2014 through 
;,'�(3££3>-2+�ধ;£'9V�
2='9;1'2;��-8'$;38T��-$'�
President of Investment, BOD Members and 
the CEO since April 2014. 

Previously, he worked for Hoang Hac JSC, 
�,!2,��32+��'$<8-ধ'9�����!2&��,<32+��,!;�
Co., Ltd.

THE LEADERSHIP 4544
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MR. LE QUANG PHUC  

1966
NON-EXECUTIVE DIRECTOR 
MEMBER OF THE AUDIT COMMITTEE
MEMBER OF THE ADVISORY BOARD

�!9;'8�3(��<9-2'99��&1-2-9;8!ধ32�
and Civil Engineer 

He has joined PDR since 2008 as an 

2&'6'2&'2;��-8'$;38T��32f'?'$<ধ='��3!8&�
Member, Advisor and member of the AC.

Previously, he worked at PACE Business 
Management School, Civil Engineering 
�329;8<$ধ32��38638!ধ32��3W��l�
	�����mT��-=-£�
	2+-2''8-2+��329;8<$ধ32������3W�����!2&��-=-£�
	2+-2''8-2+��329;8<$ধ32������3W��¥¤W

MR. LE MINH DUNG  

1975
INDEPENDENT DIRECTOR 

�!8-ধ1'�	2+-2''8�

He has joined PDR as an Independent Member 
since March 2019. 

Previously, he worked at Inlaco Sai Gon Co., 
Ltd., HCM City University of Transport and 
�311<2-$!ধ329�!2&��'1!&'6;����W

MR. DOAN VIET DAI TU  

1963
NON-EXECUTIVE DIRECTOR

�!9;'8�3(��<9-2'99��&1-2-9;8!ধ32

He has joined PDR since 2008 as an Independent 
�3!8&��'1#'8�!2&��32f'?'$<ধ='��3!8&��'1#'8W�

Besides, he has worked at Openasia S.A Fund 
l�!A!8&��9-!�
2='9;1'2;��!20�-2��-';2!1m�!2&�
Openasia S.A in France.

MR.KHUONG VAN MUOI 

1949
INDEPENDENT DIRECTOR 

Architect 

He has joined PDR as Independent Director 
since 2018. 

Before, he worked at HCM City Architect 
University, Southern Architect and 
�329;8<$ধ32��3WT��;&WT�!2&�;,'������-;@�
�993$-!ধ32�3(��8$,-;'$;9W

MR. TRAN TRONG GIA VINH 

1974
INDEPENDENT DIRECTOR 
HEAD OF THE AUDIT COMMITTEE

Master of Economics, 
�!$,'£38�3(��<9-2'99��&1-2-9;8!ধ32�

He has joined PDR as Independent Director since 
2018 and currently the Head of the AC. 
Previously, he worked at Pepsico Vietnam Co., 
Ltd. and Phuong Phat Co., Ltd.

THE LEADERSHIP 4746
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MR. NGUYEN THANH THAO 

1978
VICE PRESIDENT OF FINANCE 

Bachelor of Economics 

He has worked at PDR as Financial Director 
since 2018 and Vice President of Finance 
since 2020. 

�8'=-3<9£@T�,'�>380'&�(38��,!-��<!2��'?ধ£'�!2&�
Garment Co., Ltd., BIDV and Truong Phat Loc 
Shipping Co., Ltd.

MR. DUONG HONG CAM

1977
VICE PRESIDENT OF INVESTMENT

Master of Business Development
�329;8<$ধ32�	2+-2''8

He has worked for PDR since early 2021 as the 
Vice President of Investment.

�8'=-3<9£@T�,'�>380'&�(38��3!��38638!ধ32�
l�!6!2mT��32!;!�	2+-2''8-2+�l���mT�����

2;'82!ধ32!£�
���l���mT��<ă££��!ħ9�{��9'��;&W�
l�'>� '!£!2&mT��'8/!@!��!2&��'8,!&�l�!£!@9-!m�
!2&��3��!��!2&�
2='9;1'2;��83<6��38638!ধ32W

MR. PHAM TRONG HOA 

1973
MEMBER OF THE ADVISORY BOARD 

 
Master of Techniques  

He has worked at PDR as Vice President of 
�329;8<$ধ32�9-2$'������!2&�$<88'2;£@T��'1#'8�
of the Advisory Board.

Previously, he worked for Ha Noi University of 
�329;8<$ধ32T��-';2!1��329;8<$ধ32�
2='9;1'2;�
& Consultant JSC, FICO Real Estate JSC, Nam 
Viet Real Estate JSC and Sai Gon Vina JSC.

MR. NGUYEN DINH TRI

1974
VICE PRESIDENT OF CONSTRUCTION

�329;8<$ধ32�'2+-2''8
Bachelor of Laws

He has worked for PDR since 2021 as the Vice 
�8'9-&'2;�3(��329;8<$ধ32W

Previously, he worked for Architect & 
�329;8<$ধ32��'8=-$'��38638!ধ32�l����mT�
�-';2!1��!-8@��83&<$;9�����l�-2!1-£0mT�
�329;8<$ধ32������3W���l��

��mT��	�����
�329;8<$ধ32��38638!ধ32T�����329;8<$ধ32�����
l������m�!2&��3��!��!2&�
2='9;1'2;��83<6�
�38638!ধ32W

THE LEADERSHIP 4948
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The Internal Audit with 3 members, including Ms. Co Thi Thanh Lien, Mr. Nguyen Van Quang 
and Mr. To Minh Tai, completed assigned tasks in 2021.

THE INTERNAL AUDIT UNIT

THE AUDIT COMMITTEE

PROVEN STRATEGY
FLEXIBLE IMPLEMENTATION

FIRM LEADERSHIP
DECISIVE MANAGEMENT

THE LEADERSHIP 5150
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• Having achieved the fastest growth rate in the Company’s history, also a 
8!8-)'&�8!;'�-2�!2@�#<9-2'99T�!9�'=-&'2$'&�#@�-2$8'!9'9�-2�9,!8'�68-$'T�1!80';�
$!6-;!£-A!ধ32T�2'>£@�!$7<-8'&�683/'$;9T�£!2&�#!209T�!2&�3;,'8�-2&-$!;389W

j� �='8$31-2+�!££�&-9!&=!2;!+'9�-2�;,'�2'!8£@�(83A'2�93$-3f'$3231-$�
'2=-8321'2;�<2&'8�;,'�-2*<'2$'�3(��3=-&f���;3�'29<8'�683/'$;9Z�683+8'99�
!2&�(<£)££�!££�$311-;1'2;9�;3�9,!8',3£&'89T�-2='9;389T�$<9;31'89T�6!8;2'89�
and community.

j� 
2$8'!9-2+�$8'&-;>38;,-2'99�>-;,�83#<9;�)2!2$-!£�,'!£;,T�;8!296!8'2$@T�9;!#-£-;@�
!2&�9<9;!-2!#-£-;@�!9�$'8ধ)'&�#@�;,'�139;�68'9ধ+-3<9�+£3#!£�8!ধ2+�!+'2$-'9W

j� �!=-2+�!�,-+,�&'+8''�3(�-2-ধ!ধ='�-2�9'£'$ধ2+�$!6-;!£�93<8$'9T�68'('88'&�
1!80';9�!2&�8'£!ধ329,-69�>-;,�8'£!;'&�6!8ধ'9W

j� �'-2+�683!$ধ='�-2�8'f'=!£<!ধ2+�8'93<8$'9T�8'9;8<$;<8-2+�;,'�38+!2-A!ধ32�
!2&�9'ষ2+�,-+,�8'7<-8'1'2;9�(38�$3168','29-='�-1683='1'2;�!$$38&-2+�
to new development needs. 

j� �8313ধ2+�36'8!ধ32�-2�2'>�)'£&9�9<$,�!9�-2&<9;8-!£�8'!£�'9;!;'T�8';!-£T�';$WT�
13&'£-2+�32�!�683('99-32!£�$38638!ধ32�;3�36ধ1-A'�8'93<8$'9T�'1#8!$'�
36638;<2-ধ'9�!2&�9;8'2+;,'2�9<9;!-2!#-£-;@W

• Expanding the scope of community support, social responsibility and 
employee welfare.

PDR IN 2021

BEYOND 
THE LIMITS



2

HIGHLIGHTS 
IN 2021 

TYPICAL AWARDS - TITLES IN THE YEAR

1
3
5
8
10

12

4
6
9
11

 The third share dividend payment for 
2020 was made at 11.7%.

 The Board of Directors approved the plan to 
6<8$,!9'�!&&-ধ32!£����W�¤�1-££-32�9,!8'9T�
increasing PDR’s holding rate to 68% of the 
charter capital of Phat Dat Industrial Park 
Investment and Development JSC.

� ���Z9�9,!8'9�>'8'�3ă$-!££@�!&&'&�;3�
VN30 Index by HOSE.� �,'�������22<!£��'2'8!£��''ধ2+�

of Shareholders was successfully, 
('!;<8-2+�;,'�;,'1'�[�'@32&�;,'�
£-1-;9\W�

 The second share dividend payment 
for 2020 was made at 10%.

 The Company completed an M&A deal 
!2&�3ă$-!££@�3>2'&�;,'�[&-!132&�£!2&\�
with three road frontages facing Bach 
Dang - Tran Phu - Le Hong Phong streets 
in Hai Chau District, Da Nang City.

� ���Z9�1!80';�$!6-;!£-A!ধ32�'?$''&'&�
���#-££-32�l!�&3<#£'�-2$8'!9'�$316!8'&�
;3�;,'�#'+-22-2+�3(�����m�!đ'8�$£39-2+�
the trading session on 25th June 2021.

� ����)2!£-A'&�!�£3!2�3(�����W��1-££-32�;3�
Vietnam New Urban Center LP Fund as 
9$,'&<£'&�>-;,�$388'9632&-2+�#'2');9�
!2&�$311-;1'2;9T�!ă81-2+�-;9�8'6<;!-
ধ32�!2&�93£-&�)2!2$-!£�(3<2&!ধ32W�

� �,'�)89;�68-A'�3(��36����#'9;�!22<!£�8'638;9�
in 2021 – Large-cap group, in the annual 
63££�/3-2;£@�38+!2-A'&�#@����	T�����!2&�
Vietnam Investment Review.

� �!80';�$!6-;!£-A!ধ32�8'!$,'&���W��
billion by the end of the trading 
session on 22nd October, achieving 
the target set for 2021.

� �8'&-;�8!ধ2+�3(�l
��m�!;�Y�Z�#@�
-;$,�
�!ধ2+9�(38�!2�3<;£330�9;!#£'W

� 
2$£<&'&�-2�;,'����
�
832ধ'8��!80';9�
Index.

� �336'8!ধ2+�>-;,�������-';2!1�32�
#<9-2'99�1!2!+'1'2;�$329<£ধ2+W

� �!=-2+�$316£';'&�!2&�6<;�-2;3�36'8!ধ32�
the ERP system.

 Winning in 5 categories at Vietnam 
Property Awards 2021.

 Achieving the Top 50 Vietnam Best 
�83);!#£'�-2������l#@��-';2!1��'638;m�
and Top 10 Best Integrated Property 
�'='£36'89�l#@��,-6��!<��!<��<��!+!A-2'mW

 New project on a 1,152-hectare site in Dung 
Quat, Quang Ngai. 

 17-year anniversary of PDR’s establishment 
and the Group’s development (13th Septem-
#'8������g���;,��'6;'1#'8�����mW�

 Aids to frontline forces against the pandemic 
with a total value of about VND 17 billion.

M
O

N
TH

Top 10 best annual 
reports in 2021 – Large-
cap group.
By HOSE, HNX and Vietnam 
Investment Review.

» Vietnam’s 50 best 
performing companies
» The millionaire enterprise 
of 2020-2021
By Nhip Cau Dau Tu magazine 
!2&��,-'2��9U'ࣅ-8>$'��;'-

�'9;��'9-&'2ধ!£��'!£�
Estate Developer 
Vietnam 
�@��¡3#!¡��!20�y�
-2!2$'�
Awards 2021

�'9;�
2='9;38��'£!ধ329�
Vietnam 2021


�¡!32ࣅ!2;'82-2$!2-!¡�
Awards – Real Estate Awards 
2021

Best Integrated Property 
Developers in 2021
By Nhip Cau Dau Tu 
Mangazine.

Investment 
Management 2021
By World Finance Investment 
Management Awards 2021

����>32V� 
Ӏ��6'$-!£��'$3+2-ধ32�-2����
Ӏ��6'$-!£��'$3+2-ধ32�-2�	��

1ST PRIZE  

Listed Enterprise With 
�<!£-)'&�
2(381!ধ32�
Disclosure On The Stock 
�!80';�l�!8+'��!6m�g�
��
Awards Vietnam 2021
�@��-';9;3$0S���
	�

�&2!�32ࣅ!-�993$
�
�
Magazine

TOP 30

FAST500 – Top 500 
Fastest Growing 
Enterprises
By Vietnam Report

TOP 50 

Top 50 Vietnam Public 
Companies 2021
By Vietnam Report

TOP 3 

Top 10 Developers  
in 2021
BCI Asia Awards 2021

TOP 10 

PROFIT50 - Top 50 
�-';2!1��'9;��83);!#£'�
2021
By Vietnam Report

Vietnam Top 10 
Reputable Property 
Developers 2021
By Vietnam Report

7TH PLACE

17TH PLACE

38TH PLACE

�9;8!£��-;@�>32V
Ӏ Best Condo Landscape  

Architectural Design
Ӏ Best Condo Architectural Design
Ӏ Best Condo Developmen
By Property Guru

Top 500 Fastest Growi ng Enterprises

THE BOD’S REPORT 5554
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THE BOD’S REPORT

�-;,����Z9�68-2$-6£'�3(�!$ধ32�-2������;3�8'!$,�
#'@32&�;,'�£-1-;9, the whole Company had to 
9;8-='�;3�3='8$31'�-;9�£-1-;!ধ329T�(831�1-2&9';T�
!$ধ32�$!6!$-;@�;3�&'='£361'2;�;!8+';9W
During a period of severe stress and prolonged 
social distancing, PDR remained steadfast and 
determined to that principle.

STRATEGIC ORIENTATION AND CORPORATE 
GOVERNANCE WITH A PROACTIVE APPROACH 
AND INNOVATIVE MINDSET

P83!$ধ='2'99�!2&�-223=!ধ32�,!='�#''2�;,'�1!-2�96-8-;�3(�;,'��3!8&�
3(��-8'$;389�-2�8'$'2;�@'!89W��$$38&-2+£@T�����,!9�683!$ধ='£@�#<-£;�-;9�
&'='£361'2;�9;8!;'+-'9T�-16£'1'2;!ধ32�6£!29�!2&�96'$-)$�;!8+';9T�!2&�!;�

;,'�9!1'�ধ1'T�!�1!2!+'1'2;�9@9;'1�;3�683=-&'�$388'9632&-2+�8'93<8$'9�(38�
-16£'1'2;!ধ32W�

�83!$ধ='2'99�$!2�32£@�#'�!$,-'='&�>-;,�!�9;!#£'�(3<2&!ধ32W��@6-$!££@T����Z9�
9;!#-£-;@�$31'9�(831�-;9�)2!2$-!£�(3<2&!ধ32�!2&�£!2&�#!20W�
-2!2$-!£�-2&-$!;389�
show that PDR is currently one of the most stable and healthy real estate 
'2;'868-9'9W��,-9�$32&-ধ32�!££3>9�;,'��316!2@�;3�!$$'£'8!;'�;,'�96''&�3(�683/'$;�
-16£'1'2;!ধ32�'='2�>,'2�;,'�1!80';�(!££9�-2;3�9;!+2!ধ32W��;�;,'�9!1'�ধ1'T�
!=!-£!#£'�$!6-;!£�93<8$'9�,'£6�����$32ধ2<3<9£@�!$7<-8'�2'>�683/'$;9�-2�;,'�#'9;�
$32&-ধ329�;3�-2$8'!9'�-;9�£!2&�#!20�-2�-&'!£�!8'!9�3(�;!8+';�1!80';9W��,'��316!2@�
!£>!@9�'16,!9-A'9�)2!2$-!£�#!£!2$'�23�1!ħ'8�,3>�(!9;�-;�-9�&'='£36-2+W

�,'�$329-9;'2$@�-2�9;8!;'+-$�1!2!+'1'2;�!2&�6'89'='8!2$'�-2�-16£'1'2;!ধ32�
are the next highlights of PDR. Requirements for project development targets, 
-16£'1'2;!ধ32�83!&1!6T�'ă$-'2$@T�;8!296!8'2$@T�£'+!£�$316£-!2$'T�!£-+21'2;�3(�
-2;'8'9;9T�';$WT�!8'�!£>!@9�+<!8!2;''&W��,'9'�$38'�$32&-ধ329�1!0'�!££�����683/'$;9�
(<££@�£'+!£�!2&�$32='2-'2;�(38�-16£'1'2;!ধ32T�'29<8-2+�-2='9;1'2;�'ă$-'2$@T�
8'='2<'�!2&�683);W�

As a listed company, PDR regularly improves corporate governance capability. In 
!&&-ধ32�;3�;,'�68-2$-6£'9�3(�$38638!;'�+3='82!2$'�;3>!8&9�,-+,�9;!2&!8&9T�8-+383<9�
governance mechanism and professional risk management, PDR also sets high 
8'7<-8'1'2;9�(38�68'6!8-2+�(38�$,!2+'�!2&�!$ধ='£@�$8'!ধ2+�$,!2+'9�>-;,3<;�>!-ধ2+�
(38�1!80';�*<$;<!ধ329�!2&�68'99<8'�(831�$<9;31'89W�

���683)$-'2$@�!2&�;8!296!8'2$@�-2�-2(381!ধ32�&-9$£39<8'�-2$8'!9-2+£@�'29<8'�;,'�
,-+,'9;�-2;'8'9;9�(38�9,!8',3£&'89�!2&�-2='9;389W�
2(381!ধ32�&-9$£39<8'�!;�����
9!ধ9)'9�23;�32£@�<6f;3f&!;'�!2&�ধ1'£@�#<;�!£93�$3,'8'2;�!2&�!$$'99-#£'�$8-;'8-!W�
�;�;,'�9!1'�ধ1'T�
��'='2;9�!8'�,'£&�-2�!££�93$-!£�$311<2-$!ধ32�9'ষ2+9�;3�'2!#£'�
investors and shareholders the opportunity to approach and directly make a 
dialogue with the Company. 

PDR TO AIM AT 
A HIGHER POSITION
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OVERALL EVALUATION

�����>!9�!�)'8$'�@'!8�(38�;,'�+£3#!£�'$3231@�!2&�93$-';@�>,'2�;,'�>38£&�
'2;'8'&�;,'�9'$32&�@'!8�)+,ধ2+�;,'��3=-&f���6!2&'1-$W�
831�;,'�9'$32&�
7<!8;'8�32>!8&9T��-';2!1Z9�'$3231@�f�93$-';@�,!9�!£93�3ă$-!££@�(!$'&�138'�
intense challenges when the epidemic broke out on a large scale, beyond its 
ability to control and respond. 

�,!;�$32;'?;�,!9�6<;�!££�#<9-2'99'9�-2�!�2'>�9-;<!ধ32W��,'�+'2'8!£�;8'2&�3(�
;,'�=!9;�1!/38-;@�3(�#<9-2'99'9�-9�;3�!&!6;T�)+,;�!2&�9;8-='�(38�9<8=-=!£W��39;�
#<9-2'99'9�,!&�;3�£3>'8�;,'-8�+83>;,�'?6'$;!ধ329W

However, thanks to accumulated abundant resources and strong growth 
momentum, PDR has not fallen into that spiral. At PDR, the risk management 
strategy always goes hand in hand with the development strategy. Therefore, 
;,'��316!2@�,!9�132-;38'&T�(38'$!9;'&�!2&�&'='£36'&�68''16ধ='�!$ধ32�
6£!29W���93£-&�(3<2&!ধ32�!2&�'!8£@�68'6!8!ধ32�!££3>�����!�,-+,�683!$ধ='�
9;!;<9W�
29;'!&�3(�!&!6ধ2+�!2&�#'-2+�$!<ধ3<9�!#3<;�!&='89'�1!80';�
movements, PDR decided to speed up and take advantage of the opportunity 
;3�+3�!,'!&�!2&�$8'!;'�!�2'>�639-ধ32�(38�;,'19'£='9W

�@�1!0-2+�'ø38;9�;3�8'!$,�#'@32&�;,'�£-1-;9T�����,!9�!$,-'='&�'?$'££'2;�
#<9-2'99�8'9<£;9T�,'£6-2+�;,'��316!2@�-2$8'!9'�9-+2-)$!2;£@�1!80';�
$!6-;!£-A!ধ32T�£!2&�#!20T�2'>�683/'$;9�!2&�-2*<'2$'�32�;,'�1!80';W��-2$'�
then, the Company has successfully established itself as one of the leading 
enterprises in the real estate sector and the Vietnamese economy. PDR’s 
2'>�639-ধ32�,!9�#''2�=!£-&!;'&�#@�;,'�'=!£<!ধ32T�!668!-9!£T�!2&�8!20-2+�3(�
-2*<'2ধ!£�2!ধ32!£�!2&�-2;'82!ধ32!£�38+!2-A!ধ329W

PDR’s outstanding achievements in the past year came from strategy and 
internal resources rather than from sheer luck. More importantly, this 
sustainable achievement has created a more solid launching pad for PDR to 
$32ধ2<'�68313ধ2+�2'>�6£!29�-2�£-2'�>-;,�£32+f;'81�9;8!;'+-'9W�

On the Group scale, whose growth engine is PDR, Phat Dat Group has 
9;8'2+;,'2'&�-;9'£(�;3>!8&9�,-+,'8�'ă$-'2$@�!2&�$'8;!-2;@W��,'�-2&<9;8-!£�8'!£�
'9;!;'�9'$;38�,!9�#''2�&'6£3@'&�!9�6£!22'&W�
2�!&&-ধ32�;3�;,'�!223<2$'&�
683/'$;9T�2'>�63;'2ধ!£�683/'$;9�!2&�-2&<9;8-!£�£!2&,3£&-2+9�!8'�!£93�8'!&@�(38�
larger-scale development. 

�'+!8&-2+�;,'�8'2'>!#£'�'2'8+@�9'$;38T��,!;��!;��83<6�9ধ££�68313;'9�;,'�
8'9'!8$,T�'=!£<!ধ32�!2&�6£!22-2+�683$'99W��,'2�;,'�36ধ1!£�$32&-ধ329�
are met, this sector will also be deployed. Speed and sustainability remain 
;,'�$329-9;'2;�$8-;'8-!�-2�-16£'1'2ধ2+�2'>�#<9-2'99�!8'!9�!2&�9;8!;'+-'9�3(�
PDR and Phat Dat Group. Only projects with high feasibility and outstanding 
'ă$-'2$@�>-££�#'�$!88-'&�3<;W�

In the past year, Phat Dat Group also established a new member, Phat Dat 
�'!£�	9;!;'��<9-2'99�!2&��'8=-$'��38638!ধ32�l�,!;��!;��'!£;38mW��9�!�2'>�
business model of PDR in real estate, especially in direct sales, Phat Dat 
Realtor will further increase the speed of bringing products to customers and 
36ধ1-A'�$!6-;!£�*3>�!2&�8'='2<'�(38�683/'$;9�&'='£36'&�#@����W�

In 2021, PDR strongly increased its role in accompanying the community 
f�93$-';@�!2&�-16£'1'2;'&�����!$ধ=-ধ'9�32�!�£!8+'�9$!£'T�'96'$-!££@�-2�
responding to and overcoming the impact of the Covid-19 pandemic. 

�,-9�-9�!£93�!�)'£&�>,'8'�����>-££�(<8;,'8�68313;'�-2�;,'�(<;<8'�-2�;'819�
3(�9$!£'T�=!£<'T�'ă$-'2$@�!2&�68!$ধ$!£-;@T�$388'9632&-2+�;3�;,'�9<9;!-2!#£'�
development strategy built by the Company.


2�;,'�6!9;�@'!8T�����(<£)££'&�!££�;!8+';9�!2&�$311-;1'2;9�>-;,�9;!0',3£&'89T�
especially commitments with shareholders and investors. Typically, the target 
of EBT was set very high, and even though there were prolonged adverse 
&'='£361'2;9�-2�;,'�93$-3f'$3231-$�$32&-ধ329T�;,'��316!2@�9ধ££�!$,-'='&�
VND 2,344 billion EBT, over 100% of the targeted VND 2,335 billion. 

�,'�+83>;,�8!;'�3(�9,!8'�68-$'�!2&�1!80';�$!6-;!£-A!ধ32�-9�;,'�139;�-168'99-='�
point of PDR. Thanks to the rapid development of land bank and projects, 
9;832+�-1683='1'2;9�-2�$38638!;'�+3='82!2$'�!2&�)2!2$-!£�(3<2&!ধ32T�!2&�
����8'!$,-2+������T¥¤��#-££-32T�<6���¦�@'!8f32f@'!8T�1!80';�$!6-;!£-A!ধ32�,!9�
+8!&<!££@�9<86!99'&�;,'�1-£'9;32'�3(�������#-££-32�;3�������#-££-32T�6<ষ2+�����
-2��36���8'!£�'9;!;'�$316!2-'9�#@�1!80';�$!6-;!£-A!ধ32�!2&��36���8'!£�'9;!;'�
stocks by PBT in Vietnam’s stock market in 2021.

The next impressive advancement of PDR was land banks. Up to now, PDR has 
#''2�!#£'�;3�3ă$-!££@�!223<2$'�!�£!2&�#!20�3(�<6�;3��W¥��W���,'$;!8'9�!=!-£!#£'�
(38�&'='£361'2;T�139;�3(�>,-$,�#'£32+�;3�63;'2ধ!£�1!80';9�;,!;�!8'�!$$'£'8!ধ2+�
;,'-8�'$3231-$T�93$-!£�!2&�'$3231-$�&'='£361'2;�!2&�<8#!2-A!ধ32W�
2�>,-$,T�
;,'8'�!8'�68-1'�£!2&�!8'!9�'?$£<9-='£@�(38�83#<9;�)2!2$-!£�$!6!$-;@T�9<$,�!9�;,'�
land located at the corner of Bach Dang, Tran Phu, and Le Hong Phong streets, 
which is considered Da Nang’s hub of economic, cultural, and entertainment 
!$ধ=-ধ'9W��,-9�£!2&�#!20�-9�'?6!2&-2+�!2&�'?6'$;'&�;3�-2$8'!9'�8!6-&£@�-2�;,'�
2'!8�(<;<8'T�-2$£<&-2+�£!2&�#!20�(38�8'9-&'2ধ!£�!2&�-2&<9;8-!£�683/'$;9W

�,'�!#3='�$32=-2$-2+�&'='£361'2;�8'9<£;9�!2&�!�,<+'�63;'2ধ!£�+-='�����!2�
!$ধ='�639-ধ32�-2�;,'�$!6-;!£�1!80';W����Z9�2';>380�3(�)2!2$-!£�6!8;2'89�-9�
+83>-2+�9;832+'8�!2&�>-&'8T�-2$£<&-2+�68'9ধ+-3<9�&31'9ধ$�!2&�-2;'82!ধ32!£�
38+!2-A!ধ329W�����,!9�'!82'&�+8'!;�;8<9;�!132+9;�#32&,3£&'89�#'$!<9'�-;�
!£>!@9�8'6!@9�#32&�68-2$-6!£�!2&�-2;'8'9;9�32�ধ1'T�'='2�'!8£@W��3�!ă81�-;9�
93<2&�)2!2$-!£�,'!£;,T�����,!9�683!$ধ='£@�$!88-'&�3<;�!�$8'&-;�=!£<!ধ32�
(3££3>-2+�-2;'82!ধ32!£�9;!2&!8&9W�
2�-;9�)89;�'283££1'2;T�-;�,!9�#''2�8!;'&�[�\�
>-;,�!2��<;£330��;!#£'�#@�
-;$,��!ধ2+9�f�32'�3(�;,'�>38£&Z9�;,8''�£!8+'9;�$8'&-;�
8!ধ2+�!+'2$-'9W

����68-38-ধA'�*'?-#-£-;@T�96''&�!2&�'ă$-'2$@�-2�9'£'$ধ2+�(<2&-2+�93<8$'9W��2�
;,!;�#!9-9T�����$32ধ2<'9�8!-9-2+�$!6-;!£�;,83<+,�£32+f;'81�&31'9ধ$�!2&�(38'-+2�
#32&9W��-;,�-;9�,-+,�8'6<;!ধ32T�'='2�-2�;,'�$32;'?;�3(��3=-&f���'6-&'1-$T�����
>!9�9ধ££�!#£'�;3�68316;£@�13#-£-A'�$!6-;!£�2'$'99!8@�(38�683/'$;�-16£'1'2;!ধ32W�

�-;,�!�,-+,�&'+8''�3(�-2-ধ!ধ='T�����,!9�-2$8'!9-2+£@�8'-2(38$'&�;,'�93<2&2'99�
!2&�9!(';@�3(�)2!2$-!£�,'!£;,W�
2�;,'�6!9;�@'!8T����Z9�'7<-;@�-2$8'!9'&�9,!86£@T�
8'!$,-2+�����¥T���W��#-££-32�f�<6��¤W¥¦T�>,-£'�£-!#-£-ধ'9�-2$8'!9'&�13&'8!;'£@�#@�
��¦W��3;!£�&'#;�;3�;3;!£�!99';9�8!ধ3�#@�;,'�'2&�3(������>!9��¤W�¦W�

 

EVALUATION OF THE COMPANY’S 
OPERATION IN 2021

I. BUSINESS RESULTS

�!80';�$!6-;!£-A!ধ32�

VND 47,912 billion
     l'7<-=!£'2;�;3������W����#-££-32m

Total assets 

VND 20,552 billion     

Non-current assets 

VND 5,215 billion     

Current assets

15,337  billion      

Owner’s equity

8,145 billion      

Charter capital 

4,928 billion      

125.8% 

32% 

11.2% 

40.3% 

56.8% 

24.38% 

* Figures as of the end of 2021 and the 
growth rate compared to the end of 2020.

�8399�683);�1!8+-2

76%
�';<82�32�!='8!+'�'7<-;@  

28%
�83>;,�3(�683);�#'(38'�;!? 

53%
�3;!£�&'#;�;3�;3;!£�!99';9�8!ধ3  

16.7%

II. HUMAN RESOURCES AND  
MANAGEMENT SYSTEM 
DEVELOPMENT

In the past year, PDR has increased recruitment and development of many senior 
!2&�1-&&£'�1!2!+'1'2;�6'89322'£�;3�,'£6�9;8'2+;,'2�;,'�'?'$<ধ='�;'!1T�
-1683='�96'$-!£-A!ধ32�!2&�0''6�<6�>-;,�;,'�6!$'�3(�>380W�����!£93�9';9�(38;,�
&8!9ধ$�-223=!ধ32�8'7<-8'1'2;9�(38�!££�'16£3@''9W�

�,'�$316!2@�!£93�8'7<-8'9�;,'�'2ধ8'�;'!1�!2&�'!$,�-2&-=-&<!£�3(����T�'96'$-!££@�
the leadership and management team, to break through the capacity limits. 
Therefore, training, coaching programs are implemented appropriately and well 
8'$'-='&T�-2$8'!9-2+�;,'�6'8$'2;!+'�3(�6'89322'£�1''ধ2+�!2&�'?$''&-2+�/3#�ধ;£'�
standards.
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�-;,�&'1329;8!;'&�683)$-'2$@�!2&�#<9-2'99�8'9<£;9T�����,!9�#<-£;�!�='8@�93£-&�
8'6<;!ধ32�>-;,�6!8;2'89T�)2!2$-!£�-29ধ;<ধ329T�-2='9;389T�#<9-2'99�$311<2-ধ'9T�
9;!;'�1!2!+'1'2;�!+'2$-'9�!2&�93$-'ধ'9W��,-9�8'6<;!ধ32�-9�;,'�139;�-1638;!2;�
#!9-9�(38�����;3�$327<'8�2'>�683/'$;9�!2&�'ø'$ধ='£@�6'2';8!;'�63;'2ধ!£�1!80';9W

�3>'='8T�-2�;,'�6!9;�ধ1'T�&<'�;3�;,'�96'$-)$-;@�3(�;,'�>,3£'9!£'9�#<9-2'99�13&'£�
through strategic partners instead of directly selling products to the market, the 
�316!2@�,!9�23;�(3$<9'&�;33�1<$,�32�68313ধ2+�;,'�683/'$;Z9�#8!2&T�683&<$;9�
and services to customers. The development of brands for projects is not yet 
9;8!;'+-$T�9ধ££�36ধ32!£W�

Besides, despite great progress in employer branding with many new awards, 
PDR’s employer branding in the market has not yet been established at the highest 
level commensurate with the scale of business development and has not been 
outstanding persuasive for senior management. PDR has not yet entered Top 100 
Vietnam Best Places to Work in Vietnam. 

����,!9�9,3>2�!�68!$ধ$!£�83£'�>,'2�!$$316!2@-2+�1!2@�£3$!£-ধ'9�!$8399�;,'�
$3<2;8@�&<8-2+�;,'�139;�9;8'99(<£�6'8-3&�3(�;,'�'6-&'1-$W�
2�;,'�'ø38;�;3�8'&<$'�
the pressure caused by Covid-19 alone, PDR has spent more than VND18 billion 
32�#<@-2+�=!$$-2'9T�1'&-$!£�'7<-61'2;�!2&�2'$'99-ধ'9�(38�'6-&'1-$�,3;963;9T�
9<6638ধ2+�(832;£-2'�(38$'9�!2&�6'36£'�&-8'$;£@�!ø'$;'&T�';$W


2�!&&-ধ32T�;,'��316!2@�$32ধ2<'9�-;9�9-+2-)$!2;�$32;8-#<ধ329�;3�38+!2-A!ধ329�
!2&�-2&-=-&<!£9�-2�2''&T�'96'$-!££@�;,39'�38+!2-A!ধ329�!2&�683+8!19�-2-ধ!;'&�#@�
38�!993$-!;'&�>-;,�����(38�!�£32+�ধ1'W�

�����>!9�;,'�9'$32&�@'!8�9-2$'�����,!&�9'6!8!;'&�;,'�639-ধ329�3(�����
Chairman and the CEO. The Board of Management, headed by the CEO since April 
����T�-9�<2&'8�;,'�&-8'$ধ32�!2&�9<6'8=-9-32�3(�;,'��3!8&�3(��-8'$;389W��6�;3�23>T�
;,'8'�,!9�#''2�!�$£'!8'8�!2&�138'�'ø'$ধ='�&'£'+!ধ32�!2&�!<;,38-A!ধ32�-2�;,'�
1!2!+'1'2;�3(�;,'��316!2@Z9�36'8!ধ329W


2�;'819�3(�#<9-2'99�!$ধ=-ধ'9T�;,'�����$£'!8£@�<2&'89;!2&9�;,'�9;8!;'+@�3(�;,'�
���T�9;8-$;£@�!&,'8'9�;3�;,'�$8-;'8-!�!2&�9;!2&!8&9�;,!;�,!='�$8'!;'&�;,'�-&'2ধ;@�
3(�;,'��316!2@T�$£39'£@�(3££3>9�;,'�683+8'99�!2&�1!0'9�+8'!;�'ø38;9�;3�$316£';'�
683/'$;�-16£'1'2;!ধ32�6£!29T�'29<8-2+�+83>;,�;!8+';9�-2�;,'�$316£-$!;'&�
$32;'?;�3(��3=-&f���'6-&'1-$U�!;�;,'�9!1'�ধ1'�$316£-'9�>-;,�£!>9�!2&�(<£)££9�!££�
3#£-+!ধ329�;3�'16£3@''9�!2&�$316';'2;�9;!;'�!+'2$-'9W

Regarding the development of internal resources, the BOM has also made great 
683+8'99�-2�<6+8!&-2+�;,'�1!2!+'1'2;�!66!8!;<9T�7<!2ধ;@�!2&�7<!£-;@�3(�,<1!2�
8'93<8$'9�!2&�6!8ধ$-6!;'&�-2�#<-£&-2+�2'>�38+!2-A!ধ32!£�9;8<$;<8'T�1!2!+'1'2;�
policies and methods. 

The BOM is also well aware of the importance of human resources to invest in 
employee development not only for current needs but also for the future. The 
BOM has focused on changing and improving the working environment, internal 
$311<2-$!ধ32�!2&�'16£3@''�>'£(!8'W�

III. PRESTIGE AND BRAND 
DEVELOPMENT

IV. CORPORATE SOCIAL  
RESPONSIBILITY

V. OPERATION OF THE BOARD OF 
MANAGEMENT

VI. COOPERATION OF THE BOD, BOM 
AND THE AUDITING COMMITTEE

During the period of prolonged social distancing, PDR adhered to strict 
8'+<£!ধ329�32�36'8!ধ329�!;�#<9-2'99'9W��'96-;'�;,'�#-+�$,!££'2+'9�3(�>380-2+�
from home and remote management over the long term, PDR’s human resources 
9@9;'1�9ধ££�36'8!;'&�'ă$-'2;£@�!2&�&'6£3@'&�>380�!9�6£!22'&�#!9'&�32�;,'�
>'££f'9;!#£-9,'&�1!2!+'1'2;�9@9;'1�!2&�$£39'�$322'$ধ32T�1!2!+'1'2;�!2&�
monitoring.

In response to the requirement of process and system improvement for personnel 
development, PDR has been well aware of this, so the Company’s processes and 
systems have always been developed and upgraded to be in line with ever-
$,!2+-2+�#<9-2'99�9;8!;'+-'9�!2&�!$ধ=-ধ'9W��3>'='8T�;,'��316!2@Z9�8!6-&�!2&�
$32ধ2<3<9�+83>;,�8!;'�!2&�=3£!ধ£'�1!80';�$32&-ধ329�-2�8'$'2;�@'!89�,!='�!£93�
revealed many inadequacies and forced strong upgrades.

�,'8'(38'T�����-9�8'!&@�;3�8'9;8<$;<8'�38+!2-A!ধ32!£�!66!8!;<9T�36'8!ধ2+�
683$'99�!2&�36'8!ধ2+�$!6!$-;@W�����,!9�$336'8!;'&�>-;,������f�!�68'9ধ+-3<9�
+£3#!£�38+!2-A!ধ32�-2�!<&-ধ2+�!2&�$329<£ধ2+�f�;3�!$$316!2@�;,'�[8'#-8;,\�-2�;,'�
2'!8�(<;<8'W�
2�6!8ধ$<£!8T������>-££�$32&<$;�9<8='@9�32����Z9�$<88'2;�$32&-ধ329�
!2&�$3168','29-='�36'8!ধ329�;3�683=-&'�'ø'$ধ='�1!2!+'1'2;�93£<ধ329�;,!;�
!8'�9<-;!#£'�(38�;,'�+-='2�3#/'$ধ='9�!2&�#<9-2'99�9;8!;'+@W��,-9�-9�;,'�#!9-9�
for PDR to improve business management in a professional manner, reaching 
-2;'82!ধ32!£�9;!2&!8&9�(38�£!8+'f9$!£'�8'!£�'9;!;'�&'='£36'89W�

Another step forward in the management system of PDR is the digital 
;8!29(381!ধ32W�	���!66£-$!ধ329�32����c�������6£!Ĥ381�!2&�2'>�1!2!+'1'2;�
93đ>!8'�!8'�$32;8-#<ধ2+�;3�96''&-2+�<6�>380�683$'99'9T�&!;!�1!2!+'1'2;�
'ă$-'2$@T�-2;'82!£�!2&�'?;'82!£�-2;'8!$ধ32T�9!=-2+�8'93<8$'9�!2&�8'&<$-2+�>!9;'W

���Z9�93$-!£�8'96329-#-£-;@�9ধ££�(3$<9'9�32�'2=-8321'2;!£�!2&�93$-!£�-1683='1'2;�
8'7<-8'1'2;9�>,'2�&'='£36-2+�2'>�683/'$;9T�9'£'$ধ2+�9<66£-'89T�1!;'8-!£9�!2&�
equipment used in projects.

�,'8'�-9�!�9133;,�$338&-2!ধ32�#';>''2�;,'�����!2&�;,'����W��,'�6!8ধ'9�
!£>!@9�683=-&'T�9,!8'�-2(381!ধ32�>-;,�'!$,�3;,'8T�$311<2-$!;'�$£39'£@�!2&�
$329-9;'2;£@�;3>!8&9�;,'�$31132�;!8+';�3(�#<9-2'99�'ă$-'2$@�!2&�;,'��316!2@Z9�
development according to the set strategy.

�,'�����6£!@9�;,'�83£'�3(�;,'��&=-938@��3!8&�&-8'$;£@�<2&'8�;,'�����;3�ধ1'£@�
9<6638;�;,'�����-2�683('99-32!£�1!ħ'89�!2&�$38638!;'�+3='821'2;W��,83<+,�;,'�
�&=-938@��3!8&T�;,'�����$!2�!£93�ধ1'£@�!2&�6836'8£@�+8!96�-2(381!ধ32�32�;,'�
1!2!+'1'2;�!$ধ=-ধ'9�3(�;,'����W

�,'�����8'+<£!8£@�8'638;9T�683639'9�38�ধ1'£@�8'$311'2&9�;3�;,'�����&<8-2+�
;,'�!$;<!£�36'8!ধ32T�,'£6-2+�;3�0''6�#<9-2'99�!$ধ=-ধ'9�32�;,'�8-+,;�;8!$0W

�,'���T�>,-$,�>!9�'9;!#£-9,'&�£!9;�@'!8T�,!9�7<-$0£@�#<-£;�;,'�(3<2&!ধ32�(38�
-2;'82!£�!<&-;�!2&�1!&'�!�£3;�3(�'ø38;9�;3�$!88@�3<;�;,'�;!909W��,'����,!9�&-8'$;'&�
the Internal Audit Unit to promptly conduct internal audits and report and propose 
;3�;,'��3!8&�3(��-8'$;389�1!2@�-99<'9T�,'£6-2+�;,'��3!8&�3(��-8'$;389�ধ1'£@�!2&�
6836'8£@�-&'2ধ(@�8-909T�-1683='�8-90�1!2!+'1'2;�$!6!#-£-ধ'9�!2&�68316;£@�132-;38�
;,'�!$ধ=-ধ'9�3(�;,'��3!8&�3(��!2!+'1'2;W

�-;,�;,'�$338&-2!ধ32�1'2ধ32'&�!#3='T�8-90�1!2!+'1'2;�!$ধ=-ধ'9�!;�����,!='�
#''2�8!-9'&�;3�!�2'>�£'='£W��>!8'2'99�3(�8-90�1!2!+'1'2;�!2&�;,'�36'8!ধ32�3(�
defense lines have been enhanced in the leadership and management of PDR as 
well as subsidiaries of Phat Dat Group. The defense lines have been fully formed 
!2&�#'+<2�;3�>380�;3+';,'8W��<88'2;�8-90�1!2!+'1'2;�93£<ধ329�!8'�#<-£;�23;�32£@�
(38�����#<;�!£93��,!;��!;��83<6T�,'£6-2+�;3�'29<8'�$329-9;'2$@�!2&�36ধ1-A-2+�
&'('29'�'ø'$ধ='2'99�-2�!�,-+,£@�=3£!ধ£'�'2=-8321'2;W
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ORIENTATION AND REQUIREMENTS 
IN 2022
PDR needs a strong and 
;,383<+,�8'9;8<$;<8-2+�'ø38;�
to create a new change. Such 
'ø38;�>-££�'29<8'�;,!;�����
1!-2;!-29�;,'�-2-ধ!ধ='�;3�
conquer major targets.

�<88'2;£@T�����,!9�$32='8+'&�1!2@�(!=38!#£'�$32&-ধ329�!9�!�£!<2$,-2+�
pad for its outstanding development plan in terms of speed, intensity, 
and scale in 2022. Notably, the target of PBT is up to VND 3,635 billion, 
>,-$,�1!809�;,'�)89;�ধ1'�;,'�$316!2@�9<86!99'&�;,'�683);�;,8'9,3£&�
3(������T����#-££-32W��-;,�$!8'(<£�68'6!8!ধ32�!2&�>'££f'9;!#£-9,'&�
(3<2&!ধ329T�����-9�$32)&'2;�-2�$316£'ধ2+�;,'�!#3='�;!8+';�!9�>'££�!9�
9'ষ2+�,-+,'8�+3!£9�(38�;,'�(3££3>-2+�@'!89W�

However, the market’s movements in 2022 are considered to be very 
$316£-$!;'&�!2&�<268'&-$;!#£'W��,'�023$0f32�'ø'$;9�!2&�683(3<2&�
$329'7<'2$'9�!đ'8�138'�;,!2���@'!89�3(�)+,ধ2+�;,'��3=-&f���
6!2&'1-$�32�!�+£3#!£�9$!£'�>-££�#'�£-0'£@�;3�!ø'$;�'!$,�#<9-2'99W�����
9,3<£&�68313;'�;,'�683!$ধ='�96-8-;T�9,!86�3#9'8=!ধ32T�-2f&'6;,�
68'&-$ধ32�!2&�'!8£@�68'6!8!ধ32�(38�6399-#£'�9$'2!8-39�;3�!$$'£'8!;'�-;9�
breakthrough growth.

�,'��3!8&�3(��-8'$;389�9';9�3<;�38-'2;!ধ329�!2&�8'7<-8'1'2;9� 
!9�(3££3>9V

CONSISTENT WITH DEVELOPMENT 
STRATEGY AND FLEXIBLE IN 
IMPLEMENTATION 

Currently, PDR has set a business plan to 
2025 and a vision to 2030. This is a favorable 
$32&-ধ32�>,'2�;,'�&-8'$ধ32�!2&�83!&1!6�
are clear. The Company needs to perform 
consistency and steadfastness with the set 
&'='£361'2;�9;8!;'+@�#<;�*'?-#£'�!&!6;!ধ32�;3�
actual developments.


2�!&&-ধ32�;3�!6!8;1'2;9�!2&�£!2&�£3;9T�����
will start developing hospitality real estate. 
�,'�$8399f$<ষ2+�$8-;'8-!�3(�����9<$,�!9�(<££@�
£'+!£�683$'&<8'9T�32fধ1'�-16£'1'2;!ধ32T�,-+,�
'ă$-'2$@T�;8!296!8'2$@�-2�;,'�&'='£361'2;�
process and strict compliance with the law 
need to be consistent throughout the product 
&-='89-)$!ধ32�683$'99W

Companies in Phat Dat Group and PDR as the 
core must also meet the Group’s key criteria 
such as speed, sustainability, legal certainty, high 
'ă$-'2$@T�8!6-&�8'='2<'�8'$3='8@T�1-2-1-A-2+�
the risk of resource dispersion and lack of 
control. Risk management also needs to be 
focused with higher requirements in the whole 
group. 

ENHANCING CREDITWORTHINESS THROUGH SOUND 
FINANCIAL HEALTH  

�,'��316!2@�9,3<£&�(<8;,'8�-2$8'!9'�!$$<1<£!ধ='�)2!2$'�
to ensure stability and steadiness for a larger scale and a 
higher level. In which, it is necessary to maintain stable 
)2!2$-!£�-2&-$!;389�!2&�!£>!@9�'29<8'�9!(';@�>,'2�-2$8'!9-2+�
;,'�$!6-;!£�13#-£-A!ধ32�96''&�!2&�£3!2�=!£<'�;3�1'';�;,'�
increased number and scale of projects. 

����-9�$<88'2;£@�8'$'-=-2+�639-ধ='�-2;'8'9;�(831�1!2@�
)2!2$-!£�-29ধ;<ধ329T�!££3>-2+�&-='89'�36638;<2-ধ'9�-2�8!-9-2+�
$!6-;!£W��3>'='8T�;,'��316!2@�9,3<£&�-2$8'!9'�-2;'8!$ধ32�
;3�'?6!2&�-;9�$336'8!ধ32�2';>380�>-;,�&31'9ধ$�!2&�
-2;'82!ধ32!£�)2!2$-!£�-29ধ;<ধ329�!2&�$8'&-;�8!ধ2+�!+'2$-'9�;3�
8'!ă81����Z9�639-ধ32�!2&�)2!2$-!£�,'!£;,W

On the other hand, the Company needs to diversify forms of 
$!6-;!£�13#-£-A!ধ32T�-2$£<&-2+�-2;'82!ধ32!£�#32&9T�;3�'29<8'�!�
low cost of borrowing and a loan term suitable to the project 
development life cycle. 

UPGRADING ENVIRONMENTAL and CULTURAL 
STANDARDS FOR PRODUCTS

�83&<$;9�>-;,�9<9;!-2!#£'�=!£<'9�£!@�!�68!$ধ$!£�68'1-9'�
for a sustainable business. In the overall strategy of PDR, 
green development standards are set higher and need to be 
'ø'$ধ='£@�'2(38$'&W�


2�!&&-ধ32T�;,'�9$36'�3(�'2=-8321'2;!£�$8-;'8-!�9,3<£&�#'�
extended from the natural environment to the socio-cultural 
environment. Each product and project of PDR must be a 
96'$-)$T�639-ধ='�$32;8-#<ধ32�;3�;,'�!$;<!£�&'='£361'2;�3(�
;,'�$311<2-;@�>-;,�(<2$ধ32!£�;3�!'9;,'ধ$�=!£<'9T�23;�32£@�
suitable for immediate tastes but also the changing needs of 
modern residents in the future.

BEING MORE PROFESSIONAL AND  
PROACTIVE IN BRAND DEVELOPMENT

From corporate branding to project and prod-
uct branding, a growth mindset is needed. In 
6!8ধ$<£!8T�23;�32£@�68313ধ32�#<;�!£93�-2f&'6;,�
-29-+,;9�!2&�$£39'�$322'$ধ32�>-;,�$<9;31'89�
!2&�1!80';9�!8'�'99'2ধ!£�;3�+!-2�2!;<8!£�!2&�
permanent support.

To do this, PDR needs to build a brand strategy 
!2&�!�1';,3&-$!£�!2&�683!$ধ='�-16£'1'2;!-
ধ32�6£!2�(38�;,'��316!2@�!2&�;,'��83<6�!9�!�
>,3£'W��;�;,'�9!1'�ধ1'T����Z9�£'!&'89,-6�!2&�
management should properly understand the 
importance of professional branding and brand 
9;8'2+;,�-2�&-8'$;�8';!-£�36'8!ধ329�!1-&�!�,-+,£@�
$316'ধধ='�'2=-8321'2;

PROMOTING CSR BOTH IN SCOPE AND DEPTH

����,!9�-&'2ধ)'&�!�����9;8!;'+@�-2�6!8!££'£�>-;,�-;9�#<9-2'99�
9;8!;'+@�!2&�+83>;,�+3!£9W��,!;�-9�;,'�2'?;�$32&-ধ32�(38�
the sustainable development of both the business and the 
community.

�;�;,'�9!1'�ধ1'T�����!£93�2''&9�;3�<6+8!&'�;,'�9$!£'�
and stature of CSR. Accordingly, it is necessary to conduct 
-2f&'6;,�!$ধ=-ধ'9T�$32;8-#<;'�68!$ধ$!£�=!£<'9T�!2&�'?'8;�!�
639-ধ='�-2*<'2$'�32�93$-';@W��2�;,'�3;,'8�,!2&T�$8'!ধ2+�
&-ø'8'2;�!$ধ=-ধ'9�>-;,�2'>�=!£<'9�(38�;,'�$311<2-;@�-9�
'99'2ধ!£�;3�9';�-;9�3>2�1!80W�

WILLING AND PROACTIVE IN RESTRUCTURING FOR 
MORE SUSTAINABLE DEVELOPMENT

���Z9�$<88'2;�639-ধ32�!2&�(<;<8'�&'='£361'2;�8'7<-8'�!�
2'>�9';�3(�9;!2&!8&9T�(831�#<9-2'99�13&'£T�38+!2-A!ধ32!£�
9;8<$;<8'T�1!2!+'1'2;T�!2&�36'8!ধ32�683$'99'9�;3�6'89322'£�
!2&�$!6!#-£-ধ'9W��,!;�-9�!=!-£!#£'�1!@�23;�#'�9<-;!#£'�
(38�(<;<8'�!96-8!ধ329�!2&�!1#-ধ3<9�;!8+';9W��38'3='8T�
;,'��316!2@�,!9�$,39'2�;,'�96-8-;�3(�[8'#-8;,\�!2&�9'£(f
&'='£361'2;�!9�;,'�$,!8!$;'8-9ধ$�3(�;,'�38+!2-A!ধ32W�
�,'8'(38'T�;,'9'�96-8-;9�9,!££�#'�8'!£-A'&�$£'!8£@�!2&�9;832+£@�
(831�;,'�38+!2-A!ধ32!£�£'='£�;3�;,'�-2&-=-&<!£�£'='£W


2�����T�����9,3<£&�68313;'�;,'�$336'8!ধ32�-2�$38638!;'�
+3='82!2$'�$329<£ধ2+�>-;,������!2&�3;,'8�6!8;2'89�
to adopt professional and world-class management and 
36'8!ধ32�1';,3&9�!2&�;8!29(381�;,'1�36ধ1!££@�-2;3�;,'�
�316!2@Z9�&!@f;3f&!@�36'8!ধ329W�
�,'�&-+-ধA!ধ32�3(�;,'�1!2!+'1'2;�f�36'8!ধ32�683$'99�!2&�
&-+-;!£�;8!29(381!ধ32�8'7<-8'1'2;9�9,3<£&�!£93�#'�(<8;,'8�
promoted and upgraded to be completed synchronously. All 
;'$,23£3+@�!2&�&!;!�6£!Ĥ3819�9,3<£&�#'�,-+,£@�&-+-ধA'&�(38�
96''&@�!2&�'ø'$ধ='�36'8!ধ32�!2&�-2$8'!9-2+�8-90�$32;83£W
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• PDR’s BOD currently has a total of 09 members; including 03 independent 
1'1#'89�!2&����232f'?'$<ধ='�1'1#'89W��££�1'1#'89�3(�;,'�����!$ধ='£@�
6!8ধ$-6!;'�-2�9;8!;'+-$�6£!22-2+T�$316£-!2$'�$32;83£T�132-;38-2+�!$ধ=-ধ'9�3(�;,'�
BOM and meet corporate governance standards in accordance with laws.

• In the past year, PDR approved an amendment to the Company’s Charter, 
-2$£<&-2+�;,'�&-993£<ধ32�3(�;,'�
2;'82!£��<&-;��311-ħ''�;3�'9;!#£-9,�!2��<&-;�
�311-ħ''T�!2&�!663-2;'&�!2�-2&'6'2&'2;�����1'1#'8�!9�;,'��'!&�3(�;,'��<&-;�
�311-ħ''�!2&����232f'?'$<ধ='�����1'1#'89�;3�#'�1'1#'89�3(�;,'��<&-;�
�311-ħ''W��

• Alongside other Members, the BOD’s Independent Members engaged in 
683&<$ধ='�&-9$<99-329�!2&�9<6'8=-9-32�32�#<9-2'99�3#/'$ধ='9U�6!8ধ$-6!;'&�-2�
#<-£&-2+�36'8!ধ2+�8'+<£!ধ329�!2&�63£-$-'9�;3�'29<8'�;,'�$31132�-2;'8'9;9�3(� 
the Company. 

• They also directly shared relevant knowledge with the BOM during the 
&'='£361'2;�3(�,<1!2�8'93<8$'9�!2&�$38638!;'�+3='82!2$'�68!$ধ$'9W

• �,'�����1''ধ2+9�>'8'�$32='2'&�!2&�$32&<$;'&�>-;,�!�96'$-)$�9$,'&<£'�!2&�
-2�!$$38&!2$'�>-;,�;,'�8'+<£!ধ329�32�1''ধ2+�38+!2-A!ধ32W��,'�!+'2&!�3(�;,'�
1''ধ2+9�>!9�&-9$<99'&T�(<££@�!2&�$!8'(<££@�'=!£<!;'&�#@�;,'�����1'1#'89�;3�
+-='�;,'�#'9;�38-'2;!ধ329�!2&�93£<ধ329�(38�;,'��316!2@W�

• 
99<'9�8'£!;'&�;3�#<9-2'99�9;8!;'+-'9T�)2!2$-!£�9;8!;'+-'9T�$38638!;'�$<£;<8'T�
management system building, etc. were discussed regularly between the Board of 
Directors and the Board of Management. 

• 
2='9;1'2;9�(38�2'>�683/'$;9�>'8'�8'9'!8$,'&T�!2&�&-9$<99'&�!2&�$8-ধ$-A'&�-2�
1''ধ2+9�#';>''2�;,'�����!2&�;,'������>-;,�;,'�6!8ধ$-6!ধ32�3(�-2&'6'2&'2;�
experts.

• In general, the BOD did a good job at supervising the BOM, keeping the 
$316!2@Z9�36'8!ধ329�32�;,'�8-+,;�;8!$0�;3�(3££3>�;,'�9;8!;'+-$�&-8'$ধ329�!2&�
*'?-#£@�!&!6;�;3�!$;<!£�9-;<!ধ329W�

• The BOD regularly monitored and provided guidance on the management process 
3(�;,'��	��!2&�;,'����T�'29<8-2+�$316£-!2$'�>-;,�8'+<£!;38@�&'$'2;8!£-A!ধ32T�
the policies and plans set forth by the BOD, and legal provisions. 

• �8&-2!8@�!2&�'?;8!38&-2!8@�1''ধ2+9�3(�;,'�����>'8'�3đ'2�!ħ'2&'&�#@�232f
'?'$<ধ='�����1'1#'89W��,'�&'$-9-329�3(�;,'�����>'8'�!2!£@A'&T�$8-ধ$-A'&�!2&�
$329<£;'&�#@�;,'�����1'1#'89�;3�683639'�;,'�#'9;�93£<ধ329�(38�;,'�#'2');�3(�
;,'��316!2@W��,'8'#@T�;,'�����!£>!@9�+8!96'&�;,'�36'8!ধ32�9-;<!ধ32�3(�;,'�
�316!2@�!9�>'££�!9�8'!£fধ1'�8'7<-8'1'2;9W�

• �'1#'89�3(�;,'��3!8&�3(��-8'$;389�683!$ধ='£@�-&'2ধ)'&�;,'-8�9<6638ধ2+�83£'9�
!2&�8'96329-#-£-ধ'9�;3�;,'����W��,'�����!£93�$32&<$;'&�1!2@�$38638!;'�
governance experience-sharing and training sessions for middle managers and the 
BOM.

• �,'�����>!9�6!8ধ$<£!8£@�-2;'8'9;'&�-2�8-90�1!2!+'1'2;�93£<ধ329�;3�!99-9;�;,'�
����-2�'!8£@�8-90�&';'$ধ32T�,'£6-2+�;,'��316!2@�1!-2;!-2�9<9;!-2!#-£-;@�!2&�
9;!#-£-;@�-2�-;9�36'8!ধ329�!2&�683;'$;�-2='9;389Z�-2;'8'9;9W

• �$$38&-2+�;3�;,'�36'8!ধ32�6£!2�3(�;,'����T�;,'�>380�$!88-'&�3<;�#@�;,'�����
-2������>!9�$32$'2;8!;'&�-2�!$$38&!2$'�>-;,�;,'��'93£<ধ32�3(�;,'�����!2&�-2�
$316£-!2$'�>-;,�;,'��316!2@Z9��,!8;'8T��3='82!2$'��'+<£!ধ32�!2&�$38638!;'�
governance standards.

• All members of the Board of Directors had a deep sense of responsibility and 
683('99-32!£-91T�>'8'�>'££f!>!8'�3(�;,'-8�!99-+2'&�8'96329-#-£-ধ'9�!2&�$!8'(<£�-2�
6'8(381-2+�;,'-8�83£'�3(�683;'$ধ2+�;,'��316!2@Z9�-2;'8'9;9W��

• The members of the BOD proposed and advised the Board of Directors on 
-1683=-2+�$38638!;'�+3='82!2$'�$!6!$-;@T�$,!2+-2+�38+!2-A!ধ32!£�9;8<$;<8'T�
1!2!+'1'2;�63£-$-'9�!2&�93£<ধ329�;3�,!2&£'�8-909�!8-9-2+�-2�;,'��316!2@Z9�
36'8!ধ329W

• �,'�1'1#'89�3(�;,'�����;3+';,'8�>-;,�;,'�����-16£'1'2;'&�!$ধ=-ধ'9�;3�#<-£&�
and maintain corporate culture. 

• �,'�����ধ1'£@�683639'&�'ø'$ধ='�1'!9<8'9�;3�,'£6�;,'�����3='8$31'�!�
2<1#'8�3(�$,!££'2+'9�-2�36'8!ধ32T�6'8(381-2+�9<6'8=-9-32�!2&�$32;83££-2+�83£'9�
to ensure absolute legal compliance of the Company. 

• �,'��316!2@T�£'&�#@�;,'����T�(<£)££'&�;,'�+83>;,�!2&�683);�;!8+';9�3(�����T�
>'££�6'8(381'&�-;9�3#£-+!ধ329�;3�;,'��;!;'�#<&+';T�#83<+,;�,-+,�'ă$-'2$@�;3�
9,!8',3£&'89�!2&�9;!#£'�-2$31'�(38�'16£3@''9W��,83<+,�!2�'ø'$ধ='�!2&�$8'!ধ='�
1';,3&�3(�36'8!ধ32T�;,'�����>'££�6'8(381'&�;,'�83£'�3(�$316!2-32�-2�#<-£&-2+�
sustainable values for the enterprise in the 2019-2023 strategy.   

• �,'��3!8&�3(��-8'$;389�,!9�&'1329;8!;'&�-;9�683('99-32!£�!ষ;<&'T�!�683!$ধ='�
83£'�>-;,�,-+,�$311-;1'2;T�&';!-£'&�6£!22-2+�{�8-90�1!2!+'1'2;T�!2&�'ø'$ধ='�
8'+<£!ধ32�32�9,38ħ'81�!2&�£32+f;'81�+3!£9T�#8-2+-2+�!#3<;�3<;9;!2&-2+T�
sustainable achievements in the past year.

EVALUATION OF
INDEPENDENT BOD MEMBERS

HOLDING BOD MEETINGS

SUPERVISION ON THE CEO  
AND OTHER MEMBERS OF 
THE BOM

GENERAL EVALUATION OF THE BOD 
OPERATION
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REPORT OF 
THE AUDIT COMMITTEE  

ABOUT THE AUDIT COMMITTEE

The establishment of the AC

�;�;,'�������22<!£��'2'8!£��''ধ2+�3(��,!8',3£&'89T�����!6683='&�;,'�!1'2&1'2;�3(�;,'��316!2@Z9��,!8-
;'8W��$$38&-2+£@T�����'9;!#£-9,'&�<2&'8�;,'�����!2&�6831<£+!;'&�;,'��'+<£!ধ32�32�;,'�36'8!ধ32�3(�;,'���W

�,'�����!663-2;'&��������1'1#'89�;3�;,'��<&-;��311-ħ''T�-2$£<&-2+V

f��8W��8!2��832+��-!��-2,�f�
2&'6'2&'2;�1'1#'8�3(�;,'�����;3�,3£&�;,'�639-ধ32�3(��'!&�3(�;,'���W

f��9W��8!2��,-��<32+�f��32f'?'$<ধ='�1'1#'8�3(�;,'�����;3�#'�!�1'1#'8�3(�;,'���W

f��8W��'��<!2+��,<$�f��32f'?'$<ধ='�1'1#'8�3(�;,'�����;3�#'�!�1'1#'8�3(�;,'���W

�,'��<&-;��311-ħ''�!£93�'9;!#£-9,'&�!�&'6'2&'2;�<2-;T�;,'�
2;'82!£��<&-;��2-;�l
��mT�!$$38&-2+�;3�;,'�683=--
9-329�3(��'$8''���c����c��f���;3�&-8'$;£@�6'8(381�-2;'82!£�!<&-;�!$ধ=-ধ'9W

�6'8!ধ32�68-2$-6£'9�3(�;,'���V�

�'@�8'96329-#-£-ধ'9�3(�;,'���V

a. To develop and submit to the BOD risk management policies for the Company; to propose to the BOD 
93£<ধ329�;3�,!2&£'�8-909�!8-9-2+�-2�;,'��316!2@Z9�36'8!ধ329W

#W� �3� $,'$0� ;,'� �316!2@Z9� 9'1-f!22<!£� !2&� !22<!£� )2!2$-!£� 9;!;'1'2;9U� ;3� $,'$0� ;,'� !&'7<!$@T�
'ø'$ধ='2'99T�!2&�'ă$-'2$@�3(�;,'�316!2@Z99�-2;'82!£�$32;83£�9@9;'1U�;3�$,'$0�;,'�$316£-!2$'�>-;,�;,'�
683=-9-329�3(�;,'�£!>T�;,'�8'7<-8'1'2;9�3(�;,'�1!2!+'1'2;�!+'2$@T�!2&�;,'�-2;'82!£�8'+<£!ধ329�3(�;,'�
�316!2@�f�;,83<+,�;,'�1!2!+'1'2;T�!&1-2-9;8!ধ32T�!2&�9<6'8=-9-32�3(�;,'�
��Z9�!$ধ=-ধ'9�$32&<$;'&�
-2�!$$38&!2$'�>-;,�;,'��'+<£!ধ329�32�
2;'82!£��<&-;T��83$'99�!2&�1';,3&9�3(�
2;'82!£��<&-;W

$W� �3�8'638;�;3�;,'�����32�!$ধ=-ধ'9T�&';'$;'&�-99<'9T�!2&�8'£!;'&�8'$311'2&!ধ329�3(�;,'���

&W� �3�683639'�;3�;,'�����32�9'£'$ধ2+�!2�-2&'6'2&'2;�!<&-ধ2+�$316!2@�(38�;,'��316!2@U�;3�132-;38�!2&�
'=!£<!;'�;,'�-2&'6'2&'2$'T�3#/'$ধ=-;@T�!2&�'ø'$ধ='2'99�3(�;,'�-2&'6'2&'2;�!<&-;W

ACTIVITIES OF THE AUDIT COMMITTEE

�<8-2+�;,'�@'!8T�;,'����,'£&���1''ধ2+9�>-;,�;,'�(<££�6!8ধ$-6!ধ32�3(�!££���1'1#'89W��,'�6!8ধ$-6!2;9�&-9$<99'&�!2&�
!+8''&�32����¦�$32;'2;9�3(�;,'�1''ধ2+9U�&';!-£9�!8'�!9�(3££3>9V�

• ��'=-'>-2+�;,'��316!2@Z9�)2!2$-!£�9;!;'1'2;9�(38�������W

• ��-9$<99-2+�;,'�36'8!ধ2+�6£!2�3(�;,'���W�

•  Discussing the issues of internal audit.

• ��-9$<99-2+�;,'�-2;'82!£�!<&-;�683$'99�!2&�6£!2T�;,'�36'8!ধ32�1'$,!2-91�3(�;,'����!2&�;,'�
��W

• ��'=-'>-2+� ;,'� �316!2@Z9� )2!2$-!£� 9;!;'1'2;9� (38� ;,'� �2&� 7<!8;'8T� 1-&f@'!8� !2&� �8&� 7<!8;'8� 3(� ����U�
discussing the internal audit plan in 2022.


2�!&&-ধ32T�1'1#'89�3(�;,'��<&-;��311-ħ''�,!='V�

j� �!8ধ$-6!;'&�-2�9<ă$-'2;�1''ধ2+9�3(�;,'����T�ধ1'£@�8'638;'&�!$ধ=-ধ'9�3(�;,'���T�&';'$;'&�-99<'9�!2&�8'£!;'&�
8'$311'2&!ধ329�3(�;,'���W

j� �83639'&�!2&�!&=-9'&�;,'�����32�9'ষ2+�9;8!;'+-$�&-8'$ধ329T�#<9-2'99�+3!£9T�8-90�1!2!+'1'2;�63£-$-'9T�!2&�
93£<ধ329�;3�,!2&£'�8-909�!8-9-2+�-2�;,'��316!2@Z9�36'8!ধ329W

j� �!8ধ$-6!;'&�-2�1!2@�1''ধ2+9�>-;,�;,'�����;3�$32;8-#<;'�-&'!9�;3�;,'�'9;!#£-9,1'2;�!2&�'=!£<!ধ32�3(�;,'�
-16£'1'2;!ধ32�3(�;,'��316!2@Z9�+3!£9�!2&�!$ধ32�6£!29�(38�;,'�@'!8W

j� �32;8-#<;'&�-&'!9�;3�;,'�38+!2-A!ধ32�!2&�-16£'1'2;!ধ32�3(�;8!-2-2+�(38�!££�£'='£9�3(�1!2!+'1'2;T�'16£3@''9�
!2&� 9<#9-&-!8-'9� 32� 8-90� 1!2!+'1'2;T� -2;'82!£� $32;83£� 9@9;'19T� -2;'82!£� !<&-;� !$$38&-2+� ;3� -2;'82!ধ32!£�
68!$ধ$'9T�£'+!£�683=-9-329T�!2&�8'+<£!ধ329�3(�;,'��316!2@W

�,'��<&-;��311-ħ''�8'=-'>'&�!2&�9<#1-ħ'&�(38�!6683=!£�!2&�-99<'V�
j� �,'�-2;'82!£�!<&-;�8'+<£!ধ329W
• The Decision to establish the IAU under the AC.
j� �,'�-2;'82!£�$32;83£�!2&�-2;'82!£�!<&-;�*3>�$,!8;�3(�����!2&�-;9�9<#9-&-!8-'9W
• The decisions on appointment of personnel of the IAU.
• The internal audit processes and methods.

�,'� ��� 1!2!+'&T� 36'8!;'&� !2&� 9<6'8=-9'&� ;,'� 
��� � -2� ;,'� -16£'1'2;!ধ32� 3(� 
2;'82!£� �<&-;� !$ধ=-ধ'9� -2�
!$$38&!2$'�>-;,�;,'�£!>9T�-2;'82!£�!<&-;�8'+<£!ধ329T�-2;'82!£�!<&-;�683$'99'9�!2&�1';,3&9�3(�;,'��316!2@W��31'�
96'$-)$�-2;'82!£�!<&-;�!$ধ=-ধ'9�$!88-'&�3<;�!8'�!9�(3££3>9V

!W� 
&'2ধ)$!ধ32�!2&�!99'991'2;�3(�8-909�-2�;,'��316!2@Z9�36'8!ধ329�!2&�-;9�9<#9-&-!8-'9�!9�!�#!9-9�(38�� �
internal audit planning.

#W� 
2;'82!£�!<&-;9�(38����Z9�<2-;9T�-2$£<&-2+V
• Int'82!£��<&-;�3(�;,'��316!2@Z9�)2!2$-!£�9;!;'1'2;9�(38�;,'��2&�7<!8;'8T�1-&f@'!8�!2&�;,-8&�7<!8;'8�
 of 2021.
• 
2;'82!£�!<&-;�3(�683$<8'1'2;T�#-&&-2+T�$32;8!$ধ2+T�!$$'6;!2$'�!2&�6!@1'2;W
• 
2;'82!£��<&-;�3(�8'$8<-;1'2;T����63£-$@�-16£'1'2;!ধ32�!2&����1!2!+'1'2;W
• 
2;'82!£�!<&-;�3(�;,'�36'8!ধ32�3(�9!('+<!8&-2+�!2&�9'$<8-2+�-2(381!ধ32�;'$,23£3+@�9@9;'19�l'1!-£T�� �
serve8�&!;!T�93đ>!8'mW

$W� 
2;'82!£�!<&-;�3(� ;,'�9<#9-&-!8@� l�!-+32� f�����'!£�	9;!;'��38638!ধ32m�32� ;,'�$32;83£T� 9-+2-2+T�!6683=!£�!2&�
storage of documents and records sealed by the Company.

&W� �,'� !#3='1'2ধ32'&� -2;'82!£� !<&-;� !$ধ=-ধ'9� l-m� -2$£<&'� #<;� 23;� £-1-;'&� ;3� $,'$0-2+� $316£-!2$'�>-;,� ;,'�
!66£-$!#£'� £!>9� l32� ;!?�3#£-+!ধ329T� $316<£938@� -29<8!2$'� !2&�3;,'8�)2!2$-!£� 3#£-+!ধ329T� ';$WmT��,!8;'8�3(� ;,'�
�316!2@T�$38638!;'�+3='82!2$'�8'+<£!ধ329T�63£-$-'9T�8'+<£!ধ329�!2&�683$'&<8'9�3(�;,'��316!2@U�l--m�'=!£<!ধ2+�
;,'�!&'7<!$@�!2&�'ø'$ধ='2'99�3(�8-90�1!2!+'1'2;�!2&�-2;'82!£�$32;83£�-2�68'='2ধ2+T�&';'$ধ2+�!2&�68316;£@�
,!2&£-2+�8-909U�l---m�'=!£<!;'�;,'�-16£'1'2;!ধ32�3(�;,'��316!2@Z9�#<9-2'99�3#/'$ধ='9W

'W� �'638;9�32�9-+2-)$!2;�8-909T�'88389�!2&�232f$32(381-ধ'9�38�-2'ă$-'2$-'9�-2�;,'��316!2@Z9�36'8!ধ329W

(W� �'$311'2&!ধ329�8'£!;'&�;3�;,'�36'8!ধ32!£�1!2!+'1'2;�683$'99T�8-90�1!2!+'1'2;�!2&�-2;'82!£�$32;83£�;3�
improve the internal control system and corporate governance.

+W� �'638;9�;3�;,'����T�;,'���T�;,'�����32�-99<'9�&';'$;'&�-2�;,'�-2;'82!£�!<&-;�683$'99�!2&�8'$311'2&!ধ329W

,W� �;,'8� !$ধ=-ধ'9� ;3� 132-;38T� '?6£!-2c-29;8<$;� !2&� $,'$0� ;,'� 8'9<£;9� 3(� -16£'1'2;!ধ32� 3(� 639;f!<&-;�
8'$311'2&!ধ329�3(����Z9�<2-;9�!2&�9<#9-&-!8-'9W
�;�;,'�9!1'�ধ1'T�;,'����,!9V
l!m� �'+<£!8£@� <6&!;'&� ;,'� £!>9� 8'£!;'&� ;3� ;,'� �316!2@Z9� 36'8!ধ329� !2&� 38+!2-A'&� ;,'� 132-;38-2+� 3(� ;,'�

Company’s compliance. 
l#m� �'=-'>'&�;8!29!$ধ329�!2&�$32;8!$;9�#';>''2�;,'��316!2@�!2&�8'£!;'&�6'89329�<2&'8�;,'�!6683=!£�!<;,38-;@�

of the BOD or the GMS.
l$m� �32-;38'&�!2&�'=!£<!;'&�;,'�-2&'6'2&'2$'�!2&�3#/'$ধ=-;@�3(�;,'�!<&-;�$316!2@�!2&�;,'�'ø'$ধ='2'99�3(�;,'�

audit process; discussed with independent audit company to clarify arisen issues and/or risks detected during 
;,'�-2&'6'2&'2;�!<&-;�683$'99�!2&�8'$311'2&'&�93£<ধ329�;3�,!2&£'�38�68'='2;�8-909W

l&m� �83639'&�;3�;,'�����!2�-2&'6'2&'2;�!<&-;�$316!2@�(38�;,'�)9$!£�@'!8�����W
l'm� �'=-'>'&�;,'������
-2!2$-!£�9;!;'1'2;9U�$,'$0'&�;,'�-2(381!ধ32�-2�;,'�������22<!£�8'638;�#'(38'�9<#1-ষ2+�

-;�;3�;,'�����(38�$329-&'8!ধ32�!2&�!6683=!£W

INDEPENDENCE OBJECTIVITY HONESTY CONFIDENTIALITY
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INSPECTION RESULTS

�,'$0�8'9<£;9�3(�;,'�$316!2@Z9�)2!2$-!£�9;!;'1'2;9

�,'�9'6!8!;'�!2&�$3293£-&!;'&�)2!2$-!£�9;!;'1'2;9�(38�;,'�@'!8�'2&'&��'$'1#'8���T������>'8'�-2&'6'2&'2;£@�
!<&-;'&�#@�	829;�{��3<2+��-';2!1��;&U�;,'8'�>!9�23�7<!£-)'&�36-2-329�38�&-9$£!-1'8�3(�36-2-32W


2� !££� 1!;'8-!£� 8'96'$;9T� ;,'� 9'6!8!;'� !2&� $3293£-&!;'&� )2!2$-!£� 9;!;'1'2;9� +-='� !� ;8<'� !2&� (!-8� =-'>� 3(� ;,'�
9'6!8!;'�!2&�$3293£-&!;'&�)2!2$-!£�639-ধ32�3(�;,'��316!2@�!9�!;�����'$'1#'8�����T�!2&�3(�;,'�9'6!8!;'�!2&�
$3293£-&!;'&�8'9<£;9�3(�-;9�36'8!ধ329�!2&�$!9,�*3>9�(38�;,'�@'!8�;,'2�'2&'&T�-2�!$$38&!2$'�>-;,��-';2!1'9'�
�$$3<2ধ2+��;!2&!8&9�!2&�;,'��-';2!1'9'�	2;'868-9'��$$3<2ধ2+��@9;'1W

�,'���� 8'=-'>'&� ;,'� 7<!8;'8£@T� 9'1-f!22<!£� !2&� !22<!£� )2!2$-!£� 9;!;'1'2;9� 3(� ����U� ;,'8'� !8'� 23�1!;'8-!£�
1-99;!;'1'2;9� -2� ;,'9'� )2!2$-!£� 9;!;'1'2;9W� �,'� �<&-;� �311-ħ''� !+8''9� >-;,� ;,'� -2&'6'2&'2;� !<&-;38Z9�
!99'991'2;�3(�;,'�8'=-'>'&�9'1-f!22<!£�)2!2$-!£�9;!;'1'2;9�!2&�!<&-;'&�!22<!£�)2!2$-!£�9;!;'1'2;9W

Indicators Unit 31st Dec 2021 31st Dec 2020 Up/Down 

Total assets Million VND 20,551,879 15,617,490 4,934,389

Current assets Million VND 15,337,063 10,929,134 4,407,929

Non-current assets Million VND 5,214,816 4,688,355 526,461

�99';�9;8<$;<8'�8!ধ39�     

Current asset/Total asset % 74.6% 70.0% 4.6%

Non-current asset/Total asset % 25.4% 30.0% -4.6%

�'93<8$'9�l�-!#-£-ধ'9�{��>2'89Z�
	7<-;@m�

Million VND ��T���T¥�� ��T¤��T��� �T���T�¥�

�-!#-£-ধ'9� Million VND 12,407,368 10,423,212 1,984,156

Owners’ equity Million VND 8,144,511 5,194,277 2,950,234

In which: non-controlling interests Million VND 1,090,505 91,966 998,539

�'93<8$'�9;8<$;<8'�8!ধ39�     

�-!#-£-ধ'9c�3;!£�8'93<8$'9� % 60.4% 66.7% -6.4%

Owners’ equity/Total resources % 39.6% 33.3% 6.4%

�31'�#!9-$�)2!2$-!£�-2&-$!;389�-2�;,'��316!2@Z9������$3293£-&!;'&�)2!2$-!£�9;!;'1'2;9

Indicators Unit 2021 2020 Up/Down 

�83);!#-£-;@�     

Net revenue Million VND 3,620,224 3,911,212 l���T�¥¥m

�6'8!ধ2+�683);� Million VND 2,367,807 1,548,862 818,945

�83);�!đ'8�;!?� Million VND 1,860,607 1,220,252 640,354

�';<82�32�	7<-;@�l��	m� % 27.9% 25.5% 2.4%

�';<82�32�;3;!£�!99';9�l���m� % 10.3% 8.3% 2.0%

�83);�1!8+-2� % 65.4% 39.6% 25.8%

1 Remarks:

�£;,3<+,�;,'�1!80';�>!9�9'='8'£@�!ø'$;'&�#@�;,'��3=-&f���6!2&'1-$�-2�����T�����!$,-'='&�-168'99-='�
#<9-2'99� 8'9<£;9� -2� ;'819� 3(� 8'='2<'T� 683);9T� !2&� +33&� )2!2$-!£� ,'!£;,� #'$!<9'� ���� ,!9� -2� ,!2&� -;9�
£!2&,3£&-2+9�!2&�>'££f68'6!8'&�#<9-2'99�6£!29W��-+,£-+,;'&�!$,-'='1'2;9�!8'�!9�(3££3>9V�

j� �3;!£�!99';9�!2&�'7<-;@�#3;,�+8'>�>'££V��3;!£�!99';9�!;�;,'�'2&�3(������!&&'&�<6�3='8������T����#-££-32�
�3��l'7<-=!£'2;�;3�!2�-2$8'!9'�3(���W¤¦mT�>-;,�!�9<#9;!2ধ!£�8-9'�-2�9,38;f;'81�!99';9�l<6���W�¦mW�	7<-;@�
-2$8'!9'&�#@�138'�;,!2������T����#-££-32�l<6��¤W¥¦mW�

j� �99';�9;8<$;<8'�!2&�$!6-;!£�9;8<$;<8'�9,-đ'&�-2�!�138'�639-ধ='�&-8'$ধ32V��,'�683638ধ32�3(�9,38;f;'81�
!99';9�;3�;3;!£�!99';9�-2$8'!9'&�#@��W¤¦T�!2&�;,'�8!ধ3�3(�£-!#-£-ধ'9�;3�;3;!£�$!6-;!£�&'$8'!9'&�#@�¤W�¦�
compared to that of the end of the previous year. 

• Although this year’s net revenue decreased about VND 291 billion (or 77% of year’s plan and down 7.4% 
�3�mT�;,'��316!2@�!$,-'='&������T����#-££-32�38����W�¦�3(�;,'�9';�����;!8+';

j� �';<82�32�	7<-;@�l��	m�8'!$,'&���W�¦�-2������l<6��W�¦��3�m�!2&��';<82�32�;3;!£��99';9�l���m�-2������
8'!$,'&���W�¦�l<6��¦��3�mT�8'96'$ধ='£@W�

j� �83);�1!8+-2�-2������8'!$,'&�¤�W�¦T�<6���W¥¦�$316!8'&�;3�����W

�'9<£;9�3(�-296'$ধ2+�£'+!£�$316£-!2$'T�;8!29!$ধ329�>-;,�8'£!;'&�6'36£'�<2&'8�;,'�!6683=!£�!<;,38-;@�3(�
the BOD or the GMS. 

!W� �,'��316!2@�,!9�(<££@�(<£)££'&�-;9�)2!2$-!£�3#£-+!ধ329�;3�;,'��;!;'T�'16£3@''9�!2&�3;,'8�8'7<-8'1'2;9�
in accordance with legal provisions. 

#W� �3�9-+2-)$!2;�232f$316£-!2$'�>-;,�;,'� £!>9T�8'+<£!;38@�8'7<-8'1'2;9�!2&� -2;'82!£�8'+<£!ধ329�3(�;,'�
Company was detected. 

$W� �,'8'�>'8'�23�$!9'9�3(�232f$316£-!2$'�>-;,� ;8!29!$ধ329�!2&�$32;8!$;9�#';>''2� ;,'��316!2@�!2&�
related persons under the approval authority of the BOD or the GMS as regulated. 

2
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Results o(�$,'$0-2+�;,'�!&'7<!$@T�'ø'$ধ='2'99�!2&�'ă$-'2$@�3(�;,'��316!2@Z9�-2;'82!£�$32;83£�!2&�8-90�
1!2!+'1'2;�9@9;'1

!W� �,'��316!2@Z9�1!2!+'1'2;� &3$<1'2;� 9@9;'1� ,!9� #''2� #<-£;� -2� !$$38&!2$'�>-;,� £'+!£� 8'+<£!ধ329T�
requirements and corporate governance principles of the Company; and has been communicated to all 
'16£3@''9�(38�1!9;'8@�!2&�-16£'1'2;!ধ32W

#W� �6'8!ধ329�;,83<+,3<;� ;,'��316!2@�!8'�$32;83££'&�!;�!££� £'='£9�!$$38&-2+�;3�8'+<£!ধ329T�+<-&'£-2'9c
8'7<'9;9�3(�;,'�£'!&'89,-6W�
2�>,-$,�l�m�;,'�
2;'82!£��32;83£��'6!8;1'2;�,!9�6'8(381'&�;,'�83£'�3(�;,'�
�2&�£-2'�3(�&'('29'�;,83<+,�)2!2$-!£�$32;83£T�$316£-!2$'�$32;83£�!2&�132-;38-2+�!$ধ=-ধ'9�l'96'$-!££@�
(3$<9-2+� 32� $32;8!$;� 1!2!+'1'2;� !2&� $39;� $32;83£mT� l�m� �,'� �316!2@� ,!9� !£93� -16£'1'2;'&� 8-90�
1!2!+'1'2;�1'!9<8'9�!2&�6!-&�96'$-!£�!ħ'2ধ32�;3�-16£'1'2ধ2+�
��8-90�1!2!+'1'2;�93£<ধ329W

c. Through the periodic assessment, the IAU has performed risk-oriented internal audit, has made 
8'$311'2&!ধ329�;3�;,'�1!2!+'1'2;�683$'99'9�!2&�8-90�1!2!+'1'2;�!$ধ=-ধ'9�3(�;,'��316!2@W

 
�32-;38-2+��'9<£;9�3(�;,'�
��

�,'� 
���,!9� (<££@� !2&�6836'8£@�6'8(381'&� -;9� 8'96329-#-£-ধ'9� !2&�63>'89� (3££3>-2+� ;,'�#!9-$�68-2$-6£'9T�
standards and principles of professional ethics of internal audit in accordance with the laws, internal audit 
8'+<£!ধ329T�-2;'82!£�!<&-;�683$'99'9�!2&�1';,3&9�3(�;,'��316!2@W

�'9<£;9�3(�132-;38-2+�!2&�'=!£<!ধ2+�;,'�-2&'6'2&'2$'�!2&�3#/'$ধ=-;@�3(�;,'�!<&-;�$316!2@�!2&�;,'�
'ø'$ধ='ness of the audit process 
The�!<&-;�)81�,!9�6'8(381'&�;,'�>380�-2&'6'2&'2;£@�!2&�3#/'$ধ='£@T�$316£-'&�>-;,�£'+!£�8'7<-8'1'2;9�
(38�-2&'6'2&'2$'�!2&�$316£';'&�;,'�!<&-;�8'638;9�32�ধ1'W

 
�'9<£;9�3(�$,'$0-2+�-2(381!ধ32�-2�;,'��22<!£��'638;�����

The 2020 Annual Report has been fully, accurately and appropriately presented by the Company and 
68316;£@�!2&�(<££@�&-9$£39'&�-2(381!ধ32�-2�!$$38&!2$'�>-;,�$<88'2;�8'+<£!ধ329

3

4

5

6

RECOMMENDATIONS 
OF THE AC

�'$311'2&!ধ329�;3�;,'����V�

The BOD should orient and establish mechanisms for, allocate resources and budgets to, direct and 
9<6'8=-9'�;,'�(3££3>-2+�!8'!9V�
!W� �3293£-&!ধ2+�!2&�-1683=-2+�;,'�'ø'$ধ='2'99�3(�;,'�-2;'82!£�$32;83£�9@9;'19�3(�����!2&��,!;��!;�

Group. 
#W� �;8'2+;,'2-2+�;,'�7<!2ধ;@T�7<!£-;@�!2&�$!6!$-;@�3(�,<1!2�8'93<8$'9T�'96'$-!££@�9'2-38�!2&�1-&&£'�

management personnel. 
$W� �!-9-2+�!>!8'2'99�!132+9;�9;!ø�-2�#<-£&-2+�$38638!;'�$<£;<8'�!2&�8-90�1!2!+'1'2;W�
&W� �')2-2+�;,'�8-90�$32;83£�683$'99�3(�����!2&��,!;��!;��83<6W�
'W� �!2!+-2+�;,'�$!6-;!£�8'68'9'2;!ধ='9�3(�����-2�9<#9-&-!8-'9U�$32;83££-2+�!ă£-!;'9�3(����W�

�'$311'2&!ধ329�;3�;,'����V�

!W� 
1683=-2+� !2&� $316£'ধ2+� ;,'� 1!2!+'1'2;� &3$<1'2;� 9@9;'1� l38+!2-A!ধ32!£� 9;8<$;<8'T� 8'+<£!ধ329T�
683$'99'9T�';$m�-2�!$$38&!2$'�>-;,V

• �,!2+'9� -2� 38+!2-A!ধ32!£� 9;8<$;<8'T� &'$'2;8!£-A!ধ32� 3(� 1!2!+'1'2;� !2&� !&1-2-9;8!ধ32� 3(� ;,'�
�316!2@�8'9<£ধ2+�(831�$,!2+'9�-2�9;8!;'+-$�+3!£9�!2&�38+!2-A!ধ32!£�9$!£'W

• Risk management requirements according to the three lines of defense model.
• �,'�!66£-$!ধ32�3(�#<9-2'99�1!2!+'1'2;�93đ>!8'W

#W� �8+!2-A-2+�6'8-3&-$�!2&�$32ধ2<3<9�$311<2-$!ধ32�!#3<;�;,'��316!2@Z9�#<9-2'99�+3!£9T�$<£;<8'T� 8-90�
management and the management document system to all management and employees of the Company.

$W� �32ধ2<-2+�;,'�-16£'1'2;!ধ32�!2&�$32;83£�3(�8-90�1!2!+'1'2;�!$ধ=-ধ'9�(38�;,'�>,3£'��316!2@V�
• �,'� 96'$-!£-A'&� &'6!8;1'2;9c&-=-9-329� '9;!#£-9,� !2&� 1!-2;!-2� !668368-!;'� 683$'99'9� ;3� 1!2!+'�

36'8!ধ329�!2&�8-909�&';'$;'&�&<8-2+�36'8!ধ32W
• The Internal Control Department establishes a risk management framework and implements risk 

1!2!+'1'2;�(38�;,'�>,3£'��316!2@�#!9'&�32�;,'�8-90�1!2!+'1'2;�9;8!;'+@�!2&�8-90�!66'ধ;'�3(�;,'�
�316!2@U�6'8(3819�$316£';'�!2&�'ø'$ধ='�$322'$ধ32�3(�8-90�1!2!+'1'2;�683$'99'9�3(�;,'�&'('29'�
£-2'9U� 132-;389� !2&� '=!£<!;'9� ;,'� $316£-!2$'� 3(� ;,'� 96'$-!£-A'&� &'6!8;1'2;9c&-=-9-329T� ;,'8'#@�
!99'99-2+�;,'�'ø'$ধ='2'99�3(�8-90�1!2!+'1'2;�!2&�-1683='1'2;�$329<£;!ধ32W

1

2

11
22
33


<££@�6'8(381-2+�;,'�8'96329-#-£-ধ'9�!2&�63>'89�3(�;,'�
�<&-;��311-ħ''�-2�!$$38&!2$'�>-;,�;,'�£'+!£�683=-9-329T�
;,'�$,!8;'8�!2&�36'8!ধ32�8'+<£!ধ329�3(�;,'���W

�<6'8=-9-2+�;,'����Z9�-16£'1'2;!ধ32�
3(�;,'�8'$311'2&!ধ329�!2&�683639!£9�
made by the AC/the IAU. 

�-8'$ধ2+�!2&�9<6'8=-9-2+�;,'�
���;3�$!88@�3<;�
risk-oriented internal audits for the Company 
and its subsidiaries according to 2022’s internal 
audit plan approved by the BOD and ad hoc 
internal audit at the request of the BOD.

OPERATION 
ORIENTATION   
OF THE AC  
IN 2022

A part of Nhon Hoi Ecotourism City
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REPORT OF THE BOARD OF MANAGEMENT

COMPLETING 
ALL COMMITMENTS

���Z9�3<;9;!2&-2+�36'8!ধ2+�8'9<£;9�-2�;,'�6!9;�@'!8�>'8'�$32=-2$-2+£@�&'132-
9;8!;'&�#@�)2!2$-!£�&!;!W��'9-&'9T�����!£93�!$,-'='&�1!2@�2'>�8'9<£;9�-2�-2;'82!£�
-223=!ধ32�!2&�$38638!;'�$<£;<8'W

�,'�$38638!;'�+3='82!2$'�$!6!$-;@T�36'8!ধ32�9@9;'1T�1!2!+'1'2;�683$'99'9�
>'8'�!£93�9-+2-)$!2;£@�-1683='&W��<1!2�8'93<8$'9�>'8'�!£93�;8!-2'&T�8';8!-2'&�!2&�
!&&-ধ32!££@�8'$8<-;'&�;3�1'';�$<88'2;�2''&9W�

�38'�-1638;!2;£@T�<2'7<-=3$!££@�&';'81-2'&�(38�&8!9ধ$�$,!2+'9T�����,!9�,32'9;£@�
!99'99'&�;,'�36'8!ধ32!£�9;!;<9�!2&�$32&<$;'&�!�9<#9;!2ধ!£�8'9;8<$;<8-2+�;3�1'';�
future development requirements.


2�;,'�6!9;�@'!8T�����!£93�1!&'�+8'!;�'ø38;9�-2�����!$ধ=-ধ'9�;,83<+,�9,!8-2+�>-;,�
the community amid the severe pandemic impacts. Along with business achieve-
ments, the Company also increased its capacity to contribute to society with 
68!$ধ$!£�!$ধ=-ধ'9W

The growth momentum of 2021 helped PDR promote the 2021-2025 plan and plan 
for further goals.

KEY FINANCIAL TARGETS 
IN THE LAST 5 YEARS

 2017 2018 2019 2020 2021

OPERATING RESULTS   Unit: Billion VND

Net revenue          1,326.63          2,147.71          3,400.19          3,911.21           3,620.22 

�8399�683);             519.05             681.15          1,318.01          1,821.91           2,763.46 

�6'8!ধ32�$39;             159.12             121.36             217.04             248.11              238.93 

�';�683);9�(831�36'8!ধ2+�
!$ধ=-ধ'9             362.42             564.34          1,109.06          1,548.86           2,367.81 

�83);�#'(38'�;!?             550.87             758.08          1,105.31          1,540.22           2344.35 

�đ'8f;!?�683);             439.88             643.32             874.14          1,220.25           1,860.61 

BALANCE SHEET    Unit: Billion VND

Total assets               9,949             11,057             13,961             15,617              20,552 

Charter capital               2,220               2,664               3,277               3,962  

Owner's equity               2,827               3,512               4,369               5,194                8,145 

KEY FINANCIAL TARGETS    Unit: % 

�';<82�32�!99';9�l���m                 4.64                 6.12                 6.99                 8.25                10.29 

�';<82��2�	7<-;@�l��	m               16.82               20.30               22.19               25.52                27.90 

TARGETS FOR A UNIT OF STOCK    Unit: shares

Closing number of outstanding 
shares    221,990,923    266,389,007    327,657,972    396,169,897     492,771,916 

     Unit: VND

�!9-$�'!82-2+9�6'8�9,!8'�l	��m               1,561               2,287               2,534               2,926                3,866 

Book value per share             12,734             13,182             13,334             13,111              14,315 

Closing market value             35,700             25,500             26,200             51,500              95,200 
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���Z9�&8!9ধ$�#8'!0;,83<+,�!2&�$32=-2$-2+�!$,-'='1'2;9�3='8�
;,'�6!9;�@'!8�-9�!�>'££f023>2�9;38@�-2�;,'�1!80';W��8'�;,'8'�!2@�
3;,'8�!96'$;9�3(����Z9������6-$;<8'�;,!;�-2;'8'9;�@3<S


2&''&T����Z9�!$,-'='1'2;9�;,83<+,�)+<8'9�!8'�='8@�683<&W�
�,!;�-9�!�$32$8';'�&'1329;8!ধ32�3(�>,!;�>'�,!='�&32'�!2&�
(<£)££'&�$311-;1'2;9�;3�9,!8',3£&'89T�-2='9;389T�6!8;2'89T�
$<9;31'89�!2&�;,'�6<#£-$W��,39'�)+<8'9�8'9<£;'&�(831�!�9;832+�
will and an indomitable spirit in the face of challenges. At PDR, 
we don’t rely on sheer luck for success.


-89;T�;,'�'2ধ8'�����9;!ø�,!9�#''2�,-+,£@�$329-9;'2;�>-;,�
the development strategy, determined to pursue given goals 
and strived to act at the highest level. Thanks to that, PDR 
has constantly accelerated even in the stagnant market. We 
,!='�683!$ধ='£@�93<+,;�93£<ধ329�;3�2'>�$,!2+'9�&'96-;'�
&-ă$<£ধ'9�>-;,3<;�,'9-;!ধ32T�£339'�'?6'$;!ধ329�38�£3>'8�
speed. 

�<$,�9;832+�'ø38;9�$31'�(831�1<;<!£�8'96329-#-£-;@�!2&�
mission, not personal desires. PDR has constantly moved 
(38>!8&�>-;,�8'£'2;£'99�!96-8!ধ329�#'$!<9'�#<9-2'99�
development is a commitment to stakeholders, especially 
shareholders and investors. It is also a mission for general 
socio-economic development.


�;,-20�;,'�8'$'2;�9-;<!ধ32�-9�!�=!£<!#£'�36638;<2-;@�(38�
PDR to reveal the true bravery of a strong enterprise. The 
�316!2@Z9�[���\�,!9�#''2�>'££f&')2'&�>-;,�6'89'='8!2$'T�
the desire to move forward, embrace challenges as an 
opportunity to be stronger, etc. A business or an individual 
>,3�!96-8'9�;3�,!='�+8'!;�9<$$'99�1<9;�6399'99�9<$,�7<!£-ধ'9W

�,'��3=-&f���6!2&'1-$�,!9�23;�32£@�6<;�#<9-2'99'9�<2&'8�
-2;'29'�$,!££'2+'9T�#<;�!£93�$,!2+'&�1!2@�$32$'6ধ329�!2&�
=!£<'9W�
831�@3<8�6'896'$ধ='T�>,!;�-9�;,'�139;�9-+2-)$!2;�
$,!2+'�(38����S


�#'£-'='�-;Z9�!�639-ধ='�$,!2+'W�
;Z9�!�=!£-&!ধ32�3(�>,!;�>'Z='�
#''2�!đ'8W�

�,'2�-;�$31'9�;3����Z9�&-8'$ধ32�;3�#<-£&�!�$316!2@�>-;,�
a family spirit with professionalism, many people may be 
90'6ধ$!£�!2&�1-9<2&'89;!2&�;,'�$32;'2;�3(�[(!1-£@�$<£;<8'\�
>'�8'('8�;3W��,'�8'$'2;�)'8$'�'6-&'1-$�6'8-3&�>!9�;,'�ধ1'�
>,'2�;,'�=!£<'�3(�[(!1-£@�!ø'$ধ32\�>!9�8'='!£'&W��'�,!='�
taken care of our employees and many people around us as if 
we are family. 

����&-&�23;�$<;�3ø�9!£!8@T�#32<9�!2&�8'1<2'8!ধ32�&<8-2+�
!2&�!đ'8�;,'�'6-&'1-$W��<9;�#'(38'�;,'�9;8'99(<£�6'8-3&�3(�
society, PDR had made a salary review and indeed increased 
;,'�3='8!££�9!£!8@�8!2+'W��đ'8�;,!;T�>'�9ধ££�683=-&'&�(<££�
#'2');9�!2&�63£-$-'9�;3�$£39'£@�9<6638;�'16£3@''9�!2&�;,'-8�
families unfortunately infected.

�,'�'6-&'1-$�>!9�!£93�!�ধ1'�(38�#<9-2'99'9�;3�9,3>�138'�
responsibility for the community. PDR has spent a considerable 
budget purchasing medical equipment, accompanying the 
(832;£-2'�(38$'9T�9,!8-2+�>-;,�;,'�,'!=-£@�!ø'$;'&�£3$!£-ধ'9T�';$W�

If business achievements were a pride, then taking care of 
people was PDR’s happiness in the past year. We will further 
promote this spirit as an integral part of our next development 
journey.

����,!9�/<9;�1!&'�$329'$<ধ='�6'!09�!2&�-11'&-!;'£@�
!$$'£'8!;'&�138'�&8!9ধ$!££@�;3>!8&9�2'>�,'-+,;9W��,!;�68'99<8'9�
38�£-1-;!ধ329�#3;,'8�����;,'�139;�32�;,-9�/3<82'@T�9-8S

Personnel is the factor we are always well aware of and 
determined to change. Any business that proliferates will face 
a gap in human resources! 

���Z9�$<88'2;�;'!1�-9�9<ă$-'2;�(38�;,'�68'9'2;�#<;�
-29<ă$-'2;�(38�;,'�(<;<8'U�;,<9T�;,'8'�-9�8331�(38�
improvement. PDR needs people of the same voice, value 
system, vision, etc. and competence in their jobs.

�,'8'(38'T�68313ধ2+�639-ধ='�!ষ;<&'9�!2&�;,-20-2+T�;8!-2-2+�
;3�-1683='�683('99-32!£�90-££9T�';$WT�>'8'�3<8�68-38-ধ'9�-2�;,'�6!9;�
ধ1'W�
2�6!8ধ$<£!8T�>'�!90'&�3<8�;'!1�;3�&!8'�;3�$,!2+'T�;3�+3�

beyond their limits and to face challenges towards upgrading their 
$!6!#-£-ধ'9W


2�!&&-ধ32T�����!£93�9';9�8'7<-8'1'2;9�(38�&8!9ধ$!££@�
strengthening the governance capacity and improving 
;,'�1!2!+'1'2;�9@9;'1W��,'�&-+-;!£�;8!29(381!ধ32�1<9;�
#'�'ø'$ধ='£@�$316£';'&�;,-9�@'!8�;3�!$$3113&!;'�9<$,�
requirements.

�,'�$316!2@�,!9�!$,-'='&�!�2'>�639-ধ32�!2&�-9�9;8-=-2+�(38�!�
much higher stature, so it requires a new internal force for the 
near future and a further journey.

����,!9�#''2�!2&�>-££�#'�32�!�93!8-2+�[*-+,;W\��,-9�-9�$£'!8£@�
&'1329;8!;'&�;,83<+,�!$,-'='1'2;9�!2&�+83>;,�;!8+';9W�
�3>�>-££�;,'��316!2@�$32ধ2<'�;3�'29<8'�9<9;!-2!#£'�
&'='£361'2;S

PDR will integrate sustainability in its growth rather than 
;8!&'3ø�+83>;,�>-;,�9<9;!-2!#-£-;@W��'�&'9-8'�;3�#<-£&�!�
1!+2-)$'2;�#<9-2'99�-2�#3;,�,'-+,;�!2&�&'6;,W��,!;Z9�>,@�����
is determined to reform, innovate and accept changes. 

�'�&32Z;�1!0'�9<#/'$ধ='�&';'81-2!ধ329�!2&�1!0'�'13ধ32!£�
'ø38;9W�
2�;,'�6!9;�@'!8T�����683!$ধ='£@�!90'&�
-;$,��!ধ2+9�
;3�'=!£<!;'�3<8�)2!2$-!£�$8'&-;�;3�$32)81�3<8�93<2&2'99�!2&�
stability according to the most stringent global assessment 
9;!2&!8&9W��,'��316!2@�!£93�-2=-;'&������;3�6!8ধ$-6!;'�-2�
;,'�$38638!;'�8'9;8<$;<8-2+T�8'$'-='&�8-+383<9�!2&�3#/'$ধ='�
!99'991'2;9�;3�1!0'�;,'�8-+,;�-223=!ধ32�&'$-9-329T�';$W�
Those are just a few examples of how we have invested in 
strengthening sustainability. 


2�!&&-ধ32T�9<9;!-2!#-£-;@�-9�!£93�8'*'$;'&�-2�1!2@�3;,'8�
!96'$;9�9<$,�!9�;,'��83<6Z9�£'='£�&'='£361'2;T�$32ধ2<3<9�
#<9-2'99�13&'£�-1683='1'2;T�!#<2&!2;�)2!2$-!£�,'!£;,T�';$W

����6£!$'9�,-+,'8�8'7<-8'1'2;9�(38�����!2&�'2=-8321'2;!£�
683;'$ধ32�-2�683/'$;�&'='£361'2;W��,!;�-9�;,'�$316!2@Z9�
1'99!+'�#',-2&�;,'9'�8'7<-8'1'2;9T�9-8S

�,'�6!2&'1-$�!2&�8'$'2;�&-ă$<£;�ধ1'9�,!='�,'£6'&�<9�#'�
more aware of the role of major enterprises in social welfare. 
�2£@�>-;,�)81�&'='£361'2;�!2&�!#<2&!2;�8'93<8$'9�$!2�
enterprises contribute to the community. Therefore, society 
also supports the development of enterprises. 


2�6!8ধ$<£!8T�;,'�138'�'2;'868-9'9�+83>T�;,'�138'�;,'@�
-1683='�;,'-8�$32;8-#<ধ329�;3�93$-';@�-2�!�68!$ধ$!£T�-2f&'6;,�
!2&�£!9ধ2+�>!@W�

�,'8'(38'T�����>-££�6!@�138'�!ħ'2ধ32�;3�����!$ধ=-ধ'9�
corresponding to its development. We consider this inevitable. 

2�;,'�$31-2+�ধ1'T�;,'8'�>-££�#'�138'�683('99-32!£�����
!$ধ=-ধ'9�(38�36ধ1!£�!2&�'ă$-'2;�$32;8-#<ধ329W

Furthermore, enterprises must contribute to social 
development with their own products. From the very 
beginning, PDR has determined to create living spaces that 
are best suitable to the modern needs of urban residents, 
$32;8-#<ধ2+�;3�;,'�3='8!££�6-$;<8'�3(�93$-!£�£-('�>-;,�8'!£�'9;!;'�
products of both material and spiritual values. 

���Z9�683!$ধ='�8'96329'�;3�;,'�2'>�1!80';�&'1!2&�-9�;3�
enhance its project environmental standards. Good products 
>-;,�,!8132-3<9�=!£<'9�>-££�9'8='�;,'�-2;'8'9;9�3(�!££�6!8ধ'9W�

This is also a prerequisite for the comprehensive sustainable 
development philosophy pursued by PDR.

�,!20�@3<T��-8R

CONVERSATION WITH THE CEO

[�����	��	�������	��
THE TRUE BRAVERY �
����	��	���
�	W\

�8W��<-��<!2+��2,��<’s two years as CEO coincided with a period when the business environment was 
confronted with unprecedented challenges.

However, these were also the years of brilliant development, bringing PDR far into the prosperous New 
Era !9�!�£'!&-2+�'2;'868-9'�-2�;,'�-2&<9;8@W��8W��<-��<!2+��2,��<�,!9�-2$8'!9-2+£@�9,3>2�,-9�$316!ধ#-£-;@�
with the Company’s ideals and goals in his previous sharing. 

�9�!2�'?'$<ধ='�>,3�,!9�'?6'8-'2$'&�!�1'!2-2+(<£�/3<82'@�>-;,����T��8W��<-��<!2+��2,��<�'?68'99'9�
1!2@�3;,'8�-2;'8'9;9�#',-2&�;,'�3<;9;!2&-2+�)+<8'9�3(�;,'��316!2@W
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�	��

���	� IN 2021 OPERATING RESULTS  

�3;!£�£!2&�,3£&-2+9  
 

�T¥��W��ha 

On prime l3$!ধ329�-2� 
63;'2ধ!£�1!80';9

�!8+';�!$$<1<£!;'&�683);

    ����T����billion 

Maintaine&�;,'�;!8+';�$<1<£!ধ='�
683);�(38�;,'������f������6'8-3&T�
equivalent to a CAGR of 51%.

�='8!+'�9!£!8@�-2$8'!9'�8!;'

12.12%  

The average increase rate of the labor 
market was 6.2% (for foreign invested 
'2;'868-9'9m�!2&�¤W�¦�(38�&31'9ধ$�
enterprises – According to a report  
by Talentnet.

Equity
  

  8,145 billion  

     57% compared to 2020

�8399�683);
VND 2,763 billion 

     51.7% compared to 2020

�8399�683);�1!8+-2�
76.3% l����V��¤T¤¦m

�83);�#'(38'�;!?� 
    52.2%  

�';�683);�1!8+-2�
��W�¦��l����V���T�¦m�

�83);�!đ'8�;!?� 
    52.5%  

ROE in 2021  

28% 
 

�<&+';�(38�����!2&�>'£(!8'

Over    50 billion 

�<1<£!ধ='�-2$8'!9'�-2�9,!8'�
68-$'�!2&�1!80';�$!6-;!£-A!ধ32
 

���W¥�%

�83);�#'(38'�;!?

  2,344 billion             
   52.2% compared to 2020

�';�683);�!đ'8�;!?�!ħ8-#<;!#£'�
to shareholders of the parent 

  1,865 billion             
     52.8% compared to 2020

Total assets

  20,552 billion             

    32% compared to 2020

In 2021, PDR 
recorded 
outstanding 
36'8!ধ2+�8'9<£;9�
-2�8'£!ধ32�;3�;,'�
+'2'8!£�£'='£�3(�;,'�
8'!£�'9;!;'�-2&<9;8@�
!2&�;,'�;36���8'!£�
estate enterprises. 

�,'�$32ধ2<3<9�+83>;,�131'2;<1�9-2$'������,!9�,'£6'&�����+!-2�!#<2&!2;�
accumulated resources and profound market experience. These factors allowed PDR 
;3�9<9;!-2�;,'�+83>;,�8!;'�>-;,3<;�$<ষ2+�!2@�#<9-2'99�;!8+';9�&<8-2+�;,'�;>3�@'!89�
when the market suddenly fell into crisis imposed by the Covid-19 pandemic. 


2�����T����Z9�;!8+';�683);�#'(38'�;!?�>!9������T����#-££-32W��-;,�;,-9�
!$,-'='1'2;T������>!9�;,'�)89;�@'!8�;,!;�;,'�$316!2@Z9�683);�#'(38'�;!?�
3ă$-!££@�'?$''&'&������T����#-££-32T�$8'!ধ2+�131'2;<1�;3�8'!$,������T¤���
billion in 2022 and complete the targeted accumulated PBT of VND 14,270 
billion for the 2019 - 2023 period as announced.

�,'�!$;<!£�8'9<£;9�3(������$32)81'&�;,!;�6£!2W��,'�$316!2@Z9�2';�8'='2<'�-2�
;,'�6!9;�@'!8�8'!$,'&������T¤���#-££-32U�+8399�683);�8'!$,'&������T�¤��#-££-32�
l<6���W�¦�$316!8'&�;3�;,'�68'=-3<9�@'!8mT�����8'!$,'&������T����#-££-32�l<6�
��W�¦mT�2';�683);�!đ'8�;!?�!ħ8-#<;!#£'�;3�9,!8',3£&'89�3(�6!8'2;�8'!$,'&�����
�T¥¤��#-££-32�l<6���W¥¦mW��,'9'�)+<8'9�>'8'�!132+�;,'�;36�3(�;,'�-2&<9;8@W

�,'�#<9-2'99�6'8(381!2$'�3(�����!£93�-2$8'!9'&�9-+2-)$!2;£@W��,'�+8399�683);�
1!8+-2�-2�;,'�6!9;�@'!8�>!9�<6�#@��¤W�¦�l$316!8'&�;3��¤W¤¦�-2�����mT�2';�683);�
1!8+-2�8'!$,'&���W�¦�l��W�¦�-2�����mW��'+!8&-2+�683);!#-£-;@T�����8'$38&'&�!�
8';<82�32�!='8!+'�'7<-;@�3(��¥¦W��3�'29<8'�,'!£;,@�)2!2$-!£�,'!£;,�-2�!�=3£!ধ£'�
-2='9;1'2;�'2=-8321'2;T�����1!-2;!-2'&�;,'�&'#;f;3f;3;!£�!99';�8!ধ3�!;��¤W�¦T�
equivalent to the industry average.

The most typical example of PDR’s breakthrough growth in the past year was its 
1!80';�$!6-;!£-A!ধ32W�����!$,-'='&�;,'�,-+,'9;�1!80';�$!6-;!£-A!ধ32�-2�,-9;38@�
of VND 48,784 billion, or over USD 2.121 billion, becoming one of the four 
£!8+'9;�8'!£�'9;!;'�&'='£36'89�#@�$!6-;!£-A!ধ32�32�;,'��-';2!1'9'�9;3$0�1!80';W

With this result, PDR exceeded the target of the 2021 business plan approved at 
;,'�������22<!£��'2'8!£��''ধ2+�3(��,!8',3£&'89W�

These achievements came from the perseverance in pursuing its targets. PDR 
'29<8'&�;,'�683+8'99�3(�!££�683/'$;9�!9�6£!22'&W�
2�!&&-ধ32�;3�683/'$;9�;,!;�
directly contributed to 2021’s revenue, such as Zone 4 and Zone 9 in Nhon Hoi 
Ecotourism City, the progress of most PDR’s projects in all key markets such as 
HCMC, Binh Duong, Ba Ria-Vung Tau, etc. was promoted. 

�,'�!$ধ='�)2!2$-!£�93<8$'�6'81-ħ'&�����;3�'!9-£@�6<8$,!9'�1!2@�2'>�683/'$;9�
>-;,�;,'�#'9;�$32&-ধ329�!2&�8!6-&£@�'?6!2&�£!2&,3£&-2+9�-2�63;'2ধ!£�1!80';9W�
�<88'2;£@T�-2�!&&-ধ32�;3������!2&��!��!2+T�����,!9�!�93£-&�9;8!;'+@�;3�;!8+';�
9'$32&fধ'8�$-ধ'9�-2�683=-2$'9�>-;,�='8@�,-+,�&'='£361'2;�2''&9�9<$,�!9��-2,�
�-2,T��,!2,��3!T��,<��'2T��!1��32+T��32+��!-T��,<��<3$T��-2,��<32+T��<!2+�
�+!-T��!��-!�f��<2+��!<T�';$W��,'8'(38'T����Z9�£!2&,3£&-2+9�-2�;,'9'�£3$!£-ধ'9�
were expanded impressively in the past year. 
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FINANCIAL STATUS


2$8'!9-2+£@�!#<2&!2;�$<1<£!ধ='�)2!2$-!£�93<8$'9�(831�$32ধ2<3<9�+83>;,�!2&�!$$<-
1<£!ধ32�9-2$'�����T�!£32+�>-;,�!�,'!£;,@�!2&�,!8132-3<9�$!6-;!£�9;8<$;<8'�!2&�&-='8-
9-)'&�!2&�,-+,£@�£-7<-&�$!9,�*3>9T�,'£6�����#'$31'�32'�3(�;,'�)2!2$-!££@�,'!£;,-'9;�
businesses in the real estate industry today. 

�;832+�)2!2$-!£�,'!£;,�!££3>'&�����23;�32£@�;3�!£>!@9�6!@�&'#;9�32�ধ1'�!2&�(<£)££�
$311-;1'2;9�;3�#32&,3£&'89�#<;�!£93�!ø38&'&�;3�6<8$,!9'�1!2@�2'>�683/'$;9�-2�
(!=38!#£'�£3$!ধ329�;3�&'6£3@�6831-9-2+�683&<$;9W

�,'8'(38'T�����,!9�!�='8@�,-+,�8'6<;!ধ32�-2�;,'�$!6-;!£�1!80';�!2&�-9�>'££f639-ধ32'&�
;3�$,339'�;,'�36ধ1!£�$!6-;!£�93<8$'9W��'-2+�!>!8&'&�!�$8'&-;�8!ধ2+�!;�Y�Z�>-;,�!2�3<;-
£330�9;!#£'�#@�
-;$,�,'£69�;,'��316!2@�!ă81�-;9�;8!296!8'2$@T�9;!#-£-;@�!2&�'?6!2&-2+�
!$$'99�;3�-2;'82!ধ32!£�$!6-;!£�93<8$'9W

TOTAL ASSETS

Current assets

Non-current assets

TOTAL RESOURCES

�!8+'; 2017 2018 2019 2020 2021 Up/Down

Total assets      9,948.86    11,057.43    13,961.38    15,617.49    20,551.88 32%

Current assets      7,860.01      8,050.30    10,354.69    10,929.13    15,337.06 40%

Non-current assets      2,088.84      3,007.13      3,606.69      4,688.36      5,214.82 11%

As of the end of 2021, the Company’s current assets reached VND 15,337.06 billion, up 
40% compared to the end of 2020. In which, inventory increased the most with an increase 
of VND 2,861.01 billion, up by 30.7%.
�31'�,-+,£-+,;9�3(�;,'��316!2@Z9�$<88'2;�!99';9�&<8-2+�;,'�@'!8V�
ִ� �-2,��<32+��3>'8�683/'$;V��!=-2+�$316£';'&�;,'�!$7<-9-ধ32�3(���W�¦�'7<-;@�!2&�=3ধ2+�

rights of Binh Duong Tower. Corresponding project value recorded in inventories was 
VND 1,598.49 billion.

ִ� �'8'2-;@��,<3$��!-�683/'$;V��!=-2+�-2$8'!9'&�-;9�,3£&-2+9�-2��'8'2-;@�;3���W��¦�'7<-;@�
!2&�=3ধ2+�8-+,;9W��388'9632&-2+�=!£<'�8'$38&'&�-2�-2='2;38-'9�>!9������T���W¥��
billion.

ִ� �8!2��,<�f��!��!2+�683/'$;V��!=-2+�$316£';'&�;,'�!$7<-9-ধ32�3(���¦�'7<-;@�!2&�=3ধ2+�
rights of Bac Cuong Company to develop the project at 223 Tran Phu Street, Da Nang 
City.  Total corresponding value recorded in inventories was VND 629.98 billion.

ִ� �!=-2+�$316£';'&�;,'�-2='9;1'2;�!2&�$329;8<$ধ32�3(�-2(8!9;8<$;<8'�-2� 32'��T� 32'�
4 and Zone 9 in Nhon Hoi Ecotourism City and obtained eligible status for transfer 
!$$38&-2+�;3�8'+<£!ধ329W��,'8'#@T�;,'��316!2@�8'$38&'&�!�6!8;�3(�8'='2<'�(831�
projects handed over to customers, so the inventory value of these projects as of the 
end of 2021 decreased by VND 1,080.70 billion compared to the end of 2020.

ִ� �,38;f;'81�8'$'-=!#£'9�-2$8'!9'&�#@������T���W���#-££-32T�1!-2£@�(831�9,38;f;'81�
8'$'-=!#£'9�3(�;,8''�6!8;2'89V
3� �!2,��,3-��3£&-2+9�
2='9;1'2;����V��������W���#-££-32
3� �8W��,!1��+3$��<2+V������¥��#-££-32
3� �8W��+<@'2��<@��'V��������W���#-££-32

ִ� �!9,�!2&�$!9,�'7<-=!£'2;9�!9�3(�;,'�@'!8�'2&�>'8'��������W���#-££-32T�<6�#@�����
440.86 billion. 

As of the end of 2021, the Company’s current assets reached VND 5,214.82 billion, an increase 
of VND 526.46 billion or 11% over the same period. The main reason was that long-term 
8'$'-=!#£'9�-2$8'!9'&�#@�����¥��W���#-££-32T�96'$-)$!££@V
ִ� �32+f;'81�;8!&'�8'$'-=!#£'9�(831�$<9;31'89�-2$8'!9'&�#@�������¥�#-££-32�(831�6!8;2'89V

f� 
����'!£�	9;!;'��;&WV�������¥�#-££-32
f� �����'!£�	9;!;'����V�������¤�#-££-32
f� �����'!£�	9;!;'����V���������#-££-32
f� �����'!£�	9;!;'��;&WV������¤��#-££-32

ִ� ����¤��T�¥��#-££-32�>!9�$32='8;'&�-2;3�$<88'2;�!99';9�#'$!<9'�;,'��316!2@�-2$8'!9'&�-;9�
,3£&-2+9�-2�;,'�!ă£-!;'&��'8'2-;@�
2='9;1'2;����W�
ִ� 
2�!&&-ধ32T�;,'��316!2@�!£93�8'$38&'&�!2�-2$8'!9'�3(������¤T�¤��#-££-32�-2�;!2+-#£'�)?'&�
!99';9�&<'�;3�;,'�$3293£-&!ধ32�3(�9<#9-&-!8@�!99';9�!2&�!2�-2$8'!9'�3(�����¤�T����#-££-32�-2�
$329;8<$ধ32�-2�683+8'99�&<'�;3�;,'�$32ধ2<'&�-16£'1'2;!ধ32�3(�#<-£&-2+�-;9�,'!&7<!8;'89�!2&�
the Co Dai BT project. 

�83);!#-£-;@�8!ধ39�>'8'�-1683='&�1!80'&£@�$316!8'&�;3�����T�8'*'$ধ2+�;,!;�;,'��316!2@�
<9'&�$!6-;!£�!2&�!99';9�138'�'ă$-'2;£@�@'!8�#@�@'!8W��,'�8!ধ39�3(�683);�;3�2';�9!£'9�l8'*'$ধ2+�
;,'�683);!#-£-;@�3(�;,'��316!2@m�>'8'�-2$8'!9-2+£@�,-+,W

�2-;V��-££-32����

�2-;V��-££-32����
�-!#-£-ধ'9

�<88'2;�£-!#-£-ধ'9

�!8+'; 2019 2020 2021

�';<82�32��='8!+'��99';9�l���m 6.99 8.25 10.29

�';<82�32�!='8!+'�'7<-;@�l��	m 22.19 25.52 27.90

�83);�(831�36'8!ধ2+�!$ধ=-ধ'9c�';�8'='2<' 32.62 39.60 65.41

�83);�!đ'8�;!?c�';�9!£'9 25.71 31.20 51.39

�!8+'; 2017 2018 2019 2020 2021 Up/Down

�-!#-£-ধ'9      7,121.97      7,545.80      9,592.43    1,0423.21    12,407.37 19%

�<88'2;�£-!#-£-ধ'9      1,080.84         791.98      3,072.73      4,386.26      8,731.17 99%

�32f$<88'2;�£-!#-£-ধ'9      6,041.13      6,753.82      6,519.70      6,036.95      3,676.19 -39%

Owner's equity      2,826.88      3,511.63      4,368.95      5,194.28      8,144.51 57%

�9�3(�;,'�'2&�3(�����T����Z9�£-!#-£-ধ'9�>'8'�������T���W���#-££-32T�!2�-2$8'!9'�3(���¦�$31-
6!8'&�;3�;,'�'2&�3(�����T�1!-2£@�&<'�;3�$<88'2;�£-!#-£-ধ'9T�96'$-)$!££@V

�<88'2;�£-!#-£-ধ'9�8'!$,'&�����¥T���W���#-££-32T�<6�#@���¦�$316!8'&�>-;,�����T�1!-2£@�&<'�;3V
ִ� �,38;f;'81�!&=!2$'9�(831�$<9;31'89�-2$8'!9'&�#@������T���W¥��#-££-32T�>,-$,�>!9�;,'�

amount received in advance under sales contracts of Nhon Hoi Ecotourism City, Phat Dat 
Bau Ca and Astral City.

ִ� �;,'8�9,38;f;'81�6!@!#£'9�-2$8'!9'&�#@������T���W�¥�#-££-32T�1!-2£@�(831�8'$£!99-(@-2+�
other long-term payables (related to The EverRich 2 and The EverRich 3 co-investment 
$32;8!$;9mW�
2�(!$;T�;,'�&-='9ধ;<8'�3(��,'�	='8�-$,���!2&��,'�	='8�-$,���>!9�$316£';'&�
-2�����T�-2$£<&-2+�;,'�,!2&3='8�!2&�6!@1'2;T�;,'8'#@�;'81-2!ধ2+�!2@����Z9�!993$-!;'&�
3#£-+!ধ329�;3>!8&9�;,'9'�;>3�683/'$;9W��,'�&-='9ধ;<8'�6!@1'2;�9,!££�#'�8'$38&'&�!9�
8'='2<'�>,'2�;,'�$3<2;'86!8ধ'9�)2-9,�;,'�£'+!£�683$'&<8'W

ִ� �,38;f;'81�£3!29�&'$8'!9'&�#@�����¤�¤W���#-££-32W

�2-;V�¦
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�32f$<88'2;�£-!#-£-ধ'9�8'!$,'&������T¤�¤W���#-££-32T�&3>2�#@���¦�3='8�;,'�9!1'�6'8-3&W�
�,'�1!-2�8'!932�>!9�;,'�&'$8'!9'�3(�3;,'8�£32+f;'81�6!@!#£'9T�96'$-)$!££@�;,'�$32='89-32�3(�
other payables for The EverRich 2 and The EverRich 3 from long-term to short-term.


2�!&&-ধ32T�;,'�<9'�3(�£3!29�>!9�!£93�138'�8'!932!#£'�>,'2�9,38;f;'81�£3!29�>'8'�8'6£!$'&�
#@�£32+f;'81�£3!29�!;�!�138'�(!=38!#£'�$39;�3(�)2!2$-2+T�'29<8-2+�36ধ1!£�-2;'8'9;�'?6'29'9�
!2&�93£='2$@�3(�;,'��316!2@W��6'$-)$!££@T�9,38;f;'81�£3!29�&'$8'!9'&�(831������T���W�¤�
billion in 2020 to VND 806.85 billion in 2021, while long-term loans increased from VND 
485.24 billion to VND 2,620.09 billion. 
�3�'29<8'�!�9;!#£'�)2!2$-!£�9;8<$;<8'T�����&-&�23;�;!0'�3<;�£3!29�;3�1!0'�9$!ħ'8'&�
-2='9;1'2;9�#<;T�-2�;,'�'!8£@�9;!+'9T�>3<£&�(3$<9�32�&'='£36-2+�683/'$;9�>-;,�8'!£-A!#£'�
63;'2ধ!£�!2&�£'+!£�$'8;!-2;@W��,'2�;,'�63;'2ধ!£�-9�1!;'8-!££@�8'*'$;'&�-2�#<9-2'99�8'9<£;9T�
PDR will scale up and deploy at full speed.

In 2019, the Company incurred a loan of USD 22,500,000 denominated in foreign 
$<88'2$-'9T�>,-$,�>!9�!ø'$;'&�#@�'?$,!2+'�8!;'�*<$;<!ধ329W��3>'='8T�!9�3(�;,'�9'$32&�
7<!8;'8�3(�����T�;,'��316!2@�(<££@�6!-&�;,'�£3!2�!2&�>!92Z;�9-+2-)$!2;£@�!ø'$;'&�#@�;,'�
9£-+,;�'?$,!2+'�8!;'�&-ø'8'2$'W

In 2021, PDR had 10 bond issuances, with a total value of more than VND 2,380 billion, mainly 
2-year bonds. Coupon rates of PDR bonds ranged between 12-13%/year, equal to the market 
average for real estate bonds.

�32f$<88'2;�£-!#-£-ধ'9

Loans

	?$,!2+'�8!;'

 Owner’s equity

�!6-;!£�1!80';�36'8!ধ329


2(381!ধ32�32�#32&�-99<'9�


2(381!ধ32 Share capital Share 
premium

Investment and 
development fund

Undistributed 
'!82-2+9

Owner's equity

As at 12/31/2020      3,961.70           11.68         155.01         973.92      5,102.31 

�';�683);�(38�;,'�6'8-3&                -                  -                  -        1,865.00      1,865.00 

�83);�&-9;8-#<ধ32                -                  -             24.40 ��������l��W��m                -   

Provision for welfare, reward                -                  -                  -   ��������l��W��m ��������l��W��m

Share dividends         906.02                -                  -   ������l��¤W��m                -   

ESOP issuance           60.00           60.00                -                  -           120.00 

�'1<2'8!ধ32�3(�;,'����                -                  -                  -   ��������l��W¥¤m ��������l��W¥¤m

�$7<-8-2+�9,!8'9�3(�9<#9-&-!8-'9                -                  -                  -               6.95             6.95 

As at 12/31/2021      4,927.72           71.68         179.41      1,875.19      7,054.00 

�2-;V��-££-32����

No. Issue date Maturity date Issue price (VND) Coupon

1st Issue – 2021 02/02/2021 02/02/2023 400,000,000,000 13%

2nd Issue – 2021 28/04/2021 28/04/2023 150,000,000,000 13%

3rd Issue – 2021 07/05/2021 07/05/2023 130,000,000,000 13%

4th Issue – 2021 06/07/2021 06/07/2022 230,000,000,000 13%

5th Issue – 2021 11/08/2021 11/08/2023 200,000,000,000 13%

6th Issue – 2021 24/09/2021 24/09/2023 270,000,000,000 13%

7th Issue – 2021 02/12/2021 02/12/2023 475,000,000,000 12%

8th Issue – 2021 08/12/2021 08/12/2023 300,000,000,000 12%

9th Issue – 2021 16/12/2021 16/12/2023 150,000,000,000 12%

10th Issue – 2021 23/12/2021 23/12/2023 75,500,000,000 12%

Total 2,380,500,000,000

Current 230,000,000,000

Non-current 2,150,500,000,000
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OPERATION SITUATION OF 
SUBSIDIARIES – AFFILIATES

1. DK PHU QUOC CORPORATION 
On 19th March 2018, PDR acquired shares to own 99% 
3(�;,'�$,!8;'8�$!6-;!£�3(��,<��<3$�����38638!ধ32�;3�
develop Ham Ninh Industrial Cluster Technical Infrastructure 

2='9;1'2;�!2&��!1��-2,��8!đ��-££!+'�f��311<2'��'2;'8�
-2��!1��-2,��311<2'T��,<��<3$��-;@T��-'2��-!2+��83=-2$'W�
As of 31st December 2021, the Ham Ninh Industrial Cluster 
Technical Infrastructure Investment Project obtained approval 
of the 1/500-scale master plan and is under procedures for 
£!2&�,!2&3='8W��,'�683/'$;�3(��8!đ��-££!+'��8'!�f��!1��-2,�
�311<2'��'2;'8�-9�-2�;,'�!66£-$!ধ32�683$'99�(38�!6683=!£�3(�
the 1/500 planning.

2. COININ CONSTRUCTION INVESTMENT 
INFRASTRUCTURE COMPANY LIMITED 
On 9th March 2018, PDR acquired shares to own 80% of 
Coinin’s capital to develop the BT project of Internal Technical 

2(8!9;8<$;<8'��329;8<$ধ32��83/'$;� 32'�
�f�-2�;,'�	;,2-$�
Culture and Historical Park in Long Binh Ward, District 
9, HCMC. This project has progressed about 35% of its 
$329;8<$ধ32T�'?6'$;'&�;3�$316£';'����¦�-2�����W

�W� ��
�����һ�����	���	����	���������
���
On 9th October 2019, PDR acquired shares to own 99% of 
;,'�$,!8;'8�$!6-;!£�3(��!-+32�g�����38638!ধ32�;3�-16£'1'2;�
Astral City. The project has completed a part of the 
(3<2&!ধ32T�6-£'9�!2&�#!9'1'2;�*338�>-;,�!2�'?6'$;'&�6!8ধ!£�
handover on 31st December 2022.

4. NGO MAY REAL ESTATE INVESTMENT JSC
In the fourth quarter of 2019, PDR contributed 94% charter 
capital to establish Ngo May JSC and successfully won the 
!<$ধ32�(38�;,'��T��¤1��$311'8$-!£�!2&�,396-;!£-;@�£!2&�!;�
01 Ngo May Street, Quy Nhon City, Binh Dinh Province. The 
project is in its legal procedures as prescribed by law.

�W� �	��������һ��������
���������
���
As of 31st December 2021, PDR owns 99% equity and 
=3ধ2+�8-+,;9�3(��'2��,!2,�f��32+��!-�;3�&'='£36��@2&,!1�
Tropicana Long Hai Resort in Ba Ria-Vung Tau Province. 
�836-$!2!�-9�-2�;,'�!66£-$!ধ32�683$'99�;3�$,!2+'�£!2&�<9'�!2&�
adjust the decision on investment policy.

6. PHAT DAT INDUSTRIAL PARK INVESTMENT  JSC 
�9�3(���9;��'$'1#'8�����T�����,3£&9�¤¥¦�'7<-;@�!2&�=3ধ2+�
rights of Phat Dat IP to develop industrial real estate projects. 
Phat Dat IP is expanding its industrial landholdings across 
1!2@�683=-2$'9�!2&�$-ধ'9W

7. PHAT DAT REAL ESTATE BUSINESS AND SERVICE 
CORPORATION
On 23rd June 2021, PDR contributed 86 billion VND 
to establish Phat Dat Real Estate Business and Service 
�38638!ধ32�l�,!;��!;��'!£;38mT�,3£&-2+���¦�'7<-;@�!2&�=3ধ2+�
rights of Phat Dat Realtor. Phat Dat Realtor is preparing 
-;9�36'8!ধ32!£�683$'99'9T�9@9;'19T�!2&�#<-£&-2+�!�;'!1�3(�
experienced personnel to implement real estate business 
plans of Phat Dat Group in 2022.

8. BAC CUONG INVESTMENT JSC 
�2���8&��<+<9;�����T�����!$7<-8'&���¦�'7<-;@�!2&�=3ধ2+�
rights of Bac Cuong Investment JSC to develop the project 
at No. 223 Tran Phu Street, Da Nang City. The project is the 
!66£-$!ধ32�683$'99�(38�-2='9;1'2;�63£-$@�!6683=!£W

9. BINH DUONG BUILDING INVESTMENT AND 
DEVELOPMENT JSC 
�2��;,��<2'�����T�����!$7<-8'&���W�¦�'7<-;@�!2&�=3ধ2+�
rights of Binh Duong Building to develop Binh Duong Towers. 
�,'�683/'$;�-9�-2�;,'�!66£-$!ধ32�683$'99�(38�-2='9;1'2;�63£-$@�
approval.

10. SERENITY INVESTMENT JSC 
Previously, on 31st December 2020, PDR held 36% equity 
!2&�=3ধ2+�8-+,;9�-2��'8'2-;@�
2='9;1'2;����W�
2�����T�����
increased its ownership to 99.34% of Serenity’s equity and 
=3ধ2+�8-+,;9�;3�-16£'1'2;�!�,396-;!£-;@�683/'$;�-2��!��-!�
f��<2+��!<��83=-2$'W��'8'2-;@Z9�1!-2�!$ধ=-;@�-9�8'!£�'9;!;'�
business.

11. PDP INVESTMENT AND CONSTRUCTION LIMITED 
COMPANY
�2���9;��'$'1#'8�����T�����,'£&���¦�'7<-;@�!2&�=3ধ2+�
rights of PDP to invest and implement the project of Phan 
Dinh Phung Sports Center. The project is in the legal process 
for BT-contract signing.

12. BIDICI REAL ESTATE INVESTMENT JSC
�2���9;��'$'1#'8�����T�����,'£&���¦�'7<-;@�!2&�=3ধ2+�
rights of BIDICI. BIDICI’s main business line is trading 
6836'8ধ'9W

A part of Nhon Hoi Ecotourism City A part of Nhon Hoi Ecotourism City
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LAND BANK AND  
PROJECT DEVELOPMENT STATUS
PDR’S CRITERIA IN LAND BANK EXPANSION PDR’S CRITERIA IN PROJECT DEVELOPMENT

PRIME
LOCATION

 LEGAL
CERTAINTY

READINESS 
FOR SPEEDY 

DEVELOPMENT

2017 2018 2019 2020 2021

238 427 439 459

5,804.45ha

Last year, PDR focused its investment on expanding 
land banks in areas possessing adequate technical 
-2(8!9;8<$;<8'�!2&�;8!ă$�$322'$ধ329�(38�8!6-&�
development, including Da Nang, Quang Ngai, Binh 
Dinh, Ba Ria-Vung Tau, Binh Duong, Phu Quoc, etc. 
Accordingly, markets in Da Nang, Quang Ngai, Binh 
Dinh, Binh Duong, Ba Ria-Vung Tau were the main 
focus of PDR in 2021.

�&&-ধ32!££@T�����(3$<9'9�32�'?6!2&-2+�£!2&�
banks in HCMC and surrounding areas for future 
developments. 
Presently, PDR’s total lands are 5,804.45 hectares. 
The total land bank of Phat Dat Group is 7,404.45 
hectares, including industrial lands of PDI, which can 
meet development needs for the next 5-10 years.


2�!&&-ধ32�;3�;,'�68-1!8@�8'!£�'9;!;'�9'+1'2;T�
PDR also set foot in the industrial park real estate 
9'+1'2;�#@�9''0-2+�!2&�$336'8!ধ2+�>-;,�6!8;2'89�
;3�&'='£36�£!2&�#!209�-2�;,'�(3££3>-2+�683=-2$'9V�
Quang Ngai, Dong Nai, Binh Duong, Dong Thap, Ba 
Ria-Vung Tau, Phu Quoc, etc.
���Z9�&-='89-)'&�£!2&�#!209�!8'�&';!-£'&�!9�(3££3>9V

Total land banks
5,804.45ha

Self-developed 
land banks

4,219.34ha

Jointly-developed 
land banks
40.61ha

Industrial 
land banks
1,544.5ha

PDR’S LAND BANKS BY LOCALITIES

Alignment with 
market demand

Guaranteed quality, 
�-Ѵ�;vķ�=�m1ঞomv


-v|�7;rѴo�l;m|�ş�
launching

Quick capital 
u;1o�;u�ķ�

high investment 
;L1b;m1�

PDR’S LAND BANK DEVELOPMENT  
CAPACITY OVER THE YEARS 

Dong Thap
394.34ha

Binh Duong
282.7ha

HCMC
28.79ha

Binh Dinh
159.35ha

Quang Ngai
4,173ha

Da Nang
535.27ha

Phu Quoc
179.46ha

Ba Ria
Vung Tau 
51.53ha
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LIST OF PROJECTS ON EXISTING LAND HOLDINGS IMPORTANT RESULTS OF PROJECT DEVELOPMENT IN THE YEAR 

During the 2019-2023 period,, PDR focuses resources on several projects that are the 
revenue drivers of the year and a turning point for the following year. In 2021, PDR had 
��1!-2�683/'$;9V��,32��3-�	$3;3<8-91��-;@�!2&��9;8!£��-;@W

For Nhon Hoi Ecotourism City, PDR has handed over 98% of the low-rise area of Zone 4 to 
�!2,��,3-�(38�1!2!+'1'2;�!2&�36'8!ধ32T�'?6'$ধ2+�;3�,!2&�3='8�;,'�'2ধ8'�683/'$;�-2�;,'�)89;�
7<!8;'8�3(�����W�
2�!&&-ধ32T�����,!9�,!2&'&�3='8�;,'�;8''9�!2&�>!;'8�9<66£@�9@9;'1�3(� 32'�
�Z9�£3>f8-9'�!8'!�;3��!2,��,3-T�'?6'$ধ2+�;3�$316£';'����¦�3(�;,'�$329;8<$ধ32�-2�6,!9'���!2&�
handover in 2022. 
Astral City project commenced in 2021 and is expected to be the growth driver of PDR in 2022. 
As of the end of 2021, Astral City completed key milestones, including approving the 1/500 
&';!-£'&�6£!22-2+�!9�>'££�!9�9-+2-)$!2;£@�$316£'ধ2+�;,'�(3<2&!ধ32T�6-£'9�!2&�#!9'1'2;�*3389�
3(�931'�9'$ধ329W�
;�-9�'?6'$;'&�;,!;��9;8!£��-;@�>-££�#'�,!2&'&�3='8�9-2$'�����W

2�!&&-ধ32�;3�;,'�0'@�683/'$;9�1'2ধ32'&�!#3='T�����!£93�!$,-'='&�1!2@�683/'$;�&'='£361'2;�
8'9<£;9�-2�����V

• Purchasing new projects to further diversify products and promote new projects in many 
1!80';9�£-0'��!��!2+T��<!2+��+!-T��-2,��-2,T��,!2,��3!T��,<��'2T��32+��!-T��-2,��<32+T�
Ba Ria-Vung Tau, Dong Thap, etc.

j� �8313ধ2+�;,'�9;8!;'+@�3(�&-='89-(@-2+�683&<$;9W��<88'2;£@T�;,'��316!2@�,!9�&'='£36'&�
a full range of products such as resort villas, luxury apartments, land lots, etc., in high 
conformity with customer needs. 

j� 	29<8-2+�7<-$0�!2&�$316£';'�(<£)££1'2;�3(�£'+!£�683$'&<8'9�;3�36ধ1!££@�1'';�;,'�
$329;8<$ধ32�!2&�9!£'9�683+8'99T�£!<2$,�683&<$;9�;3�;,'�1!80';�ধ1'£@T�8'$38&�'!8£@�!2&�
!&'7<!;'�8'='2<'T�68316;�,!2&3='8�!9�$311-ħ'&T�';$W��

j� 
<8;,'8�(3$<9-2+�8'93<8$'9�32�-16£'1'2ধ2+�£'+!£�683$'&<8'9�3(����683/'$;9W
j� 
<8;,'8�-16£'1'2ধ2+�!2&�$316£'ধ2+�'?-9ধ2+�0'@�683/'$;9T�9<$,�!9��9;8!£��-;@T��-2,��<32+�

Tower, the project at 223 Tran Phu Street, Serenity Phuoc Hai, etc. These projects not only 
$32;8-#<;'�!�£!8+'�683638ধ32�3(�;3;!£�8'='2<'�#<;�!£93�'9;!#£-9,����Z9�93£-&�639-ধ32�-2�;,'�
Vietnamese real estate market. 

j� �<-£&-2+�!�2'>�,'!&�3ă$'�3(��,!;��!;��83<6�!;�����,!1��+3$��,!$,T��-9;8-$;��T��3��,-�
�-2,��-;@�;3�$8'!;'�!�683('99-32!£�>3806£!$'�!2&�!ă81�;,'��316!2@Z9�#8!2&W

�3W PROJECT LOCATION ��	��l,!m

�
Һ��	�
Һ�	�	���	�������������������������������������������������������������������� 4,219.34

1 ��683/'$;�-2��-9;8-$;���l�!��!2+�
9£'m District 9 23.94

2 Other projects in HCMC HCMC 4.78

3 �,!1��+3$��,!$,��ă$'�#<-£&-2+ District 3 0.07

�3;!£�£!2&,3£&-2+9�-2����� �¥W��
4 �3��!$��'9-&'2ধ!£��8'!�-2�$31#-2!ধ32�>-;,�<8#!2�8'+'2'8!ধ32 Quang Ngai City 42.01

5 Duc Minh & Duc Chanh Urban Complex Mo Duc Commune 159

6 Duc Phong Urban Complex Mo Duc Commune 231

7 Duc Minh Urban Complex Mo Duc Commune 31

8 Binh Tan Phu, Binh Hoa, and Binh Hai Urban Complex Binh Son Commune 234

9 Binh Chau & Binh Tan Phu Urban Complex Binh Son Commune 
and Quang Ngai City 2,409

�3;!£�£!2&,3£&-2+9�-2��<!2+��+!- �T��¤W��
10 �'9-&'2ধ!£T��!2&-$8!đ��8'!�!2&��'2;'8�3(��!1��-2,��311<2' Phu Quoc 79.69

�3;!£�£!2&,3£&-2+9�-2��,<��<3$ 79.69

11 �,32��3-�	$3;3<8-91��-;@�l 32'��T��T�!2&��m� Quy Nhon City 116.19

12 �!$��!��,!2,��'9-&'2ধ!£��8'! Quy Nhon City 43.16

�3;!£�£!2&,3£&-2+9�-2��-2,��-2, ���W��
13 Astral City Binh Duong Binh Duong 3.74

14 Binh Duong Towers Binh Duong 4.46

15 Other landholdings Binh Duong 274.5

�3;!£�£!2&,3£&-2+9�-2��-2,��<32+ �¥�W��
15 Phuoc Hai Ba Ria Vung Tau 5.56

16 Poulo Condo Ba Ria Vung Tau 12.00

17 �'2��,!2,��32+��!-��3<8-91� 32'�l�836-$!2!m Ba Ria Vung Tau 9.97

�3;!£�£!2&,3£&-2+9�-2��!��-!��<2+��!< ��W��
18 Project at No. 223 Tran Phu Street Da Nang 0.27

19 Hoa Tien Eco-urban Area  Da Nang 535

�3;!£�£!2&,3£&-2+9�-2��!��!2+ ���W��
�

Һ���
������	�	���	�������������� 40.61

1 Doan Anh Duong Ecotourism Area Phu Quoc 40.61

�


Һ�
������
��������������Ӈ�����һ�����ӈ����������� 3,144.5

A �!2&,3£&-2+9�&'='£36'&�#@����

1 �'2'8!£��!8',3<9'T��38;��3+-$9ধ$�!2&�£3+-9ধ$9�9'8=-$'9�!;��!-��'6�
2;'8-
2!ধ32!£��'81-2!£�

Phu My Town, Ba Ria 
Vung Tau 24

2 Ham Ninh Industrial Cluster Phu Quoc 59.16

B �!2&,3£&-2+9�&'='£36'&�#@���

1 Phat Dat – Dung Quat Industrial Township Quang Ngai 1,067

2 Cao Lanh Industrial Park Dong Thap 1,000

3 Cao Lanh II Industrial Park Dong Thap 300

4 Cao Lanh III Industrial Park Dong Thap 94.34

������Ӈ
ӈ���Ӈ

ӈ���Ӈ


ӈ 7,404.45
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DETAILS ABOUT THE PROJECT IMPLEMENTATION SITUATION 

PROJECT IMPLEMENTATION SITUATION 

No. �83/'$;�2!1' �3$!ধ32 �83/'$;�9$!£'

Total 
'?6'$;'&�
investment 
in 2021 (vnd 
billion) 

Accumulated 
investment costs 
to 2021 (vnd 
billion)

	?6'$;'&�-2='9;1'2;�$39;9������
(vnd billion)

�83/'$;�-16£'1'2;!ধ32� 
9-;<!ধ32�-2����� �83/'$;�-16£'1'2;!ধ32�6£!2�-2�����

�'9-+2 �329;8<$ধ32 Investment
�'+!£ �'9-+2 �329;8<$ধ32 �'+!£ �'9-+2 �329;8<$ধ32

I PROJECTS IN PROGRESS l�m l�m l�m l�m l�m l¤m l�m l¥m l�m l��m l��m

1
Hoa Tien  
ecological  
urban area   

Da Nang 535 ha  4.74  4.24 

• �8-ħ'2�!6683=!£�3(�;,'��-;@�
�!8;@��311-ħ''c�'36£'y9�
�311-ħ''�3(��!��!2+�$-;@�
on the investment research 
project of the 650ha Urban 
Area.

• Hoa Vang District People's 
�311-ħ''�9<11!8-A'&�!2&�
reported to the Department 
3(��329;8<$ধ32�!2&�
Da Nang city People's 
�311-ħ''W

• The Department of 
�329;8<$ধ32�9<11!8-A'&�
and reported to Da Nang 
$-;@��'36£'y9��311-ħ''W

Completed and reported 
the planning concept 
design documents to Hoa 
Vang district People's 
�311-ħ''T��!��!2+�$-;@�
�'36£'y9��311-ħ''W 

Apply for the local adjustment of 
Da Nang city’s master planning for 
Hoa Vang district (the Department 
3(��329;8<$ধ32�!&=-9'9T��!��!2+�
$-;@��'36£'Z9��311-ħ''�$329<£;9�;,'�
departments, then consults the Ministry 
3(��329;8<$ধ32mW

• Prepare, appraise and submit the 
adjustment of the master planning 
for approval (Da Nang city People’s 
�311-ħ''�!6683='9�;,'�!&/<9;1'2;T�
$329<£;9�;,'��-2-9;8@�3(��329;8<$ধ32�
#'(38'�!6683=!£mW

• Prepare and approve the 1/2000 
division planning of the project area 
(including planning tasks and division 
6£!29mW

2 233 Tran Phu  Da Nang 0.273 ha  462.11  4.35 

• Signed a contract for sale 
and purchase of shares of 
Bac Cuong Investment Joint 
Stock Company.

• Prepared procedures and 
apply for dismantling works 
to Da Nang city People's 
�311-ħ''W

• Measured the status quo 
!2&�£3$!ধ32Wz

• The preliminary 
architectural design 
concept is in progress 
(to apply for planning 
$8-;'8-!mW

• The consultant proposed 
the criteria table and 3 
architectural concepts.

•  Approve the investment policy
• 
-2-9,�)2!2$-!£�3#£-+!ধ329�!2&�-99<'�

project books.

• Complete the architectural  
concept design. 

• The investor reports to the 
�'6!8;1'2;�3(��329;8<$ধ32c�!�
�!2+�$-;@��'36£'y9��311-ħ''�!2&�
approves the project's planning 
criteria.

• Approve the 1/5000 master plan
• Technical plan of the project. 


2(8!9;8<$;<8'�$322'$ধ32�
agreements

• Prepare, appraise and submit the EIA 
report for approval.

• Appraise the feasibility study report 
l#!9-$�&'9-+2mW

• Verify and appraise architectural 
designs.

• ��66£@�(38�!�$329;8<$ধ32�6'81-;W 

3
The project on 
Truong Dinh Street 
l��c����@��32+m

District 3, 
HCMC

0.17 ha  164.73  N/A 

• �6683='�;,'�6£!2�(38�8'23=!ধ32�!2&�
8'$329;8<$ধ32�3(�;,'�!6!8;1'2;�
building, the planning of the apartment 
building area; and requirements for 
$316'29!ধ32T�ধ1'�!2&�683+8'99�3(�
683/'$;�-16£'1'2;!ধ32W

• Evaluate and report the results of 
-2='9;38�9'£'$ধ32�!2&�$316'29!ধ32�
plan of the selected investor to the 
683=-2$-!£��'36£'Z9��311-ħ''�(38�
$329-&'8!ধ32�!2&�!6683=!£W�

• Decide and approve the investment 
policy of the project and accept the 
selected enterprise as the investor.

4
The project in 
District 9

District 9, 
HCMC

23.9 ha  0.52  N/A 
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No. �83/'$;�2!1' �3$!ধ32 �83/'$;�9$!£'

Total 
'?6'$;'&�
investment 
in 2021 (vnd 
billion) 

Accumulated 
investment costs 
to 2021 (vnd 
billion)

	?6'$;'&�-2='9;1'2;�$39;9������
(vnd billion)

�83/'$;�-16£'1'2;!ধ32� 
9-;<!ধ32�-2����� �83/'$;�-16£'1'2;!ধ32�6£!2�-2�����

�'9-+2 �329;8<$ধ32 Investment
�'+!£ �'9-+2 �329;8<$ধ32 �'+!£ �'9-+2 �329;8<$ধ32

5
�ă$'��<-£&-2+�32�
Pham Ngoc Thach 
Street

District 3, 
HCMC

0.067 ha  521  456.91 0.06
�#;!-2'&�$329;8<$ধ32�
licenses.

• Appraised the feasibility 
research report.

• �'8-)'&�!2&�!668!-9'&�
architectural designs.

• Applied for a 
$329;8<$ধ32�6'81-;W

• Completed the  
interior concept.

• Completed the 
 landscape concept.

�316£'ধ32�3(�
fencing walls.

• �-+,ধ2+�$32$'6;�&'9-+2W
Complete the tunnel body 
structure.

6
�!<��!�8'9-&'2ধ!£�
area and Urban 
+'2;8-)$!ধ32

Quang 
Ngai

7.71 ha  422.20  423.80  N/A Site clearance compensation                                            for the remaining area of 2500 m2

7

Complex urban area 
in Duc Minh and 
Duc Chanh, Mo Duc 
district

Quang 
Ngai

159 ha  0.08  1.18 

Received comments from 
departments and agencies 
and completed the planning 
concept.

Conducted and reported 
the planning concept 
design to Mo Duc district 
�'36£'y9��311-ħ''�!2&�
departments.

�'6!8;1'2;�3(��329;8<$ধ32�f�68'6!8'9�
and submits the planning of the urban 
area along Dung Quat Sa Huynh road 
(updated with the planning concept of 
-2='9;389mW

�,'�&-9;8-$;��'36£'y9��311-ħ''�
prepares, appraises and submits the 
1/2000 division planning for approval 
l-2$£<&-2+�&<ধ'9�!2&�9$,'1'�3(�;,'�
6£!22-2+mW

8

Complex urban area 
in Duc Phong, Mo 
Duc district 

Quang 
Ngai

231 ha  0.09  0.83 

Received comments from 
departments and agencies 
and completed the planning 
concept.

Conducted and reported 
the planning concept 
design to Mo Duc district 
�'36£'y9��311-ħ''�!2&�
departments.

�'6!8;1'2;�3(��329;8<$ধ32�f�68'6!8'9�
and submits the planning of the urban 
area along Dung Quat Sa Huynh road 
(updated with the planning concept of 
-2='9;389mW

�,'�&-9;8-$;��'36£'y9��311-ħ''�
prepares, appraises and submits the 
1/2000 division planning for approval 
l-2$£<&-2+�&<ধ'9�!2&�9$,'1'�3(�;,'�
6£!22-2+mW

9

31-ha complex 
urban area in Duc 
Minh, Mo Duc 
district

Quang 
Ngai

31 ha  0.11  0.45 

• �8'6!8'&�!2&�9<#1-ħ'&�;,'�
adjustment of the planning 
of Mo Duc district for 
!6683=!£V��3='1#'8c����

• Updated the land use 
6£!22-2+�l<6&!;'�8'9-&'2ধ!£�
!8'!9mW

• Updated the land use right 
$'8ধ)$!;'�(831��<!2+�
�+!-��83&<$ধ32�{��'8=-$'�
One Member Company 
Limited to Binh An Energy 
Investment Joint Stock 
Company.

Made the planning  
concept design. 

• Prepare, appraise and submit the 
1/500 detailed planning for approval.

• Approve the land use plan.
• 
<£)££�)2!2$-!£�3#£-+!ধ329W
• Apply for the transfer of land use 

rights in the form of subdivision of 
£!2&�(38�9!£'�(38�;,'�£3$!ধ329�6'81-;-
ted by the state management agency.

• Prepare the 1/2000 subdivision 
planning.

• Prepare the 1/500 detailed planning. 

10

Binh Tan Phu 
complex urban area, 
Binh Hoa, Binh Hai, 
Binh Son district

Quang 
Ngai

234 ha  0.09  1.05 

Conducted and reported 
the planning concept 
design of the planning 
to the Economic 
A32'�!<;,38-;@�!2&�
departments.

�,'�	$3231-$�A32'�!<;,38-;@�68'6!8'9T�
appraises and submit the Economic 
A32'�+'2'8!£�6£!22-2+�-2�����f�����(38�
approval. 

Coordinate with Dung Quat Economic 
A32'�!<;,38-;@�;3�<6&!;'�;,'����,!�
project subdivision into the adjustment 
3(��<2+��<!;�	$3231-$�A32'�1!9;'8�
planning for 2035-2050 period.

11

Binh Chau complex 
urban area, Binh Tan 
Phu, Binh Son dis-
trict and Tinh Hoa 
commune, Quang 
Ngai city (approxi-
1!;'£@��T����,!m

Quang 
Ngai

2,409 ha  0.49  1.44 

Conducted and reported 
the planning concept 
design to the Economic 
A32'�!<;,38-;@�!2&�
departments

• �<2+��<!;�	$3231-$�A32'�!<;,38-;@�
updates and submits the adjustment 
3(��<2+��<!;�	$3231-$�A32'�1!9;'8�
6£!22-2+�l$<88'2;£@�<2&'8�68'6!8!ধ32m�
for approval.

• �,'�683=-2$-!£��'36£'y9��311-ħ''�
approves the 1/2000 division 
planning task

• �,'��<2+��<!;�	$3231-$�A32'�
authority prepares, appraises and 
submits the 1/2000 division planning 
(Including planning tasks and 
6£!22-2+9m

• The provincial People's Committee 
approves the 1/2000 division planning.

Coordinate with Dung Quat Economic 
A32'�!<;,38-;@�;3�<6&!;'�;,'����,!�
project subdivision into the adjustment 
3(��<2+��<!;�	$3231-$�A32'�1!9;'8�
planning for 2035-2050 period.

12
�3��!$�8'9-&'2ধ!£�
area and Urban 
+'2;8-)$!ধ32

Quang 
Ngai

42.01 ha (in 
which, 41.63 
ha of new 
construction 
6£!22-2+m

 3.59  N/A 

Implemented the investment 
policy approval procedures 
;3�$32&<$;�#-&&'8�9'£'$ধ32�
process for the project. 
The provincial People’s 
Council approved the list of 
£!2&�!$7<-9-ধ32�683/'$;9W

• Technical design.
• Architectural design 
-2='9ধ+!ধ32W

• Architectural design 
appraisal.

• �,'�683=-2$-!£��'36£'y9��311-ħ''�
determines the list of projects for 
bidding.

• Implement bidding procedures for 
#-&&'8�9'£'$ধ32W

• Bid, sign procurement contracts
• Prepare site clearance 

$316'29!ধ32�6£!29W

• Prepare, appraise and submit the 
adjustment of the 1/500 detailed 
planning for approval.

• Prepare, appraise and submit the EIA 
report for approval.

• Appraise the feasibility study report 
l#!9-$�&'9-+2mW

• �668!-9'�!2&�!6683='�;,'�)8'�
68'='2ধ32�6£!2�-2�;,'�;'$,2-$!£�
infrastructure architectural design phase.

• �,'�-2='9;38�!668!-9'9�$329;8<$ধ32�
&8!>-2+�&'9-+29�l!đ'8�#!9-$�&'9-+2mW
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No. �83/'$;�2!1' �3$!ধ32 �83/'$;�9$!£'

Total 
'?6'$;'&�
investment 
in 2021 (vnd 
billion) 

Accumulated 
investment costs 
to 2021 (vnd 
billion)

	?6'$;'&�-2='9;1'2;�$39;9������
(vnd billion)

�83/'$;�-16£'1'2;!ধ32� 
9-;<!ধ32�-2����� �83/'$;�-16£'1'2;!ধ32�6£!2�-2�����

�'9-+2 �329;8<$ধ32 Investment
�'+!£ �'9-+2 �329;8<$ধ32 �'+!£ �'9-+2 �329;8<$ধ32

13
Nhon Hoi  
Ecotourism City - 
Binh Dinh

Binh Dinh 116.1ha  N/A 

13.1 Zone 4 Binh Dinh 34.1 ha  536  N/A 

13.1.1  816.42  N/A 

• Designed high-rise 
apartment buildings.

• �316£';'&�&'9-+2�9;'69V�
Appraised basic designs 
and architectural designs 
of the high-rise buildings.

13.1.2  158.05  N/A 

• Basically 
completed 98% 
volume of phase 2.   
Handed over to 
�!2,��,3-�(38�
36'8!ধ32�!2&�
management.

• Complete 100% phase 
2 in February, 2022 
Hand over the whole 
683/'$;�;3��!2,��,3�
(38�36'8!ধ32�!2&�
management.

13.3 Zone 9 Binh Dinh 45.9 ha*  8,551  1,275.68  N/A   

13.3.1  N/A   

13.3.2  N/A 

• Construct phase 
2, C12.5 which 
isn’t constructed. 
The electrical 
part of phase 
2 hasn’t been 
constructed. 
Water supply 
volume reaches 
100%.    
Handed over 
greenery and 
the water supply 
system to 
�!2,��,3-�(38�
36'8!ধ32�!2&�
management.

• Advise on preparing documents 
32�;,'�&<ধ'9�3(�;,'�!&/<9;1'2;�
of the 1/500 detailed planning 
and documents on the scheme of 
the adjustment of1/500 detailed 
planning. 

• The investor submits the documents 
on the adjustment of the detailed 
6£!22-2+�;3�;,'�	$3231-$�A32'�
authority for appraisal.

• �,'�683=-2$-!£��'36£'y9��311-ħ''�
approves the scheme of adjustment 
of 1/500 detailed planning.

• Complete 100% phase 
2.  
Hand over the whole 
683/'$;�;3��!2,��,3-�
(38�36'8!ধ32�!2&�
management.

14

Bac Ha Thanh 
8'9-&'2ধ!£�!8'!�
-2�$31#-2!ধ32�
with urban 
+'2;8-)$!ধ32

Binh 
Dinh 43.16 ha  43.83  N/A 

• Phat Dat has been awarded 
as the Investor of the 
project.

• The land fund development 
$'2;'8�9<#1-ħ'&�!�>8-ħ'2�
request for land withdrawal 
23ধ$'W

• Tuy Phuoc district People's 
�311-ħ''�-99<'&�;,'�£!2&�
>-;,&8!>!£�23ধ$'W

• The Department of Natural 
Resources and Environment 
coordinated with the site 
$£'!8!2$'�$316'29!ধ32�
=!£<!ধ32�;'!1W

• The provincial People's 
�311-ħ''�!6683='&�
the site clearance 
$316'29!ধ32�<2-;�68-$'9

Completed 
$329;8<$ধ32�&8!>-2+9�
(the technical 
department will 
submit the documents 
for approval as a 
basis of bidding and 
$329;8<$ধ32mW

Not yet 
implemented

• Phuoc Thuan People's 
�311-ħ''�$32)819�;,'�£'+!£-;@�
of land and on-land assets.

• The Site Clearance and 
�316'29!ধ32��3<2$-£�9<#1-;9�
the detailed site clearance 
$316'29!ধ32�6£!2�;3�;,'�
683=-2$-!£��'36£'y9��311-ħ''�
for approval

• 
<£)££�9-;'�$£'!8!2$'�$316'29!ধ32�
(38�8'9-&'2ধ!£�£!2&W

• 
<£)££�)2!2$-!£�3#£-+!ধ329W
• The provincial People's 
�311-ħ''�-99<'9�&'$-9-329�32�
subdivision of land for sales.

�#;!-2�!�$329;8<$ধ32�6'81-;V�
�đ'8�3#;!-2-2+�;,'�£!2&�!££3$!ধ32�
decision and the land use purpose 
;8!29(381!ধ32�6'81-;W

The project is expected 
to be constructed in 
October, 2022 (wall 
$329;8<$ধ32T�+83<2&�
£'='£-2+�;3���¦mW

15
Industrial 
Cluster at Ham 
NinhCommune

Phu 
Quoc 59.16 ha  1,188 

 41.79 

 N/A Approved 1/500 planning.

• �!2&�>-;,&8!>!£�23ধ$'W
• Survey, tally, approve the 
$316'29!ধ32T�$316'29!ধ32�
payment plan.

16

�'9-&'2ধ!£T�
�!2&-$8!đ��8'!�
and Center 
of Ham Ninh 
Commune

Phu 
Quoc 79.69 ha  4,104  N/A 


<£)££'&�!2&�9<#1-ħ'&�
the 1/2000 planning for 
approval.

• 
<£)££�!2&�9<#1-;�;,'��c�����
planning for approval.

• 
<£)££�!2&�9<#1-;�;,'��c����
planning for approval.

• Cadastral map extract, the 
683=-2$-!£��'36£'y9��311-ħ''�
decides to allocate to the 
	$3231-$�A32'�!<;,38-;@�;3�
-16£'1'2;�(<2$ধ329�!2&�;!909W

• Survey, tally, approve the 
$316'29!ধ32T�$316'29!ধ32�
payment and land withdrawal plan.
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No. �83/'$;�2!1' �3$!ধ32 �83/'$;�9$!£'

Total 
'?6'$;'&�
investment 
in 2021 (vnd 
billion) 

Accumulated 
investment costs 
to 2021 (vnd 
billion)

	?6'$;'&�-2='9;1'2;�$39;9������
(vnd billion)

�83/'$;�-16£'1'2;!ধ32� 
9-;<!ধ32�-2����� �83/'$;�-16£'1'2;!ধ32�6£!2�-2�����

�'9-+2 �329;8<$ধ32 Investment
�'+!£ �'9-+2 �329;8<$ধ32 �'+!£ �'9-+2 �329;8<$ধ32

17

Doan Anh Duong 
ecological urban 
area (formerly 
023>2�!9��<2+��!<m

Phu Quoc
40.6 ha; 
with 16.79ha 
in phase 1

 1,727  21.84  N/A 

<£)££'&�!2&�9<#1-ħ'&�;,'�
1/500 planning for approval.

• The Prime Minister approves the 
(38'9;�£!2&�6<8639'�;8!29(381!ধ32�
policy.

• Approve the replacement 
!ø38'9;!ধ32�6£!2W

• �,'�683=-2$-!£��'36£'y9��311-ħ''�
decides to allocate to the PQ Economic 
A32'�!<;,38-;@�;3�-16£'1'2;�(<2$ধ329�
and tasks.

• Allocate land.
• Determine land use levy, issue land 

<9'�8-+,;�$'8ধ)$!;'9W

18 Astral City
Binh 
Duong

3.73 ha  9,620  2,323.48  0.33 

• Approved the investment 
policy for the project.

• �'81-ħ'&�£!2&�<9'�6<8639'�
;8!29(381!ধ32W

• Approved the 1/500 
detailed planning scheme.

�316£'ধ32�3(�
$329;8<$ধ32�£-$'29'9W 

Compleধ32�3(�
(3<2&!ধ32T�6-£'9T�
#!9'1'2;�*3389�3(�
B3, A3, A4. 
�316£'ধ32�3(�6-£'9T�
��¦�(3<2&!ধ32�3(�
��T���W���316£'ধ32�
3(�(3<2&!ধ32�6!8;�
3(����l��¦mT����
l��¦mW��-++-2+�
fou2&!ধ32�93-£�3(�
��T����l��¦mW

• 
-2-9,�)2!2$-!£�3#£-+!ধ329�!2&�-99<'�
project books.

• Design and construct the underground 
part.

• Design and construct the body.
• Design and construct the landscape.
• Design and construct the interior part 

3(�!6!8;1'2;9�l#!9-$mW

•  32'9���T���V��36�3<;�
!2&�)2-9,�(831�;,'�
��;,�*338�!2&�#'£3>T�
&-91!2;£'�9$!ø3£&-2+�
(831�;,'���;,�*338�!2&�
below.

•  32'9���T���V��36�3<;�
!2&�)2-9,�(831�;,'�
��;,�*338�!2&�#'£3>T�
&-91!2;£'�9$!ø3£&-2+�
(831�;,'���;,�*338�
and below. Top out B3, 
B4 (hand over F2-F19 
32���c��c����mW��
38�
��T���T�)2-9,�;,'�
structural part to F40 
(hand over F2-F10 on 
��c��c����mW

19  Binh Duong Tower
Binh 
Duong

4.46 ha  9,374  1,597.71 5.940 Concept design

• �8-ħ'2�!6683=!£�3(�;,'�;8!29('8�3(�
agricultural land for the project.

• Approve the investment policy for 
the project.

• �'$-9-32�32�;,'�9'£'$ধ32�3(�;,'�
project investor.

• Permit land use purpose 
;8!29(381!ধ32W

• 
-2-9,�)2!2$-!£�3#£-+!ধ329�!2&�-99<'�
project books. 

• �32&<$;�#!9-$�&'9-+2�3(�;,'�)8'�
68'='2ধ32�6£!2W

• �32&<$;�#!9-$�&'9-+2���='8-(-$!;-32W
• �32&<$;�;'$,2-$!£�&'9-+2�3(�;,'�)8'�

68'='2ধ32�6£!2W
• Conduct technical design of the 

underground part.
• Conduct technical design of the 

body part.
• Conduct technical design 

='8-)$!ধ32W
• Conduct technical design 

!668!-9!£�!2&�)2-9,�&8!>-2+9�(38�!�
$329;8<$ধ32�6'81-;W

20 Serenity Phuoc Hai
Ba Ria - 
Vung Tau

5.56 ha  1,368.20 12.390

<£)££1'2;�3(�£'+!£�683$'&<8'9�
related to land and projects

• The 1/500 detailed 
planning appraisal 
1''ধ2+�;3�#'�,'£&�#@�
the provincial People's 
�311-ħ''W

• Conduct landscape design.        
• Conduct basic design.
• Conduct basic design of 
;,'�)8'�68'='2ধ32�6£!2W 
Conduct technical design 
��='8-)$!ধ32W

• Conduct technical design 
3(�;,'�)8'�68'='2ধ32�6£!2W

Finished the 
$329;8<$ধ32�3(�;'9;�
piles.

• Adjust the 1/500 planning report. 
• Prepare an environmental impact 

assessment report. 
• �311'2;�32�;,'�)8'�68'='2ধ32�6£!2�

in the basic design phase.
• Appraise the feasibility study report 

l#!9-$�&'9-+2mW
• �668!-9'�!2&�!6683='�;,'�)8'�

68'='2ধ32�-2�;,'�;'$,2-$!£�&'9-+2�
phase.

• Conduct technical design 
='8-)$!ধ32W

Finish the raw part of 
 32'�����l���£3$09���f��f
�¤f��f�¥m
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No. �83/'$;�2!1' �3$!ধ32 �83/'$;�9$!£'

Total 
'?6'$;'&�
investment 
in 2021 (vnd 
billion) 

Accumulated 
investment costs 
to 2021 (vnd 
billion)

	?6'$;'&�-2='9;1'2;�$39;9������
(vnd billion)

�83/'$;�-16£'1'2;!ধ32� 
9-;<!ধ32�-2����� �83/'$;�-16£'1'2;!ধ32�6£!2�-2�����

�'9-+2 �329;8<$ধ32 Investment
�'+!£ �'9-+2 �329;8<$ধ32 �'+!£ �'9-+2 �329;8<$ধ32

21
Ben Thanh Long 
Hai tourist area 
l�836-$!2!m

Ba Ria 
- Vung 
Tau

9.97 ha  n/a  1,984.69 2.85

Currently apply for 
land use purpose 
;8!29(381!ধ32�!2&�
investment policy decision 
adjustment

• Apply land use purpose 
;8!29(381!ধ32�!2&�-2='9;1'2;�
policy decision adjustment.

• �';'81-2'�{�(<£)££�)2!2$-!£�
3#£-+!ধ329T�-99<'�2'>�£!2&�<9'�
8-+,;�$'8ধ)$!;'9W

• Conduct the concept designs 
l!8$,-;'$;<8!£T�6£!22-2+T�£!2&9$!6'mW

• �6683='�;,'�&<ধ'9�3(�!&/<9;1'2;�
of the 1/500 detailed planning.

• Approve the scheme of 
adjustment of the 1/500 detailed 
planning.

• Prepare an environmental impact 
assessment report.

• �3££'$;�$311'2;9�32�;,'�)8'�
68'='2ধ32�6£!2W

• Appraise the feasibility study 
8'638;�l#!9-$�&'9-+2mW

• �668!-9'�!2&�!6683='�;,'�)8'�
68'='2ধ32�-2�;,'�;'$,2-$!£�&'9-+2�
phase.

• �32&<$;�#!9-$�&'9-+2�3(�;,'�)8'�
68'='2ধ32�6£!2W

• �66£@�(38�!�$329;8<$ধ32�6'81-;W

• Construct test 
piles, mass-
683&<$ধ32�6-£'9�!2&�
(3<2&!ধ329W

22 Poulo Condor 
tourist area

Ba Ria 
- Vung 
Tau

12 ha 3.110

�,'�$329<£ধ2+�<2-;�
9<#1-ħ'&�$'8ধ)$!;'9�
to the Department of 
Natural Resources and 
Environment. 

• Conduct new concept 
designs.

• Wait for comments on 
adjustment of the 1/5000 
detailed planning from 
the provincial People's 
�311-ħ''W 

• Approve the investment of 
the policy adjustment (request 
for dividing the project and 
!&/<9ধ2+�-2(381!ধ32�!#3<;�;,'�
-2='9;38T�9$!£'T�36'8!ধ32�;'81�3(�
;,'�683/'$;mW

• Comment on land price plans 
!2&�)2!£-A'�&3$<1'2;9�;3�9<#1-;�
to the provincial People's  
�311-ħ''�(38�!6683=!£W

• Prepare the documents on local 
adjustment of the 1/500 detailed 
planning.           

• Approve the second adjustment of 
the 1/500 detailed planning.        

• Prepare an environmental impact 
assessment report. 

• �32&<$;�;'$,2-$!£�&'9-+2���
;'$,2-$!£�&'9-+2�3(�;,'�)8'�
68'='2ধ32�6£!2W�

• Conduct architectural design 
='8-)$!ধ32W

• Conduct technical design 
='8-)$!ধ32W

• �66£@�(38�!�$329;8<$ধ32�6'81-;W

• Construct test piles 
of 4 block Coldotel

• Construct mass-
683&<$ধ32�6-£'9

• Construct 
(3<2&!ধ32�f�;<22'£�
structure.

II BT PROJECTS

1

Technical 
infrastructure of 
Zone I (Co Dai 
�8'!m

District 
9, 
HCMC

84.1 ha  479.86  N/A Conducted legal 
procedures of the project.

Finished 
approximately 
35% of the 
project.

Adjust the project; 
f��-+2�$316'29!ধ32�$32;8!$;�
appendixes of the project. 
f��32)81�;,'�=!£<'�3(�$329;8<$ধ32�
volume done in phase 1.

Expect to fully  
complete

2 Phan Dinh Phung 
Sports Center

District 
3, 
HCMC

1.4 ha  89.08  N/A 

Conducted legal 
procedures of the project, 
9-+2'&�;,'�$316'29!ধ32�
contract.

Not yet done.
Conduct legal procedures of the 
683/'$;T�9-+2�;,'�$316'29!ধ32�
contract.

3
Hospital for 
Traumatology and 
Orthopaedics

Binh 
Chanh 
district, 
HCMC

3.7 ha  179.07  N/A Conducted legal  
procedures of the project.

Conduct legal procedures of the 
project.

III RECOMMENDED PROJECTS FOR RESEARCH

1

Urban 
+'2;8-)$!ধ32�
projects in  
district 3 

District 3, 
HCMC 0.4 ha  N/A Proceed to the next steps. Proceed to the next steps.

2

Ninh Hoa 
North-East urban 
service and  
8'9-&'2ধ!£�!8'!�

Van 
Phong 
economic 
A32'T�
Ninh Hoa 
town, 
�,!2,�
Hoa 
province.

616 ha 6.40

Propose the land area as the 
683/'$;�£3$!ধ32�!2&�$32&<$;�
#-&&'8�9'£'$ধ32�(38�;,'�683/'$;�-2�
accordance with laws. 
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MAJOR INVESTMENTS THROUGH 
PROJECT IMPLEMENTATION IN THE YEAR

In 2021, PDR increased investment to expand land banks with Binh Duong Tower, Phuoc Hai and 223 Tran 
�,<�!2&�!�;3;!£�=!£<'�3(������T¤���#-££-32W�
2�!&&-ধ32T�;,'��316!2@�$32ধ2<'&�;3�-2='9;�+8'!;£@�-2�����Z9�
key project - Astral City, with a total project value of VND 952.62 billion as of the end of 2021, an increase of 
��¦�$316!8'&�;3�;,'�#'+-22-2+�3(�;,'�@'!8W��;,'8�1!/38�-2='9;1'2;9�!8'�&';!-£'&�#'£3>V

PROJECT CLOSING BALANCE BEGINNING BALANCE

The EverRich 2                3,603.77                3,603.77 

Tropicana Ben Thanh Long Hai Project                1,989.56                1,987.90 

Binh Duong Tower project                1,598.49                          -   

Phuoc Hai project                1,375.82                          -   

Astral City Project                   952.62                   624.32 

The EverRich 3                   876.30                   876.30 

223 Tran Phu Da Nang Project                   629.98                          -   

�83/'$;�+83<6�3(�����,<��<3$��3-2;��;3$0��316!2@                   399.58                   398.96 

Nhon Hoi Ecotourism Urban Zone Project - Binh 
Dinh                   393.14                1,473.83 

Ngo May Project                   143.27                   133.45 

Vung Bau Project - Phu Quoc                     51.21                     50.03 

Bau Ca Project - Quang Ngai                     21.96                     25.53 

�ă$'��<-£&-2+�-2�����,!1��+3$��,!$,                   456.68                   424.89 

Building of technical infrastructure of Zone I, Dis-
trict 9                   401.37                   376.81 

�<9-2'99�1!2!+'1'2;�93đ>!8'                       7.49                     11.04 

Other projects                   155.86                   156.47 

�3;!£ ���������������T���W��� ���������������T���W���

�2-;V��-££-32����

CGI of Phat Dat - Dung Quat Industrial Township
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ZONE 4
�3$!ধ32������� �2��!ধ32!£��3!&����T� 32'��T��,32��@�$311<2'T��<@��,32�$-;@T��-2,��-2,�683=-2$'�

Land area     341,594 m²

Total expected investment VND 7,495 billion

Commercial area 145,247 m²

Product           �T��¥�6£3;9T�-2$£<&-2+��¤��!&/!$'2;�8'9-&'2ধ!£�£!2&�6£3;9�!2&�����$311'8$-!£�8'9-&'2ধ!£�
plots – shophouses, mixed-use apartments, etc.

�6'2-2+�ধ1'������� Quarter 2/2019

�!2&f3='8�ধ1'���� Quarter 4/2021 

ZONE 9
�3$!ধ32������� �2��!ধ32!£��3!&����T� 32'��T��,32��@�$311<2'T��<@��,32�$-;@T��-2,��-2,�683=-2$'

Land area     459,832 m²

Total expected investment VND 8,551 billion

Commercial area 283,595 m²

Product           �T��¤�6£3;9T�-2$£<&-2+��T����!&/!$'2;�8'9-&'2ধ!£�£!2&�6£3;9�!2&�����£!2&�6£3;9�(38�=-££!9�!2&�
apartment complexes, etc.

�6'2-2+�ধ1'������� Quarter 2/2019

�!2&f3='8�ধ1'���� Quarter 4/2021

OVERVIEW OF 
TYPICAL PROJECTS IN THE YEAR

�23>2�#@�8'£!;'&�;8!&'�2!1'9�9<$,�!9��,32��3-��'>��-;@T�
�@��3��!;'>!@T�';$WT��,32��3-�	$3;3<8-91��-;@�,!9�#'$31'�!�
focal point of the Binh Dinh real estate market and the whole 
South Central Coast region for the past 3 years.
�,-9�-9�!�£!8+'f9$!£'�683/'$;�;,!;�,!9�#''2�$32;8-#<ধ2+�;3�
changing the appearance of Quy Nhon. The development 
of Nhon Hoi Ecotourism City creates a new impetus for 
developing the economy, culture, tourism and lifestyle of this 
young city.
PDR is one of the businesses that play a key role in Nhon Hoi 
Ecotourism City. Zone 2, Zone 4 and Zone 9 developed by 
PDR are the largest items in the whole project. Each Zone is 
equivalent to an investment ranging from about VND 7,500 
billion to nearly VND 8,600 billion. 
�!8ধ$-6!ধ32�-2��,32��3-�	$3;3<8-91��-;@�-9�$329-&'8'&�!�
turning point in PDR’s strategy to expand the market in the 
�'2;8!£��3!9;�8'+-32W����Z9�+8'!;�=-9-32T�-16£'1'2;!ধ32�
$!6!$-;@T�683('99-32!£�'?6'8ধ9'T�)2!2$-!£�9;8'2+;,T�';$W�3(�����
are clearly shown in these projects. There have been stages 
-2�>,-$,�;,'�-16£'1'2;!ধ32�96''&�3(�����>!9�$329-&'8'&�

NHON HOI ECOTOURISM CITY

lightning fast. In just 7 - 9 months since the successful 
!<$ধ32T�;,'��316!2@�$316£';'&�;,'�6£!22-2+T�-2(8!9;8<$;<8'�
$329;8<$ধ32�!2&�9!£'9�3(�!££�683&<$;9�3(�!2�!ă£-!;'&�683/'$;W�
In 2021, the high-rise area of Zone 2 and the land lots of  
 32'���+'2'8!;'&�!�£!8+'�683638ধ32�3(����Z9�8'='2<'T�(<8;,'8�
!ă81-2+�;,'��316!2@Z9�639-ধ32�-2�;,-9�1!80';W
�-;,�;,'�+'3+8!6,-$!£�639-ধ32�3(�!�6'2-29<£!T��,32��3-�-9�!�
harmony between the forest and the sea, nature and humans. 
Therefore, when sketching the picture of Nhon Hoi Ecotourism 
�-;@T�����!£93�$32='@'&�;,-9�-296-8!ধ32�-2;3�'='8@�$382'8�3(�
the project.
�9�!�6'!$'(<£�8'9-&'2ধ!£�!8'!�#@�;,'�#'!$,T�;,'�683/'$;�3ø'89�
the future urban living with a 5-hectare ecological park 
integrated with swimming pools and amusement areas, sports 
)'£&9T�9$,33£T�,396-;!£T�9'!�97<!8'T�';$W
�-;,�-;9�68-1'�£3$!ধ32�!2&�$32='2-'2;�-2(8!9;8<$;<8'�;,!209�
;3�!8;'8-!£�;8!ă$�83<;'9�!2&�!2�-2;'82!ধ32!£�!-8638;T��,32�
�3-�	$3;3<8-91��-;@�>-££�#'$31'�!�&'9ধ2!ধ32�23;�32£@�(38�
investors but also for people who seek eternal natural values.

CGI of Nhon Hoi Ecotourism City
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ASTRAL CITY

2$£<&-2+��9;8!£��-;@���!2&��9;8!£��-;@��

In PDR’s strategy to expand to surrounding urban areas of 
�3��,-��-2,��-;@T��-2,��<32+�-9�;,'�)89;�$,3-$'�#'$!<9'�;,'�
market demand and development readiness are already very 
high. Astral City, a pioneering project, immediately made a 
strong impression on the market thanks to PDR’s stature and 
-16£'1'2;!ধ32T�#'$31-2+�;,'�[$'2;8!£�9@1#3£�3(�;,'�$38'�
<8#!2�!8'!\�3(��,<!2��2�$-;@�!2&�;,'�9<883<2&-2+�!8'!9W��,-9�
683/'$;�,!9�!�93£-&�!ħ8!$ধ32�;3�23;�32£@�£3$!£�$<9;31'89�#<;�
also investors from surrounding provinces.

�-;,�!�68-1'�£3$!ধ32�!;�;,'�+!;'>!@�;3�;,'�[-2&<9;8-!£�$!6-;!£\�
3(��-2,��<32+T��9;8!£��-;@�-9�$329-&'8'&�!�[+3£&'2�$338&-2!;'�
$322'$ধ2+�#-+�$-ধ'9\�>-;,�'!9@�!$$'99�;3�;,'�139;�=-#8!2;�
$'2;'89�3(�'2;'8;!-21'2;T�,'!£;,�!2&�'&<$!ধ32�-2�;,'��3<;,W

�68'!&-2+�3='8�!2�'?6'29-='��W�,!�£!2&�32��!ধ32!£��-+,>!@�
���f�;,'�9'$ধ32�;,!;�-9�6£!22'&�;3�#'$31'�;,'�139;�9-+2-)-
$!2;�)2!2$-!£T�$311'8$-!£�!2&�9'8=-$'�!='2<'�-2��-2,��<32+T�

�9;8!£��-;@�'2/3@9����1�'?;8!=!+!2;�83!&�(832;!+'T�'ø38;£'99-
£@�$322'$ধ2+�;,'�!8;'8-!£�;8!ă$�83<;'9�£-20-2+������f��,<�
Duc City - Di An City - Thu Dau Mot City.

�,'�-2='9;1'2;�-2��9;8!£��-;@�-9�$329-&'8'&�!2�'99'2ধ!£�
1-£'9;32'�-2����Z9�1!80';�'?6!29-32�;3��-2,��<32+T�$8'!ধ2+�
a new driving force for the development of economy, culture 
and dynamic lifestyle for the whole region. Thereby, PDR’s 
=-9-32T�-16£'1'2;!ধ32�$!6!$-;@T�683('99-32!£�'?6'8-'2$'T�
)2!2$-!£�$!6!$-;@T�';$WT�,!='�#''2�&'1329;8!;'&T�'29<8-2+�;,'�
success of the following projects here. 

In 2022, the main items of the project will be completed, 
>,-$,�-9�!�9;832+�!ă81!ধ32�3(�;,'��316!2@Z9�8'6<;!ধ32�!2&�
639-ধ32�-2�;,'�1!80';W�

ASTRAL CITY 

�3$!ধ32������� �2��!ধ32!£��-+,>!@���T��-2,��<$�7<!8;'8T��-2,��3!�>!8&T��,<!2��2�$-;@T��-2,��<32+�
province

Land area      �9;8!£��-;@���V���T���W�1Ҳ
�9;8!£��-;@���V��¥T�¤¤W�1Ҳ

Total expected investment Approximately VND 6,697.4 billion.

Commercial area �9;8!£��-;@�� 
���6!8;1'2;V��¤�T���1Ҳ
���8!&-2+T�9'8=-$'�!2&�3ă$'V���T��¥1Ҳ 
�9;8!£��-;@�� 
���6!8;1'2;V��¤�T�¤�1Ҳ
���8!&-2+�9'8=-$'�!2&�3ă$'V���T���T�1Ҳ

Product           �9;8!£��-;@���V��T����!6!8;1'2;9�!2&���T��¥1Ҳ��8!&-2+�9'8=-$'�!2&�3ă$'
�9;8!£��-;@���V��T����!6!8;1'2;9�!2&���T���W�1Ҳ��8!&-2+�9'8=-$'�!2&�3ă$'

�6'2-2+�ধ1'������� Quarter 1/2022

�!2&f3='8�ধ1'���� Quarter 4/2022 as expected
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SERENITY PHUOC HAI 

�,-9�-9�32'�3(�;,'�683/'$;9�1!80-2+����Z9�&-='89-)$!ধ32�9;8!;'+@�>-;,�,396-;!£-;@�8'!£�
estate. With the available infrastructure for tourism & hospitality and plenty of room 
(38�(<8;,'8�&'='£361'2;�2''&9T��!��-!f�<2+��!<�-9�$329-&'8'&�!2�-&'!£�£3$!ধ32�(38�;,-9�
product type.

�-;,�;,'�93$-3f'$3231-$�8'$3='8@�!đ'8��3=-&f��T�;,'�&'1!2&�(38�8'938;�8'!£�'9;!;'�-9�
£-0'£@�;3�-2$8'!9'W��,'�1!80';�9,!££�1'';�23;�32£@�7<!2ধ;@�#<;�!£93�7<!£-;@T�=!£<'T�!2&�
new experiences.

Besides developing projects in accordance with tastes and local, sustainable develop-
ment strategy, PDR has also selected partners to operate services, ensuring the consist-
'2$@�3(�;,'�639-ধ32-2+�9;8!;'+@W

�-;,�3<;9;!2&-2+�!&=!2;!+'9T�;,-9�683/'$;�-9�'?6'$;'&�;3�$32;8-#<;'�;3�;,'�'?$-ধ2+�
93<;,'82�;3<8-91�!2&�,396-;!£-;@�9'$;38�-2�;,'�$31-2+�ধ1'W

�3$!ধ32������� Phuoc Hai Town, Dat Do District, Ba Ria Vung 
Tau Province

Land area     ��T¥���1Ҳ�-2$£<&-2+V
���3<2;!-29-&'�!8'!V���T�¤�W¥1ҲT
���'!$,�!8'!V��¥T���W��1Ҳ

�3;!£�'?6'$;'&�-2='9;1'2; �3<2;!-29-&'�!8'!V��6683?-1!;'£@�����¤T����
billion.
�'!$,f(832;�!8'!V��2&'8�6£!22-2+

Commercial area �3<2;!-29-&'�;3<8-9;�!6!8;1'2;�l�
�V�
���T���1ҲT����V����T���1ҲmT������������������
�'!$,f(832;�8'938;�=-££!�l�
�V��T���1ҲmT��'!$,f
(832;�,3;'£�l�
�V���T¤�¤W�1Ҳm

Product           Tourist apartments, shophouses, hotels, resort 
villa, etc.

�6'2-2+�ধ1'������� Quarter 2/2022

�!2&f3='8�ধ1'���� Quarter 4/2022 as expected
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BRAND DEVELOPMENT

����$!88-'&�3<;�#8!2&�&'='£361'2;�!$ধ=-ধ'9�-2�£-2'�>-;,�-;9�#<9-2'99�f�9!£'9�9;8!;'+@�-2�����W�

MEDIA BASED BRAND DEVELOPMENT
j� ����8'=-'>'&T�<6+8!&'&�!2&�9@9;'1!ধA'&�-;9�$311<2-$!ধ32�$,!22'£9�32�93$-!£�1'&-!�!2&�&-+-;!£�

6£!Ĥ3819�(38�9;!0',3£&'89�;3�7<-$0£@�!2&�$32='2-'2;£@�9'!8$,�!2&�!$$'99�3ă$-!£�-2(381!ধ32�(831�
the Company. 

j� ����132-;38'&�!2&�£-9;'2'&�;3�;,'�6<#£-$�;,83<+,�$£39'£@�132-;38'&�9;!ধ9ধ$9�;3�8'9632&�7<-$0£@�
and take prompt measures in case of inaccurate public opinions about the Company.

j� ����1!-2;!-2'&�!2&�&'='£36'&�$336'8!ধ32�>-;,�1'&-!f68'99�!+'2$-'9T�$8'!;'&�-2f&'6;,�$32;'2;�!2&�
$32='@'&�;3�;,'�6<#£-$�;8!296!8'2;T�!$$<8!;'�-2(381!ধ32�;3�8'*'$;�;,'��316!2@Z9�#<9-2'99�!$ধ=-ধ'9W

j� ����-2='9;'&�,'!=-£@�-2�3<;f3(f,31'�!&='8ধ9-2+�l���mW��,'�>-&'�68'9'2$'�3(�#-££#3!8&�!&='8ধ9-2+�
at the project sites and public areas such as airports, key avenues, etc., helped the Company 
promote its presence and create brand reminders in public.

j� ����6!8ধ$-6!;'&�-2�9632938-2+�1!2@�8'!£�'9;!;'�$32('8'2$'9T�(38<19�38�#<9-2'99�'='2;9�;3�'2,!2$'�
#3;,�!$$'99�;3�-2='9;389T�6!8;2'89T�;!8+';�$<9;31'89T�!2&�8'£!ধ329,-69�>-;,�38+!2-A!ধ329T�68'99�
!+'2$-'9T�!<;,38-ধ'9T�';$W

����	���Һ������������	���������	�	����	��
j� �<6638ধ2+�!2&�$£39'£@�$338&-2!ধ2+�>-;,�&-9;8-#<ধ32�6!8;2'89�;3�68313;'�;,'�-2='9;38Z9�#8!2&�

parallel with project brands.
j� �;8'2+;,'2-2+�;,'�68'9'2$'�3(�;,'�-2='9;38Z9�#8!2&�!;�683/'$;9�;,83<+,�32f9-;'�#8!2&�-&'2ধ;@�

9@9;'19�l683/'$;�>!££9T�;3>'8�$8!2'9T���	T�';$Wm�
j� 	2,!2$-2+�68'9ধ+'�>-;,�$<9;31'89�!2&�-2='9;389�#@�'29<8-2+�$311-;1'2;9�;3�7<!£-;@T�&'£-='8@T�

=!£<'9�3(�683/'$;9�!2&�683&<$;9T�';$WT�;3�9-+2-)$!2;£@�-2$8'!9'�;,'�#8!2&Z9�639-ধ32�-2�2'>�1!80';9�
!2&�68313;'�68!$ধ$!£�9!£'9�!$ধ=-ধ'9W

• Accompanying customers and responding to their problems in the process of using the handed-
over projects.

j� �836'8£@�9!ধ9(@-2+�!2&�683;'$ধ2+�;,'��316!2@Z9�-2;'8'9;9�-2�,!8132@�>-;,�$<9;31'89Z�-2;'8'9;9�-2�
9'ħ£-2+�&-96<;'9�>-;,�$<9;31'89W�

COMMUNITY ACTIVITY BASED BRAND DEVELOPMENT
j� �-1'£@�9,!8-2+�!2&�9<6638ধ2+�;,'�$311<2-;@�&<8-2+�;,'�'6-&'1-$�6'8-3&W
j� �32;8-#<ধ2+�;3�-1683=-2+�$<£;<8'�!2&�96-8-;<!£�£-('�-2�931'�6£!$'9�>-;,�'&<$!ধ32!£�96329389,-6�

programs, support for disadvantaged people and other programs.
j� �836'8£@�(<£)££-2+�$311-;1'2;9�;3�$<£;<8!£�=!£<'9T�!'9;,'ধ$9�!2&�6<#£-$�<ধ£-ধ'9�-2�683/'$;9�&'='£36'&�

#@����T�$32;8-#<ধ2+�;3�$,!2+-2+�;,'�<8#!2�!66'!8!2$'�!2&�,'!£;,@�£-('9;@£'�3(�£3$!£�6'36£'W�

PDR’s billboard occupies many extravagant public spots.
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HUMAN RESOURCES AND 
CORPORATE CULTURE DEVELOPMENT 

PDR had a great year pursuing the principle of going Beyond 
the limits as set forth by the BOD. This breakthrough 
1!2-('9;'&�-;9'£(�-2�1!2@�!96'$;9T�(831�683);!#-£-;@T�1!80';�
$!6-;!£-A!ধ32T�';$WT�;3�;,'�-223=!ধ='�1-2&9';�;3�8'!$,�#'@32&�
the limit. 

In order to keep up with very high business targets in a 
=3£!ধ£'�!2&�9;8'99(<£�93$-3f'$3231-$�'2=-8321'2;�-2�����T�
���Z9�;'!1�!£>!@9�1!-2;!-2'&�6'89'='8!2$'T�&';'81-2!ধ32�
!2&�'ă$-'2$@T�!9�8'*'$;'&�(831�;,'�1!2!+'1'2;�£'='£�;3�
employees, helping the Company to consistently maintain its 
683!$ধ='�9;!;<9�>,-£'�68313ধ2+�;,'�,-+,f96''&�36'8!ধ32�-2�
a balanced way. 

The ups and downs in the business environment and socio-
'$3231-$�$32&-ধ329�-2�;,'�6!9;�@'!8�!£93�9;8'2+;,'2'&����Z9�
;'!1�$3,'9-32W��'9-&'9�+83>;,�8'9<£;9T�$!8-2+T�!ħ'2&!2$'T�
and sharing for each other and the community is another 
outstanding aspect of PDR.

����-9�!£93�(!$-2+�;,'�8'7<-8'1'2;9�(38�&8!9ধ$�!2&�'ă$-'2;�
system restructuring and internal resources upgrades. By 
no doubt is this a big challenge. However, PDR’s team is 
determined to reach a new level of maturity, together with the 
Company, to pave the way to an era of sustainable, long-term 
prosperity and create true values for the market.

ACHIEVEMENTS
 FROM 
PERSEVERANCE  
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�,'�&-+-;!£�;8!29(381!ধ32T�96'$-)$!££@�;,'�	���9@9;'1T�!;�����,!9�#''2�<2&'8>!@�
(38�;,'�6!9;�;,8''�@'!89�!2&�'2;'8'&�;,'�968-2;�;3�$316£';'�-2�����W��,'�!66£-$!ধ32�
3(�-2(381!ধ32�;'$,23£3+@�>!9�!2�-1638;!2;�$32&-ধ32�;3�,'£6�;,'�38+!2-A!ধ32!£�
9;8<$;<8'�!2&�1!2!+'1'2;�9@9;'1�;3�#'�'ø'$ধ='W��,'�-2-ধ!£�!$,-'='1'2;9�-2�
&-+-;!£�;8!29(381!ধ32�>'8'�'96'$-!££@�'ø'$ধ='�-2�;,'�$32;'?;�3(�93$-!£�&-9;!2$-2+T�
;'£'$311<ধ2+�!2&�8'13;'�1!2!+'1'2;W�

�<1!2�8'93<8$'�1!2!+'1'2;�93đ>!8'�>!9�3ă$-!££@�!66£-'&�;3�!££�13&<£'9T�,'£6-2+�;3�
$32;83£�!2&�-1683='�;,'�'ă$-'2$@�3(�,<1!2�8'93<8$'�1!2!+'1'2;W

The online document submission and approval process is also integrated with the DMS 
;3�+8'!;£@�-2$8'!9'�36'8!ধ32!£�683&<$ধ=-;@�!2&�'£-1-2!;'�&'6'2&'2$'�32�$32='2ধ32!£�
1';,3&9�;,!;�,!='�8'='!£'&�1!2@�£-1-;!ধ329�!2&�3#9;!$£'9�-2�;3&!@Z9�>380�'2=-8321'2;W��

�-;,�$329-9;'2;�&-99'1-2!ধ32�!2&�$329;!2;�-2;'82!£�$311<2-$!ধ32T�;,'�'2ধ8'�9;!ø�3(�
����,!9�+!-2'&�!�,-+,�!>!8'2'99�3(�;,'�&-+-;!£�;8!29(381!ধ32�8'7<-8'1'2;9W��,'8'#@T�
'!$,�6'8932�-9�!>!8'�;,!;�&-+-;!£�;8!29(381!ধ32�-9�23;�32£@�!�&<;@�#<;�!£93�!�8-+,;�;3�,'£6�
;,'1�>380�138'�9133;,£@T�7<-$0£@�!2&�'ă$-'2;£@W��,!;�-9�;3�9!='�ধ1'�!2&�'2'8+@�!2&�
facilitate work-life balance.

�,'8'(38'T�;,'�1!/38-;@�3(�'16£3@''9�!8'�>-££-2+�;3�!&36;T�6!8ধ$-6!;'�!2&�£'!82�;3�1!9;'8�
2'>�!66£-$!ধ329W��,-9�-9�!�$32&-ধ32�(38�;,'�&-+-;!£�;8!29(381!ধ32�;3�!ħ!-2�;,'�#'9;�
8'9<£;9�>,'2�3ă$-!££@�$316£'ধ2+�!££�683$'99'9�-2�����W

�,'�
��6£!Ĥ381�-9�'9;!#£-9,'&�23;�32£@�(38�����#<;�!£93�(38�!££�<2-;9�-2��,!;��!;��83<6�
!2&�3;,'8�8'£!;'&�#8!2$,'9W��,'8'(38'T�;,'�;'$,23£3+@�-16£'1'2;!ধ32�-9�1<$,�138'�
'£!#38!;'�!2&�$316£'?�;3�'29<8'�$316!ধ#-£-;@�!2&�$329-9;'2$@W�

The growth rate of PDR is very high now but will be even higher in the future. This means 
;,!;�;,'�'2;'868-9'Z9�(3<2&!ধ32�!2&�1!2!+'1'2;�9@9;'1�1<9;�#'�9<ă$-'2;£@�68'6!8'&�
for such growth.

�,'8'(38'T�;,'�
��(3<2&!ধ32�1<9;�#'�#<-£;�23;�32£@�(38�;,'�68'9'2;�38�;,'�2'!8�(<;<8'�#<;�
!£93�(38�(<8;,'8�&'='£361'2;�9;!+'9�;3�!=3-&�&'+8!&!ধ32W����Z9�&-+-;!£�;8!29(381!ধ32�-9�
-16£'1'2;'&�-2�;,!;�96-8-;W����Z9�,!8&>!8'�!2&�93đ>!8'�9@9;'19�!8'�,'!=-£@�-2='9;'&W

DIGITAL TRANSFORMATIONPDR’s team has set very high development targets for the business plan in 2021, namely 
;3�#8-2+�;,'��316!2@�;3�'?$''&�;,'�683);�#'(38'�;!?�3(������T����#-££-32�8-+,;�!đ'8�!�
turbulent year due to the Covid-19 pandemic. But from the middle of the second quarter, 
;,'�+£3#!£�!2&�2!ধ32!£�93$-3f'$3231-$�13='1'2;9�>'8'�'='2�138'�9;8'99(<£�&<'�;3�;,'�
'?;8'1'£@�(!9;�968'!&�3(�;,'�&'£;!�=!8-!2;�32�!�£!8+'�9$!£'W��,'�9-;<!ধ32�#'$!1'�#'@32&�
$32;83£�!2&�6<;�#<9-2'99'9�-2�!�2'>�639-ধ32W

����!£93�9<ø'8'&�;,'�9!1'�(!;'W��3>'='8T�;,'�8'7<-8'1'2;9�;3�9;!@�32�;8!$0T�9ধ$0�;3�;,'�
goals and fully implement all plans and all projects on schedule, etc. are communicated 
$£39'8�;3�;,'�'2ধ8'�;'!1W�

���Z9�38+!2-A!ধ32!£T�36'8!ধ32!£�!2&�1!2!+'8-!£�$!6!$-;@�-9�(<££@�&'6£3@'&�;3�36ধ1!££@�
(<£)££�!££�;,39'�8'7<-8'1'2;9W�

IMPROVEMENTS IN 
ORGANIZATIONAL STRUCTURE 
AND MANAGEMENT SYSTEM

�,'�&8!9ধ$�-1683='1'2;9�-2�$38638!;'�+3='82!2$'�+!='����Z9�36'8!ধ2+�!66!8!;<9�;,'�
ability to meet the requirements of processing tasks in the past year.

Accordingly, the BOM was supplemented with two new Vice Presidents in charge 
3(�$329;8<$ধ32�!2&�-2='9;1'2;W��;�;,'�9!1'�ধ1'T�;,'�1-&&£'�1!2!+'1'2;�>!9�!£93�
augmented with suitable people according to actual requirements. 

�-;,�;,-9�!&&-ধ32�3(�6'89322'£T�;,'�36'8!ধ2+�!66!8!;<9�>!9�1<$,�138'�683('99-32!£�;3�
'29<8'�$£39'�132-;38-2+�!2&�;,'�>380*3>�<2&'8�9;8-$;�1!2!+'1'2;W

The risk management process is established more closely to communicate risk 
management to all levels. That helps PDR meet both the speed and quality of growth, 
$311-ষ2+�;3�$316£';'�683/'$;9�23;�32£@�32�9$,'&<£'�#<;�!£93�>-;,�,-+,�=!£<'W�


2�!&&-ধ32�;3�;,'�!#3='�8'9<£;9T�����!£93�-1683='9�(38'$!9ধ2+�$!6!$-;@T�#<-£&9�
93£<ধ329�;3�,!2&£'�<2'?6'$;'&�9-;<!ধ329�!2&�!£>!@9�68'6!8'9�$32ধ2+'2$@�6£!29W��,'�
9;832+�*<$;<!ধ32�3(�;,'�1!80';�-2�;,'�6!9;�@'!8�8'7<-8'&�;,'�'2;'868-9'�;3�$329;!2;£@�
3#9'8='�!2&�68316;£@�8'!$;W�����1-2-1-A'&�6!99-=-;@�#@�!£>!@9�(38'$!9ধ2+�$£39'£@T�
!$$<8!;'£@�!99'99-2+�&'='£361'2;9�!2&�#'-2+�>'££f68'6!8'&�(38�$32ধ2+'2$@�9-;<!ধ329W


2�8'96329'�;3�;,'�2''&�;3�;8!29(381�>380-2+�1';,3&9�<2&'8�'6-&'1-$�68'='2ধ32�
8'+<£!ধ329T�����!&36;'&�!�138'�-2;'8!$ধ='�!6683!$,�!2&�!�138'�*'?-#£'�!6683=!£�
683$'99W��9�!�8'9<£;T�23�9-+2-)$!2;�-2;'88<6ধ32�38�9;!+2!ধ32�9£3>'&�;,'�>380�
processing speed.


<8;,'8138'T�*'?-#-£-;@T�!$$316!2-'&�#@�$316£-!2$'T�'29<8'&�;,!;�����!£>!@9�(<£)££'&�
!££�3#£-+!ধ329�;3�;,'��;!;'�>-;,3<;�=-3£!ধ2+�;,'�£!>�-2�!££�36'8!ধ32�9;!+'9W 

�'££�!>!8'�;,!;�;,'�8'93<8$'9�!2&�!66!8!;<9�!8'�9<ă$-'2;�(38�$<88'2;�2''&9�#<;�2''&�
;3�#'�$,!2+'&�(38�;,'�(<;<8'T�����,!9�$,39'2������!9�;,'�$329<£ধ2+�6!8;2'8�'='2�
>,'2�;,'�!66!8!;<9�-9�9ধ££�-2�9133;,�36'8!ধ32�!;�,-+,�96''&W��$$38&-2+£@T������
$32&<$;9�8'=-'>9�3(�;,'�$<88'2;�9;!;<9�!2&�8'$311'2&9�93£<ধ329�(38�8'9;8<$;<8-2+W�

�,'8'#@T�;,'��316!2@�$£'!8£@�9,3>9�-;9�>-££-2+2'99�;3�8'$'-='�!2@�(!-8�!2&�3#/'$ধ='�
'=!£<!ধ32�(831�683('99-32!£�$329<£;!2;9�;3�<2&'89;!2&�!2&�-1683='�-;9�9;8'2+;,9�!2&�
weaknesses based on global standards. 

�;8'2+;,'2'&�36'8!ধ2+�!66!8!;<9�

�!<2$,�3(�2'>�!66£-$!ধ329


2$8'!9'&�!>!8'2'99�3(�&-+-;!£�;8!29(381!ধ32

�'££�!>!8'�3(�;'$,23£3+@�(38�(<;<8'

�!2!+'1'2;�!2&�$32;83£�$!6!$-;@�-1683='1'2;

��*'?-#£'�#<;�=!£-&�!6683=!£�683$'99�

�6'2£@�!$$'6;'&�!2&�683('99-32!££@�38-'2;'&�8'9;8<$;<8-2+ 
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HUMAN RESOURCES OVERVIEW 
OF THE YEAR

����,!&�����(<££fধ1'�'16£3@''9�-2������>-;,3<;�!�9-+2-)$!2;�-2$8'!9'�3(�2'>�
employees. Instead, the Company only recruited right people and improved the 
6'8(381!2$'�3(�;,'�'?-9ধ2+�9;!øW��,-9�>!9�;,'�8-+,;�$,3-$'�(38�;,'�1!80';�9-;<!ধ32�
in the past year.

CORPORATE CULTURE

Well-disciplined 

 Despite having to work from home during the period of strict 
93$-!£�&-9;!2$-2+T�����9;!ø�>!9�>'££f&-9$-6£-2'&�!2&�!&,'8'&�
;3�;,'�ধ1'�!2&�7<!£-;@�8'7<-8'1'2;9W�

� �,'8'�>!9�23�&-9;8!$ধ32T�&'138!£-A!ধ32�38�£!$0�3(�
$322'$ধ32�!132+�;,'�����9;!øT�;,!209�;3�;,'�639-ধ='�
£'!&'89,-6�!2&�!�683!$ধ='T�$32)&'2;�!ষ;<&'�(831�;,'�
superiors.

Increased awareness of compliance

� �<'�;3�;,'�&'6£3@1'2;�3(�!$ধ=-ধ'9�32�!2�-2$8'!9-2+£@�>-&'�
scale and at an increasingly high speed, the leadership of 
����!£>!@9�(3$<9'9�32�8'1-2&-2+�!££�'?'$<ধ='9�!#3<;�;,'�
spirit of compliance with the law, culture - business ethics 
and code of conduct in accordance with the Company’s 
standards.  

� �,'8'(38'T�����,!92Z;�1!&'�!2@�9-+2-)$!2;�1-9;!0'9�
;,83<+,3<;�-;9�36'8!ধ329�!2&�-2;'8!$ধ329�>-;,�
stakeholders. 


2$8'!9'&�-2;'82!£�-2;'8!$ধ32

� �3££'$ধ='�-2;'8!$ধ32�!2&�;'!1>380�>'8'�3đ'2�£!$0-2+�
in the working environment of PDR. However, many 
-1683='1'2;9�,!='�#''2�23;'&�-2�8'$'2;�ধ1'9W��,-9�8'9<£;�
$31'9�(831�8'9;8<$;<8-2+�;,'�$316!2@Z9�38+!2-A!ধ32�
and management system. Besides, PDR has also shaped a 
93£-&�
��!66£-$!ধ32�6£!Ĥ381W��9�!�8'9<£;T�,-+,'8�!2&�138'�
(8'7<'2;�-2;'8!$ধ32�,!9�;!0'2�6£!$'�(831�&'6!8;1'2;!£�;3�

individual levels. Teamwork, sharing and solidarity skills are 
therefore also greatly improved. 

� �&&-ধ32!££@T�-2�;,'�$32;'?;�3(�(!$-2+�9-+2-)$!2;�$,!££'2+'9�
(831�;,'�3#/'$ধ='�'2=-8321'2;�-2�;,'�6!9;�@'!8T�;,'�'2ধ8'�
9;!ø�3(�����9,!8'&�;,'�9!1'�=-9-32�!2&�&';'81-2!ধ32�;3�
complete all plans. That makes PDR members well aware of 
the need to support and help each other.

�,!8-2+�&-ă$<£ধ'9�>-;,�(!1-£@�=-#'

 The family vibe in PDR’s culture was most evident in the 
context of the pandemic when both social welfare and 
#<9-2'99�!$ধ=-ধ'9�>'8'�;,8'!;'2'&W

 From the general policy, PDR did not cut any employee’s 
salary, bonus or allowance. In contrast, the Company’s 
income growth rate was twice the average of the labor 
market in the past year. 

� 
2�!&&-ধ32T�����!£93�,!&�!�63£-$@�;3�9<6638;�1'&-$!£�
expenses for members subject to Covid-19 treatment. In 
order to promptly support members and families infected 
with the disease, the Company also established a quick 
8'96329'�;'!1�(831�;,'�-2;'82!£�9;!øW��,-9�7<-$0�8'96329'�
;'!1�>!9�!$ধ='�-2�!99-+2'&�!8'!9�!2&�683=-&'&�68!$ধ$!£�
assistance during the most stressful Covid-19 outbreak. 

 The spirit of solidarity, mutual support and sharing helped 
;,'�'2ধ8'�����9;!ø�;3�3='8$31'�;,'��3=-&f���[9;381\�
9!('£@�;3�$32ধ2<'�>380-2+�$32)&'2;£@�!2&�'2'8+'ধ$!££@W

����-9�!2�'2;'868-9'�>-;,�-;9�3>2�&-9ধ2$;�$<£;<8'W�
2�8'$'2;�@'!89T����Z9�$38638!;'�
$<£;<8'�,!9�#''2�$32ধ2<3<9£@�$<£ধ=!;'&�!2&�!$ধ='£@�-1683='&�>-;,3<;�9!$8-)$-2+�
soundness for growth results. 

The special context of life and well-being in the past year clearly revealed the good 
7<!£-ধ'9�3(�!2�'2;'868-9'�#<-£;�on the familial but professional policy. 

�'@�7<!£-ধ'9�
for Phat Dat 

People

  

18%

73%

9%

Under 30
From 30-50
Over 50

Leadership
Manager
Specialist
/Employee

Leadership
 Investment
�omv|u�1ঞom
Business development

bm-m1;Ŋ�11o�mঞm]
"�rrouঞm]�7b�bvbomv

Male 
Female

8%

68% 68%

32%
2%

2%

22%

23%

74%

2%

17%

34%

5%
5%

36%

Personnel structure by age �;uvomm;Ѵ�v|u�1|�u;�0��t�-ѴbC1-ঞom� Personnel structure by sex 

Personnel structure by hierarchy �;uvomm;Ѵ�v|u�1|�u;�0��vr;1b-Ѵb�-ঞom�

Postgraduate
Graduate
Associate degree
Intermediate degree, high school diploma

HONESTY
�3�23;�;!0'�6'8932!¡�-2;'8'9;9�!;�!2@�¡'='¡S�&3�23;�!¡¡'+'�!2&�#¡!1'S�
#'�<68-+,;�!2&�$3<8!+'3<9¡@�!$$'6;�8'96329-#-¡-;@�-2�$!9'�3(�1-9-
;!0'9�;3�¡'!82�(831S�3='8$31'�!2&�+83>�<6U�

PERSEVERANCE
�U&'='-,$!�9-�¡!3+�',;�¡ࣅ2>�6>�'=-+�8'='�

LOYALTY
�83;'$;�;,'�-2;'8'9;9�3(�;,'�38+!2-A!31132$�',;�38)�;$!�&2!�32ࣅ�
goal, not for personal interests. 

DRASTIC - PROMPT MOBILIZATION
�$;�7<-$0¡@S�(3¡¡3>�;,'�683+8'99�$¡39'¡@S�!&&8'99�6399-#¡'�8-909S�$32-
-&9632'388$�38)�329ࣅ!¡>+'�8&2!�9'-$-¡�63';!&6>�&2!�@&>;�9@¡9>3>2ࣅ
32Uࣅ!;2'1'¡16-�+2-
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ESOP shares 

6,000,000 shares  

EMPLOYEE POLICIES

Total premium for social insurance - health insurance - 
unemployment insurance

10,836,266,000

Paid by the Company 7,225,922,000
Paid by the employees 3,610,344,000

�'£(!8'�'?6'2&-;<8'�-2����� Unit: VND
Total 18,405,638,587

1 Welfare expenses (family business, medical care, 
9-$02'99�!££3>!2$'m

984,959,141

2 Lunch 2,587,164,896
3 �32<9�l!22<!£�-2$'2ধ='9T�,3£-&!@�#32<9T�';$Wm 13,221,438,000
4 2022 Year end party 916,780,550
5 �2-32�36'8!ধ2+�'?6'29'9 695,296,000

HUMAN RESOURCES TRAINING 
AND DEVELOPMENT

In 2021, a high percentage of PDR 
6'89322'£�'?$''&'&�;,'�9;!2&!8&�ধ;£'�
!2&�639-ধ32�8'7<-8'1'2;9W��,-9�8'9<£;�
was due to the individual’s self-training 
in consonance with the Company’s 
training and development plans.

PDR implemented 22 internal com-
1<2-$!ধ32�683+8!19�!2&��¤�;8!-2-2+�
programs during the year for all levels. 


2;'82!£�$311<2-$!ধ32 22 programs
Training 16 programs

�!-2�$32;'2;9�3(�-2;'82!£� 
$311<2-$!ধ32
j� �39-ধ='�;,-20-2+�f�!ষ;<&'
• Health care
j� �',!=-38!£�$<£;<8'�-2�;,'�3ă$'�

environment
• Corporate culture

�='8!££�'=!£<!ধ32�3(�;8!-2-2+�8'9<£;9

• ���¦�3(�;8!-2-2+�$3<89'9�>'8'�(<££@�6!8ধ$-6!;'&�#@�;!8+';�6!8ধ$-6!2;9W

• �!9'&�32�6!8ধ$-6!2;�(''&#!$0T�;,'�9!ধ9(!$ধ32�>-;,�;8!-2-2+�$3<89'9�>!9�3='8�
��¦W��$$38&-2+�;3�6!8ধ$-6!2;9T�;,'�;8!-2-2+�683+8!19�>'8'�8'!££@�!ħ8!$ধ='�!2&�
meaningful for personal development.

• 
38�-2;'29-='�$3<89'9�-2�683('99-32!£�023>£'&+'�!2&�90-££9c93đ�90-££9T�138'�;,!2�¥�¦�
3(�6!8ধ$-6!2;9�,!&�!�;,383<+,�+8!96�3(�>380�68-2$-6£'9T�1';,3&9�!2&�90-££9W��,-9�
9!ধ9(!$ধ32�>!9�'=!£<!;'&�;,83<+,�;'9;9c-2;'8=-'>9�!;�;,'�'2&�3(�;,'�$3<89'�38�!đ'8�
3 months.

• The progress in job skills and personal capacity was clearly shown through the 
!ষ;<&'�!2&�#',!=-38�3(�'!$,�-2&-=-&<!£T�9-+2-)$!2;£@�-1683=-2+�;,'�6'8(381!2$'�3(�
departments and divisions.

• Being well integrated into employee training and development programs in 2021, 
139;�1'99!+'9�3(�;,'��316!2@�!2&�;,'�£'!&'89,-6�>'8'�$32='@'&�ধ1'£@�;3�'29<8'�
!&'7<!;'�38-'2;!ধ32T�9;8'2+;,'2�93£-&!8-;@�!2&�968'!&�$38638!;'�$<£;<8'�;3�!££�
employees.

�3;!£�>'£(!8'�'?6'2&-;<8'

VND18.4 billion 

Total insurance premium

VND10.8 billion  

�='8!+'�9!£!8@�-2$8'!9'

12.12%
Issued in November according 
to the 2021 employee stock 
ownership plan.

The Company’s average 
salary increase twiced the 
average of the labor market.

�!-2�$32;'2;9�3(�;8!-2-2+

• Corporate governance

• English

• Personal skills

• Professional skills 
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SOME HIGHLIGHTS OF EMPLOYEE POLICIES IN THE YEAR

• In November, PDR issued shares under the employee stock 
3>2'89,-6�6£!2�l	���mW��6'$-)$!££@T�;,'��316!2@�-99<'&�¤�
million new ESOP shares, equivalent to 1.23% of the total 
number of outstanding shares. The issue price was VND 
20,000/share, equal to nearly 1/5 of the market price. The 
total issuance value at par value was VND 120 billion.

j� 
2� 38&'8� ;3� 9,3>� +8!ধ;<&'� ;3� '16£3@''9� (38� ;,'-8� £32+f
;'81� $311-;1'2;� !2&� $32;8-#<ধ32� ;3� ;,'� &'='£361'2;�
of the Company, PDR has applied a seniority bonus policy 
for employees with full 05 years, 10 years and 15 years 
of seniority corresponding to bonuses of 01, 02 and 03 
132;,9Z�9!£!8@W�����+8!2;'&�9;3$0�!2&�8'!£�'9;!;'�36ধ329�
!;�!�68'('8'2ধ!£�68-$'W

j� 
2�!&&-ধ32T�;,'��316!2@�!£93�8'>!8&'&�3<;9;!2&-2+��,!;�
�!;��'36£'�!2&�,-+,£@� $311-ħ'&�1!2!+'1'2;�6'89322'£�
with bonuses ranging from 01 to 12 months’ salary based on 
;,'�'=!£<!ধ32�8'9<£;9�3(�-2&-=-&<!£Z9�$!6!$-;@T�6'8(381!2$'�
!2&�$32;8-#<ধ32�;3�;,'��316!2@W

• As of the end of 2021, the average employee salary of the 
whole Company was VND 36.58 million/person/month.

• Currently, PDR has built a higher salary and welfare regime 
for employees than the average of the real estate industry 
and the labor market in general.

Bonus policy


2�38&'8�;3�8'$3+2-A'�'16£3@''9Z�$32;8-#<ধ329�;3�;,'��31-
6!2@Z9�&'='£361'2;�(38�!�£32+�ধ1'T�����,!9�#''2�!66£@-2+�
a seniority bonus policy for employees of 5, 10, and 15 years 
seniority with bonuses of 01, 02, and 03 months’ salary, 
8'96'$ধ='£@W��,'8'�!8'�!£93�#32<9�36ধ329�;3�#<@�8'!£�'9;!;'�
683&<$;9�!2&�9,!8'9�!;�68'('8'2ধ!£�68-$'9W


2�!&&-ধ32T�;,'��316!2@�!£93�8'>!8&'&�3<;9;!2&-2+��,!;�
�!;�6'36£'�!2&�,-+,£@�$311-ħ'&�1!2!+'1'2;�6'89322'£�
with bonuses ranging from 01 to 12 months’ salary based on 
the results of the assessment on individual capacity, working 
'ă$-'2$@T�!2&�$32;8-#<ধ32�=!£<'�;3�;,'��316!2@W
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SUSTAINABILITY 
ON THE THREE PILLARS 

�-2$'�����T��,!;��!;��83<6�,!9�3ă$-!££@�9';�3<;�-;9�
683('99-32!£�38+!2-A!ধ32!£�9;8<$;<8'W�
;�-9�!�1<£ধf-2&<9;8@�
$38638!ধ32�>-;,�����!9�;,'�$38'W

�-;,�8'9-&'2ধ!£�8'!£�'9;!;'�;8!&-2+�!9�;,'�$38'�3(����T�
�,!;��!;��83<6�,!9�36ধ1-A'&�-;9�$!6!#-£-ধ'9�!2&�
8'93<8$'9�;3�'?;'2&�-;9�9$36'�3(�36'8!ধ32�-2;3�;,'�
industrial real estate and renewable energy sectors. In 
mid-2021, Phat Dat Group brought Phat Dat Realtor into 
its fold, having real estate investment and trading services 
!9�;,'�2'>�1'1#'8Z9�1!-2�#<9-2'99�!$ধ=-ধ'9W

By now, the structure Phat Dat set out has taken shape, 
!�1<£ধf£'='£�[(38;8'99\�!2&�8'-2(38$-2+�9<9;!-2!#£'����Z9�
stance under the development strategy.

PHAT DAT GROUP

• Maintaining speed and sustainability criteria.
j� �!£!2$'&�8'93<8$'9�!2&�,!8132-3<9�8'£!ধ329,-69�#';>''2�1'1#'8�$316!2-'9W�
j� �!-2;!-2-2+�,'!£;,@�$!6-;!£�9;8<$;<8'T�9;!#£'�$!9,�*3>T�,-+,�£-7<-&-;@T� 

!2&�$!6-;!£f)2!2$-!£�-2-ধ!ধ32W
j� �329-9;'2;�!66£-$!ধ32�3(�1!2!+'1'2;f$32;83£�68-2$-6£'9�(831�����;3�9<#9-&-!8-'9W

j� �'9-&'2ধ!£�8'!£�'9;!;'�9'$;38V��32ধ2<'�;3�!$$'£'8!;'�+83>;,T�!$$316£-9,�!££�;!8+';9�
for the 2019 - 2023 period ahead of schedule, be ready for a 5-year plan and set a 
10-year vision. 

j� 
2&<9;8-!£�8'!£�'9;!;'V�
16£'1'2;'&�;,'�)89;�683/'$;�-2������>-;,�-;9�683+8'99�(<8;,'8�
!$$'£'8!;'&�-2������!2&�-9�'?6'$;'&�;3�9;!8;�+'2'8!ধ2+�8'='2<'�(831�;,'�'2&�3(�
2022. 

j� �'2'>!#£'�'2'8+@V��!8'(<££@�8'=-'>�&'='£361'2;�(!$-£-ধ'9�!2&�$31'�<6�>-;,�!2�
!6683!$,�(38�;,'�6'8-3&�9-2$'������;3�#'�-16£'1'2;'&�>,'2�36ধ1!£�$32&-ধ329�!8'�
1';�g�(831�1!80';�&'1!2&�;3�68'6!8!ধ32�>380W�

j� �'!£�'9;!;'�;8!&-2+�#<9-2'99V��ă$-!££@�'9;!#£-9,'&�-2�1-&f�����;3�>,-$,�
38+!2-A!ধ32!£�9;8<$;<8'�-9�;3�#'�$316£';'&�;3�68313;'�36'8!ধ329�-2�����W

OBJECTIVES

PDR’S 
STRENGTHS

PRINCIPLES OF  
DEVELOPMENT

STRUCTURE 
AND 

PROPORTION

OPERATION  
REQUIREMENTS

ROADMAP

j� �6ধ1-A-2+�36638;<2-ধ'9�!2&�$!6!#-£-ধ'9�;3�-2$8'!9'�$38638!;'�9<9;!-2!#-£-;@W
j� 	?6!2&-2+�36'8!ধ329�;3�'9;!#£-9,�!�1<£ধf£'='£�&'('29-='�[(38;8'99\�(38�;,'�$38'�

#<9-2'99�>,-£'�'?6£38-2+�2'>�9'$;389�#8-1�>-;,�,-+,�63;'2ধ!£T�9;!#£'�!2&�£32+f;'81�
revenue. 

j� �32;8-#<ধ2+�683&<$;9�;,!;�!8'�938'£@�£!$0-2+�-2�;,'�1!80';�!2&�+8'!;£@�-2�2''&�3(�-2�
;,'�(<;<8'T�93£=-2+�6!8ধ$<£!8�2''&9�3(�;,'�'$3231@�f�93$-';@W

• Long-term visions and vigorous inner strengths. 
j� �<;9;!2&-2+�$!6!#-£-;@�-2�683/'$;�&'='£361'2;�!2&�$!6-;!£�13#-£-A!ধ32W
j� ��8'6<;!#£'�!2&�'?;'29-='�2';>380�3(�6!8;2'89�(38�#3;,�&31'9ধ$�!2&�-2;'82!ধ32!£�

36'8!ধ329W

j� 
<8;,'8�;,8-='�32����Z9�$38'�$316';'2$'f�683/'$;�&'='£361'2;W��!8ধ$<£!8£@T�
;3�;!0'�9;3$0�3(�1!80';�2''&9T�&'='£36�£!2&�(<2&9T�,!='�!�)81�<2&'89;!2&-2+�
3(�£'+!£�683$'&<8'9T�$8'!;'�2'>�683&<$;9T�13#-£-A'�$!6-;!£T�!2&�96''&@�683/'$;�
-16£'1'2;!ধ32W

j� �,383<+,�9<8='@�!2&�!99'991'2;�(38�!2�36ধ1!£�!6683!$,W
j� �!0'�-2='9;1'2;�&'$-9-329�#!9'&�32�;,'�68316;T�$'8;!-2T�!2&�£32+f;'81�'ă$-'2$@�$8-;'8-!W

j� �38'�9'$;389V�� �'9-&'2ধ!£�8'!£�'9;!;'W
j� 	?6!29-329V�� 
2&<9;8-!£�8'!£�'9;!;'W
   Renewable energy.
   Real estate trading services.
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PREPARING A LAUNCHING PAD 
FOR BREAKTHROUGHS

BRINGING PDR 
CLOSER TO END BUYERS 

PHAT DAT�
������
��������
��	���	���
�����	�	����	�����
����������������

PHAT DAT REAL ESTATE BUSINESS 
AND SERVICE CORPORATION

�,!;��!;�
2&<9;8-!£��!80�
2='9;1'2;�!2&��'='£361'2;��3-2;��;3$0��316!2@�l��
mT�'9;!#£-9,'&�-2��<+<9;�
����T�>!9�;,'�)89;�1'1#'8�;3�'1#8!$'�;,'�1<£ধf-2&<9;8@�'?6!29-32�9;8!;'+@�3(����W�

��
�,!9�!�96'$-)$�9;8!;'+-$�38-'2;!ধ32�>-;,�;,'�!-19�3(�&'='£36-2+�13&'82T�£!8+'f9$!£'�-2&<9;8-!£�;3>2-
ships, providing adequate infrastructure to meet the industrial development needs of the high-tech era 
and green economy.

So far, PDI has achieved important prerequisites for breakthroughs in the years ahead.

�,!;��!;��'!£�	9;!;'��<9-2'99�!2&��'8=-$'��38638!ধ32�l�,!;��!;��'!£;38�g�!�2'>�2!1'�;3�#'�<9'&�
-9��,!;��!;��'!£;@��'8=-$'9T�!2&�-;9�!##8'=-!ধ32�-9�����m�>!9�'9;!#£-9,'&�-2��<2'�����W��9�;,'�£!;'9;�
1'1#'8�3(�;,'��83<6T�-;9�6<8639'�-9�;3�#'�!�;8!29-ধ32�-2�;,'�8'!£�'9;!;'�;8!&-2+�#<9-2'99�3(����W

DEVELOPMENT MODELS

Following PDI’s plan, the Company aims to develop�-223=!ধ='�-2&<9;8-!£�6!809�!2&�-2&<9;8-!£�;3>29,-69�
8!2+-2+�(831��T����;3�¤T����,!�-2�8'+-329�;,!;�!£8'!&@�,!='�&-8'�2''&9T�(!$-£-ধ'9�!2&�!&=!2;!+'9�;3�$8'!;'�
IPs, most notably Binh Duong, Dong Nai, Ba Ria - Vung Tau, the Southwestern provinces, etc.

PDI wishes to break out of the mold that is old-fashioned industrial parks that are no longer capable of 
1''ধ2+�-2(8!9;8<$;<8'�!2&�;'$,23£3+@�9;!2&!8&9�(38�13&'82�&'='£361'2;�13&'£9W���
Z9�683/'$;9�!8'�
'7<-66'&�>-;,�!££�-;'19�3đ'2�9''2�-2�!�$-=-£-A'&�93$-3f'$3231-$�13&'£T�>-;,���¦�3(�;,'�!8'!�(38�(!$;38-'9�
!2&�>!8',3<9'9�!2&�;,'�8'1!-2-2+���¦�(38�<8#!2�-2(8!9;8<$;<8'�!2&�<ধ£-;@�9'8=-$'9T�>,-$,�9!ধ9)'9�;,'�
£-=-2+�!2&�>380-2+�9;!2&!8&9�3(�;,'�>380(38$'�-2�;,'�-2&<9;8-!£�6!809�!2&�;,'�9<883<2&-2+�8'9-&'2ধ!£�
community.

This IP model brings about a synchronous factor for the current and future economic development, 
#<-£&-2+�!�1';!6,38-$!£�#8-&+'�(831�683&<$ধ32�f�£3+-9ধ$9�f�;8!&'�+!;'>!@9�;3�(!$-£-ধ'9�(38�8'9'!8$,�
f�-223=!ধ32W�
<8;,'8138'T�9<$,�13&'£9�>-££�1!;$,�;,'�;8'2&�3(�<8#!2-A!ধ32�!2&�;,'�9<9;!-2!#£'�
&'='£361'2;�3(�£3$!£-ধ'9W��'='£36'&�$3<2;8-'9�,!='�£32+�9-2$'�9>-;$,'&�;3�;,-9�13&'£T�@';��-';2!1�-9�9ধ££�
#',-2&�;,'�ধ1'9W�
To ensure projects are implemented with the highest quality, PDI has cooperated with Japanese partners 
with extensive experience in developing professional industrial parks. PDI also brings into play PDR’s 
9;8'2+;,9T�9<$,�!9�-;9�8'6<;!ধ32T�683/'$;�&'='£361'2;�$!6!$-;@�!2&�'?;'29-='�#<9-2'99�'?6'8-'2$'T�;3�
9';�<6�!�2';>380�3(�6!8;2'89�f�-2='9;389�>-;,�9-+2-)$!2;�$!6!#-£-;@�-2�£!2&�#!209T�)2!2$'�!2&�#<9-2'99�
'?6'8ধ9'W��,'9'�9;8!;'+-$�6!8;2'89,-69�9,!6'&�;,'�$'8;!-2;@�(38�#8'!0;,83<+,�8'9<£;9T�8'!&@�;3�8'9632&�;3�
!££�-16£'1'2;!ধ32�8'7<-8'1'2;9�!2&�'29<8'�'ă$-'2;�36'8!ধ32�3(���
W

OPERATIONAL ORIENTATION

�'(38'�����T�����$,39'�-;9�9!£'9�13&'£�;,83<+,�;,'�'ø38;9�3(�-;9�9;8!;'+-$�6!8;2'89W��6'$-)$!££@T�;,'�
Company focused on developing projects and wholesaling products. Strategic partners then began to 
develop and bring products to the end clients.

�,-9�>!9�;,'�139;�9<-;!#£'�13&'£�!;�;,'�ধ1'T�#8-2+-2+�;,'�139;�;3�#3;,�����!2&�-;9�6!8;2'89T�'29<8-2+�;,'�
'ă$-'2$@�3(�-2='9;1'2;�!2&�#<9-2'99�36'8!ধ329�>,-£'�1!?-1-A-2+�;,'�$38'�9;8'2+;,9�3(�#3;,�6!8ধ'9W

�<88'2;£@T�;,'�2<1#'8�3(�683/'$;9�&'='£36'&�#@�����-9�-2$8'!9-2+�9>-đ£@�!2&�>-;,�=!8-';@T�!�+8'!;'8�
number of products and faster speed to market. As such, PDR needs to establish its separate business 
$,!22'£9�-2�!&&-ধ32�;3�6!8;2'8'&�$,!22'£9W

�,!;��!;��'!£;@�-9����Z9�[;'2&8-£9\�;3�$!88@�3<;�#<9-2'99�!2&�9'8=-$'�!$ধ=-ধ'9T�&-8'$;£@�68'9'2ধ2+�683&<$;9�
to the market and end clients.

Thus, with Phat Dat Realty, the project development cycle of PDR has reached its last stage, further 
-2$8'!9-2+�;,'�#<9-2'99�+83>;,�8!;'T�8'='2<'�9;8'!1�!2&�-2='9;1'2;�'ă$-'2$@W�

PERFORMANCE RESULTS IN 2021

�đ'8�138'�;,!2�,!£(�!�@'!8�3(�'9;!#£-9,1'2;T��,!;��!;��'!£;@�,!9�7<-$0£@�£!-&�;,'�(3<2&!ধ32�-2�;'819�3(�
36'8!ধ32!£�6£!Ĥ381T�683$'99'9T�9@9;'19�!2&�6'89322'£W��,'��316!2@�,!9�+!;,'8'&�!�;'!1�3(�'?6'8-'2$'&T�
&@2!1-$T�'2;,<9-!9ধ$�!2&�683('99-32!£�6'89322'£�;,!;�!8'�8'!&@�(38����Z9�!1#-ধ3<9�#<9-2'99�6£!29W�

�@�23>T������,!9�9';�3<;�&')2-2+�6£!29�!2&�+3!£9�(38�#3;,�9,38;�!2&�£32+�;'819W��$!£-2+�;3����Z9�9;!;<9�
!2&�+83>;,�8!;'T�;,'�$316!2@Z9�-11'&-!;'�(<;<8'�£3309�='8@�#8-+,;�!2&�'?$-ধ2+WPERFORMANCE RESULTS IN 2021

��
�3ă$-!££@�#'+!2�36'8!ধ329�-2��$;3#'8������>-;,�-;9�)89;�683/'$;�3(�+'2'8!£�>!8',3<9-2+T�638;�£3+-9ধ$9�
!2&�£3+-9ধ$9�9'8=-$'9�!;��!-��'6�
2;'82!ধ32!£��'81-2!£�l�!��-!�f��<2+��!<m�f�;,'�£3$!ধ32�$329-&'8'&�;,'�
new gateway of Southern Vietnam’s economy. The 24-ha project has an expected investment of VND 
�T��¤�#-££-32W��@�(!8T�£'+!£�683$'&<8'9�,!='�#''2�$316£';'&T�!2&�;,'�-16£'1'2;!ধ32�-9�+3-2+�!6!$'�!9�9';�
out in the development roadmap.

This is a small-scale 683/'$;�(38�����;3�+';�!$$<9;31'&�;3�2'>�;'88-;38-'9�=-!���
W��;!8ধ2+�3ø�>-;,�!�
,<1#£'&�683/'$;�8'*'$;9�;,'��316!2@Z9�&-9$8'ধ32W��,'�683/'$;�9,!££�9'8='�!9�!�9;'66-2+�9;32'�(38�����;3�
embrace large projects as set out in the prescribed strategy.

In 2021, PDI amassed land ba209�3(�<6�;3��T���,!�-2��<!2+��+!-T��32+��,!6�!2&�931'�3;,'8�£3$!£-ধ'9W�
�!2&,3£&-2+9�!2&�683/'$;9�$32ধ2<'&�;3�'?6!2&�8!6-&£@�-2�;!8+';�1!80';9W
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CORPORATE  
GOVERNANCE 

PDR has focused on corporate governance since the very beginning, with the 
!>!8'2'99�3(����!9�!�68-38-;@�(3<2&!ধ32�-2�#<-£&-2+�!�#<9-2'99�>-;,�,-+,�!2&�
sustainable growth. Up to now, PDR has achieved certain professionalism in the 
corporate governance model and principles. 

����!$ধ='£@�!66£-'9�-2;'82!ধ32!£�9;!2&!8&9T�9<$,�!9�;,'��	���!2&�;,'���	���
�38638!;'��3='82!2$'��$38'$!8&T�;3�!6683!$,�+£3#!£�9;!2&!8&9�!2&�<£ধ1!;'£@�
1'';�;,'�8'7<-8'1'2;9�3(�8!6-&�!2&�$32ধ2<3<9�&'='£361'2;W��,'��316!2@�!£>!@9�
updates and adjusts the governance model and mechanism to adapt to the new 
developments of the business, legal and social environments. 

Since 2021, PDR’s corporate governance mechanism has been raised to the group 
level to ensure consistency from PDR to related companies. Facing a high growth rate 
!2&�8!6-&�'?6!29-32�9$!£'T�����6!@9�96'$-!£�!ħ'2ধ32�;3�8-90�1!2!+'1'2;W

�,'�93£-&�$38638!;'�+3='82!2$'�(3<2&!ধ32�!2&�$!6!$-;@�,!='�'2!#£'&�����;3�1!0'�
constant breakthroughs from 2019 to now successfully. In which, 2021 is the highest 
development peak with a convincing growth rate in many aspects. More importantly, 
PDR is under sustainable and stable growth, and the recent growth momentum is a 
9;'66-2+�9;32'�(38�9;832+'8�!$$'£'8!ধ329�-2�;,'�(<;<8'W�

FAIRNESS

PDR’S CORPORATE 
GOVERNANCE
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KEY PRINCIPLES OF PDR’S CORPORATE 
GOVERNANCE
In order to match the changing reality and the need to prepare more carefully in the future, PDR has iden-
ধ)'&�2'>�0'@�68-2$-6£'9�3(�$38638!;'�+3='82!2$'�;3�8'6£!$'�;,39'�;,!;�>'8'�!66£-'&�(831�����W�

����-9�!66£@-2+�;,'�[�8-2$-6£'9�3(��38638!;'��3='82!2$'�!$$38&-2+�;3�#'9;�68!$ধ$'9\�8'£'!9'&�#@�;,'��;!;'�
�'$<8-;@��311-99-32�3(��-';2!1�!2&�

��-2��<+<9;�����W��,'�����$311-;9�;3�$32ধ2<3<9�8'9'!8$,�!2&�
+8!&<!£�!66£-$!ধ32�3(�;,'�#'9;�+3='82!2$'�68!$ধ$'9�8'$311'2&'&�-2�;,-9�&3$<1'2;W�
2�>,-$,T�;,'8'�!8'���
68-2$-6£'9�$<88'2;£@�6<89<'&�!2&�(<£)££'&�#@����W

�,'�����$£'!8£@�-&'2ধ)'9�!2&�&-9$£39'9�;,'�96'$-)$�83£'9T�&<ধ'9�!2&�!8'!9�
of responsibility of the BOD members. BOD members are well-aware 
3(�;,'-8�3#£-+!ধ329�!2&�8'96329-#-£-ধ'9U�!$;�$!8'(<££@�#!9'&�32�9<ă$-'2;�
-2(381!ধ32�(38�;,'�#'9;�-2;'8'9;9�3(�;,'��316!2@T�9,!8',3£&'89�!2&�3;,'8�
stakeholders. Besides, the Board of Directors promotes good corporate 
+3='82!2$'�68!$ধ$'9�;3>!8&9�-2;'82!ধ32!£�#'9;�68!$ধ$'9W

All members of the Board of Directors are evaluated at the end of 
;,'�@'!8W��,'�!22<!£�8'1<2'8!ধ32�!2&�#32<9�63£-$@T�!6683='&�!;�;,'�
AGM of Shareholders, is consistent with the scope of work of the BOD 
members and the long-term business performance of PDR.

����'9;!#£-9,'&�!2&�6831<£+!;'&�8'+<£!ধ329�32�-2(381!ধ32�&-9$£39<8'�-2�
$316£-!2$'�>-;,�£'+!£�8'+<£!ধ329�!2&�!;�;,'�9!1'�ধ1'�-16£'1'2;'&�;,'1�
and monitored compliance accordingly.

�,'�����6<#£-9,'9�)2!2$-!£�!2&�232f)2!2$-!£�-2(381!ধ32�32�!££�$31132�
1'&-!�!$$'99-#£'�(38�&31'9ধ$�!2&�(38'-+2�9,!8',3£&'89�!2&�-2='9;389�-2�;,'�
most appropriate languages and styles. 

2(381!ধ32�!#3<;�;,'�8'1<2'8!ধ32�3(�;,'�����!2&�;,'�����-9�6<#£-9,'&�
annually to assess the performance and value created for the Company.

The members of the Board of Directors of PDR are diversely disciplined 
and highly professional but share the same strategic vision, principles and 
business ethics of PDR. 

PDR ensures that more than two-thirds of BOD members are non-
'?'$<ধ='�1'1#'89�>-;,�3<;9;!2&-2+�'?6'8-'2$'�!2&�;,'�$!6!$-;@�;3�
create an appropriate balance and control mechanism. 
The BOD appoints the company secretary to advise the BOD on legal 
683=-9-329�8'£!;'&�;3�$38638!;'�+3='82!2$'�!2&�-2(381!ধ32�&-9$£39<8'W�

The BOD promulgates the Code of Conduct as a guideline for all behaviors of 
all PDR members. The Code of Conduct is regularly changed and updated to 
suit the changing business environment and the growing stature of PDR. 
The members of the BOD and the BOM set an example for PDR’s employees 
in terms of cultural values, upholding business ethics in accordance with the 
Code of Conduct, ensuring PDR compliance with legal provisions, and aiming 
at good corporate governance. 

�,'�����!2&�����&'6£3@�$311<2-$!ধ32�32�$38638!;'�$<£;<8'�!2&�#<9--
ness ethics through all available channels. 

PDR takes shareholders’ rights at the core, focusing on fair treatment, 
'29<8-2+�9,!8',3£&'89Z�8-+,;9�!2&�38+!2-A-2+�'ø'$ধ='����9�3(��,!8',3£&'89W�
PDR spells out such principles in its corporate governance documents and 
implements measures to ensure consistent enforcement. 

�8!29!$ধ329�#';>''2�����!2&�8'£!;'&�6!8ধ'9�!8'�!6683='&�!2&�$32&<$;'&�
in a manner that ensures the interests of the Company and its shareholders. 

All BOD members act out of responsibility to the PDR, not for the interests of 
any other shareholders or stakeholders. 
PDR ensures that at least one-third of the BOD is independent members 
competent in business and knowledgeable about PDR’s business lines, with no 
138'�;,!2���$329'$<ধ='�@'!89�3(�,3£&-2+�;,'�639-ধ32W�

PDR ensures that the Chairman of the BOD does not concurrently hold the 
639-ধ32�3(��	��!2&�;,'�£'!&-2+�-2&'6'2&'2;�����1'1#'8�9'8='9�!9�;,'�
�'!&�3(�;,'��<&-;��311-ħ''W�
����'9;!#£-9,'&�;,'���T�$329-9ধ2+�3(�-2&'6'2&'2;�!2&�232f'?'$<ধ='�1'1#'89T�
!2&�6831<£+!;'&�8'+<£!ধ329�;3�'29<8'�;,!;�;,'����,!9�9<ă$-'2;�8'93<8$'9�!2&�
!<;,38-;@�;3�$!88@�3<;�-;9�8'96329-#-£-ধ'9�-2�!$$38&!2$'�>-;,�;,'�£!>W�
The BOD appoints several BOD members in charge of risk management and 
corporate governance.

PDR always integrates strategic management with risk management, building 
a risk management framework and internal control system according to good 
68!$ধ$'9W�

����'9;!#£-9,'&�!2����<2&'8�;,'����T�!2&�;,'�
���8'638ধ2+�;3�;,'���T�
(3££3>-2+�+33&�9;!2&!8&9�!2&�68!$ধ$'9�!2&�(3££3>-2+�£'+!£�683=-9-329�;3�
-16£'1'2;�-2;'82!£�!<&-;�(<2$ধ329W�
�,'�����'9;!#£-9,'9�!�#<9-2'99�9;8!;'+@�>-;,-2�;,'�8-90�!66'ধ;'�3(�����!2&�
closely oversees enterprise risk management, including cyber security risks. 
PDR chooses a competent independent audit company from a group of the 
)='�£!8+'9;�!<&-ধ2+�)819�-2�;,'�1!80';W�

����8'96'$;9�;,'�£'+-ধ1!;'�8-+,;9�!2&�-2;'8'9;9�3(�!££�9;!0',3£&'89�!2&�;,39'�
!ø'$;'&�#@����Z9�!$ধ=-ধ'9T�'29<8-2+�!2&�132-;38-2+�!668368-!;'�&-!£3+<'9�
between PDR and stakeholders. 
The BOD employs policies and programs on labor safety and welfare, 
;8!-2-2+�!2&�&'='£361'2;�(38�����9;!øT�13ধ=!ধ2+�;,'1�;3�6!8ধ$-6!;'�-2����
!$ধ=-ধ'9W�
�,'�����9;8-$;£@�'2(38$'9�!2�!2ধf$388<6ধ32�!2&�#8-#'8@�63£-$@T�-2$38638!ধ2+�
PDR’s environmental and social requirements into those of contractors and 
suppliers. 
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ATTENDANCE RATIO OF MEMBERS OF THE BOD

MEETINGS OF THE BOD IN 2021


2�;,'�6!9;�@'!8T�;,'��3!8&�3(��-8'$;389�,'£&�38&-2!8@�!2&�'?;8!38&-2!8@�1''ধ2+9�(3££3>-2+�;,'��316!2@Z9�#<9-2'99�!$ধ=-ধ'9�
#!9'&�32�;,'�8'93£<ধ329�3(�;,'��22<!£��'2'8!£��''ধ2+�3(��,!8',3£&'89W�

No Member of the BOD �<1#'8�3(�!ħ'2&'&�����
1''ধ2+9

�ħ'2&-2+�8!ধ3 �'!932�(38�23;�!ħ'2&-2+

01 Nguyen Van Dat 40/40 100%

02 Tran Thi Huong 40/40 100%

03 Nguyen Tan Danh 37/40 92.5% Business travel

04 Le Quang Phuc 40/40 100%

05 Doan Viet Dai Tu 39/40 97.5% Business travel

06 �,<32+��!2��<3- 40/40 100%

07 Tran Trong Gia Vinh 40/40 100%

08 Le Minh Dung 40/40 100%

09 Bui Quang Anh Vu 40/40 100%

ACTIVITIES OF THE GMS

ORGANIZATIONAL STRUCTURE  
AND ACTIVITIES OF THE BOD


2(381!ধ32�32�1''ধ2+9�!2&�8'93£<ধ329c&'$-9-329�3(�;,'�����l-2$£<&-2+�8'93£<ধ329�3(�;,'�����
!6683='&�-2�;,'�(381�3(�>8-ħ'2�36-2-329mW

No. Member of the BOD Title �663-2;1'2;�&!;'c�'9-+2!ধ32�&!;'�3(�
an independent member of the BOD

Appointment date �'9-+2!ধ32�&!;'

01 Nguyen Van Dat Chairman 30th March 2018

02 Tran Thi Huong �32f'?'$<ধ='��-$'��,!-8>31!2 30th March 2018

03 Nguyen Tan Danh �32f'?'$<ধ='��-$'��,!-81!2� 30th March 2018

04 Le Quang Phuc �32f'?'$<ধ='��'1#'8� 30th March 2018

05 Doan Viet Dai Tu �32f'?'$<ধ='��'1#'8� 30th March 2018

06 �,<32+��!2��<3- Independent member 30th March 2018

07 Tran Trong Gia Vinh Independent member 30th March 2018

08 Le Minh Dung Independent member 30th March 2018

09 Bui Quang Anh Vu BOD Member cum CEO 25th April 2020

List of members of the Board of Directors and appointment date

38�138'�-2(381!ধ32�!#3<;�1'1#'89�3(�;,'����T�6£'!9'�8'('8�;3�6!+'9��¤f��

MEMBER STRUCTURE

2�����T�;,'�����36'8!;'&�!9�9ধ6<£!;'&�-2�;,'��316!2@Z9��,!8;'8�!2&�;,'��38638!;'��3='82!2$'��'+<£!ধ32W��,'��316!-
2@Z9�����$329-9;9�3(����1'1#'89T�-2$£<&-2+����-2&'6'2&'2;�1'1#'89�!2&����232f'?'$<ধ='�1'1#'89W��<88'2;£@T����Z9�
1'1#'8�9;8<$;<8'�-9�!�#!£!2$'�#';>''2�1'1#'89�>-;,�90-££9T�023>£'&+'�!2&�'?6'8-'2$'�-2�£!>T�)2!2$'T�9'$<8-ধ'9T�';$WT�!9�
>'££�!9�!�#!£!2$'�#';>''2�'?'$<ধ='�!2&�232f'?'$<ধ='�1'1#'89W

No �'93£<ধ32c&'$-9-32��3� Date Content

01 ��cު�ު�ު��f��W���� 8th January 2021 �'93£<ধ32�3(�;,'�	?;8!38&-2!8@�����-2������l!6683='&�-2�
;,'�(381�3(�>8-ħ'2�36-2-329�3(�9,!8',3£&'89mW

02 ��cު�ު�ުf��W���� 27th March 2021 �'93£<ধ32�3(�;,'��22<!£��'2'8!£��''ধ2+�3(��,!8',3£&'89�
2021.

�,!2+'�3(�1'1#'89�3(�;,'��3!8&�3(��-8'$;389

In the past year, there was no change in the number and the structure of the BOD members.

DEPENDENT SUBCOMMITTEES 

�,'���T�'9;!#£-9,'&�!;�;,'�'2&�������T�-9�;,'�9-2+£'�&'6'2&'2;�$311-ħ''�<2&'8�;,'����W��,'�'9;!#£-9,1'2;�!2&�$£39'�36'8-
!ধ32�3(�;,'����$32;8-#<;'�9-+2-)$!2;£@�;3�-1683=-2+�$38638!;'�+3='82!2$'�!$ধ=-ধ'9T�'96'$-!££@�9-+2-)$!2;£@�-2$8'!9-2+�;,'�8-90�
management capacity of PDR.
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No. �'93£<ধ32c�'$-9-32��3W� Date Content 

23 13/2021/QD-HDQT 20th April 2021 �6683=-2+�;,'�6£'&+'�32�!99';9�;3�#!209�;3�9'$<8'�£3!2�3#£-+!ধ329�3(�
������'!£�	9;!;'��316!2@�

24 14/2021/QD-HDQT 26th April 2021 Approving the policy to transfer a part of urban project in Zone 9 of 
Nhon Hoi Ecotourism City, Binh Dinh Province. 

25 15/2021/QD-HDQT 3rd May 2021 The appointment of the Vice President in charge of Investment 

26 16/2021/QD-HDQT 3rd May 2021 �,'�!663-2;1'2;�3(�;,'��-$'��8'9-&'2;�-2�$,!8+'�3(��329;8<$ধ32�

27 17/2021/QD-HDQT 4th May 2021 Approving the Third Corporate Bond Issuance Plan in 2021 

28 18/2021/QD-HDQT 12th May 2021 
Approving the share issuance results to pay 2020 dividend, the 
increase of charter capital, and the adjustments to the Company’s 
Charter. 

29 19/2021/QD-HDQT 21st May 2021 Approving the loans and pledge of assets as collaterals at Mirae Asset 
Vietnam. 

30 20/2021/QD-HDQT 1st June 2021 �'!=-2+�;,'�639-ধ32�3(��,-'(��$$3<2;!2;�3(��9W��<��<@2,��3!W�

31 21/2021/QD-HDQT 1st June 2021 �663-2ধ2+��9W��+<@'2��,-��,<@��8!2+�!9�;,'��,-'(��$$3<2;!2;W�

32 22/2021/QD-HDQT 3rd June 2021 
�6683=-2+�;,'�6£'&+'�32�!99';9�;3�#!209�;3�9'$<8'�£3!2�3#£-+!ধ329�3(�
�!2,��,3-��3£&-2+9��3WT��;&W�!2&c38�!�;,-8&�6!8;@�!663-2;'&�#@��!2,�
�,3-��316!2@W�

33 22A/2021/QD-HDQT 5th June 2021 �663-2ধ2+�!�£'+!£�8'68'9'2;!ধ='�;3�1!2!+'�;,'�$32;8-#<;'&�$!6-;!£�-2�
a subsidiary. 

34 23/2021/QD-HDQT 16th June 2021 �6683=-2+�;,'�$!6-;!£�$32;8-#<ধ32�;3�'9;!#£-9,�!�9<#9-&-!8@�

35 24/2021/QD-HDQT 18th June 2021 �6683=-2+�;,'�$!6-;!£�$32;8-#<ধ32�;3�'9;!#£-9,�!�9<#9-&-!8@�

36 25/2021/QD-HDQT 25th June 2021 �831<£+!ধ2+�;,'��6'8!ধ32!£��'+<£!ধ329�3(�;,'��<&-;��311-ħ''�

37 26/2021/QD-HDQT 30th June 2021 �831<£+!ধ2+�;,'�
2;'82!£��<&-;��'+<£!ধ329�

38 27/2021/QD-HDQT 30th June 2021 Establishing the Internal Audit Unit 

39 28/2021/QD-HDQT 5th July 2021 Approving the Fourth Corporate Bond Issuance Plan in 2021 

40 29/2021/QD-HDQT 7th July 2021 �663-2ধ2+�;,'��'6<;@��'!&�3(�;,'�
2;'82!£��<&-;��2-;�

41 30A/2021/QD-HDQT 3rd August 2021 �6683=-2+�;,'�
-đ,��38638!;'��32&�
99<!2$'��£!2�-2������

42 30B/2021/QD-HDQT 3rd August 2021 �6683=-2+�;,'�;8!29!$ধ32�#';>''2�;,'��316!2@�!2&�8'£!;'&�6'8932�

43 30C/2021/QD-HDQT 3rd August 2021 �,'�-16£'1'2;!ধ32�3(�
2;'82!£�!<&-;�-2��<#9-&-!8-'9�

44 31/2021/QD-HDQT 22nd August 
2021 

�6683=-2+�;,'�9,!8'�;8!29('8�!$7<-9-ধ32�3(���¦�$32;8-#<;'&�$!6-;!£�;3�3>2�
a project in Hai Chau District, Da Nang City 

No. �'93£<ধ32c�'$-9-32��3W� Date Content 

01 01/2021/QD-HDQT 11th January 
2021 �6683=-2+�;,'�6£!2�;3�!$7<-8'�9,!8'9�3(�!2�!ă£-!;'W�

02 02/2021/QD-HDQT 11th January 
2021 

�6683=-2+�;,'�&3$<1'2;9�!2&�-16£'1'2;!ধ32�3(��,!8'�
99<!2$'�;3�
pay the second interim dividend for 2020 

03 03/2021/QD-HDQT 11thJanuary 
2021 

�6683=-2+�;,'�6£'&+'�32�!99';9�;3�#!209�;3�9'$<8'�£3!2�3#£-+!ধ329�3(�
�!2,��,3-��3£&-2+9��3WT��;&W�

04 04.1/2021/QD-HDQT 25th January 
2021 

Approving the policy to transfer a part of Zone 4 project in Nhon Hoi 
Ecotourism City, Binh Dinh Province. 

05 04.2/2021/QD-HDQT 25th January 
2021 

Approving the policy to transfer a part of Zone 4 project in Nhon Hoi 
Ecotourism City, Binh Dinh Province. 

06 04.3/2021/QD-HDQT 25th January 
2021 

Approving the policy to transfer a part of Zone 4 project in Nhon Hoi 
Ecotourism City, Binh Dinh Province. 

07 04.4/2021/QD-HDQT 25th January 
2021 

Approving the policy to transfer a part of Zone 4 project in Nhon Hoi 
Ecotourism City, Binh Dinh Province. 

08 04.5/2021/QD-HDQT 25th January 
2021 

Approving the policy to transfer a part of Zone 4 project in Nhon Hoi 
Ecotourism City, Binh Dinh Province. 

09 04.6/2021/QD-HDQT 25th January 
2021 

Approving the policy to transfer a part of Zone 4 project in Nhon Hoi 
Ecotourism City, Binh Dinh Province. 

10 04.7/2021/QD-HDQT 25th January 
2021 

Approving the policy to transfer a part of Zone 4 project in Nhon Hoi 
Ecotourism City, Binh Dinh Province. 

11 04.8/2021/QD-HDQT 25th January 
2021 

Approving the policy to transfer a part of Zone 4 project in Nhon Hoi 
Ecotourism City, Binh Dinh Province. 

12 05/2021/QD-HDQT 29th January 
2021 Approving the First Corporate Bond Issuance Plan in 2021 

13 06/2021/QD-HDQT 2nd February 
2021 


-2!£-A-2+�3(�;,'�£-9;�3(�9,!8',3£&'89� 
(38�$32='2-2+�;,'�������22<!£��'2'8!£��''ধ2+�

14 07/2021/QD-HDQT 1st March 2021 �,'�38+!2-A!ধ32�3(�;,'�������22<!£��'2'8!£��''ধ2+�

15 08/2021/QD-HDQT 23rd March 
2021 

Approving to pledge assets which are land use rights of Zone 2 and 
 32'���!;�#!209�;3�9'$<8'�£3!2�3#£-+!ধ329�3(��!2,��,3-��316!2@W�

16 09A/2021/QD-HDQT 31st March 2021 �6683=-2+�;,'�&3$<1'2;9�!2&�-16£'1'2;!ধ32�3(��,!8'�
99<!2$'�;3�pay 2020 dividend 

17 09B/2021/QD-HDQT 31st March 2021 �'+!8&-2+�;,'��<&-;��311-ħ''�<2&'8�;,'��3!8&�3(��-8'$;389�

18 09C/2021/QD-HDQT 31st March 2021 
�6683=-2+�;,'��3!8&�8'1<2'8!ধ32�!2&�'?6'29'9�(38��311-ħ''c
�<#$311-ħ''�!663-2;'&�#@�;,'�����-2�����T�!2&�����Z9�#32<9�
!££3$!ধ32W�

19 09D/2021/QD-HDQT 31st March 2021 �6683=-2+�;,'�!<;,38-A!ধ32�;3�;,'��,!-81!2�3(�;,'��3!8&�3(��-8'$;389�

20 10/2021/QD-HDQT 2nd April 2021 
Approving the share issuance results to pay the second interim 
dividend for 2020, the increase of charter capital, and the adjustments 
to the Company’s Charter. 

21 11/2021/QD-HDQT 19th April 2021 �6683=-2+�;,'���W�¦�9,!8'�!$7<-9-ধ32�;3�3>2��-2,��<32+��3>'8�
Apartment project 

22 12/2021/QD-HDQT 20th April 2021 Approving the Second Corporate Bond Issuance Plan in 2021 

RESOLUTIONS ISSUED BY THE BOD IN THE YEAR
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OPERATION OF THE AC

�<8-2+�;,'�@'!8T�;,'�'9;!#£-9,1'2;�!2&�-2f&'6;,�36'8!ধ329�3(�;,'����!8'�;@6-$!£�;3�;,'�-1683='1'2;�3(�
���Z9�$38638!;'�+3='82!2$'�$!6!$-;@W��@�&-8'$ধ2+T�36'8!ধ2+�!2&�$32;83££-2+�;,'�!$ধ=-ধ'9�3(�;,'�
��T�;,'�
���,!9�(<£)££'&�-;9�83£'9�!2&�;!909T�'29<8-2+�9;8-$;�-296'$ধ32�!2&�-2&'6'2&'2;T�3#/'$ধ='�!99'991'2;�3(�;,'�
$316!2@Z9�36'8!ধ2+�683$'&<8'9W

	96'$-!££@T�<2&'8�;,'�'=!£<!ধ32�3(�;,'��<&-;��311-ħ''T����Z9�8-90�1!2!+'1'2;�683$'99�,!9�#''2�8'#<-£;T�
closer to the actual movement of the company and expanded to apply consistently to the whole group.


38�!$ধ=-ধ'9�!2&�$32;8-#<ধ329�3(�;,'����;3�;,'�+'2'8!£�&'='£361'2;�3(�;,'�$316!2@T�6£'!9'�8'('8�;3�;,'�
8'638;�3(�;,'��<&-;��311-ħ''�(831�6!+'�¤¤�;3�6!+'���W

TRAINING ON CG

�,'�1'1#'89�3(�;,'�����3(�����,!='�$329$-3<9£@�$<£ধ=!;'&�;,'-8�023>£'&+'�3(�
$38638!;'�+3='82!2$'�-2�!$$38&!2$'�>-;,�;,'�#'9;�68!$ধ$'9�!2&�$<88'2;�£!>9W

No. �'93£<ধ32c�'$-9-32��3W� Date Content 

45 32/2021/QD-HDQT 24th August 
2021 

Approving the taking out of loans/credit and pledge of assets as 
collaterals at Vietnam Joint Stock Commercial Bank for Industry and 
Trade – Branch 11 HCMC 

46 33/2021/QD-HDQT 16th September 
2021 �6683=-2+�;,'�;8!29('8�3(��32;8!$;�8-+,;9�!2&�3#£-+!ধ329�;3�!�;,-8&�6!8;@�

47 34/2021/QD-HDQT 20th September 
2021 Approving the Sixth Corporate Bond Issuance Plan in 2021 

48 35/2021/QD-HDQT 11th October 
2021 

Approving the loans and pledge of assets as collaterals at Mirae Asset 
Vietnam. 

49 36A/2021/QD-HDQT 13th October 
2021 �6683=-2+�9,!8'�-99<!2$'�<2&'8�	���������!2&�	�����'+<£!ধ32�

50 36B/2021/QD-HDQT 13th October 
2021 �6683=-2+�£-9;�3(�	16£3@''9�6!8ধ$-6!ধ2+�-2�	���������

51 37/2021/QD-HDQT 28th October 
2021 �831<£+!ধ2+�;,'��'+<£!ধ329�(38�
2(381!ধ32��-9$£39<8'�

52 38/2021/QD-HDQT 20th November 
2021 

Approving the loans and pledge of assets as collaterals at Mirae Asset 
Vietnam. 

53 39/2021/QD-HDQT 23rd November 
2021  

54 40/2021/QD-HDQT 29th November 
2021 Approving the Seventh Corporate Bond Issuance Plan in 2021 

55 41/2021/QD-HDQT 6th December 
2021 Approving the Eighth Corporate Bond Issuance Plan in 2021 

56 42/2021/QD-HDQT 6th December 
2021 �6683=-2+�;,'�6!8ধ$-6!ধ32�-2�!99';�!<$ধ329�

57 43/2021/QD-HDQT 6th December 
2021 �6683=-2+�;,'�6!8ধ$-6!ধ32�-2�!99';�!<$ধ329�

58 44/2021/QD-HDQT 6th December 
2021 �6683=-2+�;,'�6!8ধ$-6!ধ32�-2�!99';�!<$ধ329�

59 45/2021/QD-HDQT 6th December 
2021 �6683=-2+�;,'�6!8ধ$-6!ধ32�-2�!99';�!<$ধ329�

60 46A/2021/QD-HDQT 14th December 
2021 Approving the Ninth Corporate Bond Issuance Plan in 2021 

61 46B/2021/QD-HDQT 14th December 
2021 �6683=-2+�;,'�;8!29!$ধ32�#';>''2�;,'��316!2@�!2&��'£!;'&�6'8932�

62 47/2021/QD-HDQT 21st December 
2021 Approving the Tenth Corporate Bond Issuance Plan in 2021 

63 48/2021/QD-HDQT 21st December 
2021 
-2!£-A-2+�;,'��,!8',3£&'8�£-9;�;3�$3££'$;�>8-ħ'2�36-2-32�

A part of Astral City
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IMPROVING THE QUALITY OF 
INFORMATION DISCLOSURE

• 
99<-2+�7<!8;'8£@�
��2'>9£'ħ'89�32�;,'��316!2@Z9�3ă$-!£�>'#9-;'W�
• 
1683=-2+�;,'�7<!£-;@�3(�-2(381!ধ32�!2&�;,'�6<#£-9,-2+�1';,3&�3(�!22<!£�8'-

638;9W��,-9�-9�8'$3+2-A'&�#@�;,'�(!$;�;,!;����Z9�!22<!£�8'638;9�,!='�#''2�-2�;,'�
Top 10 best annual reports for the past 4 years. In 2021, PDR was included in 
the VN30 index by HOSE and ranked 1st in the best annual report of the large-
cap group.

• �316£@-2+�>-;,�;,'�£!>�!2&�#'9;�68!$ধ$'9�32�ধ1'£@�6<#£-9,�&3$<1'2;9�;3�;,'�
���T�1''ধ2+�1-2<;'9�3(�;,'����T�-1638;!2;�8'93£<ধ329�3(�;,'����W�

• 	29<8-2+�!££�&3$<1'2;9�-2�	2+£-9,�6<#£-9,'&�!;�;,'�9!1'�ধ1'c23�£!;'8�;,!2���
&!@9�!đ'8�;,'��-';2!1'9'�='89-32W�

DEVELOPING CORPORATE 
CULTURE AND MAINTAINING 
BUSINESS ETHICS

• �'+<£!8£@�!2&�$329-9;'2;£@�-2�$311<2-$!ধ2+�£'+!£�$316£-!2$'�!2&�$3&'�3(�$32-
&<$;�&<8-2+�68313ধ2+�#<9-2'99�!$ধ=-ধ'9W�

• �,'8'�>'8'�23�£'+!£�38�';,-$!£�=-3£!ধ329�&'96-;'�;,'�'?6!2&-2+�#<9-2'99�9$!£'�!;�
high speed. 

• �,'8'�>'8'�1!2@�-1683='1'2;9�-2�;,'�>380-2+�'2=-8321'2;�!2&�$336'8!ধ32T�93�
;,'8'�-9�!2�-2$8'!9-2+�-2*<'2$'�!132+�'16£3@''9T�6!8;2'89T�$<9;31'89T�';$W

PROTECTING THE RIGHTS OF 
MINOR SHAREHOLDERS

• �,'8'�>!9�23�&-9$8-1-2!ধ32�38�<2'7<!£�;8'!;1'2;�-2�-2(381!ধ32�&-9;8-#<ধ32�!$-
ধ=-ধ'9W��-238�9,!8',3£&'89�!2&�-2&-=-&<!£�9,!8',3£&'89�!£>!@9�8'$'-='�;,'�9!1'�
-2(381!ধ32�!2&�8'96329'9�!9�1!/38�9,!8',3£&'89�!2&�-29ধ;<ধ32!£�9,!8',3£&'89W

• �32ধ2<3<9£@�!2&�6'8-3&-$!££@�<6&!ধ2+�-2(381!ধ32�&-8'$;£@�;3�!££�9,!8',3£&'89�
by email.

ӂ� 	29<8-2+�-2&'6'2&'2$'�-2�&'$-9-32�1!0-2+T�-2$8'!9-2+�
;8!296!8'2$@�!2&�'ă$-'2$@�-2�$38638!;'�+3='82!2$'W

j� �8313ধ2+�;,'�&-='89-;@�3(�$!6!$-ধ'9�!132+�����1'1#'89�
;3�-2$8'!9'�;,'�!#-£-;@�;3�$8-ধ$-A'T�'2!#£-2+�138'�!$$<8!;'T�
68!$ধ$!£�!2&�!668368-!;'�9;8!;'+-'9T�38-'2;!ধ329�!2&�
&'$-9-329W

j� �66£@-2+�-2;'82!ধ32!£�9;!2&!8&9�9<$,�!9��	���!2&���	���
�$38'$!8&�;3�-1683='����$!6!$-;@W

OUTSTANDING RESULTS OF  
CG ACTIVITIES IN THE YEAR

PROFESSIONALIZATING  
CORPORATE GOVERNANCE

• �ă$-!££@�!66£@-2+�;,'����13&'£V��;�;,'����������3(��,!8',3£&'89T�����
approved the amendment of the Company’s Charter. Accordingly, at the end of 
������T�����'9;!#£-9,'&�;,'����<2&'8�;,'�����!2&�-99<'&�;,'��'+<£!ধ32�32�
;,'�38+!2-A!ধ32�!2&�36'8!ধ32�3(�;,'���W�

• 	ø'$ধ='£@�68313ধ2+�;,'�£'!&'89,-6�83£'�3(�;,'����V��<8-2+�;,'�@'!8T�;,'��3!8&�
3(��-8'$;389�$32&<$;'&����1''ধ2+9�;3�68316;£@�+8!96�-1638;!2;�13='1'2;9�-2�
;,'��316!2@Z9�36'8!ধ329T�9<6638;�;,'�����!2&�683=-&'�+<-&!2$'�32�#<9-2'99�
decisions, ensuring that the Company speedily develop on track through the 
most challenging periods of the business environment. 

• 	29<8-2+�;,'�-2&'6'2&'2$'�!2&�;8!296!8'2$@�3(�;,'��3!8&�3(��-8'$;389V�����
1!-2;!-29�!�#!£!2$'&�����9;8<$;<8'�>-;,�;,'�1!/38-;@�3(�232f'?'$<ধ='�!2&�
-2&'6'2&'2;�1'1#'89T�'29<8-2+�!�;8!296!8'2;�!2&�3#/'$ধ='�8'=-'>�!2&�&'$-9-32�
mechanism.

• �6&!ধ2+�!2&�9<66£'1'2ধ2+�$38638!;'�+3='82!2$'�68-2$-6£'9V��$7<-8-2+�
2'>�023>£'&+'�!#3<;�$38638!;'�+3='82!2$'�f�9<$,�!9����Z9�[�'9;��8!$ধ$'9�
�38638!;'��3='82!2$'��8-2$-6£'9\�l-2�;'819�3(�1!2!+'1'2;�68-2$-6£'9mT�;,'�
��	����3='82!2$'��$38'$!8&�l32�+3='82!2$'�68!$ধ$'9m�!2&�;,'���
��2-='89!£�
�;!2&!8&9������l32��<9;!-2!#£'��'='£361'2;Wm��!9'&�32�68!$ধ$!£�8'7<-8'1'2;9T�
the BOD replaced the 8 CG principles that have been applied for 2020 and 
'!8£-'8�;3���2'>�68-2$-6£'9�!9�1'2ধ32'&�!#3='W 

ENHANCING RISK MANAGEҺ
MENT CAPABILITY

• �'f'9;!#£-9,-2+�;,'�8-90�1!2!+'1'2;�9@9;'1�138'�$£39'£@�>-;,�;,'�&-8'$ধ2+�!2&�
9<6'8=-9-2+�83£'9�3(�;,'����!2&�-2;'82!£�!<&-ধ2+�3(�;,'�
��W�

• Expanding the applicable scope of risk management system from PDR to 
9<#9-&-!8-'9�3(��,!;��!;��83<6�;3�'29<8'�$329-9;'2$@�!2&�36ধ1-A!ধ32W�

1

4

52

3

A part of Nhon Hoi Ecotourism City

SU
ST

A
IN

A
BL

E 
D

EV
EL

O
PM

EN
T

CO
N

SO
LI

D
AT

ED
 F

IN
A

N
CI

A
L 

ST
AT

EM
EN

TS
N

EW
 S

TR
EN

G
TH

S 
N

EW
 S

TA
TU

RE
BE

YO
N

D
 T

H
E 

LI
M

IT
S

A
N

 O
V

ER
V

IE
W

ANNUAL REPORT 2021CORPORATE GOVERNANCE 133132



RECOGNITION FROM RELATED INSTITUTIONS 
AND INVESTORS 

ORIENTATION FOR IMPROVEMENT OF 
CORPORATE GOVERNANCE ACTIVITIES IN 2022

�'9;��22<!£��'638;�f��!8+'��!6��83<6�g� 
!22<!££@�=3;'&�#@����	T�����!2&��
�

1.  BOD OPERATIONS
• �'='£36-2+T�!223<2$-2+�!2&�-16£'1'2ধ2+�!�63£-$@�3(�

8'=-'>-2+�1!;'8-!£�;8!29!$ধ329�>-;,��'£!;'&��!8ধ'9T�
ensuring the highest interests for shareholders.

• Publishing how to implement and monitor compliance with 
;,'�[�3&'�3(��32&<$;�3(��,!;��!;��'36£'W\�

• �'='£36-2+�(<2$ধ329�!2&�&<ধ'9�3(�!2&�'£'$ধ2+�!��'!&�3(�
independent BOD members. 

• Developing a program to select and train the successor 
1'1#'89�3(�;,'��3!8&�3(��-8'$;389T�'29<8-2+�$32ধ2<-;@�-2�
;,'�!$ধ=-ধ'9�3(�;,'����W�

• �8313ধ2+�;,'�&-8'$ধ2+�!2&�+<-&-2+�83£'9�3(�;,'�����32�
-2;'+8!ধ2+�9<9;!-2!#£'�&'='£361'2;�$8-;'8-!�-2;3�#<9-2'99�
!$ধ=-ধ'9W

• �32ধ2<-2+�;3�8'9'!8$,�!2&�+8!&<!££@�!66£@�;,'�'2ধ8'�
Code of Corporate Governance in accordance with best 
68!$ধ$'9W 

2.   ORGANIZING THE ADMINISTRATION APPARATUS
• �316£'ধ2+�;,'�$38638!;'�+3='82!2$'�9;8<$;<8'T�

$329-&'8-2+�!2&�!&&-2+�9<#$311-ħ''9�<2&'8�;,'��3!8&�3(�
�-8'$;389�-2�!$$38&!2$'�>-;,�;,'�$<88'2;�9-;<!ধ32�3(�;,'�
#<9-2'99�!2&�1!80';�68!$ধ$'9�9<$,�!9��<1!2��'93<8$'9�
�<#$311-ħ''T��!£!8@�!2&��32<9��<#$311-ħ''T��-90�
�!2!+'1'2;��<#$311-ħ''T�';$W

• Further enhancing the role of the AC and the IAU in 
controlling the actual implementation of the 3-line 
defense model.

• Carrying out Propaganda, training and awareness-raising 
(38�!££�9;!ø�!#3<;�8-90�1!2!+'1'2;W 

3.  INFORMATION DISCLOSURE
• �8-'2ধ2+�!2&�<8+-2+�;,'��3!8&�3(��-8'$;389�;3�!66£@�

���

!$$3<2ধ2+�9;!2&!8&9�-2�68'6!8-2+�)2!2$-!£�9;!;'1'2;9W
• �'9'!8$,-2+�!2&�-16£'1'2ধ2+�;,'��<9;!-2!#£'�

Development Report to fully comply with GRI Universal 
Standards 2023. 

• �;8'2+;,'2-2+�;,'�&-9$£39<8'�3(�232f)2!2$-!£�-2(381!ধ32�
!993$-!;'&�>-;,�$38638!;'�93$-!£�8'96329-#-£-;@�l���mW�

• �-8'$ধ2+�;,'�����!2&�8'£'=!2;�&'6!8;1'2;9�;3�!$ধ='£@�
$32;83£T�<6&!;'�!2&�'?6£!-2�-1638;!2;�-2(381!ধ32�;3�
shareholders and the public.

 
4.  PROTECTION OF SHAREHOLDERS’ RIGHTS
• �316£'ধ2+�!2&�6<#£-$-A-2+�;,'�63£-$@�;3�'2$3<8!+'�

shareholder engagement outside the framework  
of the GMS. 

• 	29<8-2+�;,'�68316;�!2&�ধ1'£@�683=-9-32�3(�-2(381!ধ32�-2�
2 languages, Vietnamese and English.

• Having personnel in charge of responding to and ensuring 
the interests of foreign shareholders. 

5.   RELATIONSHIP WITH RELATED PARTIES
• 
<££@�&-9$£39-2+�;,'�&<8!ধ32�!2&�$39;9�3(�;,'�!<&-;�

contract. 
• �'='£36�!�9';�3(�68-2$-6£'9T�63£-$-'9�!2&�68!$ধ$!£�68!$ধ$'9�

-2�683;'$ধ2+�;,'�-2;'8'9;9�3(�$8'&-;�683=-&'89�!2&�
bondholders.

�36����£!8+'f$!6�!2&�£-7<-&�9;3$09�32�
���	W

1ST PRIZE VN30


38�-223=!ধ32�!2&�-1683='1'2;�8'7<-8'1'2;9�3(����T�$38638!;'�+3='82!2$'�-9�$'8;!-2£@�
;,'�6-32''8�)'£&W��,'�2'>�$38638!;'�+3='82!2$'�$!6!$-;@�>-££�23;�32£@�#'�2''&'&�(38�
����-2�;,'�2'?;�@'!8T�#<;�!£93�!�$,!2+'�;3�9'8='�!�£32+'8f;'81�9;8!;'+@W��,'8'(38'T�!££�!9f
6'$;9�3(�$38638!;'�+3='82!2$'�>-££�#'�&'9-+2'&�32�!�+83<6�9$!£'T�'29<8-2+�;,'�£32+f;'81�
9<9;!-2!#-£-;@�!2&�9;!#-£-;@�3(�����!2&�!££�8'£!;'&�<2-;9W

�31'�96'$-)$�38-'2;!ধ329�(38�$38638!;'�+3='82!2$'�!$ধ=-ধ'9�-2�����V

�'9;�
2='9;38��'£!ধ329��-';2!1�����


�¡!32ࣅ!2;'82-9&8!<��'2$!2�d��'!¡�	9;!;'��>!8&9�����U

�6'$-!£��'$3+2-ধ32�(38�	2=-8321'2;!£T�
93$-!£�!2&�+3='82!2$' 

By Property Guru

�36����£-9;'&�$316!2-'9�1''ধ2+�;,'�
9;!2&!8&9�3(�-2(381!ধ32�&-9$£39<8'�32�;,'�

9;3$0�1!80';�l£!8+'f$!6�+83<6m�

���>!8&9��-';2!1�����

�-';9;3$0S���
	�y�

�
�
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2015 2017 2018 2019 2019 2020 2020 2021 2021 20212015

4,927,719,160,000 

4,867,719,160,000 

4,357,862,410,000 

3,961,698,970,000

3,702,528,870,000

3,276,579,720,000
3,276,579,720,000

2,663,890,070,000

2,219,909,230,000

2,018,099,710,000

1,367,099,710,000

REMUNERATION, SALARY, BONUS  
OF THE BOD AND THE 

CHANGES IN SHARE CAPITAL 

No. Year 
2-ধ!£�$,!8;'8�$!6-;!£ �&&-ধ32!£�-2$8'!9'&�
charter capital

�$$<1<£!ধ='�
charter capital

Form of capital increase

1 2010  1,302,000,000,000 �ă$-!£�£-9ধ2+

2 2015  1,302,000,000,000  65,099,710,000  1,367,099,710,000 Payment of stock dividends at 5%/share capital

3 2015  1,367,099,710,000  651,000,000,000  2,018,099,710,000 
99<!2$'�3(�!&&-ধ32!£�9,!8'9�!;���V���8!ধ3�!2&�
3ø'8-2+�68-$'�3(�������T���c9,!8'

4 2017  2,018,099,710,000  201,809,520,000  2,219,909,230,000 �!@1'2;�3(�9;3$0�&-=-&'2&9�!;���V���8!ধ3

5 2018  2,219,909,230,000  443,980,840,000  2,663,890,070,000 �!@1'2;�3(�9;3$0�&-=-&'2&9�!;���V���8!ধ3

6 2019  2,663,890,070,000  612,689,650,000  3,276,579,720,000 �!@1'2;�3(�9;3$0�&-=-&'2&9�!;����V���8!ধ3

7 2019  3,276,579,720,000  -    3,276,579,720,000 Payment of cash dividends at 12%/Share

8 2020  3,276,579,720,000  425,949,150,000  3,702,528,870,000 �!@1'2;�3(�9;3$0�&-=-&'2&9�!;����V���8!ধ3

9 2020  3,702,528,870,000  259,170,100,000  3,961,698,970,000 �!@1'2;�3(�9;3$0�&-=-&'2&9�!;����V���8!ধ3

10 2021  3,961,698,970,000  396,163,440,000  4,357,862,410,000 �!@1'2;�3(�9;3$0�&-=-&'2&9�!;���V��8!ধ3

11 2021  4,357,862,410,000  509,856,750,000  4,867,719,160,000 �!@1'2;�3(�9;3$0�&-=-&'2&9�!;��T���V���8!ধ3

12 2021  4,867,719,160,000  60,000,000,000  4,927,719,160,000 Issuance of shares under the employee stock 
ownership plan

�<1<£!ধ='�$,!8;'8�$!6-;!£

Unit: VND

Unit: VND

Unit: VND

A. REMUNERATION AND BONUS OF THE BOD, SALARY AND BONUS OF THE BOM

�3W 
<££�2!1' �-;£' 
2$31'�l���m

1 Nguyen Van Dat Chairman  9,231,116,922 

2 Tran Thi Huong �32f'?'$<ধ='��-$'��,!-8>31!2  5,926,712,308 

3 Nguyen Tan Danh �32f'?'$<ধ='��-$'��,!-81!2�  980,000,000 

4 Le Quang Phuc �32f'?'$<ধ='��'1#'8�  1,092,786,667 

5 Doan Viet Dai Tu �32f'?'$<ধ='��'1#'8�  880,000,000 

6 �,<32+��!2��<3- Independent member  880,000,000 

7 Tran Trong Gia Vinh Independent member  880,000,000 

8 Le Minh Dung Independent member  750,000,000 

9 Bui Quang Anh Vu BOD Member cum CEO  5,858,170,769 

10 Nguyen Thanh Thao Vice President of Finance  2,606,862,115 

11 Duong Hong Cam Vice President of Investment  1,764,615,385 

12 Nguyen Dinh Tri �-$'��8'9-&'2;�3(��329;8<$ধ32  1,843,923,077 

�3;!£  ���T¤��T�¥�T����

B. REMUNERATION AND BONUS OF COMMITTEES APPOINTED BY THE BOD: 500,000,000 VND
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INTERNAL SHAREHOLDERS

�31'9ধ$ 
38'-+2 Total

No. �<#/'$; Value �'8$'2;!+'�l¦m Value �'8$'2;!+'�l¦m Value �'8$'2;!+'�l¦m
Number of shares   477,726,239 96.9   15,045,677 3.1   492,771,916 100

1 Individuals   475,499,996 96.5   185,719 0.0   475,685,715 96.5
2 �8+!2-A!ধ329   2,226,243 0.5   14,859,958 3.0   17,086,201 3.5

Number of shareholders   4,206 96.0   175 4.0   4,381 100
1 Individuals   4,151 94.8   129 2.9   4,280 97.7
2 �8+!2-A!ধ329   55 1.3   46 1.0   101 2.3

No. �<#/'$; Number of shares �'8$'2;!+'�l¦m
I STATE SHAREHOLDERS 0 0
II INTERNAL SHAREHOLDERS
1 Board of Directors

In the country   306,513,342 62.23
Foreign

2 Board of Management   2,645,933 0.54
3 �<&-;�$311-ħ''   31,200 0.01
4 Chief accountant   -   0.00
III Treasury shares
IV TRADE UNION
V ����������	����	���l��¦m

Foreign
�31'9ধ$

Number of shares Shareholders Total shares
Type From To Number of shareholder % Number of shares %
1  > 1   10 639 14.59 2,476 0.00
2  > 10   40 456 10.41 8,571 0.00
3  > 40   100 268 6.12 17,482 0.00
4  > 100   500 1,203 27.46 241,424 0.05

5  > 500   1,000 479 10.93 302,968 0.06
6  > 1,000   5,000 810 18.49 1,650,280 0.33
7  > 5,000   10,000 185 4.22 1,202,808 0.24
8  > 10,000   20,000 99 2.26 1,300,036 0.26
9  > 20,000   50,000 86 1.96 2,552,482 0.52
10  > 50,000   100,000 46 1.05 3,239,140 0.66
11  > 100,000   500,000 42 0.96 9,689,194 1.97

12  > 500,000 68 1.55 472,565,055 95.90
Total   4,381 100   492,771,916 100

�31'9ধ$�9,!8',3£&'89   4,206 96.0   477,726,239 96.9
Individuals   4,151 94.8   475,499,996 96.5

�8+!2-A!ধ329   55 1.3   2,226,243 0.5

38'-+2�9,!8',3£&'89   175 4.0   15,045,677 3.1

Individuals   129 2.9   185,719 0.0
�8+!2-A!ধ329 1.0   14,859,958 3.0

DETAILED STRUCTURE OF SHAREHOLDERS

GROUP OF SHAREHOLDERS ATTENDING THE ANNUAL GENERAL MEETING OF SHAREHOLDERS
�$$38&-2+�;3�;,'�¡-9;�3(�9,!8',3¡&'89�-2��'$'1#'8�����

INTERNAL SHAREHOLDERS

No. Full name Title
�'+-22-2+�2<1#'8�3(�3>2'&�9,!8'9 �£39-2+�2<1#'8�3(�3>2'&�9,!8'9

Number of shares �'8$'2;!+'�l¦m Number of shares �'8$'2;!+'�l¦m

I BOD, BOM AND OTHER MANAGERIAL POSITIONS

1 Nguyen Van Dat Chairman of the BOD   242,280,879 61.16   297,690,510 60.41

2 Bui Quang Anh Vu Member of the BOD cum CEO   465,787 0.12   2,355,911 0.48

3 Tran Thi Huong
Deputy Chairman of the BOD 
cum Counselor

  779,287 0.20   1,953,408 0.41

4 Nguyen Tan Danh Deputy Chairman of the BOD   1,784,631 0.45   2,492,775 0.51

5 Le Quang Phuc Member of the BOD cum Counselor   446,157 0.11   1,148,192 0.24

6 Doan Viet Dai Tu
�32f'?'$<ধ='��'1#'8� 
of the BOD

  628,055 0.16   871,690 0.18

7 �,<32+��!2��<3- Independent member of the BOD   -   0.00   -   0.00

8 Tran Trong Gia Vinh Independent member of the BOD   698 0.00018   856 0.00018

9 Le Minh Dung Independent member of the BOD   -   0.00   -   0.00

10 Pham Trong Hoa Advisor   4,758 0.00   4,758 0.00

11 Nguyen Thanh Thao Vice President of Finance   3,925 0.001   130,022 0.03

12 Duong Hong Cam Vice President of Investment   -   0   80,000 0.016

13 Nguyen Dinh Tri �-$'��8'9-&'2;�3(��329;8<$ধ32   -   0   80,000 0.016

14 Nguyen Thi Thuy Trang Chief accountant   -   0.00   -   0.00

Total (I)   246,394,177 62.20   306,808,122 62.29

II AUDIT COMMITTEE, PERSONS IN CHARGE OF CORPORATE GOVERNANCE

1 Co Thi Thanh Lien Deputy Head of the  
�<&-;��311-ħ''

  -   0   31,200 0.006

2 To Minh Tai �'1#'8�3(�;,'��<&-;��311-ħ''   -   0.00   -   0.00

3 Nguyen Minh Quang �'1#'8�3(�;,'��<&-;��311-ħ''   -   0.00   -   0.00

4 Pham Huy Han Person in charge of corporate 
governance

  -   0   10,000 0.002

5 Tran Thi Hoai An Person in charge of  
corporate governance

  -   0   143,000 0.029

Total (II)   -   0.00   184,200 0.04

Number of shares Number of shareholders Number of shares

Individuals Individuals �31'9ধ$�8+!2-A!ধ329 �8+!2-A!ধ329 Foreign

96.5%

3.5% 2.3% 3.1%

96.9%97.7%
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TRANSACTIONS BETWEEN THE COMPANY 
WITH RELATED PERSONS OR WITH MAJOR 
SHAREHOLDERS


38�&';!-£9T�6£'!9'�8'('8�;3�;,'�9'$ধ32�32�;8!29!$ধ329�>-;,�8'£!;'&�6!8ধ'9�on pages 251 to 253 of the 
$3293£-&!;'&�)2!2$-!£�9;!;'1'2;9�!<&-;'&�#@�	829;�{��3<2+��-';2!1W

OTHER INFORMATION
• On 26th May 2021, the Company signed an audit contract with Ernst & Young Vietnam Limited to 

8'=-'>�;,'�9'1-f!22<!£�)2!2$-!£�9;!;'1'2;9������!2&�;,'�)2!2$-!£�9;!;'1'2;9�(38�;,'�@'!8�'2&'&�
��9;��'$'1#'8������-2�!$$38&!2$'�>-;,��-';2!1'9'�!$$3<2ধ2+�9;!2&!8&9T��-';2!1'9'�$38638!;'�
!$$3<2ধ2+�8'+-1'9�!2&�8'£'=!2;�£'+!£�8'+<£!ধ329W

• �2&'8�;,'�!<;,38-A!ধ32�3(�;,'��22<!£��'2'8!£��''ধ2+�3(��,!8',3£&'89������!2&�;,'�	?;8!38&-2!8@�
�'2'8!£��''ধ2+�3(��,!8',3£&'89�����T�;,'��316!2@Z9�����!1'2&'&��£!<9'��T��8ধ$£'���l8'+!8&-2+�
;,'�$,!8;'8�$!6-;!£�&<'�;3�;,'�-99<!2$'�3(�9,!8'9�;3�6!@�&-=-&'2&9mW

• �'$-9-32��3W����c��f�������&!;'&�¤;,��68-£������3(��3��,-��-2,��;3$0�	?$,!2+'�32�£-9ধ2+�
$,!2+'V
f��<1#'8�3(�9'$<8-ধ'9�#'(38'�£-9ধ2+�$,!2+'V���¤T�¤�T¥���9,!8'9W
f��<1#'8�3(�9'$<8-ধ'9�<632�£-9ধ2+�$,!2+'V���T¤�¤T����9,!8'9W
f��<1#'8�3(�9'$<8-ধ'9�!đ'8�£-9ধ2+�$,!2+'V����T�¥¤T����9,!8'9W
f�	ø'$ধ='�&!;'�3(�£-9ধ2+�$,!2+'V�¥;,��68-£�����W
f��'!932�(38�$,!2+'V��-9ধ2+�3(�9,!8'9�!&&-ধ32!££@�-99<'&�;3�6!@�&-=-&'2&9�;3�'?-9ধ2+�9,!8',3£&'89W

• Decision No. 279/QD-SGDHCM dated 14th May 2021 of Ho Chi Minh City Stock Exchange on 
£-9ধ2+�$,!2+'V
f��<1#'8�3(�9'$<8-ধ'9�#'(38'�£-9ধ2+�$,!2+'V����T�¥¤T����9,!8'9
f��<1#'8�3(�9'$<8-ধ'9�<632�£-9ধ2+�$,!2+'V���T�¥�T¤���9,!8'9
f��<1#'8�3(�9'$<8-ধ'9�!đ'8�£-9ধ2+�$,!2+'V��¥¤T���T��¤�9,!8'9
f�	ø'$ধ='�&!;'�3(�£-9ধ2+�$,!2+'V��¥;,��!@�����
f��'!932�(38�$,!2+'V��-9ধ2+�!&&-ধ32!££@�-99<'&�9,!8'9�;3�6!@�&-=-&'2&9�;3�'?-9ধ2+�9,!8',3£&'89W

• Decision No. 690/QD-SGDHCM dated 20th December 2021 of Ho Chi Minh City Stock Exchange 
32�£-9ধ2+�$,!2+'V
f��<1#'8�3(�9'$<8-ধ'9�#'(38'�£-9ধ2+�$,!2+'V��¥¤T���T��¤�9,!8'9
f��<1#'8�3(�9'$<8-ধ'9�<632�£-9ধ2+�$,!2+'V�¤T���T����9,!8'9
f��<1#'8�3(�9'$<8-ধ'9�!đ'8�£-9ধ2+�$,!2+'V����T���T��¤�9,!8'9
f�	ø'$ধ='�&!;'�3(�£-9ধ2+�$,!2+'V���2&��'$'1#'8�����
f��'!932�(38�$,!2+'V��-9ধ2+�3(�!&&-ধ32!£�9,!8'9�-99<'&�<2&'8�!2�'16£3@''�9;3$0�3>2'89,-6�6£!2�l	���mW
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SUBSIDIARIES - AFFILIATES 

No. �!1'�3(�38+!2-A!ধ32c-2&-=-&<!£ �-20!+' Business areas Enterprise code �'+!£�8'68'9'2;!ধ=' �'!&�3ă$'�!&&8'99c�32;!$;�!&&8'99�
 

Charter capital (VND) �>2'89,-6�8!ধ3�3(����

SUBSIDIARIES

1 Phu Quoc Registry Joint Stock 
Company

Subsidiary �329;8<$ধ32�3(�,3<9'9�3(�!££�0-2&9T�96'$-!£-A'&�
$329;8<$ধ32T�$329;8<$ধ32�3(�6<#£-$�>3809T�8'!£�
estate trading and brokerage.

1701522101 Duong Le Vu Thanh 229 Street 30/4 Quarter 1, Duong Dong town, 
�,<��<3$�&-9;8-$;T��-'2��-!2+�683=-2$'

 710,000,000,000 99%

2 �3-2-2��329;8<$ধ32�
2='9;1'2;�
Infrastructure Company Limited

Subsidiary �'!£�'9;!;'�#<9-2'99T�$329;8<$ধ32�3(�>3809W 0313662185 Duong Van Toan 271/16 An Duong Vuong, Ward 03, District 5, 
HCMC

 270,000,000,000 99.9%

3 �!-+32�f�����'!£;@��38638!ধ32 Subsidiary Trading in real estate, land use rights of owners, 
users or lessees.

3700902915 Le Quang Phuc �!2&�6£3;��3W���¥¤f��¥�T�1!6��3W�¤f�l��mT�
Binh Duc quarter, Binh Hoa ward, Thuan An 
city, Binh Duong province

 268,000,000,000 99%

4 Ngo May Real Estate Investment 
Joint Stock Company

Subsidiary Trading in real estate, land use rights of owners, 
users or lessees.

4101553978 Tran Thi Huong No. 01 Ngo May street, Nguyen Van Cu ward, 
Quy Nhon city, Binh Dinh province

 1,120,500,000,000 94%

5 Ben Thanh - Long Hai Joint Stock 
Company

Subsidiary Trading in real estate, land use rights of owners, 
users or lessees.

3500783805 Ngo Thuy Van Provincial Road 44A, Phuoc Hai Town, Dat Do 
District, Ba Ria Vung Tau Province

 150,000,000,000 99%

6 Phat Dat Industrial Park Invest-
ment and Development Joint 
Stock Company

Subsidiary Trading in real estate, land use rights of owners, 
users or lessees.

0316462970 Tran Thi Huong and 
Tran Tan Sy

�;,�*338T��3>'8��T��-'ħ'£��<-£&-2+T��¥�����¥T�
Ward 12, District 10, HCMC

 3,000,000,000,000 68%

7 Phat Dat Real Estate Business And 
�'8=-$'��38638!ধ32

Subsidiary Trading in real estate, land use rights of owners, 
users or lessees

0316916261 Dang Thuy Duong ��;,�*338T��3>'8��T��-'ħ'£��<-£&-2+T��¥�����¥T�
Ward 12, District 10, HCMC

 168,000,000,000 51%

8 Bac Cuong Investment Joint Stock 
Company

Subsidiary �8!&-2+�-2�$329;8<$ধ32�1!;'8-!£9�!2&�3;,'8�
-29;!££!ধ32�'7<-61'2;U��8!&-2+�-2�8'!£�'9;!;'T�
land use rights of owners, users or lessees.

0401370311 Le Quang Phuc 223-225 Tran Phu Street, Phuoc Ninh Ward, Hai 
Chau District, Da Nang City

 200,000,000,000 99%

9 Binh Duong Building Real Estate 
Investment And Development 
Joint Stock Company

Subsidiary Trading in real estate, land use rights of owners, 
users or lessees.

3702710768 Tran Thi Huong No. 352 XM2 Street, Zone 3, Hoa Phu Ward, 
Thu Dau Mot City, Binh Duong Province

 1,010,000,000,000 99.5%

10 Serenity Investment Joint Stock 
Company

Subsidiary Trading in real estate, land use rights of owners, 
users or lessees.

3502421310 Pham Cong Thanh Hai Tan quarter, Phuoc Hai town, Dat Do 
district, BRVT province

 91,160,000,000 99.34%

AFFILIATED COMPANY

1 �����83/'$;��329;8<$ধ32�
Investment Company Limited

�ă£-!;'&�
company

Trading in real estate, land use rights of owners, 
users or lessees.

0315143682 �+<@'2��,!$��-2, �;,�*338T��3>'8��T��-'ħ'£��<-£&-2+T��¥�����¥T�
Ward 12, District 10, HCMC

 300,000,000,000 49%

2 BIDICI Real Estate Investment 
Joint Stock Company

�ă£-!;'&�
company

Trading in real estate, land use rights of owners, 
users or lessees.

4101576855 �3!2+��3��2,��,3! No. 01 Ngo May street, Nguyen Van Cu ward, 
Quy Nhon city, Binh Dinh province

 2,230,000,000,000 49%
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INVESTOR RELATIONS

����>!9�32'�3(�;,'�139;�!ħ8!$ধ='�9;3$0�ধ$0'89�-2�;,'�6!9;�@'!8W��3;�32£@�#@�;,'�-168'99-='�68-$'�8!££-'9T�����9;3$0�>!9�
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 INFORMATION ABOUT PDR SHARES AS OF THE END OF 2021 OUTSTANDING ACHIEVEMENTS ASSOCIATED WITH PDR SHARES

����9,!8'9�,!='�#''2�$£!99-)'&�-2;3�;,'�(3££3>-2+�638Ĥ3£-39�!2&�8!20-2+9�

DIVIDEND POLICY

PDR always commits to the harmony of interests, sharing development achievements with investors, share-
,3£&'89�!2&�6!8;2'89W��2�;,!;�#!9-9T�
��!$ধ=-ধ'9�!8'�&'6£3@'&�!$$38&-2+�;3�;,'�(3££3>-2+�63£-$-'9V

• Ensuring timely information disclosure, complying with regulations on information disclosure as pre-
scribed by law and the industry’s standards. 

• Disclosed information is verified through many strict stages of internal processes to ensure accuracy 
and truthfulness.

• Actively engaging with shareholders and the investor community to share the latest information on the 
Company’s operation and new development orientation.

• The open-minded leadership always facilitates direct dialogue with the investor community and experts 
through regular meetings. 

�<8-2+�;,'�@'!8T�����$32&<$;'&���&-=-&'2&�6!@1'2;9�!2&���	����-99<'W
f� �¤��!8$,�����V��,'�9'$32&�-2;'8-1�9,!8'�&-=-&'2&�3(������!;���V��8!;-3
f� �¤��68-£�����V��,!8'�&-=-&'2&9�3(������!;��T���V����8!;-3

f� ���3='1#'8�����V��,!8'�-99<!2$'�<2&'8������	����!;��W��¦
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Since the beginning of 2021, PDR stock has entered a growing 
period. PDR’s price uptrend was supported by PDR’s spectacular 
#<9-2'99�8'9<£;9T�96'$-)$!££@V

• On 19 April 2021, PDR announced the consolidated 
)2!2$-!£�9;!;'1'2;9�(38��������>-;,�2';�8'='2<'�3(�����
�¥¤�#-££-32T�683);�!đ'8�;!?�3(���������#-££-32T�!2�-2$8'!9'�
of 60% over the same period of 2020.

• On 19 July 2021T�����$32ধ2<'&�;3�8'$38&�!�68'f;!?�683);�
of VND 322 billion for 2Q2021, up 112% over the same 
period of 2020.

Liquidity

3,900,000  
!='8!+'�;8!29!$ধ32�<2-;9c&!@

• On 18 October 2021, PDR announced that the 
!$$<1<£!;'&�683);�#'(38'�;!?�3(�;,'�)89;���132;,9�3(�
2021 amounted to VND 1,397 billion, equivalent to an 
impressive growth of 55% over the same period of 2020.

• On 18 January 2022T�����3ă$-!££@�$316£';'&�;,'�8'='2<'�
!2&�683);�6£!2�(38�;,'�)9$!£�@'!8�����T�8'$38&-2+�����
1,865 billion of accumulated PAT for 2021, a growth rate 
of 53% year on year. 

Share price

VND 95,200
l32�����'$'1#'8�����mm

�3>'9;�68-$'�l!&/<9;'&m

42,000 ó५2+
l32����<£@�����m

�388'9632&-2+�1!80';�$!6-;!£-A!ধ32

��0.9 billion

�388'9632&-2+�1!80';�$!6-;!£-A!ধ32

� 2.039 billion  equivalent to VND  46.912 billion  
125.8% 

�-+,'9;�68-$'�l!&/<9;'&m

VND 99,000
l32���c��c����m

�388'9632&-2+�1!80';�$!6-;!£-A!ধ32 

� 2.121 billion

EPS

VND 3,656 

VN30

30 large-cap and high-liquid 
shares of HOSE.

TOP 3

Real estate enterprises 
with the largest market 
$!6-;!£-A!ধ32�=!£<'W

TOP 4 

Real estate shares gained 
the highest PBT on 
Vietnam’s stock market 
in 2021, completely 
outperforming the returns 
3(���f
��	��l�¥W��¦m�!2&�
�����l��W��¦mW��

MSCI  
FRONTIER MARKETS INDEX

MSCI’s index of large-cap 
stocks, including the top 90 
$329ধ;<'2;9�(831����(832ধ'8�
markets. 
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TYPICAL IR ACTIVITIES IN THE YEAR

14/01   PDR announced the buyback results of the 3rd bonds 
-2�����W��,'�!$7<-9-ধ32�=3£<1'�>!9�����#32&9�!;�
a par value of VND 100 million, the total value was 
VND 55 billion. 

29/01  The Board of Directors approved the plan to issue 
�T����#32&9�(38�;,'�)89;�-99<!2$'�-2������>-;,�!�
total value of VND 400 billion, a term of 2 years and 
!2�-2;'8'9;�8!;'�3(���¦c@'!8�;3�)2!2$'� 32'���!2&�
Zone 9 in Nhon Hoi Ecotourism City, the Commercial 
center and luxury apartment complex (Binh Duong 
�3>'8m�!2&�;'$,2-$!£�-2(8!9;8<$;<8'�$329;8<$ধ32�
project in Zone I - Co Dai Area.

12/03  PDR issued 39.6 million shares to pay the second 
&-=-&'2&�3(������!;�;,'�8!ধ3�3(���¦W��,'�-99<'&�
$!6-;!£�>!9�;!0'2�(831�;,'�<2&-9;8-#<;'&�683);�
!đ'8�;!?�3(������!$$38&-2+�;3�;,'�!<&-;'&������
$3293£-&!;'&�)2!2$-!£�9;!;'1'2;9W�

26/03  PDR announced change in the number of outstanding 
=3ধ2+�9,!8'9W��$$38&-2+£@T�!đ'8�-99<-2+���W¤�1-££-32�
shares to pay the second dividend in 2020, the 
;3;!£�3<;9;!2&-2+�=3ধ2+�9,!8'9�-2$8'!9'&�(831�
396,169,897 to 435,786,241 shares. 

31/03  �,'��3!8&�3(��-8'$;389�!6683='&�;,'�-16£'1'2;!ধ32�
of the plan to issue 50.9 million shares to pay the 
;,-8&�&-=-&'2&�3(������!;���W�¦�8!ধ3W��,'�-99<'&�
$!6-;!£�>!9�;!0'2�(831�;,'�<2&-9;8-#<;'&�683);�
!đ'8�;!?�3(������!$$38&-2+�;3�;,'�!<&-;'&������
$3293£-&!;'&�)2!2$-!£�9;!;'1'2;9W

15/04  PDR announced that it had paid VND 250 billion of 
bonds issued on 3 June 2019 before maturity. At the 
9!1'�ধ1'T�����$316£';'&�;,'�#<@#!$0�3(�!££�#32&9�
issued in 2019 with a total value up to VND 1,659 
billion. 

20/04  PDR issued 1,500 bonds for the second issuance 
in 2021 with a total value of VND 150 billion, a 
term of 2 years and an interest rate of 13%/year in 
38&'8�;3�-2$8'!9'�>380-2+�$!6-;!£�;3�)2!2$'�683/'$;9�
in Zone 4, Zone 2 and Zone 9 belonging to Nhon 
Hoi Ecotourism City, the Commercial center and 
luxury apartment complex project and the technical 
-2(8!9;8<$;<8'�$329;8<$ধ32�-2� 32'�
�f��3��!-��8'!.

26/04  �,'��3!8&�3(��-8'$;389�!6683='&�;,'�6!8ধ!£�;8!29('8�
of the high-rise apartment of Zone 9 in Nhon Hoi 
Ecotourism City to BIDICI Real Estate Investment 
JSC.

29/04 PDR announced a change in the number of 
3<;9;!2&-2+�=3ধ2+�9,!8'9W��$$38&-2+£@T�!đ'8�-99<-2+�
50.9 million shares to pay dividends in 2020, the 
;3;!£�3<;9;!2&-2+�=3ধ2+�9,!8'9�-2$8'!9'&�(831�
435,786,241 to 486,771,916 shares. On 4th June 
2021, PDR acquired 99.5% contributed capital of 
Binh Duong Building Real Estate Investment and 
�'='£361'2;�����;3�3ă$-!££@�3>2�;,'��-2,��<32+�
Tower project. 

16/06  ����9-+2'&�!�$336'8!ধ32�!+8''1'2;�>-;,��'2;8!£�
�329;8<$ধ32����W��$$38&-2+£@T��'2;8!£�#'$!1'�;,'�
+'2'8!£�$32;8!$;38�(38�;,'�&'9-+2�!2&�$329;8<$ধ32�

6!$0!+'�3(��9;8!£��-;@W��-;,�;,'�6!8ধ$-6!ধ32�3(�!�
9'8-'9�3(�#-+�2!1'9�-2�;,'�$329;8<$ধ32�!2&�-2;'8-38�
&'9-+2�-2&<9;8-'9T�<632�$316£'ধ32T��9;8!£��-;@�
6831-9'9�;3�#'$31'�!�2'>�(3$<9�(38�;,'�[-2&<9;8-!£�
$!6-;!£\�3(��-2,��<32+W

19/06  The Board of Directors approved the capital policy to 
establish Phat Dat Real Estate Business and Service 
�38638!ধ32�l�,!;��!;��'!£;38m�>-;,�;,'�$,!8;'8�
capital of VND 168 billion. The value of capital 
$32;8-#<ধ32�>!9���¦T�'7<-=!£'2;�;3�����¥�W¤¥�
billion. PDR also appointed Mr. Tran Trong Gia Vinh, 
!�1'1#'8�3(�;,'��3!8&�3(��-8'$;389T�!9�!2�!<;,38-A'&�
8'68'9'2;!ধ='�;3�1!2!+'�;,'��316!2@Z9�$32;8-#<;'&�
capital.

02/07  PDR redeemed VND 300 billion of bonds issued on 2 
July 2020.

07/07  PDR appointed Ms. Co Thi Thanh Lien as the Deputy 
�'!&�3(�
2;'82!£��<&-;��311-ħ''W 

09/07  PDR redeemed VND 55 billion of bonds issued on 9 
July 2020. 

09/07  ����6!8ধ$-6!;'&�-2�;,'�'='2;�[�-8;<!£�	1'8+-2+�
�-';2!1�����\�38+!2-A'&�#@��3��,-��-2,��-;@�
�'$<8-ধ'9��38638!ধ32�l���mW�

12/08  ����$338&-2!;'&�>-;,���
��'$<8-ধ'9��38638!ধ32�;3�
38+!2-A'�;,'�32£-2'�$32('8'2$'�[�������	!82-2+��!££V�
���\W�

22/08  The Board of Directors approved the policy to acquire 
99% contributed capital to own the project with 3 
road frontages facing Bach Dang - Tran Phu - Le Hong 
Phong streets in Hai Chau District, Da Nang City. 

23/08  PDR completed M&A procedures for the the project 
with 3 road frontages facing Bach Dang - Tran Phu - Le 
Hong Phong streets in Hai Chau District, Da Nang City. 

26/08  ����$338&-2!;'&�>-;,��-';��!6-;!£��'$<8-ধ'9�����;3�
38+!2-A'�;,'�32£-2'�$32('8'2$'�[�������	!82-2+��!££\

16/09  PDR conducted a Corporate Access webinar with 
8'68'9'2;!ধ='9�(831�������!20�f�32'�3(�;,'�£!8+'9;�
banks in Southeast Asia.

20/10  
-;$,�!ă81'&����Z�
���!;�Y�Z�(38�!2�3<;£330�9;!#£'W�
15/11 PDR joined a Corporate Access event to meet 

683('99-32!£�-2='9;1'2;�(<2&9�-2�;,'��9-!�f��!$-)$�
8'+-32�38+!2-A'&�#@��!@#!20��-1�	2+W�

19/11 PDR completed a share issuance under the 2021 ESOP
29/11  ����9-+2'&�!�$336'8!ধ32�!+8''1'2;�32�#<9-2'99�

1!2!+'1'2;�$329<£ধ2+�>-;,�����W
03/12  ����/3-2'&��38638!;'��$$'99�'='2;�[�-';2!1�

#3<2$-2+�#!$0�(831����
�\�38+!2-A'&�#@����W 
23/12  Completed 3 corporate bond issuance (7th, 8th, and 

�;,m�>-;,�!�;3;!£�=!£<'�3(���������#-££-32W 
27/12  PDR worked directly with the Vice Chairman of 

�������83<6�(831��!6!2�(38�9;8!;'+-$�$336'8!ধ32�-2�
2022 between SAMTY and PDR.

28/12  ����>32�;,'�)89;�68-A'�-2�;,'�$!;'+38@�[�'9;��22<!£�
�'638;�3(������f��!8+'f�!6��83<6\�#@����	T�����
and VIR. 


<8;,'8�-1683=-2+�;8!296!8'2$@�-2�-2(381!ধ32�&-9$£39<8'

Ȅ� �-£-2+<!£�$311<2-$!ধ32�-9�!�1!2&!;38@�8'7<-8'1'2;�-2�-2(381!ধ32�&-9$£39<8'W

Ȅ� �$$'£'8!;'�;,'�8'£'!9'�3(�7<!8;'8£@�
��2'>9£'ħ'89�!2&�1-2-1-A'�;,'�&'£!@�-2�!223<2$-2+�
-1638;!2;�8'93£<ধ329�;3�-2='9;389W

Ȅ� 
<££@�$316£@�>-;,�-2(381!ধ32�&-9$£39<8'�8'7<-8'1'2;9�96'$-)'&�-2��-8$<£!8��¤�!9�>'££�!9�
other issued decrees.

Ȅ� �'£'$ধ='£@�&'6£3@�-2;'82!ধ32!£�9;!2&!8&9�32�-2(381!ধ32�&-9$£39<8'�9<$,�!9���
��<9;!-2!#£'�
Development Report, ASEAN Corporate Governance Scorecard, etc.

Ȅ� �32ধ2<!££@�<6&!;'�;,'�9;!2&!8&9�<9'&�#@�£'!&-2+�-2;'82!ধ32!£�$38638!ধ329�32�-2(381!ধ32�
disclosure.

�-='89-(@-2+�9,!8',3£&'8�9;8<$;<8'

Ȅ� 
!$-£-;!;'�(38'-+2�-2='9;389�!2&�)2!2$-!£�-29ধ;<ধ329�;3�6!8ধ$-6!;'�-2�9;8!;'+-$�8'£!ধ329,-69T�
68313;'�;,'�£'='£�3(�683('99-32!£-91�!2&�-2;'82!ধ32!£-A!ধ32�3(�#<9-2'99�!$ধ=-ধ'9�;,!209�
to these partnerships.

Ȅ� �2&'89;!2&�;,'�3>2'89,-6�9;8<$;<8'�!9�>'££�!9�-2(381!ধ32�8'$38&9�3(�!££�-2='9;389�;3�,!='�
ধ1'£@�63£-$-'9�!2&�$3<2;'81'!9<8'9�-2�!££�$32&-ধ329�3(�;,'�#<9-2'99�'2=-8321'2;W�

�8-'2ধ2+�#<9-2'99�!$ধ=-ধ'9�!$$38&-2+�;3�;,'�9<9;!-2!#£'�&'='£361'2;�13&'£�l	��m

Ȅ� �8-'2;� &'6!8;1'2;9� ;3� $32ধ2<3<9£@� 683=-&'� 36'8!ধ32!£� &!;!� ;3� ,!='� !� 8'!932!#£'�
sustainable development policy.

Ȅ� �311<2-$!;'� ;,'� '2;'868-9'Z� 63£-$-'9� ;3� -2='9;389� (38� £3$!£� '$3231-$� &'='£361'2;T�
'2=-8321'2;!£�683;'$ধ32�!2&�$311<2-;@�#<-£&-2+W

Ȅ� �8313;'�;,'�83£'�3(�	���!9�!�2'>�3#/'$ধ='�3(�;,'�-2;'82!ধ32!£�)2!2$-!£�9@9;'1T�!9�!�#!9-9�
(38�'=!£<!ধ32�(38�;,'�683=-9-32�3(�$!6-;!£�!;�!�(!=38!#£'�$39;W�

Ȅ� �316£@� ��
Z9� 9;!2&!8&9� 3(� 68!$ধ$'� ;3� 9@9;'1!ধA'� ;,'� 683$'99� #!9'&� 32� 9<9;!-2!#£'�
development.

DEVELOPMENT ORIENTATION FOR IR ACTIVITIES IN 2022

EACH INVESTOR 
   AS A PARTNER


2� ����T� ����>-££� $32ধ2<'� ;3� -1683='� -;9� $38638!;'� +3='82!2$'� $!6!$-;@W� 
2�>,-$,T� $32&-ধ329� 32� (!-8�
;8'!;1'2;�!2&�683;'$ধ32�3(�-2;'8'9;9�3(�-2='9;389�!2&�9,!8',3£&'89�>-££�#'�$32ধ2<3<9£@�-1683='&W�
IR work will become more and more professional, corresponding to such requirements. In order to have a 
96'$-)$�38-'2;!ধ32�(38�
��!$ধ=-ধ'9T�����&')2'9�	!$,�-2='9;38�!9�!�6!8;2'8W��$$38&-2+£@T�����6£!$'9�;,'�
-2;'8'9;9�3(�-2='9;389�32�;,'�(3££3>-2+�$32$'6;9V
j� 
2='9;389�!8'�9,!8',3£&'89�>-;,�-2;'8'9;9�!993$-!;'&�>-;,�;,'�&'='£361'2;�!2&�683);9�3(�;,'�'2;'868-9'W
j� 
2='9;389� $!2� 6£!@� ;,'� 83£'� 3(� 683=-&-2+� $8'&-;� l#32&,3£&'89m� ;3� #<9-2'99'9�>-;,� £3>�#3883>-2+� $39;9�

#!9'&�32�!�9@1#-3ধ$�8'£!ধ329,-6W
j� 
2='9;389�$!2�6!8ধ$-6!;'� -2� ;,'�9<66£@�$,!-2�3(�'2;'868-9'9�!9�!�9<66£-'8� l#<-£&-2+�1!;'8-!£9T� (<82-;<8'T�

683&<$;�&-9;8-#<ধ32T�';$Wm�!2&c38�!9�!�$<9;31'8W

�3�'ø'$ধ='£@�-16£'1'2;�;,'�!#3='�38-'2;!ধ32T�
���'6!8;1'2;�(3$<9'9�32���1!-2�+83<69�3(�!$ধ=-ধ'9V
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RISK MANAGEMENT 

�-90�1!2!+'1'2;�$!6!$-;@�6£!@9�!�=-;!£�83£'�-2�,'£6-2+�����+!-2�!�,-+,£@�683!$ধ='�639;<8'�32�;,'�8'$'2;�#8'!0;,83<+,�/3<82'@W�
�3�1'';�9<9;!-2!#£'�&'='£361'2;�&<8-2+�8!6-&�+83>;,T�����,!9�;3�(!$'�=!8-3<9�8-909�(831�-2'=-;!#£'�;3�63;'2ধ!£�32'9�!;�1<£ধ6£'�
£'='£9W��-90�1!2!+'1'2;�$!6!$-;@�>-££�,'£6�����8'&<$'�6!99-=-;@T�!=3-&�9'8-3<9�$329'7<'2$'9T�9!='�ধ1'�!2&�8'93<8$'9T�683;'$;�
achievements and promote development momentum.

Therefore, along with the requirement to promote growth, PDR also constantly invests in strengthening risk management ca-
6!$-;@W��<88'2;£@T�;,'��316!2@�-16£'1'2;9�8-90�1!2!+'1'2;�;,83<+,�;,'�36'8!ধ32�3(�!�>'££f'9;!#£-9,'&�-2;'82!£�$32;83£�9@9;'1�
(3££3>-2+�-2;'82!ধ32!£�68!$ধ$'9�!2&�2!ধ32!£�£!>9W�

With today’s business scale, PDR’s risk management strategy and processes are upgraded to be consistent with PDR and related 
companies, ensuring sustainability for the Group. 

RISK MANAGEMENT ORGANIZATIONAL STRUCTURE AT PDR AND PHAT DAT GROUP

����38+!2-A'9�8-90�1!2!+'1'2;�!$$38&-2+�;3�;,'���£-2'9�3(�&'('29'�13&'£�

RISK MANAGEMENT SYSTEM FRAMEWORK

 OF PDR AND PHAT DAT GROUP

RISK MANAGEMENT THROUGH INTERNAL CONTROL 

����#<-£&9�!2�-2;'82!£�$32;83£�9@9;'1�<2&'8�;,'������13&'£�l�311-ħ''�3(��632938-2+��8+!2-A!ধ329m�;3�!99<8'�;,'�8'£-!#-£-;@�3(�
)2!2$-!£�9;!;'1'2;9T�$316£-!2$'�>-;,�£'+!£�8'+<£!ধ329�!2&�;,'�'ø'$ধ='2'99�3(�;,'��316!2@Z9�!$ধ=-ধ'9W��

���Z9�-2;'82!£�$32;83£�9@9;'1�-9�#<-£;�!2&�36'8!;'&�#!9'&�32�;,'�(3££3>-2+�$8-;'8-!V

BASIS FOR BUILDING A RISK MANAGEMENT STRATEGY AT PDR

ӂ Thorough studies and regular updates on the legal environment for businesses.
ӂ� �';!-£'&�132-;38-2+�(38�,-+,£@�!$$<8!;'�(38'$!9;9�3(�;,'�'=3£<ধ32�3(�;,'�#<9-2'99�'2=-8321'2;W
ӂ� �668368-!;'�!66£-$!ধ32�3(�-2;'82!ধ32!£�8-90�1!2!+'1'2;�68!$ধ$'9�!2&�9;!2&!8&9W
ӂ Understanding of the internal charact'8-9ধ$9�3(�;,'�'2;'868-9'�-2�'!$,�&'='£361'2;�9;!+'W

ӂ� �'+<£!8£@�9<6'8=-9'�38�6'8-3&-$!££@�'=!£<!;'�;,'�7<!£-;@�!2&�'ø'$ধ='2'99�
of the internal control system by the internal control department and the 
Internal Audit Unit.

• Implement risk-based, resource-priority internal audit methods to audit 
<2-;9�38�!$ধ=-ধ'9�;,!;�!8'�!99'99'&�!;�!�,-+,f8-90�£'='£W

�6'$-!£-A'&�&'6!8;1'2;9c&-=-9-329�3(�
PDR and Subsidiaries

The Internal Control Department (for 
���m�!2&�;,'�96'$-!£-A'&�&'6!8;1'2;9c
divisions conduct internal control  
l(38�9<#9-&-!8-'9mW

�2&'8� ;,'� �<&-;� �311-ħ''T� ,'£6� ;,'�
Board of Directors to evaluate the 
'ø'$ধ='2'99� 3(� ;,'� -2;'82!£� $32;83£�
system of PDR and its subsidiaries.

Its independence is guaranteed through 
!�1'$,!2-91�3(� 8'638ধ2+� ;3� ;,'��<&-;�
�311-ħ''W

1ST LINE OF DEFENSE 2ND LINE OF DEFENSE 

Line of defense

Line of defense

GMS

BODCEO

INTERNAL CONTROL  
DEPARTMENT 

SPECIALIZED  
DEPARTMENTS/DIVISIONS

DEPARTMENTS/DIVISIONS 
OF THE SUBSIDIARY

BOD
 OF THE SUBSIDIARY

3RD LINE OF DEFENSE 
PDR’S INTERNAL AUDIT UNIT

Develop and apply risk management 
processes at the units.

Control to ensure compliance with risk 
management processes and report 
compliance- and risk-related issues.

Build a risk management framework; 
implement, monitor and improve risk 
management for the Company.

�32-;38�!2&�'=!£<!;'�;,'�'ø'$ধ='2'99�
3(�!2&�$316£-!2$'�>-;,�36'8!ধ32!£�
683$'99'9T�36'8!ধ32!£�$32;83£9�!2&�
)2!2$-!£�$32;83£9�(38�-1683='1'2;9W

Conduct comprehensive, independent 
8-90f#!9'&�!<&-;�3(�;,'�'ø'$ধ='2'99�
and completeness of the risk 
management system.

�83=-&'�3#/'$ধ='�!2&�-2&'6'2&'2;�
assessments and advice on the 
9<-;!#-£-;@�!2&�'ø'$ধ='2'99�3(�;,'�
risk management system of PDR and 
its subsidiaries.

Annual reports 

Control

Internal 

control

Internal audit

Internal control

Periodic reports 

Professional reports

Task Task Task

3
2

1

1

AUDIT COMMITTEE

INTERNAL AUDIT UNIT

Control

�<!£-ধ'9�!2&�
Code of ethics

Risk assessment 
methods and  
processes


2(381!ধ32�!2&�
$311<2-$!ধ32�

mechanism

Control

Supervision

j� 
2;'+8-;@T�,'!£;,@�!ষ;<&'T�639-ধ='�=!£<'�9@9;'1�3(�;,'�9;!øW
• Quality of human resources and personnel policy.

j� 
&'2ধ(@�8-909W
j� �2!£@A'�8-909W
j� �!2&£'�8-909�l8-90�8'96329'�6£!29T�-16£'1'2;!ধ32�!2&�$32;83£�3(�8-90�

8'96329'�6£!29mW

j� �3££'$;�2'$'99!8@�-2(381!ধ32�ধ1'£@�!2&�!&'7<!;'£@�!2&�683=-&'�
-2(381!ধ32�;3�;,'�8-+,;�8'$-6-'2;W

j� �!-2;!-2�'ø'$ধ='�$311<2-$!ধ32�l'?$,!2+'�!2&�&'£-='8@m�#';>''2�
stakeholders both inside and outside PDR.

j� �'$'-='�!2&�$329-&'8�'16£3@''9Z�$32;8-#<ধ329�-2�-1683=-2+�;,'�
36'8!ধ32�3(�;,'�<2-;9�!2&�;,'��316!2@W

j� �'8(381�$32;83£�!$ধ=-ধ'9�!$8399�;,'��316!2@�!;�!££�£'='£9�!2&�!$ধ=-ধ'9W
j� �'='£36�!2&�$32;83£�;,'�6836'8�-16£'1'2;!ধ32�3(�63£-$-'9T�8'+<£!ধ329�

and procedures according to the management guidelines/requirements.
j� �32;83£�!$ধ=-ধ'9W
• Control the assessment and handling of risks.
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KEY RISK MANAGEMENT ACTIVITIES IN THE YEAR 
&'2ধ)$!ধ32�3(�8-909�

The severe and complicated development of the 
Covid-19 pandemic on a large scale would likely 
lead to social distancing. Since then, the inherent 
working environment will be enormously 
$,!2+'&�!2&�&-9;<8#'&T�1!0-2+�-;�&-ă$<£;�
;3�1!-2;!-2�;,'�9!1'�>!@�3(�38+!2-A-2+�!2&�
1!2!+-2+�#<9-2'99�!$ধ=-ধ'9W

Under that impact, the price of materials is likely 
to increase, causing disrupted supply chains or 
supply scarcity. The chain consequence will be 
;,'�9<96'29-32�3(�683/'$;�$329;8<$ধ32�683$'99'9�
!2&�3;,'8�!$ধ=-ধ'9�3(�;,'��316!2@W


&'2ধ)$!ধ32�3(�8-909�

���Z9�!$ধ=-ধ'9�!8'�+3='82'&�#@�1!2@�£'+!£�
8'+<£!ধ329�9<$,�!9�;,'��!>9�32�	2;'868-9'9T�

2='9;1'2;T��'$<8-ধ'9T��'!£�	9;!;'��<9-2'99T�
�329;8<$ধ32T��!#38T��!?T��3$-!£�
29<8!2$'T�';$W

The constant change and update of legal 
documents may lead to risks when the Company 
,!9�23;�<6&!;'&�-2�ধ1'�;3�'29<8'�6836'8�
compliance. 

On the other hand, legal risks are also high risks 
-2�;,'��316!2@Z9�36'8!ধ32W


&'2ধ)$!ধ32�3(�8-909�

�,'�8'!£�'9;!;'�1!80';�>-££�#'�!ø'$;'&�#@�
Covid-19. In which, purchasing power is likely to 
#'�9£3>'&�&3>2�&<'�;3�;,'�!ø'$;'&�-2='9;1'2;�
(<2&9�(38�8'!£�'9;!;'�38�;,'�$!<ধ3<9�69@$,3£3+@�
of customers. Sales periods and processes will be 
severely challenged.

�;�;,'�9!1'�ধ1'T�8'!£�'9;!;'�68-$'9�-2�139;�
segments and markets decreased, which 
1-+,;�!ø'$;�;,'�9'££-2+�68-$'�3(�;,'��316!2@Z9�
products. 

�,<9T�8'='2<'�f�$!9,�*3>�!2&�#<9-2'99�
6'8(381!2$'�1!@�#'�+8'!;£@�!ø'$;'&W

IDENTIFICATION AND CONTROL OF MAJOR RISKS IN 2021

�!9'&�32�;,'�!99'991'2;T�!2!£@9-9�!2&�'?6'8-'2$'�+!-2'&�-2�;,'�6!9;�ধ1'T�����$£!99-)'&�8-909�-2;3���1!-2�+83<69V��

1 � ����'9;!#£-9,'&�;,'����<2&'8�;,'�����!2&�-99<'&�;,'�36'8!ধ32�8'+<£!ধ32�3(�;,'��<&-;��311-ħ''W��,'�1!-2�8'96329-#-£-;@�
3(�;,'����>!9�;3�132-;38T�'?!1-2'�!2&�'=!£<!;'V�
j� �,'�'ø'$ধ='2'99�!2&�'ă$-'2$@�3(�;,'��316!2@Z9�-2;'82!£�$32;83£�9@9;'1W
j� �6'8!ধ32!£�8'9<£;9�3(�;,'��316!2@W
j� �'+!£�$316£-!2$'�>-;,�8'+<£!ধ329T�8'7<-8'1'2;9�3(�8'+<£!;38@�!+'2$-'9�!2&�-2;'82!£�8'+<£!ধ329�3(�;,'��316!2@W

2  ����&'$-&'&�;3�'9;!#£-9,�;,'�
2;'82!£��<&-;��2-;�<2&'8�;,'����!2&�-99<'�-2;'82!£�!<&-;�8'+<£!ধ329T�683$'99'9�!2&�1';,3&9W

3  ����$311<2-$!;'&�;3�!££�£'='£9�3(�1!2!+'1'2;�!2&�9;!ø�3(�����!2&�9<#9-&-!8-'9�!#3<;�8-90�1!2!+'1'2;T�-2;'82!£�$32;83£T�
-2;'82!£�!<&-;�-2�!$$38&!2$'�>-;,�-2;'82!ধ32!£�68!$ধ$'9T�£!>9�!2&�8'+<£!ধ329�3(�;,'��316!2@T�93�;,!;�;,'@�$!2�<2&'89;!2&�
!2&�$336'8!;'�-2�-16£'1'2;!ধ32W

4  ����-16£'1'2;'&�-2;'82!£�$32;83£�!2&�8-90f38-'2;'&�-2;'82!£�!<&-;�(38�����!2&�-;9�9<#9-&-!8@�l�!-+32�f�����'!£;@��38638!ধ32mW�

Financial 
risks

Brand risks

Legal risks

Compliance 
risks

Other risks

Market risks

Personnel 
risks

STRATEGIC
�
���

OPERATIONAL 
�
���

Macro 
environment 

risks

Land bank 
risks 

MACRO 
ENVIRONMENT 
RISKS

LEGAL RISKS 

MARKET RISKS 

Countermeasures

•  Carefully prepare plans for distancing at 
>380T�;'£'$311<ধ2+T�32£-2'�1''ধ2+9�!2&�
$316£-!2$'�$32;83£�>-;,����1'!9<8'9W

j�� �8'!;'�!££�$32&-ধ329�(38�;,'��316!2@Z9�
employees to be fully vaccinated. 

•  Manage employee safety more closely and 
encourage them to stay safe. 

•  Closely monitor the common movements of 
;,'�1!80';�(38�36ধ1!£�68'='2ধ32�!2&�$32;83£�
measures. 

Countermeasures

j�� �8+!2-A'�;,'��316!2@Z9�£'+!£�&'6!8;1'2;�
with a team of experienced lawyers, arrange 
6'89322'£�;3�1'';�!££�£'+!£�8'+<£!ধ329�;,!;�
PDR must comply with, especially Law on 
Enterprise, Law on Real estate Business, etc. 

j�� �-+2�!�£'+!£�$329<£ধ2+�$32;8!$;�>-;,�!�8'£-!#£'�
£!>�)81�;3�8'+<£!8£@�#'�<6&!;'&�32�$,!2+'9�
in the relevant legal system and propose, 
recommend, and adjust the Company’s 
683$'99'9�!2&�8'+<£!ধ329�-2�!$$38&!2$'�>-;,�
current laws. 

•  Be willing to invite legal consultants to the 
Company to directly provide professional 
support when necessary. 

j�� 	2,!2$'�;,'�83£'�!2&�8'96329-#-£-ধ'9�3(�;,'�
Company’s legal department in reviewing the 
$32;'2;�3(�$32;8!$;�&8!đ-2+T�8'=-'>-2+�8-909�
arising during contract performance.

Countermeasures

•  Besides maintaining the sales method through 
strategic partnerships, it is necessary to 
!$ধ='£@�#<-£&�2'>�9!£'9�$,!22'£9�;3�&-='89-(@�
1!80';�!$$'99�36638;<2-ধ'9�!2&�&-8'$;£@�
distribute products to end customers. The 
(3££3>-2+�!$ধ329�-2$£<&'�-2$8'!9-2+�9!£'9�
speed, controlling output and making it more 
$32='2-'2;�-2�$!9,�*3>�8'$3='8@W�

j�� 
3$<9�32�683&<$;9�;,!;�!8'�,-+,£@�$316!ধ#£'�
with current customer needs to increase the 
chances of being absorbed by the market.
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&'2ধ)$!ধ32�3(�8-909�

Land funds are increasingly narrowed, especially 
£!2&�(<2&9�>-;,�68-1'�£3$!ধ329�-2�63;'2ধ!£�
£3$!£-ধ'9W�

�-909�-2�$316'29!ধ32�!2&�£!2&�$£'!8!2$'�(38�;,'�
683/'$;�£'!&�;3�683£32+!ধ32�3(�-16£'1'2;!ধ32�
ধ1'T�!&&-ধ32!£�$39;9T�&'£!@�-2�683/'$;�
-16£'1'2;!ধ32T�&-8'$;�-16!$;�32�8'='2<'� 
!2&�683);W�


&'2ধ)$!ধ32�3(�8-909�

Compliance risks can arise in the following 
9-;<!ধ329V
f� 	16£3@''9�!$$-&'2;!££@�38�-2;'2ধ32!££@�&3�

not comply with the Company’s Charter, 
8'+<£!ধ329�!2&�683$'99'9T�'96'$-!££@�>-;,�
the large increase in the number of new 
employees in 2021.

- New employees haven’t been fully aware of 
;,'��316!2@Z9�8'+<£!ধ329�!2&�683$'99'9�
and have not yet adapted to the Company’s 
culture.

f� �,'��316!2@Z9�8'+<£!ধ329�!2&�683$'99'9�
are no longer consistent with changes 
-2�;,'��316!2@Z9�!$;<!£�36'8!ধ329�!2&�
38+!2-A!ধ32!£�9;8<$;<8'W


&'2ধ)$!ধ32�3(�8-909�

�,'�)2!2$-!£�1!80';�1!@�!66'!8�1!2@�2'>�
&'='£361'2;9�<2&'8�;,'�-2*<'2$'�3(�;,'�+'2'8!£�
1!80';W�
2�6!8ধ$<£!8T�931'�;8!&-ধ32!£�$!6-;!£�
93<8$'9�1!@�#'�(83A'2�38�'?,!<9;'&W�

Adjustments by the State Bank also gradually 
8'&<$'�;,'�1!?-1<1�8!ধ3�3(�9,38;f;'81�$!6-;!£�
at banks for medium and long-term loans. Banks 
1!@�#'�138'�$!<ধ3<9�-2�£3!2�!99'991'2;�!2&�
disbursement. 

�!9,�*3>�(831�#<9-2'99�!$ধ=-ধ'9�1!@�#'�9£3>�
38�-2;'88<6;'&�&<'�;3�&-ă$<£ধ'9�(831�6!8;2'89�38�
purchasing power.


&'2ধ)$!ধ32�3(�8-909�

�,'�$<88'2;�1'&-!�!2&�$311<2-$!ধ32�
'2=-8321'2;�$!2�$!<9'�8'6<;!ধ32�&!1!+'�
and crisis for any business. Listed real estate 
companies like PDR are more vulnerable to 
$311<2-$!ধ32�!ħ!$09�(38�=!8-3<9�6<8639'9W�


&'2ধ)$!ধ32�3(�8-909�

The Company’s rapid growth may lead to HR’s 
8'96329'�$!6!$-;@�9,38Ĥ!££W�

�'$8<-ধ2+�6'36£'�>-;,�;,'�8-+,;�$!6!$-;@�!2&�
$<£;<8'�-9�!£>!@9�!�#-+�$,!££'2+'W��,'�$316'ধধ32�
(38�;!£'2;�!ħ8!$ধ32�!2&�8';'2ধ32�-9�-2$8'!9-2+W�


&'2ধ)$!ধ32�3(�8-909�

Risks due to force majeure events such as natural 
&-9!9;'89T�)8'9T�>!89T�';$WT�1!@�!ø'$;�$329;8<$ধ32�
works by delaying progress or causing damage to 
a part or all the works. These are rare risks but 
$!<9'� ,<+'�1!;'8-!£� &!1!+'� !2&� !8'� &-ă$<£;� ;3�
prevent if they do happen.

LAND BANK 
RISKS  

COMPLIANCE 
RISKS 

FINANCIAL 
RISKS BRAND RISKS  

HUMAN  
RESOURCE 
RISKS  

FORCE MAJEURE 
RISKS

Countermeasures

• Closely monitor the market and prepare 
!#<2&!2;�$!9,�*3>9�;3�#<@�138'�+33&�
projects when favorable. 

• �$ধ='£@�9''0�$£'!2�!2&�68-1'�£!2&�(<2&9�
;,83<+,�!$7<-9-ধ32T��{�T�!<$ধ32T�#-&&-2+T�
-16£'1'2;!ধ32�3(�<8#!2�+'2;8-)$!ধ32�!2&����
projects. 

• �!?-1-A'�;,'�$!6!$-;@�3(�8!6-&�683/'$;�
development, the advantage of legal 
knowledge to complete legal procedures 
7<-$0£@�!2&�$32&<$;�'ø'$ধ='�683/'$;�
-16£'1'2;!ধ32W

Countermeasures

• �1'2&T�-1683='�!2&�6831<£+!;'�36'8!ধ32�
8'+<£!ধ329�!2&�683$'&<8'9�-2�!$$38&!2$'�>-;,�
changes according to actual requirements of 
PDR. 

• Communicate and train all employees and 
£'!&'89�;3�<2&'89;!2&�!2&�!66£@�;,'�[�;!2&!8&�
�3&'�3(��32&<$;�(38��,!;��!;�'16£3@''9\�
properly. 

• �32&<$;�<29$,'&<£'&�38�6'8-3&-$�-296'$ধ329�
of departments and focus more on high-risk 
&'6!8;1'2;9�38�!$ধ=-ধ'9W�

Countermeasures

• �-='89-(@�$!6-;!£�13#-£-A!ধ32�93<8$'9�;3�,!='�
138'�36638;<2-ধ'9�;3�!6683!$,�!2&�$,339'�
8'6<;!#£'�6!8;2'89�>-;,�9<#9;!2ধ!£�)2!2$-!£�
resources. 

• Promote the Company’s accumulated capital 
;3�#'�683!$ধ='�-2�6<8$,!9-2+�683/'$;9�>-;,�
36ধ1!£�$32&-ধ329�!2&�&'6£3@-2+�683/'$;9�32�
schedule. 

• 
2$8'!9'�$!9,�*3>�;<823='8�#@�&'6£3@-2+�
projects at high speed, bringing products to 
1!80';�!;�;,'�#'9;�ধ1'�;3�+';�#!$0�$!9,�!;�;,'�
soonest. 

• �'+<£!8£@�8'9;8<$;<8'�)2!2$'�#@�8!-9-2+�$!6-;!£�
from other channels such as issuing more 
9,!8'9�;3�-2$8'!9'�$!6-;!£T�&-='9ধ2+�$!6-;!£�
from investment projects with low economic 
'ă$-'2$@T�$!££-2+�(38�-2='9;1'2;�$336'8!ধ32�
(831�£!8+'�&31'9ধ$�!2&�(38'-+2�38+!2-A!ধ329T�';$W�

• �330�(38�91!££�!2&�1'&-<1f9-A'&�683/'$;9�;3�
accelerate sales to recover capital quickly and 
1-2-1-A'�#3883>-2+�(831�$8'&-;�-29ধ;<ধ329W

Countermeasures

• Strengthen market monitoring tools, listen 
$£39'£@�;3�;,'�6<#£-$�!2&�9'29-ধ='£@�-&'2ধ(@�
$8-9-9�38�!ħ!$0�9-+2!£9�;3�;!0'�;,'�(!9;'9;�
response measures. 

• 
3$<9�32�$8-9-9�$311<2-$!ধ32�8'96329'�
capacity and always ensure professional 
personnel available for this. 

• �!88@-2+�3<;�683('99-32!£�$311<2-$!ধ32�f�
1!80'ধ2+�!$ধ=-ধ'9�-9�;,'�#'9;�>!@�;3�683;'$;�
the brand and reduce the risk of brand crises. 

Countermeasures

• Strengthen training, have close plans and 
conduct appropriate training and development 
of internal human resources.

• Improve the environment and working 
1'$,!2-91�!2&�!66£@�!ħ8!$ধ='�8'1<2'8!ধ32T�
9!£!8@�!2&�#32<9�63£-$-'9T�$8'!;'�36638;<2-ধ'9�
;3�8';!-2�;!£'2;9�!2&�!ħ8!$;�2'>�,<1!2�
resources.

Countermeasures

• �£>!@9� 9;8-$;£@� $316£@� >-;,� ;,'� 8'+<£!ধ329�
32�)8'�68'='2ধ32�3(�;,'��;!;'�;,83<+,3<;�;,'�
�316!2@� (831� ;,'� ,'!&� 3ă$'� ;3� !ă£-!;'&�
3ă$'9�!2&�$329;8<$ধ32�9-;'9W�

• �<@� )8'� -29<8!2$'� (38� !££� !99';9T� -2$£<&-2+�
housing and work equipment (computer 
9@9;'19T�3ă$'�'7<-61'2;T�';$WmW
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2�!&&-ধ32�;3�(<8;,'8�-1683=-2+�;,'�36'8!ধ32!£�$!6!$-;@�!2&�'ø'$ধ='2'99�3(�;,'�8-90�1!2!+'1'2;�9@9;'1�!$$38&-2+�;3�;,'��f£-2'�
3(�&'('29'�13&'£T� -16£'1'2ধ2+�-&'2ধ)'&�0'@�8-90�1!2!+'1'2;�1'!9<8'9�-2������!2&�����T�����-9�6!8ধ$<£!8£@�-2;'8'9;'&�-2�
-2(381!ধ32�;'$,23£3+@�l
�m�8-90�1!2!+'1'2;.   

As a listed enterprise, PDR strictly complies with laws on the governance of listed 
$316!2-'9�!2&�3;,'8�96'$-!£-A'&� £!>9�9<$,�!9�;,'��!>�32�	2;'868-9'9T��!>�32�
�'!£�	9;!;'��<9-2'99T��!>�32��'$<8-ধ'9T�';$W�


38�'?!16£'V

j� 
38�;,'��!>�32�	2;'868-9'9��3W�¤¥c����c�����9ধ6<£!ধ2+�;,'�36'8!ধ32�3(�/3-2;�9;3$0�$316!2-'9�9<$,�
!9�8'+<£!ধ329�32�38+!2-A!ধ32�!2&�$32='2-2+�3(�;,'��'2'8!£��''ধ2+9�3(��,!8',3£&'89W

j� 
38�;,'��!>�32��'!£�	9;!;'��<9-2'99��3W�¤¤c����c�����9ধ6<£!;'9�#<9-2'99�!$ধ=-ধ'9�3(�8'!£�'9;!;'�
(381'&� -2� ;,'� (<;<8'T� $32&-ধ329� (38� 8'!£� '9;!;'� (381'&� -2� ;,'� (<;<8'� ;3� #'� 6<;� -2;3� #<9-2'99T� !2&�
guarantees in the sale of houses formed in the future.

j� �,'��!>�32��'$<8-ধ'9T��'$8''��3W���c����c�ުf��T��-8$<£!8��3W����c����c��f����32�(<££T�;8!296!8'2;T�
!$$<8!;'�!2&�ধ1'£@�&-9$£39<8'�3(�6'8-3&-$�!2&�-88'+<£!8�-2(381!ধ32�!9�68'9$8-#'&�#@�;,'�8'+<£!ধ32�3(�
public companies. 

j� �,'�139;�8'$'2;�£!>9�!2&�8'+<£!ধ329�9<$,�!9��!>�32�	2;'868-9'9��3W���c����c�����&!;'&�����<2'�
����U��-8$<£!8��3W��¤c����c��f����3(�;,'��-2-9;8@�3(�
-2!2$'U��!>�32��'$<8-ধ'9��3W���c����c�����
'ø'$ধ='�(831����!2<!8@�����W�

j� �,'��316!2@�!£93�$316£-'&�>-;,�!2&�-99<'&�;,'�$,!8;'8�!2&�-2;'82!£�8'+<£!ধ329�32�$38638!;'�+3='82!2$'�
in the form of Circular No. 95/2017/TT-BTC. 

ORIENTATION FOR RISK MANAGEMENT ACTIVITIES IN 2022

LEGAL COMPLIANCE


&'2ধ)$!ধ32�3(�8-909

����-9�!$$'£'8!ধ2+�;,'�&-+-;!£�;8!29(381!ধ32�
683$'99T�'?6£-$-;£@�-16£'1'2ধ2+�;,'�����
	2;'868-9'��'93<8$'��£!22-2+�l	��m�9@9;'1�!2&�
document management system (DMS, Digital 
�-+2!;<8'T�';$Wm�>,-£'�-2='9ধ2+�-2�;,'�8'96'$ধ='�
,!8&>!8'�9@9;'1W��đ'8�#'-2+�9<$$'99(<££@�
'9;!#£-9,'&T�;,'�
��9@9;'1�>-££�9-+2-)$!2;£@�
support the Company’s risk management 
!$ধ=-ধ'9W��3>'='8T�8-909�8'£!;'&�;3�;,'�<9'�!2&�
36'8!ধ32�3(�
��1!@�!£93�3$$<8T�-2$£<&-2+V

�'$<8-;@�8-909V��-90�3(�<2!<;,38-A'&�!$$'99T�
$,!2+'�3(�-2(381!ধ32T�&!;!�;,'đW

�=!-£!#-£-;@�8-909V��-909�3(�&!;!�-2!$$'99-#-£-;@�38�
683+8!1�-2;'88<6ধ32W

INFORMATION 
TECHNOLOGY 
RISKS   

�W� �'96329'�;3�;,'�-2*'?-#-£-;@�3(�
��9@9;'19

�W�� �'9-+2�;,'�36'8!ধ32!£�9<6638;�
9@9;'1�!$$38&-2+�;3�;,'�[&@2!1-$�!2&�
*'?-#£'\�9;!2&!8&9�;3�7<-$0£@�$,!2+'�
;,'�$32)+<8!ধ32�;3�1'';�;,'�!$;<!£�
36'8!ধ32�3(�;,'��316!2@T�2!1'£@�;,'�
!6683=!£�683$'99'9�!2&�;,'�38+!2-A!ধ32!£c
!&1-2-9;8!ধ='�9;8<$;<8'W

�W��� 
2$8'!9'�*'?-#-£-;@�-2�&!;!#!9'�38+!2-A!ধ32T�
8'638ধ2+�;3�7<-$0£@�8'9632&�;3�$,!2+'9�-2�
;,'��316!2@Z9�36'8!ধ329W

�W� �-1-;�<9'8�'88389�;,83<+,�$32;83£�
mechanisms, 9<$,�!9�683$'99'9T�8'+<£!ধ329T�
!<;,38-A!ধ32T�-26<;�&!;!�$,'$0T�3<;6<;�
-2(381!ধ32�$,'$0T�!$$'99�$32;83£�;3�&!;!�
resources/network/computer, etc.

6. 
��6'89322'£�9,!££�$32ধ2<3<9£@�<6&!;'�
023>£'&+'T�!66£-$!ধ329T�;33£9T�-29;8<1'2;9T�
;8'2&9T�6£!Ĥ3819T�;'$,23£3+-'9T�';$W�;3�#'�
ready to face and well meet to support 
8'7<'9;9�-2�
��9@9;'1�!&1-2-9;8!ধ32�!2&�
36'8!ধ32�!2&�!66£@�;,'�
��6'89322'£�
83;!ধ32�!2&�8'&<2&!2$@�1'$,!2-91�
;3�1-2-1-A'�8-909�!8-9-2+�>-;,-2�;,'�
��
department.

Countermeasures

1. Response to security risks

�W���9'�$36@8-+,;'&�93đ>!8'W

�W���;8'2+;,'2�;,'�)8'>!££�32�#3;,�,!8&>!8'���
93đ>!8'�;3�$32;83£�!2&�&'$'2;8!£-A'�9@9;'1�
access both inside/outside.

1.3 Always back up data to an external storage 
device and protect backed up data into 
various layers.

(2) Response to availability risks

2.1 Always have a parallel running system 
-2$£<&-2+�,!8&>!8'�!2&�93đ>!8'�!$$38&-2+�
;3�;,'�!<;31!ধ$�&!;!�9@2$,832-A!ধ32�
1'$,!2-91�!2&c38�!66£-$!ধ32�683+8!19W

�W��� �'&<$'�;,'�9@9;'1�&3>2ধ1'�8!;'�;3�£'99�
than 1%/year except for force majeure such 
as natural disasters, enemy sabotage or 
power failure.

3. Response to performance risks

�W���'6£3@�!66£-$!ধ329�;3�132-;38T�9<6'8=-9'�
and warn about system resources in 
683=-&-2+�36'8!ধ32!£�8'96329-='2'99�!2&�
storage space.

�W���6ধ1-A'�683$'99'9T�683+8!19�!2&�&!;!�;3�
1-2-1-A'�;,'�>!-ধ2+�ধ1'�3(�683$'99'9T�
!=3-&-2+�;,'�'ø'$;�3(�[9;830'\�32�;,'�9'8='8�
9@9;'1�!2&�2';>380�$32+'9ধ32�#@�6!$0';9W

�'8(381!2$'�8-909V��-90�3(�&'£!@�-2�!$$'99-2+�
&!;!�38�36'8!ধ2+�!66£-$!ধ32�683+8!19W

�-90�3(�;,'�-2*'?-#-£-;@�3(�
��9@9;'19V��-90�3(�
failure to implement or implement changes to the 
�316!2@Z9�36'8!ধ329�;33�9£3>£@W

�-909�(831�<9'89�!2&�
��&'6!8;1'2;�
6'89322'£V��,'8'�1!@�#'�$!9'9�3(�!$$-&'2;!££@�
38�<2-2;'2ধ32!££@�3#9;8<$ধ2+T�&'9;83@-2+�38�
683=-&-2+�-2$316£';'T�-2!$$<8!;'�!2&�<2ধ1'£@�
-2(381!ধ32T�';$W��!2@�6'89322'£�1!@�23;�!&!6;�
;3�;,'�683$'99T�9@9;'1�!2&�>380-2+�96''&�!đ'8�
&-+-;!£�;8!29(381!ধ32W��2�;,'�3;,'8�,!2&T�;,'8'�
may be a loss of IT management personnel, 
8'9<£ধ2+�-2�!�£399�3(�9@9;'1�$32;83£W
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EVALUATION OF CORPORATE GOVERNANCE 
BASED ON THE ASEAN CORPORATE 
GOVERNANCE SCORECARD

ASEAN CORPORATE GOVERNANCE SCORECARD IS AN INITIATIVE OF THE CAPITAL 
MARKETS FORUM (ACMF) WITH THE SUPPORT AND COOPERATION OF THE ASIAN 
DEVELOPMENT BANK (ADB).

����,!9�!66£-'&�;,-9�9$38'$!8&�!9�!�9;!2&!8&�(38�'=!£<!ধ2+�$38638!;'�+3='82!2$'�9-2$'������;3�
the present. PDR considers this a reliable basis to help understand the current quality of corporate 
+3='82!2$'�!2&�38-'2;�;,'�-1683='1'2;�-2�;,'�(<;<8'W��,-9�-9�!£93�!�6!8ধ$-6!ধ32�3(�;,'��316!2@�
-2�;,'�'ø38;9�;3�#<-£&�;,'���	���'$3231-$�$311<2-;@W�

ASPECTS 
EVALUATED AT THE 
ASEAN CORPORATE 

GOVERNANCE 
SCORECARD

1.
SHAREHOLDERS’ 

RIGHTS

2.
FAIR TREATMENT FOR 

OTHER 
 SHAREHOLDERS

3.
THE ROLE OF 

STAKEHOLDERS

4.
INFORMATION 

DISCLOSURE AND 
TRANSPARENCY

5.
RESPONSIBILITIES 

OF THE BOD

LEVEL 1 QUESTION

BONUS SCORECARD

PENALTY SCORECARD

Compliance < 30% 

Compliance 31% - 69% 

Compliance > 70% 

Compliance < 30% 

Compliance 31% - 69% 

Compliance > 70% 

Compliance < 30% 

Compliance 31% - 69% 

Compliance > 70% 

82%

54%

38%

96%

8%

12%

6%

4%

05
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�<'9ধ32!-8'9 Content Assessment Reference
2020 2021

LEVEL 1
A. RIGHTS OF SHAREHOLDERS
A.1 �!9-$��,!8',3£&'8��-+,;9

A.1.1

�3'9�;,'�$316!2@�6!@�l-2;'8-1�!2&�)2!£c!22<!£m�&-=-&'2&9�
-2�!2�'7<-;!#£'�!2&�ধ1'£@�1!22'8U�;,!;�-9T�!££�9,!8',3£&'89�
!8'�;8'!;'&�'7<!££@�!2&�6!-&�>-;,-2����&!@9�!đ'8�#'-2+�
l-m�&'$£!8'&�(38�-2;'8-1�&-=-&'2&9�!2&�l--m�!6683='&�#@�
9,!8',3£&'89�!;�+'2'8!£�1''ধ2+9�(38�)2!£�&-=-&'2&9S�
2�$!9'�
;,'�$316!2@�,!9�3ø'8'&��$8-6�&-=-&'2&T�&-&�;,'�$316!2@�
paid the dividend within 60 days?

The 2020 AGM held on 27 March 2021 approved the 2020 
9;3$0�&-=-&'2&�6!@1'2;�!;�����V����8!ধ3W��-9;�$£39-2+�&!;'V�
��8&��68-£�����W��!@1'2;�&!;'V��¤��68-£�����W�

On 11 January 2021, the Board of Directors approved Deci-
9-32��3W���f����c��f�ު���32�;,'�!&=!2$'�6!@1'2;�3(�;,'�
9'$32&�&-=-&'2&�3(������!;����V���8!ধ3W��-9;�$£39-2+�&!;'V����
�!8$,����W��!@1'2;�&!;'V�����68-£�����W

A.2 �-+,;�;3�6!8ধ$-6!;'�-2�&'$-9-329�$32$'82-2+�(<2&!1'2;!£ 
$38638!;'�$,!2+'9

2ª-�';!6-$ࣅ8!3�6;�;,+-�8',;�'=!,�89'&¡3,'8!,�3�9
A.2.1 �1'2&1'2;9�;3�;,'�$316!2@y9�$329ধ;<ধ32S �8ধ$£'����3(�;,'��38638!;'�+3='82!2$'�8'+<£!ধ32
A.2.2 �,'�!<;,38-9!ধ32�3(�!&&-ধ32!£�9,!8'9S �8ধ$£'����3(�;,'��316!2@��,!8;'8

A.2.3 z�,'�;8!29('8�3(�!££�38�9<#9;!2ধ!££@�!££�!99';9T�>,-$,�-2�'ø'$;�
8'9<£;9�-2�;,'�9!£'�3(�;,'�$316!2@Sz �8ধ$£'����3(�;,'��316!2@��,!8;'8

A.3

�-+,;�;3�6!8ধ$-6!;'�'ø'$ধ='£@�-2�!2&�=3;'�-2�+'2'8!£�
9,!8',3£&'8�1''ধ2+9�!2&�9,3<£&�#'�-2(381'&�3(�;,'�
8<£'9T�-2$£<&-2+�=3ধ2+�683$'&<8'9T�;,!;�+3='82�+'2'8!£�
9,!8',3£&'8�1''ধ2+9W

A.3.1

Do shareholders have the opportunity, evidenced by an 
!+'2&!�-;'1T�;3�!6683='�8'1<2'8!ধ32�l(''9T�!££3>!2$'9T�
#'2');f-2f0-2&�!2&�3;,'8�'13£<1'2;9m�38�!2@�-2$8'!9'9�
-2�8'1<2'8!ধ32�(38�;,'�232f'?'$<ধ='�&-8'$;389c
commissioners?

�;�;,'�����3(����T�;,'�'£'$ধ32�3(�����1'1#'89�>!9�$32-
&<$;'&�-2�!$$38&!2$'�>-;,�;,'�9,!8',3£&'8Z9�'£'$ধ32�8<£'9�!2&�
the Enterprise Law 2019. 

A.3.2
Does the company provide non-controlling shareholders 
a right to nominate candidates for board of directors/
commissioners?

A.3.3 Does the company allow shareholders to elect directors/
commissioners individually?

A.3.4 �3'9�;,'�$316!2@�&-9$£39'�;,'�=3ধ2+�683$'&<8'9�<9'&�
#'(38'�;,'�9;!8;�3(�1''ধ2+S

A.3.5

Do the minutes of the most recent AGM record that the 
9,!8',3£&'89�>'8'�+-='2�;,'�36638;<2-;@�;3�!90�7<'9ধ329�
!2&�;,'�7<'9ধ329�8!-9'&�#@�9,!8',3£&'89�!2&�!29>'89�+-='2�
recorded?

A.3.6
�3'9�;,'�$316!2@�&-9$£39'�;,'�=3ধ2+�8'9<£;9�-2$£<&-2+�
!6683=-2+T�&-99'2ধ2+T�!2&�!#9;!-2-2+�=3;'9�(38�!££�
8'93£<ধ329c'!$,�!+'2&!�-;'1�(38�;,'�139;�8'$'2;����S

The AGM minutes of PDR detailed the percentages of approv-
!£T�&-9!6683=!£�!2&�!#9;'2ধ32�(38�=3ধ2+�!$$38&-2+�;3�'!$,�
$32;'2;�3(�$3££'$ধ2+�36-2-329�!;�;,'�1''ধ2+

A.3.7 Does the company disclose the list of board members who 
!ħ'2&'&�;,'�139;�8'$'2;����S

The AGM minutes of PDR always published the list of BOD 
1'1#'89�!ħ'2&-2+�;,'�1''ধ2+W

A.3.8
Does the company disclose that all board members and the 
�	��l-(�,'�-9�23;�!�#3!8&�1'1#'8m�!ħ'2&'&�;,'�139;�8'$'2;�
AGM?

A.3.9 �3'9�;,'�$316!2@�!££3>�=3ধ2+�-2�!#9'2ধ!S �3ধ$'��3W���c����c��f�ު���&!;'&����!8$,������$£'!8£@�
-29;8<$ধ2+�-2='9;389�;3�$32&<$;�!#9'2;''�=3ধ2+W

A.3.10 Did the company vote by poll (as opposed to by show of 
,!2&9m�(38�!££�8'93£<ধ329�!;�;,'�139;�8'$'2;����S

Shareholders voted on issues in each report/statement at the 
����>-;,�!�z�3ধ2+�#!££3;z�l!+8''T�&-9!+8''�!2&�23�$311'2;mW

A.3.11
Does the company disclose that it has appointed an 
-2&'6'2&'2;�6!8;@�l9$8<ধ2''89c-296'$;389m�;3�$3<2;�!2&c38�
validate the votes at the AGM?

�;�;,'�����3(����T�8'68'9'2;!ধ='�9,!8',3£&'89�>'8'�-2=-;'&�
;3�9<6'8=-9'�;,'��3;'��3<2ধ2+��311-ħ''W

A.3.12
Does the company make publicly available by the next working 
day the result of the votes taken during the most recent AGM/
	���(38�!££�8'93£<ধ329S

�-2<;'9�!2&�8'93£<ধ329�3(�;,'�����>'8'�!223<2$'&�>-;,-2�
24 hours.

A.3.13 �3'9�;,'�$316!2@�683=-&'�!;�£'!9;����&!@9�23ধ$'�(38�!££�
AAGM and EAGM?

For the 2021 AGM, the Company announced the closing date 
3(�;,'�£-9;�3(�9,!8',3£&'89�;3�!ħ'2&�;,'�����32����
'#8<!8@�
����T�)?'&�;,'�8-+,;�32�
'#8<!8@���T������!2&�9'2;�1''ধ2+�
-2=-;!ধ329�32����!8$,�����W��,'�����;330�6£!$'�32����
March 2021.

A.3.14

�3'9�;,'�$316!2@�683=-&'�;,'�8!ধ32!£'�!2&�'?6£!2!ধ32�
for each agenda item which require shareholders’ approval 
-2�;,'�23ধ$'�3(����c$-8$<£!89�!2&c38�;,'�!$$316!2@-2+�
statement?

A.3.15 Does the company give the opportunity for shareholder to 
place item/s on the agenda of AGM?

Shareholders vote on issues in each report/statement at the 
�'2'8!£��''ধ2+�>-;,�!�[�3ধ2+�#!££3;\�l!+8''T�&-9!+8''�!2&�23�
$311'2;mW

A.4 Markets for corporate control should be allowed to 
(<2$ধ32�-2�!2�'ă$-'2;�!2&�;8!296!8'2;�1!22'8W

A.4.1


2�$!9'9�3(�1'8+'89T�!$7<-9-ধ329�!2&c38�;!0'3='89�8'7<-8-2+�
shareholders' approval, does the board of directors/
commissioners of the company appoint an independent 
6!8;@�;3�'=!£<!;'�;,'�(!-82'99�3(�;,'�;8!29!$ধ32�68-$'S

At PDR, there was no such case.

�<'9ধ32!-8'9 Content Assessment Reference
2020 2021

A.5 �,'�'?'8$-9'�3(�3>2'89,-6�8-+,;9�#@�!££�9,!8',3£&'89T�
-2$£<&-2+�-29ধ;<ধ32!£�-2='9;389T�9,3<£&�#'�(!$-£-;!;'&W

A.5.1
�3'9�;,'�$316!2@�&-9$£39'�-;9�68!$ধ$'9�;3�'2$3<8!+'�
shareholders to engage the company beyond AGM? �6683='&�-2='9;38�8'£!ধ329

B. EQUITABLE TREATMENT OF SHAREHOLDERS
B.1 �,!8'9�!2&��3ধ2+��-+,;9

B.1.1 Does the company's ordinary or common shares have one 
vote for one share? �£!<9'��T��8ধ$£'����3(�;,'��316!2@��,!8;'8

B.1.2

Where the company has more than one class of shares, does 
;,'�$316!2@�6<#£-$-9'�;,'�=3ধ2+�8-+,;9�!ħ!$,'&�;3�'!$,�
class of shares (e.g. through the company website / reports/ 
;,'�9;3$0�'?$,!2+'c�;,'�8'+<£!;38y9�>'#9-;'mS

There were no cases.

B.2 �3ধ$'�3(����

B.2.1
�3'9�'!$,�8'93£<ধ32�-2�;,'�139;�8'$'2;�����&'!£�>-;,�
only one item, i.e., there is no bundling of several items into 
;,'�9!1'�8'93£<ধ32S

�,'�8'93£<ধ32�3(�;,'����������>'££�-16£'1'2;'&�;,-9�
principle

B.2.2
�8'�;,'�$316!2@y9�23ধ$'�3(�;,'�139;�8'$'2;����c$-8$<£!89�
fully translated into English and published on the same date 
as the locallanguage version?

Shown in the 2020 Annual Report

�a$-8$<¡!89�,!='�;,'�(3¡¡3>-2+�&';!-¡9ª���)�3'$ࣅ�23',;�9'�3

B.2.3

�8'�;,'�683)£'9�3(�&-8'$;389c$311-99-32'89�l!;�£'!9;�!+'T�
!$!&'1-$�7<!£-)$!ধ32T�&!;'�3(�!663-2;1'2;T�'?6'8-'2$'T�
!2&�&-8'$;389,-69�-2�3;,'8�£-9;'&�$316!2-'9m�-2�9''0-2+�
'£'$ধ32c8'f'£'$ধ32�-2$£<&'&S

PDR fully published biographies of members to be elected/
re-elected.

B.2.4 Are the auditors seeking appointment/re-appointment 
$£'!8£@�-&'2ধ)'&S �6'$-)'&�-2�;,'��3$<1'2;9�3(����y9����W

B.2.5 Were the proxy documents made easily available? �,'�63>'8�3(�!ħ382'@�>!9�!ħ!$,'&�;3�;,'�23ধ$'�3(��'2'8!£�
�''ধ2+9�3(��,!8',3£&'89

B.3 
29-&'8�;8!&-2+�!2&�!#<9-='�9'£(f&'!£-2+�9,3<£&�#'�
prohibited.

B.3.1
�3'9�;,'�$316!2@�,!='�63£-$-'9�!2&c38�8<£'9�683,-#-ধ2+�
&-8'$;389c$311-99-32'89�!2&�'16£3@''9�;3�#'2');�(831�
knowledge which is not generally available to the market?

��£!<9'��T��8ধ$£'����3(�;,'��38638!;'�+3='82!2$'�8'+<£!ধ32

B.3.2 Are the directors / commissioners required to report their 
dealings in company shares within 3 business days?

According to Circular No. 155/2015/TT-BTC and the Company 
Charter.

B.4 �'£!;'&�6!8;@�;8!29!$ধ329�#@�&-8'$;389�!2&�0'@�'?'$<ধ='9W

B.4.1
Does  the  company  have  a  policy  requiring  directors 
c$311-99-32'89�;3�&-9$£39'�;,'-8�-2;'8'9;�-2�;8!29!$ধ329�!2&�
!2@�3;,'8�$32*-$;9�3(�-2;'8'9;S

��£!<9'��T��8ধ$£'����3(�;,'��38638!;'�+3='82!2$'�8'+<£!ধ32

B.4.2

�3'9�;,'�$316!2@�,!='�!�63£-$@�8'7<-8-2+�!�$311-ħ''�3( 
independent directors/commissioners to review material 
RPTs to determine whether they are in the best interests of 
the company and shareholders?

����>-££�$32ধ2<'�;3�8'=-'>�!2&�9<66£'1'2;�;,-9�683=-9-32�-2�
the following years.

B.4.3
Does the company have a policy requiring board members 
l&-8'$;389c$311-99-32'89m�;3�!#9;!-2�(831�6!8ধ$-6!ধ2+�-2�;,'�
#3!8&�&-9$<99-32�32�!�6!8ধ$<£!8�!+'2&!�>,'2�;,'@�!8'�$32*-$;'&S

����>-££�$32ধ2<'�;3�8'=-'>�!2&�9<66£'1'2;�;,-9�683=-9-32�-2�
the following years.

B.4.4

Does the company have policies on loans to directors and 
$311-99-32'89�'-;,'8�(38#-&&-2+�;,-9�68!$ধ$'�38�'29<8-2+�
that they are being conducted at arm's length basis and at 
market rates?

��£!<9'��T��8ধ$£'����3(�;,'��38638!;'�+3='82!2$'�8'+<£!ধ32

B.5 �83;'$ধ2+�1-238-;@�9,!8',3£&'89�(831�!#<9-='�!$ধ329

B.5.1 Does the company disclose that RPTs are conducted in such a 
way to ensure that they are fair and at arms' length? There were no cases.

B.5.2 
2�$!9'�3(�8'£!;'&�6!8;@�;8!29!$ধ329�8'7<-8-2+�9,!8',3£&'89y 
approval, is the decision made by disinterested shareholders? ��£!<9'��T��8ধ$£'����3(�;,'��38638!;'�+3='82!2$'�8'+<£!ধ32

C.  ROLE OF STAKEHOLDERS

C.1 �,'�8-+,;9�3(�9;!0',3£&'89�;,!;�!8'�'9;!#£-9,'&�#@�£!>�38�
;,83<+,�1<;<!£�!+8''1'2;9�!8'�;3�#'�8'96'$;'&W

99ª'8&&!�;!,;�9'$ࣅ$!�68&2!�@$-¡�63!�'39¡9$-&�@2!�$316',;�9'�3

C.1.1 �,'�'?-9;'2$'�!2&�9$36'�3(�;,'�$316!2@y9�'ø38;9�;3�
address customers' welfare? ������22<!£�8'638;�!2&�$-8$<£!ধ32�&3$<1'2;9

C.1.2 �<66£-'8c$32;8!$;38�9'£'$ধ32�683$'&<8'9S Internal process

C.1.3
�,'��$316!2@y9��'ø38;9��;3��'29<8'��;,!;��-;9��=!£<'��$,!-2��-9 
'2=-8321'2;!££@��(8-'2&£@��38��-9��$329-9;'2;��>-;,��68313ধ2+ 
sustainable development?

Shown in the 2020 Annual Report

C.1.4 �,'�$316!2@y9�'ø38;9�;3�-2;'8!$;�>-;,�;,'�$311<2-ধ'9�-2�
which they operate? Shown in the 2020 Annual Report

C.1.5 �,'�$316!2@y9�!2ধf$388<6ধ32�683+8!11'9�!2&�
procedures? Shown in the 2020 Annual Report

C.1.6 How creditors' rights are safeguarded? PDR will review and supplement this provision in the following years.

C.1.7 �3'9�;,'�$316!2@�,!='�!�9'6!8!;'�8'638;c9'$ধ32�;,!;�&-9$<99'9�
-;9�'ø38;9�32�'2=-8321'2;c'$3231@�!2&�93$-!£�-99<'9S Shown in the 2020 Annual Report
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�<'9ধ32!-8'9 Content Assessment Reference
2020 2021

C.2
Where stakeholder interests are protected by law, stakeholders 
9,3<£&�,!='�;,'�36638;<2-;@�;3�3#;!-2�'ø'$ধ='�8'&8'99�(38�
=-3£!ধ32�3(�;,'-8�8-+,;9W

C.2.1

Does the company provide contact details via the company’s 
website or Annual Report which stakeholders (e.g. customers, 
9<66£-'89T�+'2'8!£�6<#£-$�';$Wm�$!2�<9'�;3�=3-$'�;,'-8�$32$'829 
!2&c38�$316£!-2;9�(38�6399-#£'�=-3£!ধ32�3(�;,'-8�8-+,;9S

������22<!£�8'638;�!2&�$-8$<£!ধ32�&3$<1'2;9

C.3 �'$,!2-919�(38�'16£3@''�6!8ধ$-6!ধ32�9,3<£&�#'�6'81-ħ'&�
to develop.

C.3.1 �3'9�;,'�$316!2@�'?6£-$-;£@�&-9$£39'�;,'�63£-$-'9�!2&�68!$ধ$'9�
on health, safety and welfare for its employees? Shown in the 2020 Annual Report

C.3.2 �3'9�;,'�$316!2@�'?6£-$-;£@�&-9$£39'�;,'�63£-$-'9�!2&�68!$ধ$'9�
on training and development programmes for its employees? Shown in the 2020 Annual Report

C.3.3
�3'9�;,'�$316!2@�,!='�!�8'>!8&c$316'29!ধ32�63£-$@�;,!; 
accounts for the performance of the company beyond short-
;'81�)2!2$-!£�1'!9<8'9S

Shown in the 2020 Annual Report

C.4

�;!0',3£&'89��-2$£<&-2+��-2&-=-&<!£��'16£3@''��!2&��;,'-8 
8'68'9'2;!ধ='�#3&-'9T�9,3<£&�#'�!#£'�;3�(8''£@�$311<2-$!;' 
;,'-8�$32$'829�!#3<;�-££'+!£�38�<2';,-$!£�68!$ধ$'9�;3�;,'�#3!8& 
!2&�;,'-8�8-+,;9�9,3<£&�23;�#'�$316831-9'&�(38�&3-2+�;,-9W

C.4.1

Does the company have a whistle blowing policy which 
includes procedures for complaints by employees and other 
stakeholders concerning alleged illegal and unethical behaviour 
and provide contact details via the company's website or 
annual report

�')2'&�-2�;,'��3££'$ধ='��!#38��+8''1'2;�!2&��3&'�3(�
�32&<$;�z(38��,!;��!;��'36£'\

C.4.2
Does the company have a policy or procedures to protect an 
employee/person who reveals alleged illegal/unethical 
#',!=-3<8�(831�8';!£-!ধ32S

�')2'&�-2�;,'��3££'$ধ='��!#38��+8''1'2;�!2&��3&'�3(�
�32&<$;�z(38��,!;��!;��'36£'\

D. DISCLOSURE AND TRANSPARENCY
D.1 Transparent Ownership Structure

D.1.1
Transparent Ownership Structure 
�3'9�;,'�-2(381!ধ32�32�9,!8',3£&-2+9�8'='!£�;,'�-&'2ধ;@�3( 
#'2')$-!£�3>2'89T�,3£&-2+��¦�9,!8',3£&-2+�38�138'S

Periodic corporate governance reports and annual reports 

D.1.2 �3'9�;,'�$316!2@�&-9$£39'�;,'�&-8'$;�!2&�-2&-8'$;�l&''1'&m 
9,!8',3£&-2+9�3(�1!/38�!2&c38�9<#9;!2ধ!£�9,!8',3£&'89S Periodic corporate governance reports and annual reports 

D.1.3 �3'9�;,'�$316!2@�&-9$£39'�;,'�&-8'$;�!2&�-2&-8'$;�l&''1'&m 
9,!8',3£&-2+9�3(�&-8'$;389�l$311-99-32'89mS Periodic corporate governance reports and annual reports 

D.1.4 �3'9�;,'�$316!2@�&-9$£39'�;,'�&-8'$;�!2&�-2&-8'$;�l&''1'&m 
shareholdings of senior management? Periodic corporate governance reports and annual reports 

D.1.5
Does the company disclose details of the parent/holding 
company, subsidiaries,  associates,  joint  ventures  and  special  
6<8639'�'2;'868-9'9c�=',-$£'9�l��	9mc�l���9mS

Annual reports and Periodic Financial Statements

D.2 Quality of Annual Report
Does the company’s annual report disclose the following items:
D.2.1 �38638!;'��#/'$ধ='9 �,3>2�-2�;,'������!22<!£�8'638;�!2&�$-8$<£!ধ32�&3$<1'2;9
D.2.2 Financial Performance indicators �,3>2�-2�;,'�������22<!£��'638;�!2&�
��2'>9£'ħ'8
D.2.3 Non-Financial Performance indicators �,3>2�-2�;,'�������22<!£��'638;�!2&�
��2'>9£'ħ'8
D.2.4 Dividend Policy �,3>2�-2�;,'�������22<!£��'638;�!2&�
��2'>9£'ħ'8

D.2.5
�-3+8!6,-$!£�&';!-£9�l!;�£'!9;�!+'T�!$!&'1-$�7<!£-)$!ধ329T�&!;'�3(�
)89;��!663-2;1'2;T��8'£'=!2;��'?6'8-'2$'T��!2&��!2@��3;,'8 
&-8'$;389,-69�3(�£-9;'&�$316!2-'9m�3(�!££�&-8'$;389c$311-99-32'89

Shown in the 2020 Annual Report

D.2.6 �ħ'2&!2$'��&';!-£9��3(��'!$,��&-8'$;38c$311-99-32'8��-2�!££ 
&-8'$;389c$311-9932'89�1''ধ2+9�,'£&�&<8-2+�;,'�@'!8 Shown in the 2020 Annual Report

D.2.7 �3;!£��8'1<2'8!ধ32��3(��'!$,��1'1#'8��3(��;,'��#3!8&�3(�&-8'$;389c
commissioners Shown in the 2020 Annual Report

;2'1';!;��32ࣅ!81(��32'2$!82'=3��';!�38638

D.2.8

�3'9�;,'��22<!£��'638;�$32;!-2�!�9;!;'1'2;�$32)81-2+�;,' 
company's full compliance with the code of corporate govern-
!2$'�!2&�>,'8'�;,'8'�-9�232f$316£-!2$'T�-&'2ধ(@�!2&�'?6£!-2�
reasons for each such issue?

Shown in the 2020 Annual Report

D.3. �-9$£39<8'�3(��'£!;'&��!8;@��8!29!$ধ329�l���9m

D.3.1 Does the company disclose its policy covering the review and 
approval of material RPTs?

z�����$316£-'&�>-;,�;,-9�1!ħ'8�-2�;,'��316!2@y9��,!8;'8W� 
�;�;,'�9!1'�ধ1'T�����>-££�8'=-'>T�-1683='�!2&�&'='£36�63£--
$-'9�-2�;,'�(3££3>-2+�@'!89Wz

D.3.2 �3'9�;,'�$316!2@�&-9$£39'�;,'�2!1'T�8'£!ধ329,-6T�2!;<8'�!2& 
value for each material RPTs? Periodic corporate governance reports and annual reports 

D.4 �-8'$;389�!2&��311-99-32'89�&'!£-2+9�-2�;,'�9,!8'9�3(�;,' 
company

D.4.1 Does the company disclose trading in the company's shares by 
insiders? Periodic corporate governance reports and annual reports 

D.5 	?;'82!£��<&-;38�!2&��<&-;38��'638;
�,'8'�;,'�9!1'�!<&-;�)81�-9�'2+!+'&�(38�#3;,�!<&-;�!2&�232d!<&-;�9'8=-$'9

�<'9ধ32!-8'9 Content Assessment Reference
2020 2021

D.5.1 Are the audit and non-audit fees disclosed? The company had an inspector to sign a contract with the audit 
)81�#<;�&-&�23;�!223<2$'�;,'�(''9W

D.5.2 Does the non-audit fee exceed the audit fees? No non-audit service fee
D.6 �'&-<1�3(��311<2-$!ধ329
32Rࣅ!$-2>�$311)9�3'&2+�13-<3¡¡3)�',;�'9>�@2!�$316',;�9'�3

D.6.1 �<!8;'8£@��'638ধ2+ �'#9-;'T��3��,-��-2,��;3$0�	?$,!2+'�!2&��;!;'��'$<8-ধ'9�
Commission

D.6.2 Company Website

2(381!ধ32�683=-&'&�;3��,!8',3£&'89�-9�(<££@�683=-&'&�-2�#3;,�
Vietnamese and English on the same day in the Shareholder 
Category on phatdat.com.vn.

D.6.3 �2!£@9;Z9�#8-')2+ �'8-3&-$�!2!£@9;�1''ধ2+9W

D.6.4 �'&-!�#8-')2+9c68'99�$32('8'2$'9 �,'�$316!2@�8'+<£!8£@�639;'&�!8ধ$£'9�;3�<6&!;'�;,'�#<9-2'99�
9-;<!ধ32T�68313;'�-1!+'9�32�1'&-!T�9'1-2!89T�';$W

D.7 �-1'£@�)£-2+c8'£'!9'�3(�!22<!£c)2!2$-!£�8'638;9

D.7.1 �8'�;,'�!<&-;'&�!22<!£�)2!2$-!£�8'638;�c�9;!;'1'2;�8'£'!9'&�
>-;,-2�����&!@9�(831�;,'�)2!2$-!£�@'!8�'2&S

����&-9$£39'&�(<££�!2&�&';!-£'&�!<&-;'&�!22<!£�)2!2$-!£�
9;!;'1'2;9�32�;,'��'#9-;'T����T����T�!2&�-2='9;38�6<#£-$!ধ329

D.7.2 Is the annual report released within 120 days from the 
)2!2$-!£�@'!8�'2&S

����&-9$£39'&�(<££�!2&�&';!-£'&�!<&-;'&�!22<!£�)2!2$-!£�
9;!;'1'2;9�32�;,'��'#9-;'T����T����T�!2&�-2='9;38�6<#£-$!ধ329

D.7.3

9�;,'�;8<'�!2&�(!-82'99c(!-8�8'68'9'2;!ধ32�3(�;,'�!22<!£�
)2!2$-!£�9;!;'1'2;c8'638;9�-9�!ă81'&�#@�;,'�#3!8&�3(�&-8'$;38c
$311-99-32'89�!2&c38�;,'�8'£'=!2;�3ă$'89�3(�;,'�$316!2@S

PDR clearly stated this issue in the Financial Statements and 
Annual Report.

D.8 Company Website
�3'9��;,'��$316!2@��,!='��!��>'#9-;'��&-9$¡39-2+��<6d;3d&!;'�-2(381!2-<3¡¡3)�',;�32�32ࣅ+ª
D.8.1 
-2!2$-!£�9;!;'1'2;9c8'638;9�l£!;'9;�7<!8;'8£@m PDR presented this issue on the Website and Annual Report.

D.8.2 �!;'8-!£9�683=-&'&�-2�#8-')2+9�;3�!2!£@9;9�!2&�1'&-! PDR provided complete documents and updates monthly and 
quarterly.

D.8.3 Downloadable Annual Report PDR presented this issue on the Website and Annual Report.

D.8.4 �3ধ$'�3(�����!2&c38�	�� PDR presented this issue on the Website, semi-annual, annual 
corporate governance reports and Annual reports.

D.8.5 Minutes of AGM and/or EGM PDR presented this issue on the Website, semi-annual, annual 
corporate governance reports and Annual reports.

D.8.6 �316!2@y9�$329ধ;<ধ32�l$316!2@y9�#@f£!>9T�1'138!2&<1�!2& 
!8ধ$£'9�3(�!993$-!ধ32m

PDR's charter was fully posted on the Website and sent to the 
HNX and SSC.

D.9 
2='9;38��'£!ধ329

D.9.1
Does the company disclose the contact details (e.g. telephone, 
(!?T�!2&�'1!-£m�3(�;,'�3ă$'8c3ă$'�8'96329-#£'�(38�-2='9;38�
8'£!ধ329S

�,'�$316!2@Z9�>'#9-;'�!2&�$32;!$;�-2(381!ধ32�3(�
2='9;38�
�'£!ধ329��'6!8;1'2;�32�;,'�!22<!£�8'638;�!2&�7<!8;'8£@�
��
2'>9£'ħ'8

E. RESPONSIBILITIES OF THE BOARD
E.1 �3!8&��<ধ'9�!2&��'96329-#-£-ধ'9
@$-¡�63'$2!82'=3+�';!38638$�&2!�9'ࣅ-¡-#-96329'�8&8!�#3&'2('&�@¡8!'¡�

E.1.1 Does the company disclose its corporate governance policy / 
board charter? Website and periodic corporate governance reports

E.1.2 Are   the   types   of   decisions   requiring   board   of directors/
commissioners' approval disclosed ? Website and periodic corporate governance reports

E.1.3 �8'��;,'��83£'9��!2&��8'96329-#-£-ধ'9��3(��;,'��#3!8&��3(�
directors/commissioners clearly stated ? Website and periodic corporate governance reports

�38638!;'��-9-32a�-99-32

E.1.4 Does the company have an updated vision and mission 
statement? Website and Annual Report

E.1.5
Does the board of directors play a leading role in the process 
of developing  and  reviewing  the  company's  strategy  at  
least annually?

The PDR periodically reviewed the company's vision and mis-
sion/strategy and clearly presented in the Annual Report.

E.1.6 Does the board of directors have a process to review, monitor 
!2&�3='89''�;,'�-16£'1'2;!ধ32�3(�;,'�$38638!;'�9;8!;'+@S

Members of the Board of Directors directed the development 
of strategies and supervised/reviewed through ordinary, 
'?;8!38&-2!8@�����1''ধ2+9�l-(�!2@mW

E.2 Board Structure
Code of Ethics or Conduct
E.2.1 Are the details of the code of ethics or conduct disclosed? The Code of conduct for Phat Dat People

E.2.2 Are  all  directors/commissioners,  senior  management  and 
employees required to comply with the code/s? The Code of conduct for Phat Dat People

E.2.3 Does the company have a process to implement and monitor 
compliance with the code/s of ethics or conduct?

����9<6'8=-9'&�;,'�-16£'1'2;!ধ32�!2&�$316£-!2$'�3(�;,'�
[�3&'�3(�$32&<$;�(38��,!;��!;��'36£'\W��3>'='8T�����&-&�23;�
publicly disclose how to implement and supervise

�3!8&��;8<$;<8'�y��31639-32ࣅ

E.2.4 Do independent directors/commissioners make up at least 
50% of the board of directors/commissioners?

E.2.5

Does the company have a term limit of nine years or less or 2 terms 
3(�)='�@'!89��'!$,�(38�-;9�-2&'6'2&'2;�&-8'$;389c�$311-99-32'89S 
���,'�)='�@'!89�;'81�1<9;�#'�8'7<-8'&�#@�£'+-9£!ধ32�>,-$,�68'f
'?-9;'&�;,'�-2;83&<$ধ32�3(�;,'���	����38638!;'��3='82!2$'�
Scorecard in 2011.

The Company’s Charter

ASEAN CORPORATE GOVERNANCE SCORECARD 161160
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Questionaires Content Assessment Reference
2020 2021

E.2.6
�!9�;,'�$316!2@�9';�!�£-1-;�3(�)='�#3!8&�9'!;9�;,!;�!2�-2&-=-&<!£�
-2&'6'2&'2;c232f'?'$<ধ='��&-8'$;38c$311-99-32'8��1!@��,3£&�
simultaneously?

�,'��38638!;'�+3='82!2$'�8'+<£!ধ32

E.2.7 �3'9�;,'�$316!2@�,!='�!2@�'?'$<ধ='�&-8'$;389�>,3�9'8='�32�138'�;,!2�
two boards of listed companies outside of the group?

�,'�$316!2@�&-&2Z;�,!='�!2@�'?'$<ধ='�����1'1#'89�9'8=-2+�
on more than 2 BODs of listed companies other than PDR.

ħ''�j��k-32��311ࣅ!�31-2

E.2.8 �3'9�;,'�$316!2@�,!='�!��31-2!ধ2+��311-ħ''S �,'�9<#f$311-ħ''�>!9�$32$<88'2;£@�,'£&�#@�32'�1'1#'8�3(�
;,'��3!8&�3(��-8'$;389�!2&�1!2!+'&�;,'�-16£'1'2;!ধ32

E.2.9 
9��;,'���31-2!ধ2+���311-ħ''��$3168-9'&��3(��!��1!/38-;@��3(�
independent directors/commissioners?

�,'�9<#f$311-ħ''�>!9�$32$<88'2;£@�,'£&�#@�32'�1'1#'8�3(�
;,'��3!8&�3(��-8'$;389�!2&�1!2!+'&�;,'�-16£'1'2;!ধ32

E.2.10 
9�;,'�$,!-81!2�3(�;,'��31-2!ধ2+��311-ħ''�!2�-2&'6'2&'2;�&-8'$;38c
commissioner?

�,'�9<#f$311-ħ''�>!9�$32$<88'2;£@�,'£&�!2&�1!2!+'&�#@�
one BOD member

E.2.11 Does the company disclose the terms of reference/ governance 
9;8<$;<8'c$,!8;'8�3(�;,'��31-2!ধ2+��311-ħ''S

�,'�9<#f$311-ħ''�>!9�$32$<88'2;£@�,'£&�!2&�1!2!+'&�#@�
one BOD member

E.2.12 
9�;,'�1''ধ2+�!ħ'2&!2$'�3(�;,'��31-2!ধ2+��311-ħ''�&-9$£39'&�!2&�-(�
93T�&-&�;,'��31-2!ধ2+��311-ħ''�1'';�!;�£'!9;�;>-$'�&<8-2+�;,'�@'!8S

�,'�9<#f$311-ħ''�>!9�$32$<88'2;£@�,'£&�!2&�1!2!+'&�#@�
one BOD member

''ħ-32��311ࣅ!ħ''�j��ka�316'29-32��311ࣅ!8'2>1'�

E.2.13 �3'9�;,'�$316!2@�,!='�!��'1<2'8!ধ32��311-ħ''S �,'�9<#f$311-ħ''�>!9�$32$<88'2;£@�,'£&�!2&�1!2!+'&�#@�
one BOD member

E.2.14 
9�;,'��'1<2'8!ধ32��311-ħ''�$3168-9'&�3(�!�1!/38-;@�3(�
independent directors/commissioners?

�,'�9<#f$311-ħ''�>!9�$32$<88'2;£@�,'£&�!2&�1!2!+'&�#@�
one BOD member

E.2.15 
9�;,'�$,!-81!2�3(�;,'��'1<2'8!ধ32��311-ħ''�!2�-2&'6'2&'2;�&-8'$;38c
commissioner?

�,'�9<#f$311-ħ''�>!9�$32$<88'2;£@�,'£&�!2&�1!2!+'&�#@�
one BOD member

E.2.16 Does the company disclose the terms of reference/ governance structure/ 
$,!8;'8�3(�;,'��'1<2'8!ধ32��311-ħ''S

�,'�9<#f$311-ħ''�>!9�$32$<88'2;£@�,'£&�!2&�1!2!+'&�#@�
one BOD member

E.2.17

9�;,'�1''ধ2+�!ħ'2&!2$'�3(�;,'��'1<2'8!ধ32��311-ħ''�&-9$£39'&�
!2&T�-(�93T�&-&�;,'��'1<2'8!ধ32��311-ħ''�1'';�!;�£'!9;�;>-$'�&<8-2+�
the year?

�,'�9<#f$311-ħ''�>!9�$32$<88'2;£@�,'£&�!2&�1!2!+'&�#@�
one BOD member

�<&-;��311-ħ''�j��k
E.2.18 �3'9�;,'�$316!2@�,!='�!2��<&-;��311-ħ''S

E.2.19

9�;,'��<&-;��311-ħ''�$3168-9'&�'2ধ8'£@�3(�232f'?'$<ধ='�
directors/commissioners  with  a  majority  of independent directors/
commissioners?

�8W��3!2��-';��!-��<T�!�232f'?'$<ধ='�����1'1#'8�>!9�23;�
@';�!�1'1#'8�3(�;,'��<&-;��311-ħ''W

E.2.20 
9��;,'��$,!-81!2��3(��;,'���<&-;���311-ħ''��!2��-2&'6'2&'2;�&-8'$;38c
commissioner?

Mr. Tran Trong Gia Vinh, an independent BOD Member was 
;,'��'!&�3(�;,'��<&-;��311-ħ''W

E.2.21 Does the company disclose the terms of reference/governance 
9;8<$;<8'c$,!8;'8�3(�;,'��<&-;��311-ħ''S

Since 1 January 2021, PDR has established the Audit 
�311-ħ''�;3�8'6£!$'�;,'�
2;'82!£��<&-;��311-ħ''�!2&�
9;8<$;<8'&�-;9�$31639-ধ32�-2�!$$38&!2$'�>-;,�;,'�£!>W

E.2.22 Does at least one of the independent directors/commissioners of the 
$311-ħ''�,!='�!$$3<2ধ2+�'?6'8ধ9'�l!$$3<2ধ2+�7<!£-)$!ধ32�38�'?6'8-'2$'mS

�££�1'1#'89�3(�;,'��<&-;��311-ħ''�,!='�'?6'8-'2$'�-2�;,'�
)'£&�3(�!$$3<2ধ2+

E.2.23 
9�;,'�1''ধ2+�!ħ'2&!2$'�3(�;,'��<&-;��311-ħ''�&-9$£39'&�!2&T�-(�93T�
&-&�;,'��<&-;��311-ħ''�1'';�!;�£'!9;�(3<8�ধ1'9�&<8-2+�;,'�@'!8S PDR detailed this issue in the annual report.

E.2.24 �3'9��;,'���<&-;���311-ħ''��,!='��68-1!8@��8'96329-#-£-;@��(38�
8'$311'2&!ধ32�32�;,'�!663-2;1'2;T�!2&�8'13=!£�3(�;,'�'?;'82!£�!<&-;38S

E.3 Board Processes
'��ħ'2&!2$&2!�9+2ࣅ''��&8!�3
E.3.1 �8'�;,'�#3!8&�3(�&-8'$;389�1''ধ2+�9$,'&<£'&�#'(38'�;,'�9;!8;�3(�)2!2$-!£�@'!8S Periodic corporate corporate governance reports and Annual reports 

E.3.2 �3'9�;,'�#3!8&�3(�&-8'$;389c$311-99-32'89�1'';�!;�£'!9;�9-?�ধ1'9�
during the year?

Periodic corporate corporate governance reports and Annual 
reports 

E.3.3 �!9�'!$,�3(�;,'�&-8'$;389c$311-99-32'89�!ħ'2&'&�!;�£'!9;���¦�3(�!££�
;,'�#3!8&�1''ধ2+9�,'£&�&<8-2+�;,'�@'!8S

Periodic corporate corporate governance reports and Annual 
reports 

E.3.4 Does the company require a minimum quorum of at least 2/3 for board 
decisions?

Periodic corporate corporate governance reports and Annual 
reports 

E.3.5 Did the non-executive directors/commissioners of the company meet separately 
at least once during the year without any executives present? PDR didn't perform according to this criterion

�$$'99�;3�
32ࣅ!2(381

E.3.6
�8'�#3!8&�6!6'89�(38�#3!8&�3(�&-8'$;389c$311-99-32'89�1''ধ2+9�
683=-&'&�;3�;,'�#3!8&�!;�£'!9;�)='�#<9-2'99�&!@9�-2�!&=!2$'�3(�;,'�
#3!8&�1''ধ2+S

PDR well conformed to this criterion.

E.3.7 �3'9�;,'�$316!2@�9'$8';!8@�6£!@�!�9-+2-)$!2;�83£'�-2�9<6638ধ2+�;,'�
#3!8&�-2�&-9$,!8+-2+�-;9�8'96329-#-£-ধ'9S

PDR had 02 persons in charge of corporate governance 
to replace the BOD secretary to well support the BOD in 
6'8(381-2+�-;9�8'96329-#-£-ধ'9W

E.3.8
Is the company secretary trained in legal, accountancy or company 
9'$8';!8-!£��68!$ধ$'9��!2&��,!9��0'6;��!#8'!9;��32��8'£'=!2;�
developments?

PDR had 02 persons in charge of corporate governance, in 
which, 01 person was a lawyer, trained formally in legal and 
$38638!;'�+3='82!2$'�68!$ধ$'9W

�3!8&��663-2;1'2;�!2&��'d	¡'$32ࣅ

E.3.9 �3'9�;,'�$316!2@�&-9$£39'�;,'�$8-;'8-!�<9'&�-2�9'£'$ধ2+�2'>�&-8'$;389c
commissioners? PDR well conformed to this criterion.

E.3.10 �-&�;,'�$316!2@�&'9$8-#'�;,'�683$'99�(3££3>'&�-2�!663-2ধ2+�2'>�
directors/commissioners? PDR well conformed to this criterion.

E.3.11

A8'�!££�&-8'$;389c$311-99-32'89�9<#/'$;�;3�8'f'£'$ধ32�'='8@��
@'!89U�38���@'!89�(38�£-9;'&�$316!2-'9�-2�$3<2;8-'9�>,39'�£'+-9£!ধ32�
prescribes a term of 5 years each? 
�,'�)='�@'!89�;'81�1<9;�#'�8'7<-8'&�#@�£'+-9£!ধ32�>,-$,�68'f'?-9;'&�;,'�
-2;83&<$ধ32�3(�;,'���	����38638!;'��3='82!2$'��$38'$!8&�-2�����

All BOD members were elected for a term of 5 years.

Questionaires Content Assessment Reference
2020 2021

ħ'89!��32ࣅ!8'2>1'�

E.3.12

�3'9�;,'�$316!2@�&-9$£39'�-;9�8'1<2'8!ধ32�l(''9T�!££3>!2$'9T�#'2');f-2f
0-2&�!2&�3;,'8�'13£<1'2;9m�63£-$@c68!$ধ$'9�l-W'W�;,'�<9'�3(�9,38;�;'81�!2&�
£32+�;'81�-2$'2ধ='9�!2&�6'8(381!2$'�1'!9<8'9m�(38�-;9�'?'$<ধ='�&-8'$;389�
and CEO?

Shown in the 2020 Annual Report

E.3.13 
9��;,'8'��&-9$£39<8'��3(��;,'��(''��9;8<$;<8'��(38��232f'?'$<ধ='�&-8'$;389c
commissioners? Shown in the 2020 Annual Report

E.3.14
Do the shareholders or the Board of Directors approve the 
8'1<2'8!ধ32��3(��;,'��'?'$<ধ='��&-8'$;389��!2&c38��;,'��9'2-38�
'?'$<ধ='9S

Shown in the 2020 Annual Report

E.3.15

Does the company have measurable standards to align the 
6'8(381!2$'f#!9'&�8'1<2'8!ধ32�3(�;,'�'?'$<ধ='�&-8'$;389�!2&�9'2-38�
'?'$<ধ='&�>-;,�£32+f;'81�-2;'8'9;9�3(�;,'�$316!2@T�9<$,�!9�$£!>�#!$0�
provision and deferred bonuses?

����9<6'8=-9'&�;,'�-16£'1'2;!ধ32�!2&�$316£-!2$'�3(�;,'�
[�3&'�3(�$32&<$;�(38��,!;��!;��'36£'\W��3>'='8T�����&-&�
not publicly disclose how to implement and supervise

Internal Audit
E.3.16 �3'9�;,'�$316!2@�,!='�!�9'6!8!;'�-2;'82!£�!<&-;�(<2$ধ32S PDR well conformed to this criterion

E.3.17 
9�;,'�,'!&�3(�-2;'82!£�!<&-;�-&'2ধ)'&�38T�-(�3<;93<8$'&T�-9�;,'�2!1'�3(�;,'�
'?;'82!£�)81�&-9$£39'&S Shown in the 2020 Annual Report

E.3.18 Does the appointment and removal of the internal auditor require the 
!6683=!£�3(�;,'��<&-;��311-ħ''S

There was no issue at PDR due to the dismissal of the Super-
=-938@��3!8&�;3�'9;!#£-9,�!2�
2;'82!£��<&-;��311-ħ''�<2&'8�
the Board of Directors.

�-90��='89-+,;

E.3.19
Does  the  company  establish  a  sound  internal  control procedures/
8-90�1!2!+'1'2;�(8!1'>380�!2&�6'8-3&-$!££@�8'=-'>�;,'�'ø'$ধ='2'99�
of that framework?

Shown in the 2020 Annual Report

E.3.20

Does the Annual Report/Annual CG Report disclose that the board of  
directors/commissioners  has  conducted  a  review  of  the company's 
1!;'8-!£�$32;83£9�l-2$£<&-2+�36'8!ধ32!£T�)2!2$-!£�!2&�$316£-!2$'�$32;83£9m�
and risk management systems?

Shown in the 2020 Annual Report

E.3.21
Does the company disclose the key risks to which the company 
-9�1!;'8-!££@�'?639'&�;3�l-W'W�)2!2$-!£T�36'8!ধ32!£�-2$£<&-2+�
�T�
'2=-8321'2;!£T�93$-!£T�'$3231-$mS

Shown in the 2020 Annual Report

E.3.22
Does the Annual Report/Annual CG Report contain a statement from the 
#3!8&�3(�&-8'$;389c$311-99-32'89�38��<&-;��311-ħ''�$311'2ধ2+��32��;,'��
adequacy  of  the  company's  internal controls/risk management systems?

Shown in the 2020 Annual Report

E.4 People on the Board
Board Chairman
E.4.1 �3�&-ø'8'2;�6'89329�!99<1'�;,'�83£'9�3(�$,!-81!2�!2&��	�S ����9'6!8!;'&�;,'�639-ধ329�3(������,!-81!2�!2&��	�W
E.4.2 Is the chairman an independent director/commissioner? Independent BOD members of PDR was not the Chairman.

E.4.3 Is any of the directors a former CEO of the company in the past 2 
years?

�'$-9-32��3W���c����c��f�ު���32�;,'�8'9-+2!ধ32�3(��8W�
Nguyen Van Dat as CEO.

E.4.4 �8'�;,'�83£'9�!2&�8'96329-#-£-ধ'9�3(�;,'�$,!-81!2�&-9$£39'&S �,'��38638!;'�+3='82!2$'�8'+<£!ধ32W
Lead Independent Director

E.4.5 If the Chairman is not independent, has the Board appointed a  
�'!&c�'2-38�
2&'6'2&'2;��-8'$;38�!2&�,!9�,-9c,'8�83£'�#''2�&')2'&S ����>-££�$329-&'8�;,-9�1!ħ'8�-2�;,'�(3££3>-2+�@'!89

�0-¡¡9�!2&��316';'2$-'9

E.4.6
�3'9�!;�£'!9;�32'�232f'?'$<ধ='�&-8'$;38c$311-99-32'8�,!='�68-38�
>380-2+�'?6'8-'2$'�-2�;,'�1!/38�9'$;38�;,!;�;,'�$316!2@�-9�36'8!ধ2+�
in?

�32f'?'$<ধ='�����1'1#'89�,!&�1<$,�'?6'8-'2$'�-2�;,'�
real estate sector.

E.5 Board Performance
Directors Development

E.5.1 �3'9��;,'��$316!2@��,!='��38-'2;!ধ32��683+8!11'9��(38��2'>�&-8'$;389c
commissioners?

�8-'2;!ধ32�683+8!19�(38�2'>�����1'1#'89�>'8'�23;�$£'!8W�
�,'�$316!2@�>-££�$32ধ2<'�;3�-1683='�-2�;,'�(3££3>-2+�@'!89W

E.5.2
Does   the   company   have   a   policy   that   encourages directors/com-
1-99-32'89��;3��!ħ'2&��32f+3-2+��38��$32ধ2<3<9�683('99-32!£�'&<$!ধ32�
programmes?

DR fully met the criteria

�	�a	?'$<2!381)8'��&2!�9;2'1;2-��663;2'1'+!2!��'=ࣅ$'

E.5.3
Does the company disclose the process on how the board of directors/
commissioners  plans  for  the  succession  of  the CEO/Managing Director/
President and key management?

PDR developed/planed and trained the succession personnel 
and prepared for the appointment of a new board of direc-
tors. 

E.5.4 Does the board of directors/commissioners conduct an annual performance 
assessment of the CEO/Managing Director/President?

Board Appraisal 

E.5.5
Did the company conduct an annual performance assessment of the 
board of directors/commissioners and disclose the criteria and process 
followed for the assessment?

�22<!£�$!6!$-;@�'=!£<!ধ32�3(�'!$,�����1'1#'8�>!9�
conducted by PDR and reported internally. PDR will consider 
6<#£-$�639ধ2+�3(�8'638;9�-2�;,'�(<;<8'W

Director Appraisal

E.5.6
Did the company conduct an annual performance assessment of the 
individual directors/commissioners and disclose the criteria and process 
followed for the assessment?

����$32&<$;'&�!22<!£�$!6!$-;@�'=!£<!ধ32�3(�����
members. However, the company did not announce the 
'=!£<!ধ32�683$'99�!9�>'££�!9�;,'�'=!£<!ধ32�$8-;'8-!W

�311-ħ''��668!-9!¡

E.5.7
Did the company conduct an annual performance assessment of the 
#3!8&�$311-ħ''9�!2&�&-9$£39'�;,'�$8-;'8-!�!2&�683$'99�(3££3>'&�(38�;,'�
assessment?

����&-&2y;�'9;!#£-9,�9<ă$-'2;�9<#f$311-ħ''9�<2&'8�;,'�
BOD according to the criteria of the ASEAN Scorecard. PDR 
will research and implement in the following years.
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Questionaires Content Assessment Reference
2020 2021

LEVEL 2 
BONUS ITEMS
l�m�W��-+,;9�3(�9,!8',3£&'89

(B)A.1
�-+,;��;3��6!8ধ$-6!;'��'ø'$ধ='£@��-2��!2&��=3;'��-2��+'2'8!£�9,!8',3£&'89�
1''ধ2+�!2&�9,3<£&�#'�-2(381'&�3(�;,'�8<£'9T�-2$£<&-2+�=3ধ2+�
683$'&<8'9T�;,!;�+3='82�+'2'8!£�9,!8',3£&'89�1''ধ2+W

l�m�W�W� �3'9�;,'�$316!2@�68!$ধ$'�9'$<8'�'£'$;832-$�=3ধ2+�-2�!#9'2ধ!�
!;�;,'�+'2'8!£�1''ধ2+9�3(�9,!8',3£&'89S

�,'�$,!8;'8�!2&�-2;'82!£�$38638!;'�+3='82!2$'�8'+<£!ধ32�
8'+<£!;'&�;,'�(381�3(�8'13;'�=3ধ2+W�����-16£'1'2;'&�-2�;,'�
2020 AGM. 

(B)B. Equitable treatment of shareholders
(B)B.1 �3ধ$'�3(����

l�m�W�W�
�3'9�;,'�$316!2@�8'£'!9'�-;9�23ধ$'�3(�����l>-;,�&';!-£'&�!+'2-
&!9�!2&�'?6£!2!;38@�$-8$<£!89mT�!9�!223<2$'&�;3�;,'�	?$,!2+'T�!;�
£'!9;��¥�&!@9�#'(38'�;,'�&!;'�3(�;,'�1''ধ2+S

PDR implemented at the 2021 AGM of Shareholders

(B)C. Role of stakeholders

(B)C.1 �'96'$ধ2+�;,'�8-+,;9�3(�9;!0',3£&'89�!9�683=-&'&�#@�£!>9�38�#@�
#-£!;'8!£�!+8''1'2;9

l�m�W�W� �3'9�;,'�$316!2@�!&36;�!2�-2;'82!ধ32!££@�8'$3+2-A'&�8'638ধ2+�
(8!1'>380�(38�9<9;!-2!#-£-;@�l-W'W���
T�
2;'+8!;'&��'638ধ2+T�����mS 2020 Annual report with reference to the GRI Standards

(B)D. Disclosure and transparency
(B)D.1 Quality of annual reports

l�m�W�W� �8'�;,'�!<&-;'&�!22<!£�)2!2$-!£�8'638;�c9;!;'1'2;�8'£'!9'&�
>-;,-2�¤��&!@9�(831�;,'�)2!2$-!£�@'!8�'2&S

�<&-;'&�!22<!£�)2!2$-!£�9;!;'1'2;9�>'8'�&-9$£39'&�>-;,-2�
���&!@9�(831�;,'�&!;'�3(�9-+2-2+�;,'�)2!2$-!£�9;!;'1'2;9�-2�
accordance with Circular No. TT155/2015/TT-BCTC.

l�m�W�W� �3'9�;,'�$316!2@�&-9$£39'�&';!-£9�3(�8'1<2'8!ধ32�3(�;,'��	�S PDR details this in the annual report
l�m	W��'96329-#-£-ধ'9�3(�;,'�#3!8&
(B)E.1 Board Competencies and Diversity

l�m	W�W� Does  the  company  have  at  least  one  female  independent 
director/commissioner?

The BOD Deputy Chairman of PDR was female and independ-
ent BOD members were male.

l�m	W�W�
Does  the  company  have  a  policy  and  disclose  measurable 
3#/'$ধ='9�(38�-16£'1'2ধ2+�-;9�#3!8&�&-='89-;@�!2&�8'638;�32�
683+8'99�-2�!$,-'=-2+�-;9�3#/'$ধ='9S

PDR didn't meet this criterion.

(B)E.2 Board Structure

l�m	W�W� 
9�;,'��31-2!ধ2+��311-ħ''�$3168-9'�'2ধ8'£@�3(�-2&'6'2&'2;�
directors/commissioners? ����,!92Z;�'9;!#£-9,'&�!��<1!2��'93<8$'9��<#$311-ħ''W

l�m	W�W�
�3'9��;,'���31-2!ধ2+��311-ħ''��<2&'8;!0'�;,'��683$'99��3(�
-&'2ধ(@-2+�;,'�7<!£-;@�3(�&-8'$;389�!£-+2'&�>-;,�;,'�$316!2@y9�
9;8!;'+-$�&-8'$ধ329S

����,!92Z;�'9;!#£-9,'&�!��<1!2��'93<8$'9��<#$311-ħ''W

(B)E.3 �3!8&��663-2;1'2;9�!2&��'f	£'$ধ32

l�m	W�W�

�3'9�;,'�$316!2@�<9'�683('99-32!£�9'!8$,�)819�38�3;,'8�'?;'82!£�
sources of candidates (such as director databases set up by 
&-8'$;38�38�9,!8',3£&'8�#3&-'9m�>,'2�9'!8$,-2+�(38�$!2&-&!;'9�;3�
the board of directors/commissioners?

PDR well performed this criterion.

(B)E.4 �3!8&��663-2;1'2;9�!2&��'f	£'$ধ32

l�m	W�W�
�3�-2&'6'2&'2;�232f'?'$<ধ='�&-8'$;389c$311-99-32'89�1!0'�
up more than 50% of the board of directors/commissioners for a 
company with independent chairman?

�,'�2<1#'8�3(�-2&'6'2&'2;�!2&�232f'?'$<ধ='�����1'1#'89�
in PDR accounted for 50% of the BOD members. However, 
the chairman was not an independent BOD member

(B)E.5 �-90��='89-+,;

l�m	W�W�

Does the board describe its governance process around IT issues 
-2$£<&-2+�&-98<6ধ32T�$@#'8�9'$<8-;@T�&-9!9;'8�8'$3='8@T�;3�'29<8'�
;,!;�!££�0'@�8-909�!8'�-&'2ধ)'&T�1!2!+'&�!2&�8'638;'&�;3�;,'�
board?

�,'��316!2@Z9�-2;'82!£�8'+<£!ধ32

(B)E.6 Board Performance

l�m	W¤W� �3'9�;,'�$316!2@�,!='�!�9'6!8!;'�#3!8&�£'='£��-90��311-ħ''S
����,!&�;,'��<&-;��311-ħ''�!2&�
2;'82!£��<&-;��311-ħ''�
<2&'8�;,'��<&-;��311-ħ''�&'='£36�!�8-90�1!2!+'1'2;�63£-$@�
as one of its key tasks. 

PENALTY ITEMS
l�m�W��-+,;9�3(�9,!8',3£&'89
(P)A.1 �!9-$��,!8',3£&'8��-+,;9

l�m�W�W� �-&�;,'�$316!2@�(!-£�38�2'+£'$;�;3�3ø'8�'7<!£�;8'!;1'2;�(38�9,!8'�
repurchases to all shareholders?

�,'��316!2@Z9��,!8;'8�!2&�;,'�
2;'82!£�8'+<£!ধ32�32��3863-
8!;'��3='82!2$'�9ধ6<£!;'&�(!-8�;8'!;1'2;�3(�!££�9,!8',3£&'89�
with regard to share repurchases

(P)A.2

�,!8',3£&'89T�-2$£<&-2+�-29ধ;<ধ32!£�9,!8',3£&'89T�9,3<£&�#'�
!££3>'&�;3�$329<£;�>-;,�'!$,�3;,'8�32�-99<'9�$32$'82-2+�;,'-8�
#!9-$�9,!8',3£&'8�8-+,;9�!9�&')2'&�-2�;,'��8-2$-6£'9T�9<#/'$;�;3�
'?$'6ধ329�;3�68'='2;�!#<9'W

l�m�W�W� Is there evidence of barriers that prevent shareholders from 
$311<2-$!ধ2+�38�$329<£ধ2+�>-;,�3;,'8�9,!8',3£&'89S ����&-&�23;�8'$3+2-A'�!2@�#!88-'89

(P)A.3
�-+,;��;3��6!8ধ$-6!;'��'ø'$ধ='£@��-2��!2&��=3;'��-2��+'2'8!£�9,!8',3£&'89�
1''ধ2+�!2&�9,3<£&�#'�-2(381'&�3(�;,'�8<£'9T�-2$£<&-2+�=3ধ2+�
683$'&<8'9T�;,!;�+3='82�+'2'8!£�9,!8',3£&'89�1''ধ2+W

l�m�W�W� �-&�;,'�$316!2@�-2$£<&'�!2@�!&&-ধ32!£�!2&�<2!223<2$'&� 
!+'2&!�-;'1�-2;3�;,'�23ধ$'�3(����c	��S

����!£>!@9�-2(381'&��,!8',3£&'89�-2�!&=!2$'�3(�!&&-ধ32!£�
contents in the agenda of the Ordinary/Extraordinary AGM

Questionaires Content Assessment Reference
2020 2021

l�m�W�W� �-&�;,'��,!-81!2�3(�;,'��3!8&T��<&-;��311-ħ''��,!-81!2�!2& 
�	��!ħ'2&�;,'�139;�8'$'2;����S PDR well performed this criterion

(P)A.4
�!6-;!£��9;8<$;<8'9��!2&��!88!2+'1'2;9��;,!;��'2!#£'��$'8;!-2 
9,!8',3£&'89�;3�3#;!-2�!�&'+8''�3(�$32;83£�&-9683638ধ32!;'�;3 
their equity ownership should be disclosed.

The Company did not disclose the existence of:
l�m�W�W� Shareholders Agreement? In PDR, there was no such agreement

l�m�W�W� �3ধ2+��!6S ����9ধ6<£!;'&�-2�;,'��+'2&!�f�=3ধ2+�8<£'9c8'+<£!ধ329�!;�;,'�
AGM of Shareholders

l�m�W�W� �<ধ6£'��3ধ2+��-+,;9S �;����T�;,'8'�>!9�23�9<$,�=3ধ2+�8-+,;

(P)A.5
�!6-;!£��9;8<$;<8'9��!2&��!88!2+'1'2;9��;,!;��'2!#£'��$'8;!-2�
9,!8',3£&'89�;3�3#;!-2�!�&'+8''�3(�$32;83£�&-9683638ধ32!;'�;3�
their equity ownership should be disclosed.

l�m�W�W� Is a pyramid ownership structure and/ or cross holding structure 
apparent?

����&-&�23;�8'$3+2-A'�6@8!1-&!£�38�$8399f3>2'89,-6�9;8<$-
tures

(P)B. Equitable treatment of shareholders
(P)B.1 
29-&'8�;8!&-2+�!2&�!#<9-='�9'£(f&'!£-2+�9,3<£&�#'�683,-#-;'&

l�m�W�W�
�!9��;,'8'��#''2��!2@��$32=-$ধ32��3(��-29-&'8��;8!&-2+��-2=3£=-2+�
directors/commissioners, management and employees in the past 
three years?

�3�=-3£!ধ329�>'8'�8'638;'&�!+!-29;�;,'����W

(P)B.2 �83;'$ধ2+�1-238-;@�9,!8',3£&'89�(831�!#<9-='�!$ধ32

l�m�W�W�
Has there been any cases of non compliance with the laws, rules 
!2&�8'+<£!ধ329�6'8;!-2-2+�;3�1!;'8-!£�8'£!;'&�6!8;@�;8!29!$ধ329�
in the past three years?

PDR wasn't reported any non-compliance with laws.

l�m�W�W�
�'8'�;,'8'�!2@����9�;,!;�$!2�#'�$£!99-)'&�!9�)2!2$-!£�!99-9;!2$'�
l-W'�23;�$32&<$;'&�!;�!819�£'2+;,m�;3�'2ধধ'9�3;,'8�;,!2� 
wholly-owned subsidiary companies?

����>!92y;�8'638;'&�!2@�8'£!;'&�6!8;@�;8!29!$ধ329W

(P)C. Role of stakeholders

(P)C.1 �,'�8-+,;9�3(�9;!0',3£&'89�;,!;�!8'�'9;!#£-9,'&�#@�£!>�38�;,83<+,�1<;<!£�
!+8''1'2;9�!8'�;3�#'�8'96'$;'&W

l�m�W�W�
�!='��;,'8'��#''2��!2@��=-3£!ধ329��3(��!2@��£!>9��6'8;!-2-2+��;3�
£!#3<8c'16£3@1'2;c$329<1'8c-293£='2$@c$311'8$-!£c$316'ধধ32�
or environmental issues?

�3�=-3£!ধ329�>'8'�8'638;'&�!+!-29;�;,'����W

(P)C.2
�,'8'�9;!0',3£&'89�6!8ধ$-6!;'�-2�;,'�$38638!;'�+3='82!2$'�
683$'99T�;,'@�9,3<£&�,!='�!$$'99�;3�8'£'=!2;T�9<ă$-'2;�!2&�
8'£-!#£'�-2(381!ধ32�32�!�ধ1'£@�!2&�8'+<£!8�#!9-9W

l�m�W�W�
�!9�;,'�$316!2@�(!$'&�!2@�9!2$ধ329�#@�8'+<£!;389�(38�(!-£<8'�
;3�1!0'�!223<2$'1'2;9�>-;,-2�;,'�8'7<-9-;'�ধ1'�6'8-3&�(38�
material events?

����9;8-$;£@�!&,'8'&�;3�8'+<£!ধ329�32�-2(381!ধ32�&-9$£39<8'�
under Circular No. 155, Enterprise Law and was not reported 
!2@�=-3£!ধ329W

(P)D.  Disclosure and transparency
(P)D.1 �!2$ধ329�(831�8'+<£!;38�32�)2!2$-!£�8'638;9

l�m�W�W� �-&�;,'�$316!2@�8'$'-='�!�z7<!£-)'&�36-2-32z�-2�-;9�'?;'82!£�!<&-;�
report?

���y9�!<&-;'&�)2!2$-!£�9;!;'1'2;9�>'8'�+-='2�!2�z�27<!£-)'&�
36-2-32\�#@�	{�

l�m�W�W� �-&�;,'�$316!2@�8'$'-='�!2�z!&='89'�36-2-32z�-2�-;9�'?;'82!£�
audit report?

���y9�!<&-;'&�)2!2$-!£�9;!;'1'2;9�>'8'�+-='2�!2�[�27<!£-)'&�
36-2-32\�#@�	{�

l�m�W�W� �-&�;,'�$316!2@�8'$'-='�!�z&-9$£!-1'8�36-2-32z�-2�-;9�'?;'82!£�
audit report?

���y9�!<&-;'&�)2!2$-!£�9;!;'1'2;9�>'8'�+-='2�!2�[�27<!£-)'&�
36-2-32\�#@�	{�

l�m�W�W� �!9�;,'�$316!2@�-2�;,'�6!9;�@'!8�8'=-9'&�-;9�)2!2$-!£�9;!;'1'2;9�
(38�8'!9329�3;,'8�;,!2�$,!2+'9�-2�!$$3<2ধ2+�63£-$-'9S

����9;8-$;£@�!&,'8'&�;3�!2&�&-&�23;�!1'2&�;,'�)2!2$-!£�
statements

l6m'W�8'96329-#-£-ধ'9�3(�;,'�#3!8&
(P)E.1 �316£-!2$'�>-;,�£-9ধ2+�8<£'9T�8'+<£!ধ329�!2&�!66£-$!#£'�£!>9

l�m	W�W� 
9�;,'8'�!2@�'=-&'2$'�;,!;�;,'�$316!2@�,!9�23;�$316£-'&�>-;,�!2@�£-9ধ2+�
8<£'9�!2&�8'+<£!ধ329�3='8�;,'�6!9;�@'!8�!6!8;�(831�&-9$£39<8'�8<£'9S �3�=-3£!ধ329�>'8'�8'638;'&�!+!-29;�;,'����W

l�m	W�W�
�!='���;,'8'���#''2���!2@���-29;!2$'9���>,'8'���232f'?'$<ধ='�
directors/commissioner have resigned and raised any issues of 
governance-related concerns?

PDR didn't record any cases.

(P)E.2 Board Structure

l�m	W�W�

Does the Company have any independent directors/commissioners 
>,3�,!='�9'8='&�(38�138'�;,!2�2-2'�@'!89�38�;>3�;'819�3(�)='�@'!89�
'!$,�l>,-$,�'='8�-9�,-+,'8m�-2�;,'�9!1'�$!6!$-;@S 
�,'�)='�@'!89�;'81�1<9;�#'�8'7<-8'&�#@�£'+-9£!ধ32�>,-$,�
68'f'?-9;'&�#'(38'�;,'�-2;83&<$ধ32�3(�;,'���	����38638!;'�
Governance Scorecard in 2011.

In PDR, there was no independent BOD member who well met 
this criterion.

l�m	W�W� �-&�;,'�$316!2@�(!-£�;3�-&'2ধ(@�>,3�!8'�;,'�-2&'6'2&'2;�
&-8'$;38l9m�c�$311-99-32'8l9mS

PDR determined independent members of the Board of Direc-
;389�!$$38&-2+�;3�8'+<£!ধ329�!2&�>'££�1';�;,-9�$8-;'8-32W

l�m	W�W�
Does  the  company  have  any  independent  directors/non-
'?'$<ধ='c$311-99-32'89�>,3�9'8='�32�!�;3;!£�3(��138'�;,!2�)='�
boards of publicly-listed companies?

PDR didn't record any cases.

(P)E.3 	?;'82!£��<&-;

l�m	W�W� Is any of the directors or senior management a former employee 
38�6!8;2'8�3(�;,'�$<88'2;�'?;'82!£�!<&-;38�l-2�;,'�6!9;���@'!89mS PDR didn't record any cases.

(P)E.4 �3!8&��;8<$;<8'�!2&��31639-ধ32
l�m	W�W� Has the chairman been the company CEO in the last three years? ����9'6!8!;'&�;,'�639-ধ329�3(��,!-81!2�!2&��	��-2��68-£T�����

l�m	W�W� �3��-2&'6'2&'2;�232f'?'$<ধ='�&-8'$;389c$311-99-32'89�8'$'-='�
36ধ329T�6'8(381!2$'�9,!8'9�38�#32<9'9S PDR didn't record any cases.
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PDR TOWARDS 2022 
NEW INTERNAL STRENGTH
NEW STATURE



TO BUILD 

A PROACTIVE 
COMPANY

�<8-2+�;,'�£!9;�;>3�@'!89T�;,'�����,!9�!$,-'='&�!�,-+,£@�683!$ধ='�9;!;'�-2�38&'8�;3�
avoid the impact of the socioeconomic crisis caused by the Covid-19 pandemic. The 
-2-ধ!ধ='�!£93�!99-9;9�����-2�1''ধ2+�-;9�;!8+';�+83>;,�8!;'W
�<88'2;£@T�-;9�683!$ধ='2'99�-9�1!&'�<6�3(�£'!&'89,-6�$!6!$-;@T�9;8!;'+-$�=-9-32�!2&�)2!2-
$-!£�9;8'2+;,W�����1<9;�!$,-'='�!�138'�,3£-9ধ$�!2&�#!£!2$'&�$32&-ধ32�;3�;8<£@�;8!29-
(381�(831�!�8'!$ধ='�;3�!�683!$ধ='�$316!2@W

29;'!&�3(�9-16£@�!&&8'99-2+�;,'�2''&9�;,!;�$<9;31'89�,!='�96'$-)'&�38�963-2;'&�3<;T�!�
683!$ধ='�$316!2@�>-££�£'!&�;,'�1!80';�>-;,�2'>�=!£<'f!&&'&�!2&�6-32''8-2+�683&<$;9�
!2&�!$ধ=-ধ'9W

The market is fast rebounding, as evidenced by the 
developments in the business climate from late 2021 to late 
������W��,'�1!/38-;@�3(�;,'�1!80';Z9�&'1!2&�8'£!ধ2+�;3�;,'�
#<9-2'99�)'£&9�3(�����!2&��,!;��!;��83<6Z9�9<#9-&-!8-'9�-9�
'?6'$;'&�;3�#'�!$ধ='�9332W�

This is an excellent opportunity for the whole Group to 
$32ধ2<'�;3�1!0'�#8'!0;,83<+,9�!9�6£!22'&W�����>-££�!$,-'='�
a new level in terms of growth rate, quality, internal strength, 
1!80';�639-ধ32T�$<9;31'8�!2&�6<#£-$�;8<9;T�';$W

PDR’s growth targets for 2022 are feasible due to robust 
+83>;,�131'2;<1T�!2&�931'�'£'1'2;9�>'8'�!£8'!&@�8'!£-A'&�
in 2021. The remaining task of PDR is to promote, manage 
!2&�$32;83£�;,'�!=!-£!#£'�$32&-ধ329�>'££�93�;,!;�!££�;!8+';9�!8'�
fully reached.

As a result, restructuring will be PDR’s top focus in 2022. 
����2''&9�;3�&'1329;8!;'�-;9�&';'81-2!ধ32�;3�8'9;8<$;<8'�
and reinforce the system, consolidate human resources, and 
-29ধ££�2'>�'2'8+@�-2�$38638!;'�$<£;<8'�;3�£!@�!�138'�93£-&�
(3<2&!ধ32�(38�(<;<8'�£'!69W�����<2&'89;!2&9�;,'�-1638;!2$'�
3(�-223=!ধ32�!2&�>,!;�-;�;!0'9�;3�1!0'�!��f@'!8�6£!2�38���f
year vision a reality.

The analysis shows that PDR has acquired most of the 
7<!£-ধ'9T�!&=!2;!+'9�!2&�$,!8!$;'8-9ধ$9�3(�!�683!$ধ='�
company. Suppose the company innovates and develops 
8'93<8$'9�!$$38&-2+�;3�683('99-32!£�9;!2&!8&9T�683!$ধ='£@�
changes instead of being passive in response to market 
68'99<8'T�';$WT�-;�>-££�+'2<-2'£@�!$,-'='�(<££�-2-ধ!ধ='�>-;,�
greater sustainability.

�6'$-)$�;!909�-2�����V

• �;8-='�;3�!$,-'='�!££�#<9-2'99�f�)2!2$-!£�;!8+';9T�'96'$-!££@�
the PBT target of VND 3,635 billion.  

• �316£';'�&-+-;!£�;8!29(381!ধ32�>-;,�;,'�#'9;�8'9<£;9�!2&�
9133;,�	���9@9;'1�36'8!ধ32W

• �'9;8<$;<8'�'ø'$ধ='£@T�'2,!2$'�;,'�7<!£-;@�3(�,<1!2�
8'93<8$'9�9-+2-)$!2;£@�!2&�-1683='�;,'�1!2!+'1'2;�f�
36'8!ধ32�9@9;'1�&8!9ধ$!££@W

• Create new vitality in corporate culture, supplement new 
criteria to the capacity and quality for Phat Dat People.

• �;8'2+;,'2�-;9�639-ধ32�-2�;,'�+83<6�3(�£'!&-2+�8'!£�'9;!;'�
'2;'868-9'9�!2&�1!-2;!-2�-;9�68'9'2$'�32�;,'�'=!£<!ধ329�
and rankings of leading enterprises in Vietnam.

• Raise environmental standards for ongoing and  
future projects.

• �'='£36�9;!2&!8&9�3(�$<£;<8!£T�!'9;,'ধ$�!2&�,<1!2-9ধ$�
values for new projects.

• 	?6!2&�$32;8-#<ধ329�;3�;,'�$311<2-;@�!2&�93$-';@�
;,83<+,�!2�-2;'29-='�!2&�68!$ধ$!£�����9;8!;'+@W�
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�,'�2'>�'8!�3(���� demands a new stature for the HR team. The human resources 
team shall possess not only new skills and capacity to meet the immediate development 
8'7<-8'1'2;9�#<;�!£93�!�2'>�1-2&9';T�6'896'$ধ='T�!6683!$,�;3�683#£'19T�';$WT�;3�&8-='�
!2&�£'!&�-223=!ধ32�!2&�$8'!ধ=-;@W

�3�(38�,<1!2�8'93<8$'9T�>,!;�0-2&�3(�6'36£'�&3'9�!�683!$ধ='�$316!2@�2''&S��'£3>�
are a few common requirements.

�'ষ2+�!�9;8!;'+-$�1-2&9';�!2&�$£'!8�+3!£9

[�;8!;'+-$�1-2&9';\�-9�23;�/<9;�!�$32$'6;�(38�£'!&'89W��;!ø�!;�!2@�£'='£�2''&�;3�,!='�
9<$,�!�1-2&9';�-2�;,'-8�3>2�6'8932!£�!2&�$!8''8�&'='£361'2;�83!&1!6W��,'�683!$ধ='�
$316!2-'9�3đ'2�!90V�[-2�;,'�2'?;���@'!89�38����@'!89T�>,!;�0-2&�3(�6'8932�&3�@3<�
>!2;�;3�#'S\�38�7<'9ধ329�!#3<;�-1!+-2!ধ32�!2&�=-9-32�3(�;,'�(<;<8'�;3�$32)81�;,-9�
$,!8!$;'8-9ধ$W

�!=-2+�!�,-+,�!&='89-;@�7<3ধ'2;

�-;,3<;�;,'�96-8-;�3(�3='8$31-2+�&-ă$<£ধ'9T�6'36£'�>-££�!£>!@9�#'�!(8!-&T�)2&�>!@9�;3�
!=3-&�2'>�$,!££'2+'9�!2&�'!9-£@�(!££�-2;3�!�&'!&£3$0�>,'2�(!$-2+�&-ă$<£ধ'9�!;�>380W��,'�
!&='89-;@�7<3ধ'2;�-9�!�9;!2&!8&�;3�1'!9<8'�;,'�&-ø'8'2$'�#';>''2�38&-2!8@�6'36£'�!2&�
people with above-average prospects.

�!=-2+�9'£(f-1683='1'2;�!2&�9'£(f8'+<£!ধ32�$!6!#-£-ধ'9

A person without an interest in developing their profession or without a personal vision 
will not be able to prepare for change. They are simply forced to adapt to reality and will 
always be.

�'£(f-1683='1'2;�!2&�9'£(f8'+<£!ধ32�$!6!#-£-ধ'9�>-££�,'£6�+8!&<!££@�+!-2�;,'�£'!&-2+�
639-ধ32�!2&�683!$ধ='£@�£330�(38�2'>�;,-2+9�;3�<6&!;'�!2&�£'!82W�

	?$''&-2+�;,'�ধ;£'�38�639-ধ32�9;!2&!8&9

�,'�'?-9ধ2+�ধ;£'�!2&�639-ধ32�8'7<-8'1'2;9�!8'�32£@�'23<+,�(38�'16£3@''9�;3�
$316£';'�;,'�/3#�>-;,3<;�£'!&-2+�38�'?$'££-2+�!;�>380W�
(�93T�;,'�'16£3@''9�$!2�9ধ££�
be replaced easily.

�!=-2+�£'!82-2+�!2&�$8'!ধ='�$!6!$-;@�-2�;,'-8�!8'!�3(�'?6'8ধ9'

�3�#'�$8'!ধ='�-9�3đ'2�1-9<2&'89;33&�!9�$8'!ধ2+�931';,-2+�+8'!;W�
2�(!$;T�-;�-9�;3�
#'�$8'!ধ='�-2�&!-£@�;!909�93�;,!;�;,'�2'?;�&!@�>-££�,!='�!�&-ø'8'2;�6!ħ'82�(831�;,'�
68'=-3<9�&!@T�!2&�'!$,�ধ1'�>-££�#'�138'�'ø'$ধ='�;,!2�;,'�£!9;W


831�9<$,�6'896'$ধ='9T�����2''&9�;3�#<-£&�!�>380-2+T�;8!-2-2+T�!2&�£'!82-2+�
'2=-8321'2;�-2�>,-$,�6'89322'£�-9�;8!-2'&�-2�['!+£'�;8!-;9\�9<$,�!9�(38'9-+,;�!2&�
,-+,�$32$'2;8!ধ32T�9''-2+�$,!££'2+'9�!9�36638;<2-ধ'9T�;,'�>-££-2+2'99�;3�$36'�>-;,�
&-ă$<£ধ'9T�'!+'82'99�;3�£'!82�!2&�$,!2+'�(38�;,'�#'ħ'8T�';$W

HUMAN RESOURCES 
AND CORPORATE CULTURE

SPECIFIC HUMAN RESOURCE AND CORPORATE CULTURE DEVELOPMENT  
REQUIREMENTS FOR PDR

j� �6&!;'�!2&�9<66£'1'2;�2'>�7<!£-ধ'9�;3�;,'��3&'�3(�$32&<$;�(38��,!;��!;��'36£'�!9�
!�+<-&'£-2'�(38�9'£(f-223=!ধ32�!2&�!�#!9-9�(38�6836'8�'=!£<!ধ32�3(�9<-;!#£'�6'36£'W

j� �<-£&�!�683('99-32!£����'=!£<!ধ32�9@9;'1�;3�6836'8£@�'=!£<!;'�!2�-2&-=-&<!£Z9�
$!6!$-;@T�'ă$-'2$@�!2&�63;'2ধ!£U�;,'8'#@T�-&'2ধ(@�;!£'2;9�!2&�,!='�63£-$-'9�;3�
encourage, develop, foster, reward, etc.

j� �'='£36�!2&�-16£'1'2;�'ø'$ধ='£@�;8!-2-2+�63£-$-'9�!2&�6£!29�$388'9632&-2+�;3�;,'�
2''&9�3(�2'>�7<!£-ধ'9T�$316';'2$-'9�!2&�90-££9W

j� �8'!;'�!2�'?$-ধ2+�!2&�$316'ধধ='�£'!82-2+�!2&�;8!-2-2+�'2=-8321'2;�-29;'!&�3(�
forcing employees to learn what the Company requires. 

j� �311<2-$!;'�;,'�96-8-;�3(�[£'!82-2+�!2&�&!8-2+�;3�$,!2+'\�;3�'!$,�-2&-=-&<!£�-2�!�
68!$ধ$!£�>!@W

j� �<89<-;�;,'�+3!£�3(�6<ষ2+�����-2��36������-';2!1 �'9;��£!$'9�;3��380.

�83!$ধ='�$,!2+'�-9�;,'�$,!2+'�;,!;�-9�-2&'6'2&'2;�3(�68'99<8'�!2&�
(!-£<8'W��'-2+�683!$ধ='�1'!29�'?$''&-2+�8'7<-8'1'2;9T�-2-ধ!ধ2+�
2'>�;,-2+9�!2&�;!0-2+�!�£'!&-2+�639-ধ32�-29;'!&�3(�$,!9-2+W�
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BUSINESS – FINANCE – CAPITAL

�-;,�!�£!8+'8�9$!£'T����Z9�#<9-2'99�!$ধ=-ধ'9�-2������>-££�
#'�138'�'?$-ধ2+�!2&�(!9;'8W��,!;�>-££�6<;�;,'�9'$;38�<2&'8�
pressure. Therefore, the department in charge shall always be 
$£39'�!2&�=-+-£!2;�;3�'29<8'�)2!2$-!£�!#<2&!2$'�!2&�#!£!2$'�
;,83<+,�96'$-)$�8'7<-8'1'2;9V

j� �'6£3@�!�*'?-#£'�9!£'9�9;8!;'+@�;,83<+,�0'@�6!8;2'89�!2&�
!$ধ='£@�68313;'�;,'�&'='£361'2;�3(������;3�7<-$0£@�
'?6£3-;�2'>�&-9;8-#<ধ32�$,!22'£9W

j� 	29<8'�;,'�#!£!2$'�3(�$!9,�*3>�!2&�0'@�)2!2$-!£�
-2&-$!;389�-2�68313ধ2+�+83>;,�!2&�1-2-1-A'�;,'�8-90�3(�
imbalance.

• Ensure that revenue and costs are well controlled and that 
-2='9;1'2;�'ă$-'2$@�-9�36ধ1-A'&W

• Further expand the partner network and increase access 
;3�-2;'82!ধ32!£�$!6-;!£�1!80';9�;3�68313;'�;,'�-2-ধ!ধ='�-2�
9'£'$ধ2+�$!6-;!£�93<8$'9W

j� 
2$8'!9'�)2!2$-!£f$!9,�!$$<1<£!ধ32�;3�#'�683!$ধ='�-2�
-2='9;1'2;T�-16£'1'2;!ধ32�!2&�6<8$,!9'�3(�2'>�683/'$;9�
when possible.

MANAGEMENT – OPERATION SYSTEM

�,'� 9;8!;'+-$� $336'8!ধ32� >-;,� ����� !2&� 96'$-!£-A'&�
$329<£ধ2+�<2-;9�>-££�,'£6�����&'=-9'�!�138'�68'$-9'�6£!2�!2&�
83!&1!6W��3>'='8T�-;�-9�2'$'99!8@�;3�9ধ$0�;3�'99'2ধ!£�+3!£9V

j� �<-£&�!�$3,'8'2;�!2&�>'££f38+!2-A'&�38+!2-A!ধ32!£�
structure with modern, professional models.

j� �;8'2+;,'2�;,'�1!2!+'1'2;�f�36'8!ধ32�!66!8!;<9�>-;,�
suitable people. 

j� �6'8!;'�;,'�	���9@9;'1�'ø'$ধ='£@�!2&�8'!£-9ধ$!££@�!2&�
<9'�
��6£!Ĥ3819�;3�68313;'�$322'$ধ=-;@T�1!2!+'1'2;�
and control.

• Improve risk management capacity through highly accurate 
(38'$!9;9T�68!$ধ$!£�93£<ধ329�!2&�$£39'�68'6!8!ধ329�>-;,�
8'+<£!8-;@T�$32ধ2<-;@�!2&�$329-9;'2$@W

j� �£>!@9�(3$<9�32�$316£-!2$'�-2�'2$3<8!+-2+�$8'!ধ=-;@�!2&�
*'?-#-£-;@�!2&�-2$8'!9-2+�36'8!ধ32!£�96''&W

j� �6ধ1-A'�;,'�683('99-32!£�$!6!$-;@�3(�$329<£ধ2+�<2-;9�9<$,�
!9�����U�!2&�8'$'-='�!2&�!66£@�-2�£-2'�>-;,�;,'�$316!2@Z9�
current status, goals, and development plans. 

• Ensure transparency and consistency across the group to 
achieve high resonance from PDR to related companies.

PDR TOWARDS 2022 173172
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BRAND - MARKETING - COMMUNICATION

The brands of the Company and projects need to be upgraded 
!2&�8'(8'9,'&�;3�8'*'$;�;,'�$<88'2;�639-ধ32�!2&�'1#8!$'�
1!80';�36638;<2-ধ'9W�����2''&9�!�$3168','29-='�9;8!;'+@�;3�
!$,-'='�36ধ1!£�-16!$;�!2&�=!£<'W�
2�>,-$,�$!9'T�����2''&9�
;3�-16£'1'2;�68!$ধ$!£�;!909�9<$,�!9V

• Research and reevaluate brand health to get an overview 
of the current status and appropriately orient for the next 
development steps.

j� �'=-9'�!�6£!2�;3�7<-$0£@�!2&�9;832+£@�&'='£36�!$ধ='�
$311<2-$!ধ32�!2&�1!80'ধ2+�$,!22'£9W��,'8'#@T�;,'�
�316!2@�$!2�&-8'$;£@�3>2�-2;'8!$ধ='�6£!Ĥ3819�;3�
68316;£@�683=-&'�3ă$-!£�!2&�$388'$;�-2(381!ধ32�;3�
customers, partners and the public. This is a prerequisite 
(38�1!2!+-2+�8'6<;!ধ32�!2&�#8!2&�=!£<'�-2�;,'�$<88'2;�
$32;'?;�3(�$,!3ধ$�1'&-!W

• Implement monitoring, synthesis and analysis tools to best 
$!6;<8'�1'&-!�$3='8!+'�!2&�8'96'$ধ='�7<!£-;@�3(�����
and the Group’s brands. The expansion of product and 
683/'$;�&'='£361'2;�>-££�9-+2-)$!2;£@�-2$8'!9'�;,'�6!99-='�
presence in the market and require new management 
$!6!#-£-ধ'9�;3�8'&<$'�;,'�8-90�3(�$8-9-9�38�£!$0�3(�$32;83£W

j� �'�32�,-+,�!£'8;�;3�1'&-!�$8-9'9�38�8'6<;!ধ32�!ħ!$09�;,!;�
$!2�,!66'2�!;�!2@�ধ1'�-2�;,'�$<88'2;�$32;'?;W��,'9'�8-909�
$!2�#'�1-2-1-A'&�#@�(38'$!9ধ2+�6399-#£'�9$'2!8-39�!2&�
preparing a response plan in advance.

j� �$ধ='£@�!6683!$,�2'>�1'&-!�$,!22'£9T�0'@�$<9;31'89�
and the investor community to raise awareness of the 
�316!2@Z9�-2$8'!9-2+�683&<$;�638Ĥ3£-3W

• Access to key criteria and factors that increase the 
Company’s brand value through standards from 
-2;'82!ধ32!£�-29ধ;<ধ329U�(831�;,'8'T�&'6£3@�!668368-!;'�
!66£-$!ধ329�(38�'!$,�96'$-)$�!$ধ=-;@W�

j� 	?6!2&�$311<2-$!ধ32�$3='8!+'�;3�;,'�+£3#!£�1!80';�
>-;,�8'6<;!#£'�$311<2-$!ধ32�$,!22'£9�;3�8'!$,�)2!2$-!£�
-29ধ;<ধ329�!2&�63;'2ধ!£�$<9;31'89�(38�#3;,�����!2&�
units in the Group.

j� �;8'2+;,'2�$311<2-$!ধ32�!#3<;�����!2&�9<9;!-2!#£'�
development policies. 

j� �!88@�3<;�����!$ধ=-ধ'9�>-;,�639-ধ='�-2*<'2$'�!2&�=!£<'�
for the community; enhance the brand value of the Group 
-2�'!$,�!$ধ=-;@W

j� �!-9'�!>!8'2'99�3(�;,'�83£'�3(�����!2&�-;9�639-ধ='�-16!$;�
on stakeholders. PDR is highly regarded for delivering 
)2!2$-!£�!2&�232f)2!2$-!£�=!£<'�;3�-2='9;389T�$<9;31'89T�
and the community.

LAND BANKS - PROJECTS - PRODUCTS

����3>29�!�£!8+'�£!2&�(<2&�>-;,�!�68-1'�£3$!ধ32�-2�6831-9-2+�
!8'!9�6£!22'&�(38�'1'8+'2;�<8#!2�!8'!9T�'$3231-$�A32'9�!2&�
0'@�-2&<9;8-!£�A32'9W�����$32ধ2<'9�;3�'?6!2&�-;9�£!2&�#!209�
to prepare for the next big plans.

In the land bank development process, the Company 
$329-9;'2;£@�$316£-'9�>-;,�8'7<-8'1'2;9�!9�(3££3>9V

• Ensure complete legal certainty without any risk of 
=-3£!ধ2+�;,'�£!>W

• Develop in key areas planned for development; not engage 
-2�,-+,£@�!ħ8!$ধ='�#<;�<29!('�-2='9;1'2;�36638;<2-ধ'9W

j� �8-38-ধA'�'ø'$ধ='�1!80';9�9<$,�!9��!��!2+T��<!2+��+!-T�
�-2,��-2,T��,!2,��3!T��,<��'2T��!1��32+T��-2,��<32+T�
Dong Nai, Ba Ria-Vung Tau, etc., and boldly approach new 
land banks.  

j� �!8'(<££@�$329-&'8�;,'�(!9;�&'='£361'2;T�'29<8'�$!9,�*3>T�
!#<2&!2;�£-7<-&-;@�!2&�-2='9;1'2;�'ă$-'2$@�!£32+9-&'�
the harmonious interests of customers and investors, and 
639-ধ='£@�68313;'�;,'�£3$!£�93$-3f'$3231-$�&'='£361'2;W�


2�;'819�3(�683/'$;9�!2&�683&<$;9T�����Z9�683/'$;�638Ĥ3£-3�
is diverse by markets, segments and product types. PDR will 
have a full product line from apartments and land lots to 
hospitality real estate. 

�,'8'(38'T�931'�0'@�8'7<-8'1'2;9�(38�;,-9�)'£&�!8'�!9�(3££3>9V

j� 	29<8'�;,'�683+8'99�!2&�7<!£-;@�3(�683/'$;9�-2�;,'�)2!£�
stages, such as Astral City, Binh Duong Tower, Nhon Hoi 
Ecotourism City, etc.

• Thoroughly research new market trends so that upcoming 
683/'$;9�23;�32£@�!8'�,-+,£@�$316!ধ#£'�#<;�!£93�9,!6'�
<2-7<'�$<9;31'8�2''&9�!2&�!$ধ='£@�$8'!;'�$316'ধধ='�
advantages.

j� �'='£36�<8#!2�13&'£9�-2�9'$32&fধ'8�$-ধ'9�9<$,�!9��-2,�
Dinh, Quang Ngai, Phu Yen, Lam Dong and Dong Nai.

j� 
2='9;�-2�,396-;!£-;@�13&'£9�-2�;3<8-91f63;'2ধ!£�683=-2$'9�
9<$,�!9��,<��<3$T��-2,��-2,�!2&��!��-!f�<2+��!<�;3�9'-A'�
the post-pandemic recovering market opportunity and 
,<+'�;3<8-91�63;'2ধ!£W�

j� �!-9'�'2=-8321'2;!£�!2&�!'9;,'ধ$�9;!2&!8&9�-2�!££�683/'$;9�
!2&�683&<$;9�(831�$329;8<$ধ32�;3�36'8!ধ32W

j� �32ধ2<'�;3�8'9'!8$,�!2&�-16£'1'2;�'2=-8321'2;!£�
measures, both natural and social, in projects to create 
683&<$;9�$!6!#£'�3(�!&!6ধ2+�;3�;,'�$,!2+-2+�2''&9�3(�
future residents and customers. 

• Diversify product types but ensure product quality and 
=!£<'�$329-9;'2$@�;3�1!0'�!�&-9ধ2$;T�8'£-!#£'�1!80�3(����W

A part of Nhon Hoi Ecotourism CityAn overview of Nhon Hoi Ecotourism City

PDR TOWARDS 2022 175174

SU
ST

A
IN

A
BL

E 
D

EV
EL

O
PM

EN
T

CO
N

SO
LI

D
AT

ED
 F

IN
A

N
CI

A
L 

ST
AT

EM
EN

TS
N

EW
 S

TR
EN

G
TH

S 
N

EW
 S

TA
TU

RE
BE

YO
N

D
 T

H
E 

LI
M

IT
S

A
N

 O
V

ER
V

IE
W

ANNUAL REPORT 2021



TYPICAL PROJECTS TO BE IMPLEMENTED  
IN 2022


2�!&&-ধ32�;3�;,'�683/'$;9�-2�;,'�2'!8f$316£';'�9;!+'�9<$,�!9��,32�
�3-�	$3;3<8-91��-;@�!2&��9;8!£��-;@T�����-9�'?6'$;'&�;3�£!<2$,�
1!2@�2'>�683/'$;9�;3�;,'�1!80';�-2�����W

POULO CONDOR 

�3$!ধ32������� Bai Vong, Co Ong, Con Dao Town, Ba Ria - Vung Tau Province

Land area     120,000 m²

Total expected investment VND 11,596 billion 

Commercial area �3<8-9;�!6!8;1'2;9�l�
�V����T�¥�1ҲT����V����T¤¥�1ҲmT��3;'£�l�
�V�¤�T¥��1Ҳm

Products           Tourist apartments, shop-houses, hotels, etc.

�6'2-2+�ধ1'������� Quarter II/2022

�!2&f3='8�ধ1'���� Quarter IV/2024 as expected

TROPICANA 

�3$!ধ32������� Phuoc Hai Town, Dat Do District, Ba Ria Vung Tau Province

Land area     
��¤T�¤�W��1Ҳ�-2$£<&-2+V
���3<2;!-23<9�!8'!V���T¤��W�1ҲT
���'!$,f(832;�!8'!V��¤T¤¥¥W¥1Ҳm�

Total expected investment �3;!£�-2='9;1'2;�3(��3<2;!-23<9�!8'!V��6683?-1!;'£@�������T����#-££-32
�3;!£�-2='9;1'2;�3(��'!$,f(832;�!8'!V��6683?-1!;'£@������T¥���#-££-32

Commercial area �3<2;!-23<9�;3<8-9;�!6!8;1'2;�l�
�V���¥T��¥1ҲT����V����T���1Ҳ

Products           Tourist apartments, shop-houses, hotels, resort villa, etc.

�6'2-2+�ধ1'������� Quarter III/2022

�!2&f3='8�ধ1'���� Quarter II/2024

BAC HA THANH

�3$!ধ32������� Phuoc Thuan Commune, Tuy Phuoc District, Binh Dinh Province 

Land area     431,604.96 m²

Total expected investment VND 1,389 billion 

Commercial land area 

�'9-&'2ধ!£�£!2&�¥¥T���W��1Ҳ
�'8=-$'�!2&�8'9-&'2ধ!£�£!2&���T��¥W��1Ҳ
Villa land 12,058.07m²
Trade and service land 5,563.43m², townhouses

Products           �ħ!$,'&�,3<9'9T�8'9-&'2ধ!£�!2&�9'8=-$'�,3<9'9T�=-££!9T�';$W

�6'2-2+�ধ1'������� Quarter III/2023

�!2&f3='8�ধ1'���� Quarter IV/2023 as expected
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BO BAC 

�3$!ধ32������� Tinh An Commune, Quang Ngai City, Quang Ngai Province.

Land area     420,094,18m²

Total expected investment VND 1,485 billion 

Commercial area 133,194,65m²

Products           �6683?-1!;'£@��T����<2-;9T�-2$£<&-2+�,3<9'9T�8'9-&'2ধ!£�£3;9T� 
trade and service land lots, etc.

�6'2-2+�ধ1'������� Quarter III/2022

�!2&f3='8�ধ1'���� Quarter IV/2024

SERENITY PHUOC HAI 

�3$!ধ32������� Phuoc Hai Town, Dat Do District, Ba Ria-Vung Tau Province

Land area     
��T¥���1Ҳ�-2$£<&-2+V
���3<2;!-23<9�!8'!V���T�¤�W¥1ҲT�
���'!$,f(832;�!8'!V��¥T���T�1Ҳ

Total expected investment �3;!£�-2='9;1'2;�3(��3<2;!-23<9�!8'!V��6683?-1!;'£@�����¤T����#-££-32 
�3;!£�-2='9;1'2;�3(��'!$,f(832;�!8'!V��6683?-1!;'£@������T����#-££-32

Commercial area �3<2;!-23<9�;3<8-9;�!6!8;1'2;�l�
�V����T���1ҲT����V����T���1ҲmT������������������
�'!$,f(832;�8'938;�=-££!�l�
�V��T���1ҲmT��'!$,f(832;�,3;'£�l�
�V���T¤�¤W�1Ҳm

Products           Tourist apartments, shop-houses, hotels, resort villa, etc.

�6'2-2+�ধ1'������� Quarter II/2022

�!2&f3='8�ধ1'���� Quarter IV/2022 as expected
223 TRAN PHU 

�3$!ধ32������� 223-225 Tran Phu Street, Phuoc Ninh Ward, Hai Chau District, Da Nang City

Land area     2,730,7m²

Total expected investment VND 2,933 billion

Commercial area �3;'£9V��T�¥¤1Ҳ
�6!8;1'2;9V���T��¤�1Ҳ

Products           �3;'£9V�����83319W
�6!8;1'2;9V�����!6!8;1'2;9W

�6'2-2+�ধ1'������� Quarter IV/2023

�!2&f3='8�ধ1'���� Quarter II/2024

����������
��Һ�
�	������	��Ӈ����ӈ

�3$!ধ32������� Thuan An, Binh Duong Province.

Land area     
�!2&�!8'!�!$$38&-2+�;3�;,'�6£!2V���T�¥�W¤�1ҲW�
2�>,-$,V
�,<!2��2��V��¥W���W�1ҲW
�,<!2��2��V��¤T��¤W��1ҲW

Total expected investment VND 9,374 billion.

Commercial area 

�6!8;1'2;9V����T��¥1Ҳ
�8!&'�!2&�9'8=-$'�!8'!9V��¥T���1Ҳ
�,36f,3<9'9V��T���1Ҳ
�;,'8V��T����1Ҳ

Products           Apartments, trade – service spaces, shop-houses, etc.

�6'2-2+�ধ1'������� Quarter III/2022

�!2&f3='8�ধ1'���� Quarter III/2024
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A DIVERSIFIED CONGLOMERATE 
WITH HIGH FOCUS

Phat Dat Group members have been well-prepared for a rapid 
rise. The economy-society movement demonstrates a high 
level of congruence between market demand and the Group’s 
1'1#'89Z�)'£&9�3(�'?6'8ধ9'W

As a result, 2022 is set to be a very impressive year, propelling 
�,!;��!;��83<6�;3�!�2'>�639-ধ32�>-;,�$3168','29-='�
strength.

PHAT DAT GROUP

The following members represent the key pillars that contribute to the Group’s 
&'='£361'2;�9;8!;'+@V

�,'�����£'!&'89,-6Z9�$329-9;'2;�63£-$@�-9�$32&<$ধ2+�#<9-2'99�'ø'$ধ='£@T�#<;�>'�>-££�23;�;8!&'�3ø�9;!#-£-;@�
and sustainability for any opportunity for rapid growth. PDR is more concerned with long-term goals than 
with short-term ones.

As a result of that consistent policy, all business decisions and choices made by all members must meet the 
(3££3>-2+�$8-;'8-!V
j� �'�(8''�3(�!2@�63;'2ধ!£�£'+!£�8-90W
• Do not violate the principles of good business ethics.
• Do not disperse resources, as this may lead to a loss of focus.
• Ensure that business models, products, and values are up to date and well suited to the market’s needs.
j� 	29<8'�;,'�!£-+21'2;�>-;,�;,'�£3$!£�&'='£361'2;�!2&�;,'�2!ধ32!£�93$-3'$3231-$�&'='£361'2;W

Phat Dat Industrial 
Park Investment and 
Development Joint 

Stock Company (PDI)

PDR

Renewable 
'2'8+@�)'£&�

�8'!ধ2+�!�(3<2&!ধ32�(38�;,'�
sustainable growth of enterprises 
!2&�93$-!£�$311<2-ধ'9T�!9�>'££�!9�
8'93<8$'�36ধ1-A!ধ32�;3�9>-đ£@�
become one of PDR’s cornerstones.


1683=-2+�;,'�38+!2-A!ধ32!£�
(3<2&!ধ32�;3�$£39'£@�!£-+2�>-;,�
���Z9�#<9-2'99�!$ধ=-ধ'9T�'2,!2$-2+�
liquidity, increasing sales velocity, and 
!-&-2+�����-2�68316;£@�1''ধ2+�-;9�
set business goals.

�32ধ2<-2+�;,'�;,383<+,�8'9'!8$,T�
!99'991'2;T�!2&�68'6!8!ধ32�93�
;,!;�;,-9�9'$;38�>-££�#'�3ă$-!££@�
implemented when the best signals 
3(�#<9-2'99�36638;<2-ধ'9�'1'8+'�-2�
favorable market circumstances.

Phat Dat Real Estate 
Business and Service 
�38638!ধ32�l����m

A part of Nhon Hoi Ecotourism City
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���������
������
��������
��	���	���
�����	�	����	�����
��������� 
COMPANY – PDI

MARKET OPPORTUNITIES

PDI’s business strategy calls for the development of modern 
!2&�£!8+'f9$!£'�-2&<9;8-!£�;3>29,-69�-2�;,'�£3$!£-ধ'9�>-;,�
$<88'2;�&'1!2&9T�(!$-£-ধ'9�!2&�!&=!2;!+'9�(38�-2&<9;8-!£�
parks, such as Quang Ngai, Binh Duong, Dong Nai and Ba Ria 
f��<2+��!<W�
2�8'$'2;�@'!89T���
�,!9�'?6!2&'&�-;9�36'8!ধ329�
;3�;,'��3<;,>'9;�8'+-32T�>,-$,�,3<9'9�;,'�683&<$ধ32�3(�
raw material, agricultural, fruit granary, aquaculture products, 
';$W��;�;,'�9!1'�ধ1'T�9<$,�£3$!£-ধ'9�,!='�!£8'!&@�,!&�
access to the extensive local labor pool but lack an industrial 
infrastructure to transform the driving force of socio-
economic development.

�3�!99<8'�683&<$;�&'='£361'2;�1''ধ2+�$£-'2;9Z�,-+,'9;�
present and future demands, as well as achieve high and rapid 
1!80';�!#9386ধ32T���
�$,339'9�;3�-2='9;�!2&�&'='£36�-2�;,-9�
9'$;38�#@V

j��3££!#38!ধ2+�>-;,�9;8!;'+-$�!2&�683('99-32!£�6!8;2'89�-2��
'!$,�)'£&W

j�
2='9ধ2+�-2�6,!9'9W

• Approaching the target customers to create products 
best tailored to their needs.

 
PDI has always applied the highest environmental standards as 
part of its sustainable development strategy. According to the 
,-+,'9;�$8-;'8-!�3(�-2(8!9;8<$;<8'�$329;8<$ধ32�8!;'T�+8''2�96!$'�
in projects typically reaches at least 10-15%. Simultaneously, 
��
�9''09�;3�1!?-1-A'�;,'�<ধ£-A!ধ32�3(�8'2'>!#£'�8'93<8$'9T�
ranging from clean water, electricity to raw materials.

OPERATIONAL ORIENTATION

Before Covid-19, market reports indicated that industrial real 
estate supply in the southern provinces was in limited supply. 
	?-9ধ2+�-2&<9;8-!£�6!809�>'8'�3='89<#9$8-#'&T�!2&�8'2;9�839'W�
The gap was predicted to worsen as the economy recovered 
!2&�8'2;!£�&'1!2&�-2$8'!9'&W��!2@�#<9-2'99'9T�-2�6!8ধ$<£!8T�
!96-8'&�;3�-2&<9;8-!£�$-ধ'9�>-;,�(<££�(!$-£-ধ'9�(831�,'!£;,$!8'T�
'&<$!ধ32T�!1'2-ধ'9�!2&�;,'�'2=-8321'2;�f�;3�9'$<8'�;,'�
living and working needs of business people, experts and 
workers.

�<88'2;£@T�;,'�+3='821'2;�,!9�&';'81-2'&�!2&�$311-ħ'&�;3�
8'=-=-2+�;,'�'$3231@�-2�;,'�!đ'81!;,�3(�;,'�6!2&'1-$W��9�!�
result, building industrial infrastructure is a key priority. The 
economy is restructuring to overcome the previous constraints 
;,!;�>'8'�=-9-#£'�&<8-2+�;,'�6!2&'1-$W��@6-$!££@T�;,'8'�-9�!�9,-đ�
;3�#!£!2$'�-2='9;1'2;�>-;,��,-2!�93�;,!;�9-+2-)$!2;�#<9-2'99-
es around the world are no longer fully reliant on Chinese 
9<66£@�2';>3809W�
29;'!&T�>-;,�2<1'83<9�#'2');9T��-';2!1�
>-££�'1'8+'�!9�;,'�#'9;�36ধ32�(38�;,'-8�&'='£361'2;�2''&9�
outside of China.

On the other hand, workers tend to return home following 
!�6!2&'1-$�8!;,'8�;,!2�$32+8'+!;'�-2�1!/38�$-ধ'9W��3$!£-ধ'9�
having access to raw resources and agroecosystems can now 
fully meet the demand for highly trained labor forces in facili-
ধ'9�!2&�(!$;38-'9�;,!;�8'7<-8'�>380'89W

�'$!<9'�;,'���
�&'='£361'2;�13&'£�-9�'2ধ8'£@�$316!ধ#£'�
>-;,�;,'�!(38'1'2ধ32'&�2''&9T�-;�,!9�+!-2'&�!�£3;�3(�639-ধ='�
!ħ'2ধ32�!2&�$336'8!ধ32�(831�;,'�£3$!£�+3='821'2;9W

Land bank

3,061.22ha 

�223<2$'&�683/'$;9�!;V

QUANG NGAI
����
��һ���������
DONG THAP

According to the plan for PDI, the Company aims to develop 
2'>�-2&<9;8-!£�A32'9�!2&�£!8+'f9$!£'�-2&<9;8-!£�;3>29,-69W���
Z9�
683/'$;9�,!='�!££�-;'19�3(�!�$-=-£-A'&�93$-3f'$3231-$�13&'£�>-;,�
70% of the area for factories and warehouses while the remaining 
��¦�-9�(38�<8#!2�-2(8!9;8<$;<8'�!2&�<ধ£-;@�9'8=-$'9T�>,-$,�(<££@�
meets the living and working needs of these IPs’ workforce and 
the surrounding community.
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PHAT DAT REAL ESTATE BUSINESS 
�����	��
�	���������
���l����m

MARKET OPPORTUNITIES

�����,!9�-2-ধ!;'&�!�6£!2�(38�;,'�6'8-3&�����f����T�>,-$,�
$388'9632&9�;3����Z9�+83>;,�6£!2T�>-;,�96'$-)$�+3!£9V

• Improve the performance of your real estate business 
for PDR.

• �ħ8!$;�683('99-32!£9�!2&�)2'f;<2'�;,'�$8-ধ$!£�£'!&'89,-6�
team to develop high-quality resources and business 
$316'ধধ='2'99W

• �66£@�13&'82�;'$,23£3+@�6£!Ĥ3819�-2�;,'�&'6£3@1'2;�
3(�8'!£�'9;!;'�93£<ধ329W

• In the period 2022-2025, implement a company with 
over 30,000 products on the market.

OPERATIONAL ORIENTATION

�-';2!1Z9�8'!£�'9;!;'�1!80';�-9��9-!Z9�139;�!$ধ='�!2&�&'='£-
opment-driven, growing at a rate of 15% per year on average. 
The outlook for the next 20 years remains highly favorable. 
�9�<8#!2-A!ধ32�9;!@9�£3>�#<;�8!6-&£@�-2$8'!9'9T�;,'�'$3231@�
&'='£369�!;�!�9<#9;!2ধ!£�+83>;,�8!;'T�!2&�#!9-$�-2(8!9;8<$;<8'�
has plenty of opportunity for expansion.

PDRS inherits PDR’s extensive resources and product series, 
!9�>'££�!9�-;9�639-ধ32T�2';>380T�'?6'8-'2$'T�';$WT�;3�#<-£&�<6�!�
93£-&�(3<2&!ধ32�3(�-2;'82!£�8'93<8$'9�!2&�9'8='�!9�!�£!<2$,-
-2+�6!&�(38�9<9;!-2!#£'�+83>;,�-2�;,'�,<+'£@�68396'$ধ='�8'!£�
estate market.

�83&<$;9�3ø'8-2+�;3�;,'�1!80';�-2�
2022-2025.

30,000

��6!8;�3(��9;8!£��-;@��6!8;�3(��9;8!£��-;@

�����-9�[!2�'?;'29-32�!81\�3(�����;3�6'8(381�#<9-2'99�!2&�9'8=-$'�
!$ধ=-ধ'9W��,83<+,�����T����Z9�683/'$;9�!2&�683&<$;9�>-££�#'�
#83<+,;�&-8'$;£@�;3�;,'�1!80';T�<6�;3�;,'�)2!£�9;!+'�;3�>380�>-;,�
'2&�#<@'89W��,-9�9;8!;'+@�>-££�$32;8-#<;'�;3�!$$'£'8!ধ2+�#<9-2'99�
96''&T�8'='2<'�!2&�-2='9;1'2;�'ă$-'2$@W��,'8'#@T�;,'�9;!#-£-;@�!2&�
sustainability of PDR and the Group will be upgraded to a new level.
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Entrepreneurship and economic development are the main drivers of social change. 
Accordingly, businesses play an integral role in the strength of a community.
�3>'='8T�#<9-2'99�!$ধ=-ধ'9�!2&�'$3231-$�&'='£361'2;�1!@�;<82�93$-!£�£-('�-2�!�2'+!ধ='�
&-8'$ধ32�>,'2�+83>;,�&3'9�23;�-16£@�;,'�+'2<-2'�7<!£-;@�3(�&'='£361'2;W��9�9<$,T�#<9-2'99'9�
can become antagonists to the community’s common interests when they do not share the 
same vision, goals, and value system.

In the past two years, the picture of global life has become unpredictable under the 
emergence of the covid-19 pandemic, and the modern history of humanity has recorded an 
unprecedented period.

Covid-19 is really a concussion that completely disrupts the lives of each individual and the 
whole society on a global scale. Thereby, the challenges, problems and risks to humanity are 
most clearly revealed.

Covid 19 p<;9�2'>�$311!2&9�32�9<9;!-2!#£'�&'='£361'2;W�
2�6!8ধ$<£!8T�;,'�>!@�#<9-2'99'9�
perceive the role - mission for sustainable development will determine the community’s 
welfare both in the immediate and long term.

PDR is exp!2&-2+�-;9�'ø38;9�;3�'2+!+'�138'�-2�;,'�)'£&�3(�9<9;!-2!#£'�&'='£361'2;W��3;�32£@�
#'2'=3£'2;�!$ধ=-ধ'9T�#<;�;,'�$316!2@�!£93�9';9�,-+,'8�'2=-8321'2;!£�8'7<-8'1'2;9�(38�-;9�
683&<$;9T�683/'$;9�!2&�#<9-2'99�!$ধ=-ধ'9�!2&�68313;'9�-2f&'6;,�����6£!29W

SUSTAINABLE DEVELOPMENT

THE POWER 
OF SHARING



MESSAGE OF 
SUSTAINABLE DEVELOPMENT

����,!9�+!-2'&�+8'!;�!$,-'='1'2;9�!2&�2'>�9$!£'U�;,<9T�;,'��316!2@�,!9�!£93�
'?6!2&'&�-;9�9$36'�(38����T�,<1!2'�!$ধ=-ধ'9�!2&�3;,'8�!96'$;9�8'£!;'&�;3�
9<9;!-2!#£'�&'='£361'2;�!$$38&-2+�;3�;,'�£!;'9;�$8-;'8-!W


38�;,'�6!9;�@'!8T�<2&'8�;,'�9'='8'�-16!$;�3(�;,'��3=-&f���6!2&'1-$T�;,'�
'2;'868-9'Z9�8'96329-#-£-;@�!2&�,<1!2-;@�9'29'�,!9�#''2�,-+,£@�68313;'&�#@�����
>-;,�68!$ধ$!£�'ø38;9�!2&�'ø'$ধ='�!$ধ=-ধ'9W��,'��316!2@�,!9�!66£-'&�9<#9;!2ধ!£�
63£-$-'9�;3�683=-&'�;,'�3ă$-!£9T�'16£3@''9T�8'£!;'&�6'36£'�>-;,�;,'�#'9;�$!8'T�!2&�
;,'��316!2@�,!9�$£39'£@�!$$316!2-'&�1!2@�£3$!£-ধ'9W�

�'-2+�>'££�!>!8'�3(�;,'�83£'�!2&�1-99-32�-2�;,'�$31132�&'='£361'2;�3(�93$-';@T�
����!£>!@9�9';9�;,'�$8-;'8-!�(38�9<9;!-2!#£'�&'='£361'2;�!$$316!2@-2+�;,'�
+83>;,�9;8!;'+@W�

�@�(!8T�-2�!&&-ধ32�;3�'ø38;9�;3�68313;'�#<9-2'99�!$ধ=-ধ'9T�����,!9�!£93�9';�
1!2@�2'>�8'7<-8'1'2;9�;3�$32ধ2<3<9£@�-1683='�-;9�8'96329-#-£-;@�-2�9<9;!-2!#£'�
&'='£361'2;W�
38����T�9<9;!-2!#£'�&'='£361'2;�#'+-29�>-;,�;,'��316!2@Z9�$38'�
=!£<'9�!2&�-9�;,'�#!9-$�8<£'�(38�!££�&'$-9-329�!2&�!$ধ329�3(�!2�'2;'868-9'W�


38�!�96'$-)$�38-'2;!ধ32T�����!$ধ='£@�-16£'1'2;9�;,'�9<9;!-2!#£'�&'='£361'2;�
+3!£9�<2&'8���6-££!89V


2�1!2@�£3$!£-ধ'9T�����-9�32'�3(�;,'�6-32''8-2+�'2;'868-9'9�$£'!8-2+�;,'�>!@�
for the real estate sector development. Therefore, PDR’s criteria are to set a 
good precedent, contribute to changing the urban face, bring many economic 
36638;<2-ধ'9�!2&�68313;'�!�13&'82T�$-=-£-A'&�£-('9;@£'W��££����Z9�683/'$;9�1<9;�
#8-2+�639-ধ='�£-('�=!£<'9�;3�-;9�8'9-&'2;9W����Z9�>3809�!8'�&'='£36'&�-2�!$$38&!2$'�
>-;,�;,'�£3$!£�&'='£361'2;�63£-$@�!2&�,!='�;,'�)2-9,-2+�7<!£-;@�'7<-=!£'2;�;3�;,'�
683&<$;9�-2�#-+�$-ধ'9W


2�;,'�&'9-+2-2+�9;!+'T�����!£>!@9�'16,!9-A'9�;,'�,!8132-3<9�<9'�3(�2!;<8!£�
$32&-ধ329�!2&�£!2&9$!6'9�>-;,�-;9�6£!22-2+f!8$,-;'$;<8!£�$!6!#-£-ধ'9W�
2�!&&-ধ32T�
����8'9'!8$,'9�;,'�'ă$-'2;�<9'�3(�8'93<8$'9�!2&�9'£'$;9�;'$,2-$!£�!2&�;'$,23£3+-$!£�
93£<ধ329�;3�,'£6�1-2-1-A'�'2'8+@�$329<16ধ32W

�,'��316!2@�0''69�!-1-2+�!;�!�,<1!2'�>380-2+�'2=-8321'2;T�$32ধ2<3<9£@�
improving the policies for employees, from salary and bonus to welfare regime. 
�,'��316!2@�!£93�683=-&'9�'16£3@''9�>-;,�;,'�#'9;�$32&-ধ329�;3�8'!£-A'�;,'-8�
(<££�63;'2ধ!£�;,83<+,�!�*'?-#£'�8'$8<-;1'2;�63£-$@�!2&�-2;'29-='�;8!-2-2+�683+8!19W�
Besides developing human resources and taking good care of employees, PDR 
!£93�;!8+';9�;,'�&-9!&=!2;!+'&�+83<69�-2�93$-';@T�68-38-ধA-2+�-;9�96329389,-69�;3�
'&<$!ধ32!£�9<6638;�683+8!19�;3�-1683='�;,'�$<£;<8!£�!2&�96-8-;<!£�£-('�3(�;,'�£3$!£9W

By taking these approaches, PDR not only complies with the standard framework 
!2&�+'2'8!£�8'+<£!ধ329�32�9<9;!-2!#£'�&'='£361'2;T�#<;�!£93�&'9-8'9�;3�&3�#'ħ'8W�

2�-;9�(<;<8'�&'='£361'2;�&-8'$ধ32T�����!£93�9';9�1!2@�2'>�8'7<-8'1'2;9�;3�8!-9'�
its own standards so that all products of PDR are truly valuable in all aspects. In 
!&&-ধ32�;3�#'2')$-!£�!$ধ=-ধ'9T��������Z9�����!$ধ=-ধ'9�>-££�#'�(3$<9'&�;,383<+,£@�
32�,-+,'8�£'='£9�;3�-2$8'!9'�-;9�$32;8-#<ধ32�;3�!2&�639-ধ='£@�-16!$;�;,'�$311<2-;@W�

����<9'9�;,'�13ħ3�3(�
2$£<9-='��8396'8-;@�3='8��!;'8-!£-9ধ$�
2;'8'9; as a guideline 
-2�;,-9�)'£&W
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TAKING CARE  
OF PEOPLE
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EMPLOYEES

j� �'8(381�96'$-)$�&!-£@�;!909�-2�9<9;!-2!#£'�
development.

j� �!9'&�32�$388'£!ধ32�;3�8'!£-;@T�;!0'�;,'�
-2-ধ!ধ='9�!2&�1!0'�8'£'=!2;�683639!£9�93�;,!;�
;,'��316!2@�$!2�683&<$'�#'9;�93£<ধ329�(38�;,'�
sustainable development goal. 

THE PROCEDURE 
FOR THE COMPLIANCE WITH AND 
PRESERVATION OF SUSTAINABLE 
DEVELOPMENT STANDARDS 

REPORT’S 
STANDARDS

THE BOD

j� �!0'9�;,'�+'2'8!£�&-8'$ধ32�!2&�
provides strategy or guidelines on 
issues related to PDR’s sustainable 
development.

j� �6683='9�;,'�+3!£9�!2&�!$ধ32�6£!29�(38�
the sustainable development strategy.

CEO AND THE BOM

j� �'='£36�!2&�9<#1-;�;,'�+3!£9�!2&�!$ধ32�6£!29�
on sustainable development to the BOD.

j� �8-'2;�;,'�-16£'1'2;!ধ32�!2&�$311<2-$!;'�
9<9;!-2!#£'�&'='£361'2;�9;8!;'+-'9T�!$ধ32�6£!29�
and goals to the whole Company.

• Ensure that the sustainable development plan 
achieves the set goals.

• Urge and supervise relevant departments 
and divisions in sustainable development 
-16£'1'2;!ধ32W

FUNCTIONAL DEPARTMENTS  
AND DIVISIONS

• Implement the sustainable development plan 
!$$38&-2+�;3�;,'�&-8'$ধ32�3(�;,'��	��!2&�;,'�
BOM.

• Regularly monitor, report and make 
8'$311'2&!ধ329�;3�-1683='�;,'�$316£-!2$'�>-;,�
sustainable development standards. 

PDR’s Sustainable Development Report is prepared with reference to the latest GRI - An 
-2;'82!ধ32!£�9';�3(�9;!2&!8&9�(38�$38638!;'�9<9;!-2!#£'�&'='£361'2;�8'638;�#'-2+�!66£-'&�
in many countries. 

�!;'8-!£�;36-$9T�-&'2ধ)'&�32�;,'�#!9-9�3(�;,'-8�-16!$;�32�����!2&�8'£'=!2;�9;!0',3£&'89Z�
engagement, are primarily presented in this report.


2�!&&-ধ32�;3�8'('8'2$'T�����!£93�<9'9���
������!9�!2�!99'991'2;�(8!1'>380�;3�-&'2ধ(@�
9,38;$31-2+9�-2�9<9;!-2!#£'�&'='£361'2;�(38�-1683='1'2;T�!2&�683!$ধ='£@�!-1�!;�(<££�
$316£-!2$'�>-;,�-2;'82!ধ32!£�9<9;!-2!#£'�&'='£361'2;�9;!2&!8&9�-2�;,'�(<;<8'W

Moreover, PDR also refers to the Guidelines on Environmental and Social Disclosure of 
;,'��;!;'��'$<8-ধ'9��311-99-32T�

��!2&��-8$<£!8��3W����c����c��f����;3�68'6!8'�;,'�
8'638;�-2�!�138'�$32='2-'2;T�9;!2&!8&-A'&T�;8!296!8'2;�!2&�'ă$-'2;�1!22'8W

REPORT RANGE

�,-9�8'638;�-9�68'6!8'&�-2��-';2!1T�-2�;,'�)'£&�3(�8'!£�'9;!;'�-2='9;1'2;�!2&�#<9-2'99W

�,-9�8'638;�-9�68'6!8'&�(38��,!;��!;��'!£�	9;!;'��'='£361'2;��38638!ধ32�l���mT�
-2$£<&-2+�;,'�36'8!ধ329�3(�;,'�,'!&7<!8;'89T����#8!2$,'9�!2&����9<#9-&-!8-'9W

j� �8!2$,'9V�Quang Ngai branch, Phu Thuan branch and District 5 branch, HCMC.

j� �<#9-&-!8-'9V�Kindly refer to pages 142-143 

REPORTING CYCLE

�,'�-2(381!ধ32�-2�;,'�8'638;�-9�<6&!;'&�(38�;,'�)9$!£�@'!8�����T�9;!8ধ2+�(831��9;�
January 2021 and ending as at 31st December 2021.

�;!8ধ2+�(831����¥T�����$32&<$;9�!22<!£�9<9;!-2!#£'�&'='£361'2;�8'638;9�!2&�
publishes them together with annual reports.

CONTACT INFORMATION 

In order to make the report communicable and referable for PDR, stakeholders, 
investors and shareholders, PDR would like to receive comments on our report. Should 
@3<�,!='�!2@�(''&#!$0T�0-2&£@�9'2&�;,'1�;3�;,'�(3££3>-2+�!&&8'99V

�,!;��!;��'!£�	9;!;'��'='£361'2;��38638!ধ32

j� ¥;,�{��;,�
£3389T��-'ħ'£��<-£&-2+T��¥���!$,��!2+��,!2+��!1��;8WT��!8&���T��-9;8-$;�
10, HCMC

j� �'£'6,32'V��¥�W�¥W���¤�¤¥¤¥
j� 
!?V��¥�W�¥W���¤�¥¤¥¤
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����!$$316!2-'9�'16£3@''9�!2&�;,'�$311<2-;@�&<8-2+�
;,'�139;�9'='8'�6'8-3&�3(�;,'�'6-&'1-$�>-;,�9@16!;,@� 
!2&�;!2+-#£'�9<6638;W

OF
SHARING
THE POWER

���
������	��
�PEOPLE

����,!9�#''2�$329-9;'2;�-2�(381-2+�!�$38638!;'�$<£;<8'�3(�
683('99-32!£-91�>-;,�(!1-£@�=-#'9W�
2�!�2381!£�$32;'?;T�;,-9�
38-'2;!ধ32�1-+,;�,!='�$!<9'&�$32$'82�(38�1!2@�6'36£'W�
�3>'='8T�<2&'8�;,'�<268'$'&'2;'&�93$-3f'$3231-$�
$-8$<19;!2$'9�(38�;,'�6!9;�@'!8T�;,'�9;8'2+;,�!2&�=!£<'9�
3(����Z9�(!1-£@�$<£;<8'�,!9�#''2�8'='!£'&�!2&�68313;'&�
9-+2-)$!2;£@W�

PDR in 2021

Corporate family culture�-9�3đ'2�<2&'89;33&�!9�!2�-2;'8'9;�8'£!ধ329,-6�#!9'&�
32�#£33&£-2'�!2&�6'8932!£�!$7<!-2;!2$'�&<'�;3�;,'�$,!8!$;'8-9ধ$9�&'8-='&�(831�
;,'�(!1-£@�#<9-2'99�13&'£�3(�1!2@��-';2!1'9'�'2;'868-9'9W��,'�$32=3£<ধ32�-2�
1!2!+'1'2;T�;,'�-2$329-9;'2$@�-2�36'8!ধ329T�;,'�68'('8'2ধ!£�;8'!;1'2;�3(�#'2');9T�
';$WT�1!0'�;,'�-1!+'�3(�[(!1-£@�$316!2@\�;,'�68'/<&-$'�3(�<2683('99-32!£-91W

But that’s not the family culture that PDR pursues. Besides keeping investment to 
achieve professionalism, applying the modern standards, upholding the compliance 
!2&�&-9$-6£-2'�8'7<-8'1'2;9T�!2&�1!2@�3;,'89T����Z9�£'!&'89,-6�9ধ££�>-9,'9�;3�#<-£&�
!2�!ø'$ধ='T�9,!8-2+�!2&�$!8-2+�>380-2+�'2=-8321'2;W��,'�-2;'86'8932!£�8'£!ধ329,-6�
9,3<£&�#'�138'�$!8-2+�!2&�9,!8-2+�;,!2�;,'�8'£!ধ329,-69�#';>''2�$3££'!+<'9T�
superiors and subordinates, employer and employees. Thereof, each person spends 
ধ1'�&<8-2+�;,'�&!@�!;�>380T�!£139;�'7<-=!£'2;�;3�;,'�ধ1'�96'2;�>-;,�(!1-£@W�
Moreover, each employee is a part of the Company’s overall development.

�,'8'3(T�;,'��316!2@�!£>!@9�8'7<-8'9�!ħ'2ধ='�$!8'�(38�!££�1'1#'89T�(831�9!£!8@T�
#32<9�!2&�8'1<2'8!ধ32�63£-$-'9�;3�;,'�96'$-)$�8'7<-8'1'2;9�9<$,�!9�£<2$,�7<!£-;@W

During the two years of living under the impact of Covid-19, safe working 
$32&-ধ329T�!9�>'££�!9�!££�-2$31'�!2&�>'£(!8'�3(�!££�1'1#'89T�!8'�+<!8!2;''&W�
2�
2021, the average wage growth at PDR was twice the average growth of the labor 
market in Vietnam. 

During the most severe epidemic period, HCMC had to apply strict social distancing 
(38�!�£32+�ধ1'T�!2&�93$-!£�9!(';@�>!9�9'='8'£@�$,!££'2+'&W�����,!9�ধ+,;'2'&�;,'�
$322'$ধ32T�'29<8-2+�;,!;�;,'�>,3£'��316!2@�9ধ££�-2;'8!$;9�!2&�$311<2-$!;'9�
9133;,£@W�
2�6!8ধ$<£!8T�;,'��316!2@�!£93�'9;!#£-9,'9�!�7<-$0�8'96329'�;'!1�;3�
683=-&'�$32ধ2<3<9�9<6638;�;3�'16£3@''9�>,'2�;,'@�38�;,'-8�(!1-£@�1'1#'89�!8'�
-2('$;'&�38�'2$3<2;'8�&-ă$<£ধ'9�&<'�;3�93$-!£f&-9;!2$-2+�$32&-ধ329W�
2('$;'&�
1'1#'89�!8'�!££�9<6638;'&�-2�$!9,T�8'+!8&£'99�3(�639-ধ32�38�&-=-9-32W

�££�;,'9'�'ø38;9�,!='�,'£6'&�!££�����1'1#'89�9!('£@�3='8$31'�;,'�9;8'99(<£�
6'8-3&T�68313ধ2+�;,'�9;8'2+;,�3(�;8<9;�!2&�93£-&!8-;@�;3�9;'!&(!9;£@�6<89<'�#<9-2'99�
goals with the Company. PDR’s remarkable growth achievement amid extremely 
unfavorable socio-economic circumstances resulted from such family spirits.

292
members

12.12% 
salary increase rate

13.2 

bonus

10.8
total insurance premium

2.6
lunch expenses

985
welfare

5
support for each 
employee infected with 
Covid (from July to 
�$;3#'8�����mW
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ACCOMPANYING 
THE LOCAL DEVELOPMENT

RESPONSIBLE 
DEVELOPMENT

On the basis of absolute compliance with the laws in project development and 
criteria on sustainable development, EIA reports are prepared for all PDR’s projects.

�6'$-!£-A'&�&'6!8;1'2;9�3(�����!2!£@A'�!2&�(38'$!9;�;,'�-16!$;9�3(�-2='9;1'2;�
683/'$;9�32�;,'�'2=-8321'2;�;3�$31'�<6�>-;,�9<-;!#£'�'2=-8321'2;�683;'$ধ32�
1'!9<8'9�>,'2�-16£'1'2ধ2+�;,'�683/'$;�-2�!�9$-'2ধ)$T�68!$ধ$!£�!2&�,32'9;�
manner. 

�,-9�-9�!£93�;,'�#!9-9�;3�,'£6�;,'��316!2@�-2$8'!9'�-;9�!#-£-;@�;3�'ø'$ধ='£@�!99'99T�
prepare, manage, control and prevent environmental problems during the project 
(381!ধ32�!2&�-16£'1'2;!ধ32W

���Z9�$316£';'T�&<£@�!2&�68316;�68'6!8!ধ32�3(�;,'�	
��8'638;9�-9�,-+,£@�
!668'$-!;'&�!2&�!6683='&�#@�;,'�1!2!+'1'2;�!+'2$-'9�-2�;,'�£3$!£-ধ'9�>,'8'�;,'�
projects are implemented.

�31'�;@6-$!£�'=!£<!ধ329�3(����Z9�683/'$;9V

• �!0-2+�!�9<#9;!2ধ!£�$32;8-#<ধ32�;3�$8'!ধ2+�!�96!$-3<9�!2&�13&'82�(!$'�(38�
the area.

• Building a synchronously planned, high-quality housing area.
• Having harmonious linkage between architectural space and overall landscape 

of the whole urban area.
• �'6£3@-2+�;,'�!=!-£!#£'�2!;<8!£�('!;<8'9�;3�!2�<8#!2�!8'!�>-;,�!2�!ħ8!$ধ='�

landscape and fresh, friendly environment.
• Featuring energy-saving and safety measures according to sustainable 

development criteria.
• �83=-&-2+�!�9133;,�$322'$ধ32�>-;,�;,'�£3$!£�;'$,2-$!£�!2&�93$-!£�

infrastructure system.
• �'$3='8-2+�#<&+';�;3�;,'�9;!;'�(831�;,'�!<$ধ32�3(�£!2&�<9'�8-+,;9�-2�;,'�<8#!2�

areas.
• 
!$-£-;!ধ2+�;,'�&'='£361'2;�3(�93$-';!£�683+8!19W
• �8313ধ2+�;,'�$<£;<8!£�'?$,!2+'9�-2�;,'�8'+-32�!2&�;,'�!8'!T�;,<9T�;,'�£3$!£�

$-=-£-A!ধ32�£'='£�>-££�#'�9-+2-)$!2;£@�-1683='&W�

 18.02
�<6638;�'6-&'1-$�)+,ধ2+

�,'2�6<#£-$�£-('�!2&�93$-!£�9!(';@�(!££�-2�/'36!8&@T�;,'�
'2;'868-9'�83£'�-9�2'$'99!8@�138'�;,!2�'='8W�
38�;,'�6!9;�
@'!8T�;,'��-';2!1'9'�#<9-2'99�$311<2-;@�,!9�1!&'�+8'!;�
'ø38;9�!2&�&'&-$!ধ32�;3�,'£6-2+�;,'�$3<2;8@�3='8$31'�;,'�
6!2&'1-$W�����-9�!£93�-2�;,!;�+'2'8!£�6-$;<8'W

The Company has sponsored more than VND 18 billion in cash to contribute 
to the vaccine fund, medical equipment support, frontline support, food 
96329389,-6�(38�9'='8'£@�!ø'$;'&�!8'!9T�';$W��'9-&'9�����T�����!£93�
accompanied Da Nang, Quang Ngai, Binh Dinh, Phu Yen, Binh Duong, Ba Ria - 
Vung Tau, Dong Thap, Tra Vinh, etc.

�-;,�;,'�1!99-='�-16!$;�3(�;,'�'6-&'1-$T�!££�$32;8-#<ধ329�(831�!�9-2+£'�
'2;'868-9'�>-££�#'�1-238W��3>'='8T�ধ1'£@�!2&�68!$ধ$!£�!$;9�9<#9;!2ধ!££@�
$32;8-#<;'&�;3�;,'�$311<2-;@�3='8$31-2+�;,'�&-ă$<£;�6'8-3&W��,'2$'T�����,!9�
+!-2'&�138'�'?6'8-'2$'�!2&�6'896'$ধ='�;3�&'='£36�138'�-16!$Ĥ<£�����6£!29�
to accompany the business development process.


2�!&&-ধ32�;3�9<6638ধ2+�;,'�'6-&'1-$�)+,;T�����!£93�$!88-'9�3<;�1!2@�
3;,'8�96329389,-6�!$ধ=-ধ'9�!$$38&-2+�;3�;,'�$8-;'8-!�3(�!$$316!2@-2+�;,'�
&'='£361'2;�3(�;,'�£3$!£-ধ'9W��@6-$!££@T�9632938-2+�;,'�$329;8<$ধ32�3(��!@�
�32��!1��-';�;'16£'�f�!�2!ধ32!£�8'£-$�-2��-2,��-2,T�+-=-2+�2'>�@'!8�+-đ9�;3�;,'�
6338�-2��<!2+��+!-�!2&�����T�!132+�3;,'89W�
2�6!8ধ$<£!8T�����$32ধ2<'9�
-;9�9<6638;�;3�=3£<2;!8@�38+!2-A!ধ329�;,!;�;,'��316!2@�,!9�!$$316!2-'&�(38�
!�£32+�ধ1'T�9<$,�!9��,<��3!��86,!2!+'�!2&��3��32+��32��'2;'8�(38��!-9-2+�
Disabled Children in Quang Ngai.

Billion

Billion4.38
Sponsor the societal 
and humanitarian 
!$ধ=-ধ'9
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�39;�3(�;,'�)'£&9�-2�8'('8'2$'�;3�;,'��2-;'&��!ধ329Z�����<9;!-2!#£'��'='£361'2;�
�8-;'8-!�!8'�'2,!2$'&�#@�����-2�#3;,�#<&+';�!2&�36'8!ধ32!£�7<!£-;@W��!9'&�32�
the overall impact of the Company’s development and sustainable development 
9;8!;'+-'9T�����-&'2ধ)'9�!2&�-2;'+8!;'9�0'@�68-38-;@�+3!£9�;3�'29<8'�,!8132-3<9�
interests of stakeholders.
�8-38-;@�9<9;!-2!#£'�&'='£361'2;�+3!£9�(38����V
f� �����V��<!£-;@�3(�	&<$!ধ32
f� ����¤V��£'!2�>!;'8�!2&�9!2-;!ধ32
f� �����V��£'!2�!2&�9<9;!-2!#£'�'2'8+@
f� ����¥V�	$3231-$�+83>;,�!2&�9<9;!-2!#£'�/3#9
f� ������V��<9;!-2!#£'�$-ধ'9�!2&�$311<2-ধ'9
f� ������V��'9632&-2+�!$ধ329�;3�$£-1!;'�$,!2+'

PDR IN REFERENCE TO
THE UNITED NATIONS’

17 SUSTAINABLE 
DEVELOPMENT 
CRITERIA
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Criteria Content �8-;'8-!��'9$8-6ধ32

�Һ�W����	����
ERADICATION, 
HUNGER 
ERADICATION

• Monthly accompany and sponsor Phu Hoa - Quang Ngai 
Orphanage.

• �83=-&'�)2!2$-!£�9<6638;�;3�38+!2-A'�;,'��68-2+��!@��,'£;'8�
program.

• Sponsor New year program for the poor in Quang Ngai.

• Eliminate poverty in all 
aspects, everywhere.

• Eliminate hunger, ensure 
food security, improve 
2<;8-ধ32T�!2&�68313;'�
sustainable agriculture.

3. HEALTHY LIFE • 
<2&�(38��3=-&f���'6-&'1-$�)+,;�-2�1!2@�£3$!£-ধ'9W
• Take care of employees with many forms of sharing and 
9<6638ধ2+W

• �66£@�;,'�,'!£;,f683;'$ধ32�!2&�'6-&'1-$f68'='2ধ32�1'!9<8'9�
-29-&'�!2&�3<;9-&'�;,'�3ă$'W

• 
16£'1'2;�;,'�$311<2-$!ধ32�683+8!19�32�1'2;!£�,'!£;,�$!8'�
for employees.

Healthy life, enhancing 
#'2');9�(38�!££�!+'9W

4. QUALITY OF  
EDUCATION

• �<6638;��+<@'2��!2��,!2,�(831�;3&!@Z9�)£-!£�$,-£&8'2�683+8!1�
in Quang Ngai.

• Implement the monthly and quarterly internal training.
• Improve management capacity.
• Train, foster and develop a successor team for the Company.

�<!£-)'&T�'7<-;!#£'�!2&�
'ø'$ধ='�'&<$!ধ32W
�'!82-2+�36638;<2-ধ'9�(38�
everyone.

5. GENDER  
EQUALITY

• ��,'�6'8$'2;!+'�3(�('1!£'�9;!ø�!$$3<2;9�(38���¦W
• �!@�!ħ'2ধ32�;3�(39;'8-2+�!2&�$8'!ধ2+�36638;<2-ধ'9�;3�
-2$8'!9'�('1!£'�'16£3@''9�!;�1!2!+-2+T�$329<£ধ2+�!2&�
36'8!ধ2+�£'='£9W

• 
<££@�-16£'1'2;�#'2');9�(38�1!;'82-;@�£'!='T�>31'2�>-;,�
children under 12 months old, and all female employees.

• �8'9'2;�+-đ9�!2&�$32+8!;<£!ধ329�32�¥;,��!8$,T���;,��$;3#'8T�
birthdays, etc. 

Gender equality, empowering 
women and girls.

6. CLEAN WATER 
AND SANITATION

• �!8'(<££@�132-;38�;,'�(3££3>-2+�-2&-$!;389V�6�T�����T����T�
;3;!£�&-993£='&�93£-&9T��<£6,-&'�l$!£$<£!;'&�#@����mT��-;8!;'�
l$!£$<£!;'&�#@��mT��1132-<1�l$!£$<£!;'&�#@��mT��2-1!£�!2&�
vegetable fats and oils, Total Surfactants, Phosphate,  
Coliform.

• Use water according to Vietnamese Standards, especially 
-2�683/'$;9�!$$38&-2+�;3��-';2!1��329;8<$ধ32��;!2&!8&9�f�
���������V���¥c���W

• �!0'�;,'�6'8-3&-$�-296'$ধ32�3(�&31'9ধ$�>!;'8�!2&�>!;'8�<9'&�
in projects.

• Use rainwater and re-treat wastewater through treatment 
9;!ধ329�8-+,;�!;�;,'�683/'$;�(38�>!;'8-2+�6£!2;9W

• �
2�;'$,2-$!£�&'9-+2T�<9'�>!;'8f9!=-2+�'7<-61'2;�!2&�!<;31!ধ$�
washing machine of high power to save water.

Sustainable water supply and 
management

7. CLEAN AND  
SUSTAINABLE  
ENERGY

• Use the clean and sustainable energy sources throughout the 
project.

• Use solar energy for electricity.
• �!;'8�'2'8+@V��9'�;,'�6<8'�>!;'8�9@9;'1�&-8'$;£@�-2;'+8!;'&�

with solar energy.
• �!9�'2'8+@V��9'�2!;<8!£�����>-;,�683f'2=-8321'2;!£�1';,!2'�
$31639-ধ32W

Access to modern, sustainable, 
reliable energy at reasonable 
prices.

Criteria Content �8-;'8-!��'9$8-6ধ32

8. ECONOMIC 
GROWTH AND  
SUSTAINABLE JOBS

• �32ধ2<'�;3�!$,-'='�;,'�,-+,�8'='2<'�+83>;,�!2&�,-+,�;!?�
payment for the State budget.

• �83=-&'�;,3<9!2&9�3(�&-8'$;�!2&�-2&-8'$;�/3#�36638;<2-ধ'9W

Economic growth and 
sustainable jobs.

9. INDUSTRY, 
INNOVATION AND 
INFRASTRUCTURE

• Use pro-environmental materials such as light bricks, unburnt 
#8-$09T�!8ধ)$-!£�>33&T�';$W

• Use energy-returning elevators to save electricity.
• �329;!2;£@�-223=!;'�!2&�!66£@�;,'�$329;8<$ধ32�;'$,23£3+@�

according to the general trend of the world, create the 
sustainable quality and safety for residents.

• 
38�;,'�&'9-+2T�6!@�!ħ'2ধ32�;3�2!;<8!£�='2ধ£!ধ32�#@�<9-2+�
9<29,!&'9T�!=3-&-2+�93£!8�8!&-!ধ32T�!2&�1-2-1-A-2+�'£'$;8-$-;@�
$329<16ধ32W

• �';�<6�!�$'2;8!£-A'&�>!9;'>!;'8�;8'!;1'2;�9;!ধ32�!$$38&-2+�;3�
'2=-8321'2;!£�9!2-;!ধ32�9;!2&!8&9W

• Plant new trees and increase green area at the projects.
• Build infrastructure in project development areas.

Focus on synchronous 
infrastructure, sustainable 
-2&<9;8-!£-A!ধ32�!2&�$8'!ধ=-;@�
encouragement.

10. REDUCING  
INEQUALITY

• Long-term sponsorship for Vo Hong Son Center for Children 
>-;,�&-9!#-£-ধ'9�f��<!2+��+!-W

• Have a welfare policy for employees without basing on rank or 
639-ধ32W

• �8'!;'�$!8''8�&'='£361'2;�36638;<2-ধ'9�(38�!££�$!6!#£'�!2&�
dedicated people with progressive human resource policies.

Reducing inequality.

11. URBAN, SAFE 
AND SUSTAINABLE 
COMMUNITY

• 
-2!2$'�;,'�$329;8<$ধ32�3(��!@��32��!1��-';�;'16£'� 
- Binh Dinh.

• Plant trees around the project and workplace.
• �<-£&�8'9-&'2ধ!£�!8'!9�!2&�<8#!2�!8'!9�>-;,�13&'82�!2&�
$316£';'�<ধ£-ধ'9U�$32;8-#<;'�;3�-1683=-2+�£-('W

• Use the land for the proper planning purpose.
• 	29<8'�;,'�6£!22-2+�3(�-2(8!9;8<$;<8'�!2&�;,'�7<!2ধ;@�3(�
,3<9-2+�683&<$;9�-2�!$$38&!2$'�>-;,�;,'�636<£!ধ32�&'29-;@�!9�
the planning standard.

Building a safe and sustainable 
<8#!2�!2&�8'9-&'2ধ!£�
community.

12. RESPONSIBLE 
CONSUMPTION 
AND PRODUCTION

• �9'�&-'9'£�+'2'8!;389�'7<-66'&�>-;,�!�;>3f9;'6�)£;'8�&'=-$'�;3�
8'&<$'�;3?-$�+!9'9�+'2'8!;'&�&<8-2+�(<'£�$31#<9ধ32W

• �66£@��!ধ32!£��'$,2-$!£��'+<£!ধ32�32��3-9'�f��'+<£!ধ32�
������¤V����c�����W

• Monitor the environmental quality of the projects during the 
$329;8<$ধ32�6,!9'�!2&�$31-2+�-2;3�36'8!ধ32�'='8@�¤�132;,9W

• Manage, prevent and respond to the risks of projects during the 
$329;8<$ধ32�!2&�36'8!ধ32W

• Commit not to causing the impact on the environment and 
!ø'$;�;,'�$311<2-;@T�!9�>'££�!9�'$3231-$�!2&�93$-!£�!$ধ=-ধ'9W

• 	29<8'�£!#38�9!(';@�!2&�68'='2;�)8'�!2&�'?6£39-32�-2�683/'$;9�
&<8-2+�$329;8<$ধ32�!2&�36'8!ধ32W�

• Sign a contract with an experienced consultant to ensure 
36ধ1!£�'2=-8321'2;!£�-16!$;W

• ��66£@�;,'��!ধ32!£��'$,2-$!£��'+<£!ধ32�32�-2&<9;8-!£�'1-99-329�
(38�&<9;�!2&�-238+!2-$�9<#9;!2$'9�f��������V����c�����W

�'96329-#£'�683&<$ধ32�!2&�
$329<16ধ32W
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Discussion and reviews

Discuss and evaluate 
stakeholder engagement 
methodologically and 
empirically.

����	����	� ENGAGEMENT

GRI102-43: ����	����	��
�	��


���
�������	��

����-&'2ধ)'9�9;!0',3£&'89�;,83<+,�;,'�(3££3>-2+�-2*<'2$'9V��

GRI 102-42: IDENTIFICATION AND SELECTION OF STAKEHOLDERS 

�'�£-9;�!££�9;!0',3£&'8�+83<69�;,!;�!8'�!ø'$;'&�#@����Z9�!$ধ=-ধ'9T�-2;'8'9;'&�-2�!2&�,!=-2+�-2*<'2$'�32�
;,'�9<9;!-2!#£'�&'='£361'2;�3(����W��,'2T�#!9'&�32�;,'�£3>�;3�,-+,�-2;'8!$ধ32�3(�;,'�+83<69�>-;,����T�
>'�-&'2ধ(@�;,'�0'@�9;!0',3£&'89W

�,'�£-9;�3(�9;!0',3£&'89�-2=3£='&�-2����Z9�9<9;!-2!#£'�&'='£361'2;�!$ধ=-ধ'9�-9�-&'2ধ)'&�!9�(3££3>9V�

Criteria Content �8-;'8-!��'9$8-6ধ32

13. ACTION TO 
RESPOND TO  
CLIMATE CHANGE

• �9'��3>�	�'1-99-32�+£!99�&338�93£<ধ32�&'9-+2T�8'&<$'�,'!;�
transfer, reduce the amount of ultraviolet and infrared rays.

• Design and implement the project according to the EDGE green 
!8$,-;'$;<8'�9;!2&!8&�3(�

�f��38£&��!20�38+!2-A!ধ32W

• �9'�93£!8�#!ħ'8-'9�;3�8'6£!$'�'£'$;8-$-;@W
• �66£@�;,'�-29<£!ধ32�£'='£�$!£$<£!ধ2+�683$'99�3(�;,'�'2$£39<8'�
>!££�!2&�+£!99�;3�1'';�;,'�2!ধ32!£�9;!2&!8&�32�'2'8+@f9!=-2+�
buildings - QCVN09/2013-BXD.

• �32-;38�;,'�!1#-'2;�!-8�7<!£-;@V��83/'$;�'2;8!2$'T�#!9'1'2;�(38�
>!9;'�;8'!;1'2;T�+83<2&�*338�2'!8�>!9;'�9;38!+'�!8'!W

Respond to climate change.

14. WATER  
RESOURCES

• Make use of rainwater and re-treat wastewater through 
;8'!;1'2;�9;!ধ329�8-+,;�!;�;,'�683/'$;�(38�>!;'8-2+�6£!2;9W

• �<-£&�!�6-;�;3�$3££'$;�>!;'8�*3>-2+�(831�;,'�9;38!+'�8331�
into the dirty water drainage system and to the wastewater 
;8'!;1'2;�9;!ধ32T�'29<8-2+�;,'�9!(';@�!2&�,@+-'2'�3(�;,'�>!;'8�
source.

• �<;31!ধ$!££@�132-;38-2+�3(�639;f;8'!;'&�>!9;'>!;'8�>-;,�!�
discharge scale of 1,000 m3/round day or more.

• �32-;38-2+�(8'7<'2$@V�'='8@���132;,9�!2&�!;�;,'�8'7<'9;�3(�;,'�
State management agency.

• Condensate water system by PVC pipe. The slope of the 
condensate line ensures the best drainage.

• �32&<$;�;,'�+!8#!+'�$3££'$ধ32�!83<2&�;,'�683/'$;�!2&�;,'�
workplace to protect the environment.

• �32-;38�&!-£@f£-('�93£-&�>!9;'�>-;,�(8'7<'2;�$3££'$ধ329W

�329'8=!ধ32�!2&�9<9;!-2!#£'�
use of ocean ecosystems.

15. LAND  
RESOURCES

•  Ensure full compliance of requirements such as using tarpaulin 
;3�$3='8�1'!29�3(�;8!29638;!ধ32�3(�'?$!=!;'&�93-£�!2&�
$329;8<$ধ32�1!;'8-!£9�;3�68'='2;�(831�9$!ħ'8-2+�!2&�&-96'89-2+�
&<9;�&<8-2+�;,'�;8!29638;!ধ32�683$'99W

• Excavated soil will be used for leveling at the project site.
• �-+2�$32;8!$;9�>-;,�;,'�<2-;�-2�$,!8+'�3(�;8!29638ধ2+�'?$!=!;'&�
93-£�;3�#'�;8'!;'&�-2�!$$38&!2$'�>-;,�;,'�8'+<£!ধ329W

• �!88@�3<;�#-&&-2+9�;3�9'£'$;�;,'�$329;8<$ধ32�$32;8!$;389�!2&�
9<#$32;8!$;389�>-;,�'?6'8ধ9'�-2�;8!29638ধ2+�f�;8'!ধ2+�;,'�
=3£<1'�3(�'?$!=!;'&�93-£�(3££3>-2+�;,'�$<88'2;�8'+<£!ধ329W

Protect, regenerate and 
encourage the use of 
terrestrial ecosystems

16. PEACE, JUSTICE 
AND STRONG 
 INSTITUTIONS

• �'='£36�!�$3&'�3(�$32&<$;�[�;!2&!8&9�3(��,!;��!;Z9��'36£'\�
#!9'&�32�;,'�$38'�=!£<'9�3(�$8'!ধ=-;@T�$311-;1'2;T�(!-82'99�
and respect.

• �8+!2-A'�;,'�8'+<£!8�-2;'82!£�$311<2-$!ধ32�683+8!19�(38�
employees.

• 
99<'�;,'�8'+<£!ধ329�32�$316£-!2$'�>-;,�;,'�£!>�32�3#£-+!ধ329�
of enterprises.

• Highlight the role of stakeholders.

�'!$'(<£�93$-';@T�$8'!ধ2+�
36638;<2-ধ'9�(38�(!-82'99�!2&�
/<9ধ$'�(38�'='8@32'W

17. WORKING  
TOGETHER TO  
REALIZE THE GOALS

• �$ধ='£@�6!8ধ$-6!;'�-2�;,'��993$-!ধ32�3(��329;8<$ধ32�!2&�
Building Materials.

• �'�-2$£<&'&�-2����
�
832ধ'8��!80';�
2&'?W
• �-+2'&�;,'�9;8!;'+-$�$336'8!ধ32�>-;,�������-';2!1�32�

business management consultancy.
• �$,-'='&�Y�Z�(38�!2�3<;£330�9;!#£'�#@�
-;$,��!ধ2+9W
• �!8ধ$-6!;'�-2�!2&�>-2�;,'�68'9ধ+-3<9���
��9-!��>!8&9�f�;,'�
139;�68'9ধ+-3<9�!8$,-;'$;<8'�f�$329;8<$ধ32�!>!8&9�-2��9-!W

• �!8ধ$-6!;'�-2�!2&�>-2���!>!8&9�!;�;,'��836'8;@��>!8&9T�;,'�
9<#9;!2ধ!£�!>!8&�-2�;,'�!8$,-;'$;<8'�f�$329;8<$ধ32�-2&<9;8@T�(38�
Astral City project.

• 	2$3<8!+'�;,'�$8'!ধ=-;@�3(�!�93$-!££@�8'96329-#£'�!8$,-;'$;<8'W

Global Development 
Partnership.

�6'8!ধ32!£�!2!£@9-9

�2!£@9-9�3(�!$ধ=-ধ'9�
in the value chain of 
real estate projects 
and BT projects.

Recommend list

Propose a list of 
38+!2-A!ধ329�!2&�
individuals related to each 
!$ধ=-;@�-2�;,'�=!£<'�$,!-2T�
(3$<9�32�38+!2-A!ধ329�!2&�
individuals having worked 
the Company or with 
experience and capacity in 
'!$,�!$ধ=-;@W


&'2ধ(@-2+�;,'�£-9;� 


&'2ধ(@�!�£-9;�3(�
stakeholders in each 
!$ধ=-;@�!2&�68-38-ধA'�
them.

CUSTOMERS Direct users of PDR’s products.

PARTNERS �83=-&'89�3(�9'8=-$'9�93£<ধ329�8'£!;'&�;3�;,'�8'!£�'9;!;'�683/'$;�&'='£361'2;T�
$329;8<$ধ32�$32;8!$;389�!2&�9<66£-'89T�';$W

SHAREHOLDERS AND 
INVESTORS

The legal owners of a part or all of the contributed capital with their rights 
!2&�3#£-+!ধ329�!ħ!$,'&�;3�;,'�6'8(381!2$'�3(����W�

EMPLOYEES �2'�$329ধ;<'2;�3(�;,'��316!2@Z9�683&<$ধ32�(38$'W

COMMUNITY 
381'&�32�;,'�#!9-9�3(�8'£!ধ329,-69�#';>''2�-2&-=-&<!£9�!2&�$3££'$ধ='9W

GOVERNMENT �,'�£'+-9£!ধ='�!<;,38-ধ'9�38�;,'��;!;'�8'+<£!;38@�!<;,38-ধ'9�-2=3£='&�-2�
-296'$ধ32�!2&�8'+<£!ধ32W

COMPETITORS �316'ধ;389�>-;,�;,'�9!1'�$<9;31'8�9'+1'2;T�;,'�9!1'�683&<$;T�;,'�9!1'�68-$'�
8!2+'�!2&�;,'�$316'ধধ='�9;8'2+;,�-2�;,'�9!1'�1!80';�9'+1'2;�>-;,����W

PRESS AND MEDIA 
AGENCIES �+'2$-'9�'2+!+'&�-2�68'99�6<#£-9,-2+�!2&�1'&-!�!$ধ=-ধ'9W

FINANCIAL 
INSTITUTIONS �+'2$-'9�'2+!+'&�-2�)2!2$-!£�93£<ধ329W
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GRI 102-21: �	����
����
����		�
������
�	�������
�
�������	���

IDENTIFYING RELATED ISSUES

����-&'2ধ)'9�8'£'=!2;�)'£&9�#!9'&�32V
• Real estate industry context.
• Stakeholder concerns.
• �,'�-99<'9�8'*'$;�;,'�-16!$;�3(�����32�;,'�'$3231@T�'2=-8321'2;�!2&�93$-';@W

Stakeholders Approach Key concerns of the 
stakeholders 

       PDR’s response

CUSTOMERS j� �'$'-='�;,'�-2(381!ধ32�!2&�
problems through face-to-face 
1''ধ2+9�38�=-!�93$-!£�2';>3809T�
email info@phatdat.com.vn of the 
relevant receiving department.

j� �8+!2-A'�1''ধ2+9�>-;,�
customers via sales events, 
customer loyalty events, 
customer conferences, etc.

j� �'2&�-2(381!ধ32�8'£!;'&�;3�
the Company’s products and 
business policies directly to 
$<9;31'89�-2�>8-ধ2+W

• Good price.
• Quality and service.
j� �<9;31'8�9!ধ9(!$ধ32�

level.
j� 	ă$-'2$@�!2&�>380-2+�

methods of employees.
• Product liability.
• Sales policy.
• Post sale policy.

j� �;8-$;£@�$316£@�>-;,�£'+!£�8'+<£!ধ329�
-2�&31'9ধ$�!2&�(38'-+2�1!80';9U�
�'!932!#£'�!2&�$316'ধধ='�68-$-2+�
policy, ensure harmonious interests of 
customers and the Company.

• Commitment to ensuring the highest 
quality and service provided to 
customers.

• Each employees member must pay 
!ħ'2ধ32T�£-9;'2�!2&�#'�8'!&@�;3�
9!ধ9(@�;,'�£'+-ধ1!;'�8'7<-8'1'2;9�
3(�$<9;31'89�&<8-2+�;,'�-2;'8!$ধ32�
process.

j� �,3>�+8!ধ;<&'�;3�$<9;31'89�;,83<+,�
38+!2-A-2+�$<9;31'8�$32('8'2$'9T�
68313ধ329�!2&�!ħ8!$ধ='�!đ'8f9!£'9�
policies.

• Establish a mechanism to deal with 
customer complaints.

PARTNERS • Meet and discuss in person via 
1''ধ2+9T�8'$'-='�!2&�8'93£='�;,'�
inquiries via email, phone or fax.

j� �!8ধ$-6!;'�-2�/3-2;�!$ধ=-ধ'9�
8'£!;'&�;3�$336'8!ধ32�!2&�
development issues related to 
project investment, sustainable 
development with society and the 
community.

• Record feedback and handle 
$8-ধ$!£�-99<'9�!9�7<-$0£@�!9�
possible.

• Business results.
j� �3££!#38!ধ32�!2&�

!ষ;<&'W
• Respect for mutual 

interests.
j� 	ø'$ধ='�$336'8!ধ32
• Safety, health and 

environment.
j� 
2(381!ধ32�

$32)&'2ধ!£-;@

• Select suppliers fairly based on 
7<!£-;@�683)£'T�;'$,2-$!£�!#-£-;@T�6!9;�
experience...

• Do not disclose supplier’s 
$32)&'2ধ!£�-2(381!ধ32�;3�;,'-8�
$316'ধ;389W

j� �;8!-+,Ĥ38>!8&�&-!£3+<'T�68313;'�
;,'�639-ধ='�!96'$;T�£-1-;�;,'�
2'+!ধ='�!96'$;T�!-1�;3�#<-£&�!�£32+f
;'81T�#'2')$-!£�#-£!;'8!£�8'£!ধ329,-6�
(38�!££�6!8ধ'9W

SHAREHOLDERS 
AND INVESTORS

• Meet in person monthly, 
quarterly and on demand.

• Receive the problems and 
handle the inquiries via email, 
phone, fax, etc.

j� �8+!2-A'�;,'��'2'8!£��''ধ2+9�
of Shareholders, regular and 
'?;8!38&-2!8@�1''ধ2+9W

j� �-9$£39'�;,'�&';!-£'&�)2!2$-!£�
statements on mass media 
!$$38&-2+�;3�8'+<£!ধ329�3(�;,'�
�;!;'��'$<8-ধ'9��311-99-32� 
and HOSE.

j� �ħ'2&�;,'�9'1-2!89T�!22<!£�
(38<19T�$329;8<$ধ32�-2&<9;8@�
(!-89�;3�9,!8'�-2(381!ধ32W

• The Company’s Business 
results.

• Status and performance 
3(�36'8!ধ329W

• Development strategy.
• Risk management.
j� 
2(381!ধ32�

transparency.
j� 
2(381!ধ32�

$32)&'2ধ!£-;@W

j� �'+<£!8£@�38+!2-A'�6<#£-$�683+8!19�
and conferences to help investors 
have a more comprehensive view 
3(�;,'��316!2@Z9�36'8!ধ329�
and development strategy in the 
2'?;�9;!+'9�9<$,�!9V�6'8-3&-$!££@T�
38+!2-A'�!22<!£�!2&�'?;8!38&-2!8@�
1''ধ2+9T�$<9;31'8�$32('8'2$'�
683+8!19T�6!8ধ$-6!;'�-2�1''ধ2+9�!2&�
&-9$<99-329�>-;,�&31'9ধ$�!2&�(38'-+2�
investors, etc.

• The sharing and disclosure of 
-2(381!ধ32�1<9;�#'�(!-8W��,'�
-2='9;1'2;�36638;<2-ধ'9�1<9;�#'�
equal for all investors.

j� �3�23;�!8#-;8!8-£@�&-9$£39'�-2(381!ধ32�
of investors and shareholders without 
permission or the request of legal 
!<;,38-ধ'9W

ACCESS ATTITUDE  
OF STAKEHOLDERS

• �-;,�;,'�13ħ3�3(�;8!296!8'2$@�-2�!££�!$ধ=-ধ'9�!2&�
8'£!ধ329,-69T�����,!9�#''2�!$ধ='£@�#<-£&-2+�9<9;!-2!#£'�
8'£!ধ329,-69�>-;,�;,'�9;!0',3£&'89�#!9'&�32�;,'�=!£<'9�
3(�[�'96'$;�g��-9;'2-2+�g��336'8!ধ32�g��'='£361'2;\�
;3�#8-2+�£32+f;'81�68396'8-;@�;3�!££�6!8ধ'9W��;!0',3£&'89Z�
(''&#!$0�-9�;,'�#!9-9�(38�8'$3+2-A-2+�!2&�-&'2ধ(@-2+�
138'�=!£<!#£'�93£<ধ329�(38�;,'�9<9;!-2!#£'�&'='£361'2;�
strategy. Therefore, PDR takes and handles stakeholders’ 
(''&#!$0�-2�!�ধ1'£@T�6<#£-$�!2&�8'!932!#£'�1!22'8W�

• The stakeholders’ feedback is simultaneously received 
by the person in charge and the related departments/
&-=-9-329�!2&�;,'2�!2!£@A'&�!2&�683$'99'&�#@�;,'�8'£'=!2;�
departments/departments. 

• 	=!£<!ধ32�$311'2;9�32�9;!0',3£&'89Z�(''&#!$0�!8'�
transferred to the BOD/BOM through reports and 
&-9$<99-32�1''ধ2+9W

• �668368-!;'�8'96329'9�!8'�;8!29£!;'&�-2;3�&-8'$ধ='9�
!2&�1'!9<8'9�#@�;,'�6'8932�-2�$,!8+'�3(�;,'�)'£&�!2&�
-11'&-!;'£@�(3££3>'&�#@�;,'�38+!2-A!ধ32W

• Other responses that have not yet been made will be 
23ধ)'&�;3�;,'�8'£'=!2;�6!8ধ'9�(38�(<8;,'8�&-9$<99-32W�

• A lot of feedback from stakeholders has contributed to 
$,!2+-2+�;,'��316!2@Z9�-16£'1'2ধ2+�6£!29�!2&�1'!9<8'9�
&<8-2+�36'8!ধ32T�8'&<$-2+�$39;9�!2&�-2$8'!9-2+�;,'�
Company’s legal compliance level.

RESPECT LISTENING

COOPERATION DEVELOPMENT

��6!8;�3(�;,'��!<��!�683/'$;�f��<!2+��+!-

SU
ST

A
IN

A
BL

E 
D

EV
EL

O
PM

EN
T

CO
N

SO
LI

D
AT

ED
 F

IN
A

N
CI

A
L 

ST
AT

EM
EN

TS
N

EW
 S

TR
EN

G
TH

S 
N

EW
 S

TA
TU

RE
BE

YO
N

D
 T

H
E 

LI
M

IT
S

AN
 O

VE
RV

IEW

ANNUAL REPORT 2021IN REFERENCE TO THE UN’S 17 CIRTERIA 203202



Stakeholders Approach Key concerns of the 
stakeholders 

       PDR’s response

EMPLOYEES • Survey, listen, receive 
employees’ opinions about 
the working environment, the 
policies on the Company’s 
working regime, welfare, salary 
and bonus, culture, etc. directly 
and indirectly.

j� �8+!2-A'�132;,£@�&-!£3+<'�
and discussion programs with 
employees.

j� �8+!2-A'�'='2;9T�!$ধ=-ধ'9T�
;'!1�#<-£&-2+�32�;,'�9<#9;!2ধ!£�
occasions such as establishment 
anniversary, holidays, etc.

j� �316!2@Z9�8'1<2'8!ধ32�
policy.

j� �8313ধ32�36638;<2-ধ'9W
j� �$$<6!ধ32!£�9!(';@W
• Work environment.
j� �3££'!+<'�8'£!ধ329,-6W
• Manager – workers 

8'£!ধ329,-6W

• Annually, the Company carries out a 
review of its salary, bonus and welfare 
policy for employees.

j� �!£'2;�8';'2ধ32�63£-$@W
j� �$$<6!ধ32!£��8!-2-2+�!2&�

development programs for 
employees.

• Provide a code of conduct throughout 
the Company to build a strong 
culture.

j� �'+<£!8£@�38+!2-A'�;,'�-2;'82!£�
!$ধ=-ধ'9�;3�$8'!;'�!�$3,'9-='�!2&�
healthy working environment for 
employees.

• Carry out the governance based on 
respect for employees, including 
employees’ decisions, wishes, 
!96-8!ধ329T�(8''&319�!2&�3;,'8�£'+!£�
rights.

COMMUNITY j� �!8ধ$-6!;'�-2�$311<2-;@�
683+8!19�3(�38+!2-A!ধ329�!2&�
!<;,38-ধ'9W

j� �<#£-$-A'�-2(381!ধ32�32�
the enterprises’ business 
!$ধ=-ধ'9�;,83<+,�;,'�3ă$-!£�
$311<2-$!ধ32�$,!22'£9W

• Employment issues.
j� �32;8-#<ধ32�;3�;,'�

community.
j� �ø'$ধ32�!2&�

responsibility to the 
community.

• The Company’s direct 
and indirect impacts on 
the environment during 
-;9�36'8!ধ32W

• Undertake to place the environment 
!#3='�&'='£361'2;T�1-2-1-A'�
the impact on the environment in 
-16£'1'2ধ2+�!2&�6<ষ2+�;,'�£!8+'f
9$!£'�683/'$;9�-2;3�36'8!ধ32W

j� �ă81�;,'�>380-2+�96-8-;�>-;,�!££�
conscience and responsibility for 
'2=-8321'2;!£�683;'$ধ32�!2&�;,'�
93$-';@�!2&�;,'�2!ধ32�+83>;,W

j� �32ধ2<'�;3�68313;'�;,'�
-16£'1'2;!ধ32�3(�96329389,-6�!2&�
benevolent programs, joining hands in 
building the community.

GOVERNMENT j� �!8ধ$-6!;'�-2�;,'�9'1-2!89�!2&�
conferences about real estate, 
$329;8<$ধ32�!2&�!8$,-;'$;<8'�
38+!2-A'&�#@�;,'�1-2-9;8-'9�!2&�
sectors.

j� �$ধ='£@�6!8ধ$-6!;'�-2�;,'�
!$ধ=-ধ'9�3(�;,'�!8$,-;'$;<8'T�
$329;8<$ধ32�!2&�683/'$;�
&'='£361'2;�!993$-!ধ329W

j� �<#£-$-A'�;,'�;!?�-2(381!ধ32�
and report according to the 
$<88'2;�8'+<£!ধ329W

• The Company’s 
compliance with the 
laws.

j� �-ă$<£ধ'9�'2$3<2;'8'&�
-2�-16£'1'2ধ2+�;,'�
policies and legal 
provisions.

• General market trends 
and industry trends.

• Investment and business 
!$ধ=-ধ'9�-2�!�8'96329-#£'�
manner to customers, 
society and environment.

• Absolutely comply with the 
+3='821'2;Z9�8'+<£!ধ329T��-';2!1'9'�
laws on economy, society and 
environment.

j� 
<£)££�3#£-+!ধ329�;3�;,'��;!;'�#<&+';W

Stakeholders Approach Key concerns of the 
stakeholders 

       PDR’s response

COMPETITORS • Meet and share with 
$316'ধ;389�=-!�;,'�1''ধ2+9�
38+!2-A'&�#@�$329;8<$ধ32�!2&�
8'!£�'9;!;'�!993$-!ধ329T�38�
-2='9;38�1''ধ2+9�-2�;,'�8'!£�
'9;!;'�-2&<9;8@�38+!2-A'&�#@�
HOSE

j� �!-2;!-2�!�6'8932!£�8'£!ধ329,-6�
between enterprise leaders and 
$316'ধ;389W

j� �@2;,'9-A'�;,'�-2(381!ধ32�
!#3<;�$316'ধ;389�=-!�3ă$-!£�
media channels.

• Code of conduct with 
$316'ধ;389W

j� 
!-8�$316'ধধ32W
• Compliance with 

!2ধ;8<9;�!2&�
$316'ধধ32�£!>9W

j� �';�!£32+�>-;,�;,'�$316'ধ;389�-2�
good faith and constantly learn from 
their successes.

j� �3�23;�&'(!1'�38�;!0'�!$ধ329�;3�
destroy the rival companies, and 
!;�;,'�9!1'�ধ1'�8'$3+2-A'�;,'-8�
successes and respect their interests 
32�;,'�#!9-9�3(�[�,'�#'9;�$316!2@�-9�
;,'�>-22-2+�$316!2@\W

j� �2&'8;!0'�!�(!-8�$316'ধধ32T�23;�
$3££<&'�38�'2+!+'�-2�;,'�!$ধ=-ধ'9�
!ø'$ধ2+�1!80';�68-$'9T�23;�!$$'6;�
;,'�-2(381!ধ32�;,!;�1!@�#'�
$32)&'2ধ!£�!#3<;�$316'ধ;389W

j� 
£'?-#£@�8'9632&�;3�;,'�)'8$'�
$316'ধধ32T�9;!@�$329-9;'2;£@�,32'9;�
in doing business, place the quality, 
68'9ধ+'�!2&�#8!2&�32�;36W��'96'$;�
!2&�$316£@�>-;,�!2ধ;8<9;�!2&�
$316'ধধ32�£!>9�!2&��'29<8'�;,'�(!-8T�
(8''�!2&�36'2�$316'ধধ32W

COMMUNICATION 
AGENCIES 

j� �'2&�68'99�8'£'!9'9�!2&�38+!2-A'�
press conferences.

• Respond to the interviews with 
the press agencies on the mass 
media.

j� �'+<£!8£@�<6&!;'�9<#9;!2ধ!£�
-2(381!ধ32�32�;,'��316!2@Z9�
website and social networks.

• Coordinate on television 
programs and publish 
-2(381!ধ32�32�3ă$-!£�1'&-!�
and newspapers about the 
upcoming events.

• Business results.
• The Company’s 

development strategy 
j� �$$<8!$@�3(�-2(381!ধ32W
j� �83!$ধ='2'99�-2�

683=-&-2+�-2(381!ধ32W

j� �<-£&�+33&�8'£!ধ329,-69�>-;,�1'&-!T�
press and television agencies on the 
principles of equality, transparency 
and legality.

• The provided messages and 
-2(381!ধ32�1<9;�#'�!$$<8!;'T�
;8!296!8'2;T�$316£';'�!2&�3#/'$ধ='�
to help the press have accurate 
-2(381!ধ32�!#3<;�;,'��316!2@Z9�
36'8!ধ32W

• Calmly handle media incidents with a 
63£-;'�!ষ;<&'�!2&�90-££(<£�!2&�&'$'2;�
9;!;'1'2;9�#'(38'�!2@�3#/'$ধ329�!2&�
!$$<9!ধ329W

FINANCIAL  
INSTITUTIONS

• Meet and discuss in face-to-face 
1''ধ2+9T�'1!-£9T�9'1-2!89�32�
-2='9;1'2;�$336'8!ধ32W

• Carefully develop plans to 
'29<8'�$336'8!ধ32�#';>''2�;,'�
6!8ধ'9W

• Manage risks and provide 
transparent and accurate 
-2(381!ধ32W

j� �!8ধ$-6!;'�-2�$31132�!$ধ=-ধ'9�
8'£!;'&�;3�$336'8!ধ32T�
development, project 
investment, sustainable 
development with the 
community and society.

• Record feedback and handle the 
9<#9;!2ধ!£�-99<'9�!9�7<-$0£@�!9�
possible.

• Business results.
• Status and performance 

3(�36'8!ধ329W
• Development strategy 

!2&�38-'2;!ধ32W
j� �#-£-;@T�!ষ;<&'�!2&�

'ø'$ধ='2'99�3(�
$336'8!ধ32W

• Respect of the 
stakeholders’ interests.

• Safety, health and 
environment.

• Risk management.
j� 
2(381!ধ32�

transparency.
j� 
2(381!ধ32�

$32)&'2ধ!£-;@W

j� �2&'8;!0'�-2(381!ধ32�;8!296!8'2$@�
!2&�683=-&'�-2(381!ধ32�ধ1'£@�!2&�
regularly.

• Develop and closely implement the 
)2!2$-!£�$32;83£�8-90�1!2!+'1'2;�
plans, create a stable and sustainable 
$!6-;!£�*3>T�'29<8'�9;'!&@�+83>;,�
over the years.

j� �3�23;�&-9$£39'�$32)&'2ধ!£�
-2(381!ধ32�3(�9;!0',3£&'89W

j� �'96'$;�(38�;,'�6!8ধ'9Z�-2;'8'9;9�;3�
ensure the alignment of interests in 
$336'8!ধ32�!2&�-2='9;1'2;W

SU
ST

A
IN

A
BL

E 
D

EV
EL

O
PM

EN
T

CO
N

SO
LI

D
AT

ED
 F

IN
A

N
CI

A
L 

ST
AT

EM
EN

TS
N

EW
 S

TR
EN

G
TH

S 
N

EW
 S

TA
TU

RE
BE

YO
N

D
 T

H
E 

LI
M

IT
S

AN
 O

VE
RV

IEW

ANNUAL REPORT 2021IN REFERENCE TO THE UN’S 17 CIRTERIA 205204



COMMITMENTS

����8'96'$;9�;,'�8'£!ধ329,-6�>-;,�!££�9;!0',3£&'89T�>,-$,�-9�32'�3(�
;,'�#!9'9�(38�9;!#£'�!2&�9<9;!-2!#£'�&'='£361'2;�36638;<2-ধ'9W��,'�
$316!2@�&'='£369�!2&�-16£'1'2;9�&';!-£'&�!2&�8'!£-9ধ$�$311-;1'2;9�
;3�&'1329;8!;'�;,-9�6'896'$ধ='W

COMMITMENT TO EMPLOYEES
• To set the goal of becoming a member of Top 100 enterprises with the best working environment 

-2��-';2!1T�����$329-&'89�6'36£'�!9�!�$8-ধ$!£�(!$;38�-2�;,'�&'='£361'2;�683$'99W��,'8'(38'T�
����23;�32£@�'29<8'9�;,'�(<££�-16£'1'2;!ধ32�3(�>'£(!8'�8'+-1'9�(38�'16£3@''9�!$$38&-2+�;3�;,'�
�;!;'Z9�8'+<£!ধ329�#<;�!£93�,!9�-;9�3>2�63£-$-'9�32�8'1<2'8!ধ32�;3�$8'!;'�!�<2-;'&T�(8-'2&£@�!2&�
$31(38;!#£'�>380-2+�'2=-8321'2;�>-;,�!�,'!£;,@�$316'ধধ32�96-8-;W�

j� �3�0''6�-1683=-2+�'16£3@''�-2$31'�!2&�1!-2;!-2�-;�!;�!�$316'ধধ='�£'='£�$316!8'&�;3�;,'�
$31132�+83<2&T�'29<8'�;8!296!8'2$@�!2&�!£-+21'2;�>-;,�;,'�£!#38�1!80';�!2&�#<9-2'99�!$ধ=-ধ'9W�
�3£-$-'9�32�9!£!8@T�#32<9T�8'1<2'8!ধ32T�$311'2&!ধ32T�';$WT�!8'�-16£'1'2;'&�(!-8£@T�$£'!8£@�!2&�
9!ধ9(!$;38-£@�>-;,�'!$,�-2&-=-&<!£Z9�'ø38;9�!2&�$32;8-#<ধ329�;3����W

j� �3�36639'�!££�(3819�3(�(38$'&�£!#38T�$311-;�;3�'29<8-2+�1!?-1<1�#'2');9�(38�'16£3@''9�<2&'8�;,'�
(8!1'>380�3(��-';2!1'9'�£!>T�-2;'82!ধ32!£�68!$ধ$'9�!2&����Z9�96'$-)$�$32&-ধ329�!2&�$!6!#-£-ধ'9W�

j� 
2�!££�9-;<!ধ329T�����-9�!£>!@9�9;8!-+,Ĥ38>!8&�!2&�9-2$'8'T�8'96'$ধ2+�-2&-=-&<!£�&-ø'8'2$'9T�8'!&@�
;3�£-9;'2T�9,!8'T�!2&�0''6�$311-;1'2;9�>-;,�'16£3@''9�;3�1!?-1-A'�$3££'$ধ='�9;8'2+;,W

COMMITMENT TO PARTNERS, SHAREHOLDERS AND CUSTOMERS 
j� �329-&'8-2+�$<9;31'8�9!ধ9(!$ধ32�!9�32'�3(�;,'�'£'1'2;9�;3�1'!9<8'�;,'��316!2@Z9�=!£<'T�����

<6,3£&9�;,'�683;'$ধ32�3(�$<9;31'89Z�-2;'8'9;9�;3�8'96'$;�!2&�1!-2;!-2�;,'�$311-;1'2;9�;3�$<9;31'89W�
• To strictly comply with legal provisions, ensure the harmony of interests for stakeholders in all 

!$ধ=-ধ'9�!2&�!£>!@9�!$ধ='£@�68313;'�+33&�8'£!ধ329,-69�#';>''2�;,'�6!8ধ'9W�
j� �3�<2&'8;!0'�;3�9'$<8'�;,'�-2(381!ধ32�!#3<;�6'36£'�8'638ধ2+�!2&�+-=-2+�9<++'9ধ329T�9;8-$;£@�

683,-#-ধ2+�!££�8';!£-!ধ32�(38�$8-ধ$-91�38�8'638ধ2+U�!2&�;3�1!0'�,-+,�!668'$-!ধ32�32�!££�+33&>-££�
$32;8-#<ধ329�!2&�(''&#!$0�(831�6!8;2'89T�9<66£-'89�!2&�$<9;31'89W�����,!9�!�&'6!8;1'2;�-2�$,!8+'�
3(�8'$'-=-2+�;,'�8'£'=!2;�6!8ধ'9Z�$311'2;9�!2&�'29<8-2+�;,!;�-;�>-££�,!2&£'�!2&�8'9632&�68316;£@�
following the Company’s standards and Vietnamese laws.

COMMITMENT TO THE COMMUNITY AND SOCIETY
• To consider the local development strategy and goals as the basis for the project development. 

�$$38&-2+£@T�;,'�683/'$;9�>-££�9'8='�;,'�68!$ধ$!£�2''&9�3(�$<9;31'89T�;,'�1!80';�!2&�;,'�£3$!£�
community during progressive development.

j� �3�!668'$-!;'�;,'�,!8132@�3(�'$3231-$�f�>'£(!8'�f�$<£;<8!£�-2;'8'9;9�>,'2�$8'!ধ2+�;,'�683/'$;9W�
Accordingly, PDR selects proper models, planning, infrastructure, architecture, etc. The project 
$!2�-2$8'!9'�;,'�$32='2-'2$'�(38�6'36£'T�$32;8-#<;'�;3�93$-3f'$3231-$�13ধ=!ধ32T�!2&�$8'!;'�
$32&-ধ329�(38�8'9-&'2;9�;3�#<-£&�!�$-=-£-A'&�!2&�683+8'99-='�£-('9;@£'W

j� �3�1!?-1-A'�'ø38;9�;3�£-1-;�;,'�!&='89'�-16!$;9�32�;,'�'2=-8321'2;�!2&�$311<2-;@�-2�!££�683/'$;�
-2='9;1'2;�!2&�&'='£361'2;�!$ধ=-ধ'9W����Z9�683/'$;9�!8'�!££�&'='£36'&�;3�$32;8-#<;'�;3�#<-£&-2+�
!�13&'82T�$<£;<8!£�!2&�'?$'££'2;�!66'!8!2$'�(38��-';2!1'9'�$-ধ'9T�-1683=-2+�;,'�7<!£-;@�3(�£-('�(38�
residents and adorning the general beauty of the social environment. 

j� �3�<2&'8;!0'�;,'�9<9;!-2!#£'�&'='£361'2;�38-'2;!ধ32�>-;,�!££�8'96329-#-£-ধ'9�!2&�#<9-2'99�
';,-$9�3(�!2�'2;'868-9'T�68313ধ2+�36'8!ধ32!£�683&<$ধ=-;@�!2&�#<9-2'99�=!£<'9�-2�;,'�,-+,'9;�
$388'£!ধ32�>-;,�;,'�+33&�$311<2!£�!2&�93$-!£�&'='£361'2;W

j� �3�-2;'8'9;�-2�!2&�9<6638;�£3$!£�!$ধ=-ধ'9�;3�&'='£36�;,'�96-8-;<!£T�$<£;<8!£�!2&�!'9;,'ধ$�£-('�#@�
embellishing the local heritage. 

j� �3�'ø'$ধ='£@�-16£'1'2;�;,'�$38638!;'�,<1!2-;!8-!2�!2&�����!$ধ=-ধ'9T�1!0'�!££�'ø38;9�;3�
$32;8-#<;'�!2&�$8'!;'�639-ধ='�$,!2+'W����Z9�,<1!2-;!8-!2�!2&�93$-!£�!$ধ=-ধ'9�!8'�1!-2£@�
(3$<9'&�32�;,'-8�&'6;,�=!£<'�!2&�£32+f;'81�'ø'$ধ='2'99�;3�'29<8'�;,'�,-+,'9;�'ă$-'2$@�!2&�;,'�
139;�68!$ধ$!£�-16!$;�(38�;,'�$311<2-ধ'9�-2�2''&W
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MATERIALITY ANALYSIS

With a corporate governance 
model according to the 
-2;'82!ধ32!£�9;!2&!8&9T�-2$£<&-2+�
IFC’s corporate governance rules 
!2&���
Z9�-2;'82!ধ32!£�9;!2&!8&9�
for sustainable development, 
PDR’s leadership is deeply aware 
of the growing responsibility 
for Stakeholders, especially 
investors and shareholders – the 
�316!2@Z9�9<#9;!2ধ!£�$!6-;!£�
source contributor. In order to 
assess the synergies between PDR 
and stakeholders, the Company 
has established an analysis matrix 
of ���1!;'8-!£�;36-$9 under 3 
9$36'9V�	$3231-$�'ă$-'2$@�f�
	2=-8321'2;!£�683;'$ধ32�f��3$-!£�
development. 

  Social Development

GRI 402 �!#38c�!2!+'1'2;��'£!ধ329

GRI 403 �$$<6!ধ32!£�,'!£;,�!2&�9!(';@

GRI 404 	&<$!ধ32�!2&�;8!-2-2+

GRI 405 Diversity and equal opportunity

GRI 406 �32f&-9$8-1-2!ধ32

GRI 415 Public policy

GRI 416 Customer health and safety

GRI 418 Customer privacy 

�	$3231-$�'ă$-'2$@

GRI 201 Economic performance

GRI 204 �83$<8'1'2;�68!$ধ$'9

GRI 205 �2ধf$388<6ধ32

�	2=-8321'2;!£��83;'$ধ32

GRI 301 Materials

GRI 302 Energy

GRI 303 �!;'8�!2&�'Đ<'2;9

GRI 305 Emissions

GRI 307 Environmental compliance

Impact on PDR on the scale
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H
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h�!;'8-!£-;@��2!£@9-9�

-9�$32&<$;'&�;,83<+,�
1''ধ2+9�3(�;,'�
£'!&'89,-6�!2&�;,'�
&'6!8;1'2;c&-=-9-32�
1!2!+'89�!2&�!+8''&�32�
#@�$329'29<9W��'9<£;9�!8'�
68'9'2;'&�32����Z9������
�!;'8-!£-;@�1!;8-?W

MATERIALITY MATRIX
PDR’S 17 MATERIAL TOPICS


2�����T�����$32ধ2<'&�&'='£36-2+�<2&'8�;,'��'>�	8!�
9;8!;'+@�>-;,�!�;3;!£�&-8'$;�'$3231-$�=!£<'�3(������T¤��W���
#-££-32T�1!-2£@�(831�683/'$;9Z�9!£'9�8'='2<'�!2&�3;,'8�-2$31'9W

2�!&&-ধ32T�����6!-&��������W���#-££-32�;3�;,'��;!;'�
#<&+';T�!$$3<2;'&�(38���¦�3(�;,'�&-9;8-#<;'&�'$3231-$�=!£<'�
$316!8'&�;3��������T���#-££-32�38���¦�3(�����W��'9-&'9T�
8';!-2'&�'$3231-$�=!£<'�8'!$,'&������W¥¤�T���#-££-32T�<6�
��¦�3='8�;,'�9!1'�6'8-3&W

17 MATERIAL TOPICS 209208
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GRI 200
ECONOMIC EFFICIENCY

��
���� ECONOMIC PERFORMANCE 

2�;,'�'$3231-$�)'£&T�;,'��316!2@�(3819�;,'�-2(381!ধ32�#!9'&�32�;,'�&-8'$;�'$3231-$�=!£<'�+'2'8!;'&�
!2&�&-9;8-#<;'&�l	��{�m�32�!2�!$$8<!£9�#!9-9W��;�;,'�9!1'�ধ1'T�;,'�1!2!+'1'2;�3(�9<9;!-2!#£'�'$3231-$�
+83>;,�-9�;,'�#!9-$�(3<2&!ধ32W��,<9T�;,'��316!2@�$!2�-2$8'!9'�-;9�68'9'2$'�-2�139;�)'£&9�;,83<+,�68!$ধ$!£�
$32;8-#<ধ329�;3�;,'��;!;'�#<&+';�!2&�93$-!£�$311<2-;@T�'29<8'�;,'�8-+,;9�!2&�(!-8�;8'!;1'2;�3(�-2='9;389�!2&�
9,!8',3£&'89T�-1683='�'16£3@''9Z�>380-2+�'ă$-'2$@T�683=-&'�8'!£�'9;!;'�683&<$;9�>-;,�3<;9;!2&-2+�7<!£-;@T�
and increase living values to customers. 

��
���� PROCUREMENT PRACTICES 
The�$316£-$!;'&�$3=-&f���'6-&'1-$�>38£&>-&'�!2&�-2��-';2!1�,!9�9'8-3<9£@�!ø'$;'&�;,'�'2;'868-9'9�
;,!;�9<66£@�1!;'8-!£9T�'7<-61'2;T�1!$,-2'9�!2&�$329;8<$ধ32�>380(38$'�(38�;,'�8'!£�'9;!;'�-2&<9;8@W�
����,!9�1!&'�9-+2-)$!2;�!&/<9;1'2;9�;3�-;9�683$<8'1'2;�68!$ধ$'9�;,!;�!8'�*'?-#£'�!2&�!668368-!;'�;3�
;,'�9-;<!ধ32W��,-9�-9�!£93�!�>!@�;3�9<6638;�91!££�!2&�1'&-<1�'2;'868-9'9�!2&�;,'�£3$!£�>380(38$'�>,-£'�
'29<8-2+�;,'�,-+,�7<!£-;@�!2&�'$3231-$�'ă$-'2$@�3(�$32;8!$;38�6!$0!+'9W
j����¦�3(�$329;8<$ধ32�$32;8!$;389�!8'�&31'9ধ$�32'9�>,3�<2&'8;!0'�;3�68-38-ধA'�;,'�<9'�3(�<290-££'&�

labor in the locality.
j���¦�3(�&'9-+2�$329<£;!2;9�!2&�&'9-+2�)819�!8'�&31'9ধ$�32'9W��,'�(38'-+2�&'9-+2�$329<£;!2;9�32£@�
!$$3<2;�(38��¦�#<;�!8'�8'96329-#£'�(38�9<#9;!2ধ!£�&'9-+2�-;'19�9<$,�!9�1!9;'8�6£!22-2+T�!8$,-;'$;<8!£�
&'9-+2T�-2;'8-38T�£!2&9$!6'T�£-+,ধ2+T�';$WT�;3�'29<8'�;,!;V
- The project is designed by a world-class famous and experienced architect.
f� �8#!2�6£!22-2+�&'9-+29�!8'�-2�£-2'�>-;,�9'$<£!8�;8'2&9T�9<9;!-2!#£'�&'='£361'2;�!2&�$8'!ধ2+�!�6'8('$;�

living space.
f� �'9-+2�93£<ধ329�,!8132-A'�#';>''2�$<ষ2+f'&+'�;8'2&9�!2&�;,'�£3$!£�$<£;<8'W
f� �2-7<'T�&@2!1-$T�$8'!ধ='�!2&�£<?<8-3<9�!8$,-;'$;<8!£�&'9-+2W

j��9�6'8�3<8�63£-$@�3(�68313ধ2+�&31'9ধ$�&'='£361'2;T�¥�¦�3(�1!;'8-!£9�!8'�'-;,'8�&31'9ধ$!££@�
1!2<(!$;<8'&�38�683=-&'&�#@�&31'9ধ$�9<66£-'89W�

DIRECT ECONOMIC VALUE GENERATED

 Net Revenue                    3,620.22 

��'='2<'�(831�)2!2$-!£�!$ধ=-ধ'9                           6.74 

 Other income                           7.19 

                    3,634.16 

ECONOMIC VALUE DISTRIBUTED  
 Cost of goods sold and services provided                       856.77 
 Financial expenses                       163.34 
 Selling expenses                         18.01 
�'2'8!£�!2&�!&1-2-9;8!ধ='�'?6'29'9                       220.93 
 Other expenses                         30.65 
 Tax expense                       483.75 
                    1,773.44 

ECONOMIC VALUE RETAINED                    1,860.72 

�2-;V��-££-32����

��
���� ���
Һ�������
���
����,!9�-&'2ধ)'&�9<#9;!2ধ!£�8-909�8'£!;'&�;3�$388<6ধ32�-2�;,'�(3££3>-2+�!$ধ=-ধ'9V

f� �-;'�$£'!8!2$'�!2&�$316'29!ধ32W
f� �-&&-2+�;3�9'£'$;�9'8=-$'�683=-&'89�!2&�$329;8<$ধ32�$32;8!$;389W
f� �!2!+-2+�;,'�$32;8!$;389�-2�683=-&-2+�9'8=-$'9�!2&�$329;8<$ধ32W
f� �-9;8-#<ধ2+�;,'�$316!2@Z9�683&<$;9�;3�$<9;31'89W


831�;,-9�!99'991'2;T�����$!2�&';'81-2'�;,'�1!2!+'1'2;�!2&�68'='2ধ32�683$'99�;,83<+,���£-2'9�3(�
&'('29'V

Issuing the procedures and 
8'+<£!ধ329� -2� #-&&-2+T� $32;8!$;T�
6!@1'2;� !2&� $329;8<$ধ32� (38�
96'$-!£-A'&�&'6!8;1'2;9�;3�!66£@�
and properly implement.

�££�!$ধ=-ধ'9�8'£!;'&�;3�;,'�
procurement of PDR and the Group 
1<9;�#'�'=!£<!;'&�<632�9;!ধ9ধ$9T�
$<88'2;�9-;<!ধ32�!2&�2'+3ধ!ধ32�3(�
the Internal Control Department in 
38&'8�;3�683=-&'�-2(381!ধ32�;3�;,'�
leadership in decisions making.

Based on PDR’s and the Group’s 
results of the annual risk assessment, 
the Internal Audit Unit will plan to 
conduct an audit of procurement 
!$ধ=-ধ'9W

FIRST
 LINE OF DEFENSE

SECOND
 LINE OF DEFENSE

THIRD
 LINE OF DEFENSE

����$32&<$;9�$311<2-$!ধ32�!2&�;8!-2-2+�32�!2ধf$388<6ধ32�63£-$-'9�!2&�683$'&<8'9�
(38�!££�'16£3@''9W�����683=-&'&�$£'!8�96'$-)$�!2ধf$388<6ধ32�;'819�-2�;,'�$32;8!$;�
>-;,�9<66£-'89T�$329;8<$ধ32�$32;8!$;389�!2&�$329<£;!2;9T�!2&�!2@�=-3£!ধ329�>-££�8'9<£;�
-2�)2'9�38�$32;8!$;�;'81-2!ধ32W

�,!209�;3�;,'�!#3='�!$ধ=-ধ'9T�;,'8'�>!9�23�$388<6ধ32�$!9'9�-2�����-2�����W
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�£;'82!ধ='�1!;'8-!£9 Unit Total in 
2019

Total in 
2020

Total in 
2021

�!ধ3�3(�8'6£!$'1'2;�3(�#!0'&�
bricks with light bricks/light  
6!8ধধ32�6£!;'9

% 50 55 60

�!ধ3�3(�<9'�3(�!8ধ)$-!£�>33&�
l!6!8;1'2;�*338-2+m�;3� 
natural wood

% 100 100 100

�!ধ3�3(�<9'�3(��	��-2�8'6£!$'1'2;�
3(�*<38'9$'2;�!2&�$316!$;�#<£#9

% 90 95 100

��
���� MATERIALS 
PDR’s technical department is constantly surveying and researching the new 
$329;8<$ধ32�1!;'8-!£9�!2&�;'$,23£3+-'9�!2&�!66£@-2+�;,'�$,!2+'9�9'£'$ধ='£@�!2&�
'ø'$ধ='£@�<2&'8�;,'�>38£&Z9�+'2'8!£�;8'2&�32�+8''2�#<-£&-2+9W��@6-$!££@�1'2ধ32'&V

j��'+!8&-2+�$329;8<$ধ32�1!;'8-!£T�����68-38-ধA'9�;,'�<9'�3(�'2=-8321'2;!££@�
friendly and locally available materials, which includes and are not limited to 
bricks, technical equipment, technical pipelines, etc., to gradually replace imports 
and reduce carbon footprint.

j��9'�£-+,;�#8-$0�1!;'8-!£9�!2&�<2#!0'&�#8-$09�;3�8'6£!$'�;8!&-ধ32!£�#!0'&�#8-$09T�
which are responsible for high carbon footprint. This replacement brings higher 
'2=-8321'2;!£�'ă$-'2$@�>,-£'�'29<8-2+�9;8<$;<8!£�9!(';@W

j��9'�*338-2+�1!&'�(831�!8ধ)$-!£�>33&T�£!1-2!;'�>33&T���
T�6£@>33&T�
9!>&<9;�!2&�3;,'8�!£;'82!ধ='9�!9�9<#9ধ;<;'9�(38�2!;<8!£�>33&W��,'9'�1!;'8-!£9�
are less prone to warping and resistant to water and abrasion. Moreover, they 
!8'�!'9;,'ধ$!££@�!66'!£-2+�!2&�$39;f'ă$-'2;W��;�;,'�9!1'�ধ1'T�$'8;!-2�;@6'9�
3(�>33&�*338-2+�(831�#!1#33�!8'�!£93�9'£'$;'&�(38�931'�683/'$;9T�>,-$,�!8'�
durable, light, easily renewable and environmentally friendly.

�3£<1'�3(�!£;'82!ধ='�1!;'8-!£9T�(<'£T�$,'1-$!£�9<#9;!2$'9�<9'&�(38�$329;8<$ধ32�-2�
32'�683/'$;�>!9�68'9'2;'&�!9�(3££3>V

�3£<1'�3(�!£;'82!ধ='�1!;'8-!£9�<9'&�(38�$329;8<$ধ32�-2�32'�683/'$;

No. Type of materials Unit Volume
A �!;'8-!£9�!9�6'8�&'9-+2

1 Hollow bricks of 8x8x19 dimensions, 20 cm 
thick walls, height <= 4 m, cement mortar of 
grade 75

m3 3,800

B �£;'82!ধ='�1!;'8-!£9

1 �£!9;'8�6!8ধধ32�>!££ m2 19,000

�@6'9�3(�(<'£9�!2&�$,'1-$!£9�(38�$329;8<$ধ32�-2�32'�683/'$;

No. Type of fuel and chemicals A/C Unit Volume
1 Gasoline liter 120

2 �&&-ধ='9 kg 18,345

3 �!;'8f6833)2+�$,'1-$!£ kg 6,845

GRI 300  
ENVIRONMENT PROTECTION

�'!£�'9;!;'�&'='£361'2;�
1'!29�;,'�-2$8'!9'�3(�
$329;8<$ধ32�!2&�2!;<8!£�
8'93<8$'9�'?6£3-;!ধ32T�
-2$£<&-2+�#<-£&-2+�1!;'8-!£T�
(<'£�!2&�+'2'8!ধ32�3(�>!9;'�
-2;3�;,'�'2=-8321'2;W

�3�1-2-1-A'�9<$,�-16!$;9T�&<8-2+�
;,'�$329;8<$ধ32�683$'99T�#'9-&'9�
$,339-2+�68'9ধ+-3<9�$32;8!$;389�!2&�
partners who have stringent control 
over the management system, PDR’s 
;'$,2-$!£�&'6!8;1'2;�$32ধ2<3<9£@�
researches and seeks new materials 
!2&�$329;8<$ধ32�;'$,23£3+@�;3�
'ø'$ধ='£@�!2&�!&'7<!;'£@�$32(381�
;3�-2;'82!ধ32!£�;8'2&9�32�+8''2�
$329;8<$ধ329W

�<'�;3�;,'�96'$-)$-;@�!2&�&-ø'8'2;�
progress of projects, PDR will only 
provide data on environmental criteria 
(38�'!$,�683/'$;T�!2&�-;�-9�!2ধ$-6!;'&�
;,!;�(<;<8'�&!;!�$3293£-&!ধ32�>-££�#'�
studied.

��
���� ENERGY  
����683!$ধ='£@�$32;83£9�;,'�36'8!ধ2+�ধ1'�!2&�<9'9�2'>�
'7<-61'2;�>-;,�,-+,�'ă$-'2$@�;3�£-1-;�'2'8+@�£399T�9<$,�
as the use of solar energy systems, low-power LEDs and 
91!8;�$32;83£�93£<ধ329�-2�;,'�!6!8;1'2;W��'96-;'�#'-2+�
$!6-;!£�&'1!2&-2+�-2-ধ!££@T�;,'9'�!&=!2$'&�;'$,23£3+-'9�
8'&<$'�36'8!ধ2+�$39;9�!2&�68'99<8'�32�;,'�'2=-8321'2;�
in the long run.

ASTRAL CITY PROJECT


38'$!9;�3(�;3;!£�1!?-1<1�63>'8�9<66£@�3(�32'�683/'$;

�'&<$ধ32�3(�'£'$;8-$-;@�$329<16ধ32�(38�@'!89�!;�;,'�683/'$;9

No. �'9$8-6ধ32� Data A/C UNIT Quota as per 
norm

Calculated 
quota

A/C UNIT Total load (W)

1 	£'$;8-$-;@�7<3;!�(38�!6!8;1'2;�9'$ধ32 3,838 Person 800 2000 W/person 7,676,000

2 	£'$;8-$-;@�7<3;!�(38�$311'8$-!£�9'$ধ32 20,460 m2 30 136.5 W/m2 2,792,790

3 Load of public transport and green area 7,850 m2 5 W/m2 39,250

4 Total capacity 10,508,040

5 �3;!£�;8!29(381'8�£3!&�l0��m�g��39�Ź��T¥ 13,135,050

No. �'9$8-6ধ32 Data A/C UNIT Quota as per 
norm

Calculated 
quota

A/C UNIT Total load (W)

YEAR 1 (REDUCTION OF ABOUT 10%)

1 	£'$;8-$-;@�7<3;!�(38�!6!8;1'2;�9'$ধ32 3,838 Person 800 1,818 W/person 6,978,182

2 	£'$;8-$-;@�7<3;!�(38�$311'8$-!£�9'$ধ32 20,460 m2 30 124 W/m2 2,538,900

3 Load of public transport and green area 7,850 50 5 % 432,595

4 Total capacity 9,949,676

5 �3;!£�;8!29(381'8�£3!&�l0��m�f��39�Ź��T¥ 12,437,096

YEAR 2 (REDUCTION OF ABOUT 8%)

1 	£'$;8-$-;@�7<3;!�(38�!6!8;1'2;�9'$ধ32 3,838 Person 800 1,684 W/person 6,461,279

2 	£'$;8-$-;@�7<3;!�(38�$311'8$-!£�9'$ধ32 137 m2 30 115 W/m2 15,684

3 Load of public transport and green area 50 4 % 272,599

4 Total capacity 6,749,563

5 �3;!£�;8!29(381'8�£3!&�l0��m�f��39�Ź��T¥ 8,436,953

YEAR 3 (REDUCTION OF ABOUT 5%)

1 	£'$;8-$-;@�7<3;!�(38�!6!8;1'2;�9'$ধ32 3,838 Person 800 1,603 W/person 6,153,599

2 	£'$;8-$-;@�7<3;!�(38�$311'8$-!£�9'$ধ32 137 m2 30 109 W/m2 14,937

3 Load of public transport and green area 50 4 % 247,256

4 Total capacity 6,415,792

5 �3;!£�;8!29(381'8�£3!&�l0��m�f��39�Ź��T¥ 8,019,740
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GRI 303 WATER 

Water supply and how to save water
j� �9'�$£'!2�>!;'8�(831�£3$!£�>!;'8�9<66£@�6£!2;9�>-;,�!668368-!;'&�$!6!$-;@�(38�'!$,�96'$-)$�683/'$;W
j� 
2�;'$,2-$!£�&'9-+2T�����<9'9�9'2938�>!;'8�;!69T�;!69�>-;,�!2�!-8f1-?-2+�13&'�-2�;,'�&-9$,!8+'�683$'99T�&<!£f*<9,�;3-£';9T�

,-+,f$!6!$-;@�!<;31!ধ$�>!9,-2+�1!$,-2'9T�';$WT�(38�36ধ1!£�>!;'8�9!=-2+W
• Use hot water systems with solar energy for power-intensive projects such as hotels, leading to a considerable decrease in 

'£'$;8-$-;@�$329<16ধ32W
• Build underground water tanks, harvest rainwater, and recycle wastewater treated by environmentally accredited systems at 

683/'$;�9-;'9�(38�>!;'8-2+�l32�!='8!+'T�;,'�!13<2;�3(�8'$@$£'&�>!;'8�-9�!6683?-1!;'£@�����1��6'8�683/'$;mW
j� �9'�'£'$;832-$�&'=-$'9�;3�$32;83£�>!;'8�$329<16ধ32�!2&�&';'$;�£399'9�!2&�-2$-&'2;9�(38�ধ1'£@�1'!9<8'9W

�!£$<£!ধ32�9;!2&!8&9

j� �!;'8�&'1!2&�(38�;,'�683/'$;�-9�$!£$<£!;'&�!$$38&-2+�;3��-';2!1��329;8<$ধ32��3&'����������V���¥c���

ASTRAL CITY PROJECT

38'$!9;�3(�;,'�1!?-1<1�>!;'8�9<66£@�3(�32'�683/'$;

NO. Water use purpose Quota Unit Size Unit Flow rate (m3/day)

1 �!;'8�(38�!6!8;1'2;�9'$ধ32 200 liter/person 3,838 Person 768

2 �!;'8�(38�6<#£-$�9'$ধ32 5 l/m2 20,460 m2 102

3 �!;'8�(38�'&<$!ধ32�9'$ধ32 100 children 192 m2 19

4 Water for street sweepers 0.5 liter/m2 4,609 m2 2

5 �!;'8�(38�+!8&'2�*3>'8-2+ 3 liter/m2 3,246 m2 10

6 Loss and leakage water 15 % 135

4 Total 1.036

5 �83=-9-32�l£'!0m < 20 % 207

Total water demand 1.244 1.244

���������V���¥c���

GRI 305 EMISSIONS
	!$,�2'>£@�-16£'1'2;'&�683/'$;�-9�6£!22'&�-2�!�1';,3&-$!£T�9$-'2ধ)$�!2&�
9@2$,8323<9�1!22'8�-2�'2=-8321'2;!£�683;'$ধ32�&'9-+2T�1!?-1-A-2+�;,'�2!;<8!£�
9;8'2+;,9�#@�'1#'££-9,-2+�!2&�68313ধ2+�;,'�!&=!2;!+'9�3(�!=!-£!#£'�96!$'W��,'2�
683/'$;9�!8'�6<;�-2;3�36'8!ধ32T�;,'�'2=-8321'2;!£�7<!£-;@�-9�9;8-$;£@�132-;38'&�;3�
'29<8'�£-=-2+�96!$'�(38�8'9-&'2;9�!2&�;,'�£3$!£�$311<2-ধ'9W

ZONE 4 AND ZONE 9, NHON HOI ECOTOURISM CITY

�32-;38-2+�;,'�7<!£-;@�3(�'1-99-32�!;�;,'�
source:

	2=-8321'2;!£�132-;38-2+�3(�>!9;'�
water quality:

�32-;38-2+�&31'9ধ$�93£-&�>!9;'�!2&�
hazardous waste

• Electric generators are equipped 
>-;,�&<!£f9;!+'�9130'�)£;'89�>,-$,�
8'&<$'�;3?-$�+!9'9�'1-ħ'&�&<8-2+�(<'£�
$31#<9ধ32W

j� �9-2+�&<!£f9;!+'�9130'�)£;'89�(38�
electric motors and diesel generators.

j� �-;,�;,'�#'9;�93£<ধ32T�138'�;,!2�
95% of black smoke,PM, HC gas, CO 
is treated to ensure environmental 
quality. This is also applied in industrial 
!$ধ=-ধ'9�!2&�'£'$;8-$-;@�+'2'8!;389�(38�
apartment buildings, etc.

j� �32-;38-2+�639-ধ32V���63-2;9�!;�
the 2 exhaust ducts of the standby 
generators.

j� �32-;38-2+�-2&-$!;389V��<9;T���T���?T�
SO2, and noise.

j� �32-;38-2+�(8'7<'2$@V�	='8@���132;,9�
and when requested by the regulator.

j� �316!8!ধ='�9;!2&!8&9V

i��������V����c������f��!ধ32!£�
;'$,2-$!£�8'+<£!ধ32�32�-2&<9;8-!£�
gas emission - dust and non-organic 
9<#9;!2$'9W�l$3£<12��T��6����W�U��=�
���W¤mW

i�������¤V����c������f��!ধ32!£�
;'$,2-$!£�8'+<£!ধ32�32�23-9'W

j� �32-;38-2+�639-ধ32V

i���639-ধ32�-2�(832;�3(�;,'�>!9;'>!;'8�
treatment system.

i���639-ধ32�#',-2&�;,'�>!9;'>!;'8�
treatment system.

i���639-ধ32�!;�;,'�1!2,3£'�$322'$ধ2+�
with the shared sewer.

j� �32-;38-2+�-2&-$!;389V�6�T�����T�
TSS, total dissolved solids, Sulphide 
l$!£$<£!;'&�#@����mT��-;8!;'�
l$!£$<£!;'&�#@��mT��1132-<1�
l$!£$<£!;'&�#@��mT�!2-1!£�!2&�
vegetable fats and oils, total 
surfactants, Phosphate, Coliform.

j� �32-;38-2+�(8'7<'2$@V�'='8@���
months and at the request of state 
management agencies.

j� �316!8!ধ='�9;!2&!8&9V������
��V���¥c������g��!ধ32!£�;'$,2-$!£�
8'+<£!ধ32�32�&31'9ধ$�>!9;'>!;'8�
7<!£-;@�l$3£<12��U����mW

j� �32ধ2<3<9�!<;31!ধ$�132-;38-2+�
of wastewater for post-treated 
wastewater with a discharge scale of 
1,000 m3/round day or more.

j� �$36'�3(�132-;38-2+V��32-;38-2+�;,'�
9;38!+'�3(�>!9;'T�-;9�$31639-ধ32T�
=3£<1'�!2&�$32;8!$ধ2+�='2&389W

j� �32-;38-2+�(8'7<'2$@V�'='8@�¤�132;,9�
and when requested by regulatory 
!<;,38-ধ'9W

j� ��66£@V

• Circular No. 36/2015/TT- BTNMT 
dated 30 June 2015 of the Ministry of 
Natural Resources and Environment 
32�;,'�1!2!+'1'2;�3(�,!A!8&3<9�
waste.

• Decree No. 38/2015/ND-CP dated 
24 April 2015 of the Government 
8'+<£!ধ2+�>!9;'�!2&�9$8!6�
1!2!+'1'2;T�6!@1'2;�3(�9!2-;!ধ32�
(''9�!2&�'2=-8321'2;!£�683;'$ধ32�
fees according to Decision No. 
88/2008/ QD-UBND dated 20 
December 2008 of the Municipal 
�'36£'Z9��311-ħ''W

�,'�'9ধ1!;'&�'2=-8321'2;!£�132-;38-2+�
$39;�>,'2�;,'�683/'$;�'2;'89�!2�36ধ1!£�
9;!+'�-2�36'8!ধ329�-9�8'638;'&�!;�!#3<;�
VND20 million per cycle.

A part of Nhon Hoi Ecotourism City

��6!8;�3(��9;8!£��-;@
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�32-;38-2+�;,'�!-8�7<!£-;@ �32-;38-2+�;,'�'1-99-32�!;�
the source

	2=-8321'2;!£�132-;38-2+�3(�
waste water quality:

�32-;38-2+�&31'9ধ$�93£-&�>!9;'�
and hazardous waste

j��32-;38-2+�639-ধ329V
-  01 point at the entrance 

of the project
-  01 point at the nearest 

household in the north of 
the project.

-  01 point at the nearest 
household in the south of 
the project.

j��32-;38-2+�$8-;'8-!V��<9;T�
SO2, NO2, CO, NH3, HԸS, 
noise.

j��32-;38-2+�(8'7<'2$@V 
Every 6 months.

j��316!8!ধ='�9;!2&!8&9V
f���������V����c�����
f���!ধ32!£�;'$,2-$!£�
8'+<£!ধ32�32�!1#-'2;�!-8�
quality.

f��������¤V����c�����
f���!ধ32!£�;'$,2-$!£�
8'+<£!ধ32�32�23-9'W

• Electric generators are 
equipped with dual-stage 
9130'�)£;'89�>,-$,�8'&<$'�
;3?-$�+!9'9�'1-ħ'&�&<8-2+�
(<'£�$31#<9ধ32W��,-9�
would reduce 95% of PM 
black smoke, HC and CO 
to ensure environmental 
quality. This is also applied 
-2�-2&<9;8-!£�!$ধ=-ধ'9�!2&�
electricity generators for 
apartment buildings.

j��32-;38-2+�639-ধ329V���
point at the chimney of the 
backup generator.

j��32-;38-2+�$8-;'8-!V��<9;T�
CO, NOx, SO2 and noise.

j��32-;38-2+�(8'7<'2$@V�
Every 3 months.

j��316!8!ধ='�23819V
f���������V����c������f�
�!ধ32!£�;'$,2-$!£�8'+<£!ধ32�
on industrial emissions 
for dust and inorganic 
9<#9;!2$'9�l$3£<12��T��6���
�W�U��=����W¤mW

f��������¤V����c�����
f���!ধ32!£�;'$,2-$!£�
8'+<£!ধ32�32�23-9'W

j��!16£-2+�£3$!ধ32V����
639-ধ32�!;�;,'�1!2,3£'�
$322'$ধ2+�>!9;'>!;'8�>-;,�
the shared sewer behind the 
!<;31!ধ$�132-;38-2+�9;!ধ32�
on Binh Duong Avenue.

j��32-;38-2+�$8-;'8-!V�6�T�
BOD5, TSS, total dissolved 
solids, sulphur (calculated 
!$$38&-2+�;3����mT�2-;8!;'�
(calculated according to 
�mT�!1132-<1�l$!£$<£!;'&�
!$$38&-2+�;3��mT�!2-1!£�
fat and vegetable oil, total 
9<8(!$'f!$ধ='�9<#9;!2$'9T�
phosphate, coliform.

j��32-;38-2+�(8'7<'2$@V�	='8@�
03 months.

j��316!8!ধ='�9;!2&!8&9V�
�������V���¥c������f�
�!ধ32!£�;'$,2-$!£�8'+<£!ধ32�
32�&31'9ধ$�>!9;'>!;'8�
7<!£-;@W�l$3£<12��U������mW

j��!A!8&3<9�>!9;'V
f���32-;38-2+�(8'7<'2$@V�	='8@�¤�

months. 
f���66£@V��-8$<£!8��3W���c����c�

TT-BTNMT dated 14 April, 
2011 of the Ministry of Natural 
Resources and Environment on 
,!A!8&3<9�>!9;'�1!2!+'1'2;W�

j��31'9ধ$�93£-&�>!9;'�132-;38-2+V�
f���32-;38-2+�£3$!ধ329V����63-2;9�

in the solid waste storage area; 
f� �32-;38-2+�(8'7<'2$@V��!-£@W�
f� �!;,'8-2+�&32'�#@V��'96329-#£'�
'2ধধ'9W�

f� �66£-$!#£'�9;!2&!8&9V��'$8''��3W�
38/2015/ND-CP - Decree on 
waste and scrap management; 
Decree No. 40/2019/ND-CP 
dated 13 May 2019 of the 
Government on amending and 
9<66£'1'2ধ2+�!�2<1#'8�3(�
!8ধ$£'9�3(�;,'�&'$8''9�&';!-£-2+�
!2&�+<-&-2+�;,'�-16£'1'2;!ধ32�
of the Law on Environment. 

f� 	9ধ1!;'&�$39;�(38�'2=-8321'2;!£�
monitoring when the project 
'2;'89�!2�36ধ1!£�9;!+'�-2�
36'8!ধ32�-9�8'638;'&�!;�!#3<;�
VND15 million per cycle. 

ASTRAL CITY PROJECT 

��6!8;�3(��9;8!£��-;@

��6!8;�3(��9;8!£��-;@
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11
22
33
44
55

GRI 400
SOCIAL DEVELOPMENT
GRI 402 LABOR/MANAGEMENT RELATIONS
j� 	29<8'�$316£-!2$'�>-;,�;,'��3££'$ধ='��!#38��+8''1'2;T�£!#38�

£!>�!2&�3;,'8�£'+!£�8'+<£!ধ329�8'£!;'&�;3�£!#38W

j� �8'!;'�(!=38!#£'�$32&-ধ329�(38�;,'�!$ধ=-ধ'9�3(�;,'��8!&'��2-32W

j� 
<££@�38+!2-A'�6'8-3&-$!£�&-!£3+<'9�!2&�$32('8'2$'9�(38�
'16£3@''9�-2�!$$38&!2$'�>-;,�;,'��'+<£!ধ329W

j� �8'!;'�$32&-ধ329�(38�'16£3@''9�;3�<2&'89;!2&�;,'�38-'2;!ধ32T�
+3!£9T�6£!29T�36'8!ধ32�9-;<!ধ32�!2&�8'+<£!ধ329�3(�;,'�
Company.

• Encourage employees to comment on issues related to the 
�316!2@Z9�36'8!ধ329�!2&�'16£3@''9Z�-2;'8'9;9W�

 
GRI 403 OCCUPATIONAL HEALTH AND SAFETY
In 2021, PDR recorded no work-related accidents. To prevent 
!2&�68316;£@�9<6638;�'16£3@''9�-2�3$$<6!ধ32!£�,'!£;,�!2&�
9!(';@�-99<'9T�����,!9�-16£'1'2;'&�;,'�(3££3>-2+�!$ধ=-ধ'9V

• Payment of social insurance, health insurance and 
<2'16£3@1'2;�-29<8!2$'�!2&�!$$316!2-'&�$32&-ধ329�(38�
employees to enjoy the insurance regimes in accordance 
with the law.

• Accident insurance for all employees and health insurance 
for managers.

• Strict compliance with legal provisions on working safety 
and hygiene.

GRI 404 EDUCATION AND TRAINING 
PDR promotes an environment of constant learning and 
-1683=-2+�#3;,�683('99-32!£�$!6!#-£-ধ'9�!2&�93đ�90-££9�#@�
38+!2-A-2+�1!2@�$3<89'9�>-;,�;,'�£'!&-2+�'?6'8;9W

GRI 405 DIVERSITY OF EQUAL OPPORTUNITY    
GRI 406����Һ�
���
�
���
��
����!$ধ='£@�$8'!;'9�!�>380-2+�'2=-8321'2;�;,!;�-9�'7<!£�-2�
36638;<2-;@�!2&�&-='89'�-2�!+'T�+'2&'8�!2&�'&<$!ধ32�£'='£W�
The Company aims to develop abundant human resources 
>-;,�683('99-32!£�7<!£-)$!ধ329�!2&�9<-;!#£'�(38����Z9�$<£;<8'�
!2&�1<£ধf&-9$-6£-2!8@�8'!£�'9;!;'�&'='£361'2;�38-'2;!ধ32W

GRI 408 CHILD LABOR  & GRI 409 FORCED OR 
COMPULSORY LABOR
���Z9�#<9-2'99�!$ধ=-ধ'9�<6,3£&�,<1!2�8-+,;9T�;,'8'#@�2'='8�
employing children nor using forced or compulsory elements.

GRI 415 PUBLIC POLICY
����&3'9�23;�6!8ধ$-6!;'�-2�!2@�63£-ধ$!£�$32;8-#<ধ329W�
Instead, PDR focuses on adding value to the overall economic 
&'='£361'2;�3(�;,'�£3$!£-;@�#@�$8'!ধ2+�;36�7<!£-;@�#<-£&-2+9T�
683=-&-2+�/3#9�(38�£3$!£�6'36£'�!2&�$32;8-#<ধ2+�;3�;,'��;!;'�
budget. 

GRI 416 CUSTOMER SAFETY AND HEALTH 
The health and safety of our customers have always been a 
top priority for PDR’s business. That is why PDR is constantly 
-1683=-2+�;,'�7<!£-;@�3(�!6!8;1'2;�$329;8<$ধ32�!9�>'££�!9�
management services, ensuring the living environment of 
8'9-&'2;9�!2&�$<9;31'89�-9�!£>!@9�-2�+33&�$32&-ধ32T�9!('�!2&�
healthy for the community.

�<8�683/'$;9�!£>!@9�(<££@�1'';�;,'�8'7<-8'1'2;9�3(�)8'�9!(';@�
and special needs for disabled people, such as parking areas, 
'£'=!;389T�';$WT�!2&�,!='�8<£'9�38�8'+<£!ধ329�8'£!;'&�;3�<9'89Z�
,'!£;,W��!(';@�-29;8<$ধ329�!2&�>!82-2+9�!8'�!£>!@9�&'9-+2'&�
following standards.

GRI 418 CUSTOMER PRIVACY
�<9;31'89Z�6'8932!£�-2(381!ধ32�-9�$32)&'2ধ!£�-2�!$$38&!2$'�
>-;,�;,'��316!2@Z9�-2(381!ধ32�683;'$ধ32�63£-$@�!2&�
683=-9-329�3(�;,'��!>�32��83;'$ধ32�3(��329<1'8��-+,;9W

The Company undertakes not to use, transfer, disclose or 
683=-&'�!2@�;,-8&�6!8;@�>-;,�$<9;31'8Z9�6'8932!£�-2(381!ধ32�
without the consent of the Company or the Customers. 

2�;,'�'='2;�3(�-2(381!ধ32�£'!0!+'�£'!&-2+�;3�;,'�£399�3(�
$<9;31'8�&!;!T�;,'��316!2@�>-££�#'�8'96329-#£'�(38�23ধ(@-2+�
;,'�-2$-&'2;�;3�;,'�$316';'2;�!<;,38-ধ'9�;3�68316;£@�,!2&£'�
!2&�23ধ(@�;,'��<9;31'8W��,'��316!2@�<6,3£&9�!#93£<;'�
$32)&'2ধ!£-;@�3(�!££�$<9;31'8�;8!29!$ধ32�-2(381!ধ32�>,'2�
doing business with the Company.

GREEN CAPITAL  
MARKET OPERATIONS

�'!£-A-2+�;,'�-1638;!2$'�3(�;,'�+8''2�$!6-;!£�1!80';�-2�$311<2-;@�
&'='£361'2;T�����$32ধ2<'9�8'9'!8$,-2+�!2&�'?6£38-2+�;,'�+8''2�$!6-;!£�
1!80';�(38�;,'�9'$32&�@'!8W��,'�+83>;,�83!&1!6�3(�;,'�+8''2�$!6-;!£�
1!80';�-2$£<&'9�;,'�(3££3>-2+�9;'69V


2�����T����Z9�)2!2$-!£�,'!£;,�>!9�639-ধ='£@�'=!£<!;'&�#@�
-;$,��!ধ2+9�f�;,'�>38£&Z9�£'!&-2+�$8'&-;�
8!ধ2+�!+'2$@T�>-;,�!�Y�Z�(38�!2�3<;£330�9;!#£'W�����-9�!99'99'&�>-;,�,'!£;,@�)2!2$-!£�8!ধ39�!2&�
9;832+�+83>;,�-2�;,'��-';2!1'9'�1!80';W��$$38&-2+�;3�
-;$,��!ধ2+9T�>-;,�-1683='&�2';�$!6-;!£�*3>�
!2&�£3>�&'#;�8!ধ39�-2�;,'�1'&-<1�;'81T�����$!2�(<££@�'?6£3-;�138'�'?;'82!£�$!6-;!£�93<8$'9�(38�
business expansion.

�'='£36-2+�!�+8''2�83!&1!6V�
j� 
&'2ধ(@-2+�;,'�+83>;,�!2&�&'='£361'2;�+3!£9W
j� 
&'2ধ(@-2+�!2&�$,'$0-2+�;,'�$<88'2;�+8''2�+83>;,�6£!2�l-(�!2@mW
j� �99'99-2+�;,'�'$3231-$T�93$-!£T�'2=-8321'2;!£T�63£-ধ$!£T�-29ধ;<ধ32!£T�63£-$@T�£'+!£�!2&�

8'+<£!;38@�$32&-ধ329�!2&�-16!$;9�32�;,'�+8''2�+83>;,W

	=!£<!ধ2+�#@�-2&<9;8@V�
j� �99'99-2+�;,'�63;'2ধ!£c2''&�#@�9'$;38�(38�+8''2�+83>;,�;3�!$,-'='�;,'�'$3231-$�!2&�

development goals.
j� �8-38-ধA-2+�-2='9;1'2;�#@�-2&<9;8@W
j� 	=!£<!ধ2+�;,'�$329'7<'2$'9�3(�68-38-;@�9'$;389W

�8'6!8-2+�63£-$@V�
j� 
&'2ধ(@-2+�;,'�'$3£3+-$!£�9;!2&!8&9�!2&�8'7<-8'1'2;9W
j� 
&'2ধ(@-2+�;,'�$'8ধ)'&�8'638;9�!2&�='8-)$!ধ32�1';,3&9V�
2&<9;8@T�'$3£3+-$!£�!8'!�

l9<$,�!9�>!;'8T�!+8-$<£;<8!£�>!9;'T�';$WmW
j� 
&'2ধ(@-2+�6'2!£ধ'9�(38�232f$316£-!2$'W


<2&-2+V�
j� �83=-&-2+�;,'�(<2&-2+�36ধ329
• Tax assessment.
j� �££3$!ধ32�#';>''2�;,'�68-=!;'�!2&�6<#£-$�9'$;389W


16£'1'2ধ2+�63£-$@V�

j� 
16£'1'2ধ2+�-;�8'!£-9ধ$!££@�!2&�'ø'$ধ='£@W
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GENERAL INFORMATION REPORT OF MANAGEMENT 

�,!;��!;��'!£�	9;!;'��'='£361'2;��386�l[;,'��316!2@\m�-9�!�9,!8',3£&-2+�$316!2@�
incorporated under the Law on Enterprise of Vietnam pursuant to the Business Regis-
;8!ধ32��'8ধ)$!;'�l[���\m��3W��������¤���-99<'&�#@�;,'��'6!8;1'2;�3(��£!22-2+�!2&�

2='9;1'2;�l[��
\m�3(��3��,-��-2,��-;@�32�����'6;'1#'8�����T�!9�!1'2&'&W
�,'��316!2@Z9�9,!8'9�>'8'�£-9;'&�32�;,'��3��,-��-2,��;3$0�	?$,!2+'�l[���	\m�>-;,�
code PDR in accordance with the License No. 1207/SGDHCM-NY issued by the HOSE 
on 9 July 2010.
�,'�$<88'2;�68-2$-6!£�!$ধ=-ধ'9�3(�;,'��316!2@�!2&�-;9�9<#9-&-!8-'9�!8'�;3�$329;8<$;�
!2&�;8!&'�8'!£�'9;!;'�6836'8ধ'9U�;3�<2&'8;!0'�;,'�$-=-£�!2&�-2&<9;8-!£�683/'$;9T�#8-&+'9�
!2&�83!&9U�!2&�;3�683=-&'�8'!£�'9;!;'�#830'8!+'�!2&�=!£<!ধ32�9'8=-$'9T�!2&�8'!£�'9;!;'�
trading centre and management.
�,'��316!2@Z9�8'+-9;'8'&�,'!&�3ă$'�-9�£3$!;'&�!;�
£3389�¥�!2&����3>'8��T��-'ħ'£��<-£&-2+T�
285 Cach Mang Thang Tam Street, Ward 12, District 10, Ho Chi Minh City, Vietnam.

�'1#'89�3(�;,'��3!8&�3(��-8'$;389�&<8-2+�;,'�@'!8�!2&�!;�;,'�&!;'�3(�;,-9�8'638;�!8'V
Mr Nguyen Van Dat Chairman  
Ms Tran Thi Huong Vice Chairwoman 
Mr Nguyen Tan Danh Vice Chairman 
Mr Bui Quang Anh Vu Member 
Mr Le Quang Phuc Member 
Mr Doan Viet Dai Tu Member 
Mr Le Minh Dung  Independent member 
�8��,<32+��!2��<3-� 
2&'6'2&'2;�1'1#'8�
Mr Tran Trong Gia Vinh Independent member 

According to Decision of Board of Directors No. 09B/2021/QD-HDQT dated 31 March 
����T�;,'��316!2@�8'2!1'&�
2;'82!£��<&-;��311-ħ''�-2;3��<&-;��311-ħ''W��'1-
#'89�3(�;,'��<&-;��311-ħ''c
2;'82!£��<&-;��311-ħ''�&<8-2+�;,'�@'!8�!2&�!;�;,'�&!;'�
3(�;,-9�8'638;�!8'V
Mr Tran Trong Gia Vinh  Chairman of AC appointed on 31 March 2021
Ms Tran Thi Huong  Member  appointed on 31 March 2021
Mr Le Quang Phuc  Member  appointed on 31 March 2021
Ms Nguyen Thi Thu Nguyet    Head of Internal AC resigned on 31 March 2021
Mr Vo Hoang Tu  Member  resigned on 31 March 2021
Mr To Minh Tai  Member  resigned on 31 March 2021

�'1#'89�3(�;,'��!2!+'1'2;�&<8-2+�;,'�@'!8�!2&�!;�;,'�&!;'�3(�;,-9�8'638;�!8'V
Mr Bui Quang Anh Vu CEO 
Mr Nguyen Thanh Thao Vice President resigned on 28 January 2022
 of Finance
Mr Duong Hong Cam Vice President appointed on 3 May 2021
 of Investment
Mr Nguyen Dinh Tri Vice President appointed on 3 May 2021
 3(��329;8<$ধ32

�,'�£'+!£�8'68'9'2;!ধ='�3(�;,'��316!2@�&<8-2+�;,'�@'!8�!2&�!;�;,'�&!;'�3(�;,-9�8'638;�
are Mr Nguyen Van Dat and Mr Bui Quang Anh Vu.

The auditor of the Company is Ernst & Young Vietnam Limited.

THE COMPANY

BOARD OF DIRECTORS 

AUDIT COMMITTEE/
INTERNAL AUDIT 
COMMITTEE 

MANAGEMENT

LEGAL REPRESENTATIVE 

AUDITORS 

�!2!+'1'2;�3(��,!;��!;��'!£�	9;!;'��'='£361'2;��386�l[;,'��316!2@\m�-9�6£'!9'&�;3�68'9'2;�;,-9�8'638;�!2&�;,'�$3293£-&!;'&�
)2!2$-!£�9;!;'1'2;9�3(�;,'��316!2@�!2&�-;9�9<#9-&-!8-'9�l[;,'��83<6\m�(38�;,'�@'!8�'2&'&�����'$'1#'8�����W

MANAGEMENT’S RESPONSIBILITY IN RESPECT OF THE CONSOLIDATED FINANCIAL STATEMENTS

�!2!+'1'2;�-9�8'96329-#£'�(38�;,'�$3293£-&!;'&�)2!2$-!£�9;!;'1'2;9�3(�;,'��83<6�3(�'!$,�)2!2$-!£�@'!8�>,-$,�+-='�!�;8<'�!2&�
(!-8�=-'>�3(�;,'�$3293£-&!;'&�)2!2$-!£�639-ধ32�3(�;,'��83<6T�!2&�3(�;,'�$3293£-&!;'&�8'9<£;9�3(�-;9�36'8!ধ32�!2&�-;9�$3293£-&!;'&�
$!9,�*3>9�(38�;,'�@'!8W�
2�68'6!8-2+�;,39'�$3293£-&!;'&�)2!2$-!£�9;!;'1'2;9T�1!2!+'1'2;�-9�8'7<-8'&�;3V
j� 9'£'$;�9<-;!#£'�!$$3<2ধ2+�63£-$-'9�!2&�;,'2�!66£@�;,'1�$329-9;'2;£@U
j� 1!0'�/<&+'1'2;9�!2&�'9ধ1!;'9�;,!;�!8'�8'!932!#£'�!2&�68<&'2;U
j� 9;!;'�>,';,'8�!66£-$!#£'�!$$3<2ধ2+�9;!2&!8&9�,!='�#''2�(3££3>'&T�9<#/'$;�;3�!2@�1!;'8-!£�&'6!8;<8'9�&-9$£39'&�!2&�'?-

6£!-2'&�-2�;,'�$3293£-&!;'&�)2!2$-!£�9;!;'1'2;9U�!2&
j� 68'6!8'�;,'�$3293£-&!;'&�)2!2$-!£�9;!;'1'2;9�32�;,'�+3-2+�$32$'82�#!9-9�<2£'99�-;�-9�-2!668368-!;'�;3�68'9<1'�;,!;�;,'�

�83<6�>-££�$32ধ2<'�-;9�#<9-2'99W

�!2!+'1'2;�-9�8'96329-#£'�(38�'29<8-2+�;,!;�6836'8�!$$3<2ধ2+�8'$38&9�!8'�0'6;�>,-$,�&-9$£39'T�>-;,�8'!932!#£'�!$$<8!$@�!;�
!2@�ধ1'T�;,'�$3293£-&!;'&�)2!2$-!£�639-ধ32�3(�;,'��83<6�!2&�;3�'29<8'�;,!;�;,'�!$$3<2ধ2+�8'$38&9�$316£@�>-;,�;,'�!66£-'&�
!$$3<2ধ2+�9@9;'1W�
;�-9�!£93�8'96329-#£'�(38�9!('+<!8&-2+�;,'�!99';9�3(�;,'��83<6�!2&�,'2$'�(38�;!0-2+�8'!932!#£'�9;'69�(38�;,'�
68'='2ধ32�!2&�&';'$ধ32�3(�(8!<&�!2&�3;,'8�-88'+<£!8-ধ'9W

�!2!+'1'2;�$32)81'&�;,!;�-;�,!9�$316£-'&�>-;,�;,'�!#3='�8'7<-8'1'2;9�-2�68'6!8-2+�;,'�!$$316!2@-2+�$3293£-&!;'&�)2!2$-!£�
statements.

STATEMENT BY MANAGEMENT

�!2!+'1'2;�&3'9�,'8'#@�9;!;'�;,!;T�-2�-;9�36-2-32T�;,'�!$$316!2@-2+�$3293£-&!;'&�)2!2$-!£�9;!;'1'2;9�+-='�!�;8<'�!2&�(!-8�=-'>�
3(�;,'�$3293£-&!;'&�)2!2$-!£�639-ধ32�3(�;,'��83<6�!9�!;�����'$'1#'8�����T�!2&�3(�;,'�$3293£-&!;'&�8'9<£;9�3(�-;9�36'8!ধ329�
!2&�-;9�$3293£-&!;'&�$!9,�*3>9�(38�;,'�@'!8�;,'2�'2&'&�-2�!$$38&!2$'�>-;,��-';2!1'9'��$$3<2ধ2+��;!2&!8&9T��-';2!1'9'�
	2;'868-9'��$$3<2ধ2+��@9;'1�!2&�;,'�9;!;<;38@�8'7<-8'1'2;9�8'£'=!2;�;3�;,'�68'6!8!ধ32�!2&�68'9'2;!ধ32�3(�;,'�$3293£-&!;'&�
)2!2$-!£�9;!;'1'2;9W


38�!2&�32�#',!£(�3(�1!2!+'1'2;V

�<-��<!2+��2,��<
�,-'(�	?'$<ধ='��ă$'8 

Ho Chi Minh City, Vietnam
28 February 2022
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INDEPENDENT AUDITORS’ REPORT

To: The Shareholders of Phat Dat Real Estate Development Corp 

�'�,!='�!<&-;'&�;,'�!$$316!2@-2+�$3293£-&!;'&�)2!2$-!£�9;!;'1'2;9�3(��,!;��!;��'!£�	9;!;'��'='£361'2;��386�
l[;,'��316!2@\m�!2&�-;9�9<#9-&-!8-'9�l[;,'��83<6\m�!9�68'6!8'&�32��¥�
'#8<!8@������!2&�9';�3<;�32�6!+'9���;3���T�
which comprise the consolidated balance sheet as at 31 December 2021, and the consolidated income statement 
!2&�;,'�$3293£-&!;'&�$!9,�*3>�9;!;'1'2;�(38�;,'�@'!8�;,'2�'2&'&�!2&�;,'�23;'9�;,'8';3W

MANAGEMENT’S RESPONSIBILITY

�,'��316!2@Z9�1!2!+'1'2;�-9�8'96329-#£'�(38�;,'�68'6!8!ধ32�!2&�(!-8�68'9'2;!ধ32�3(�;,'��83<6Z9�$3293£-&!;'&�
)2!2$-!£�9;!;'1'2;9�-2�!$$38&!2$'�>-;,��-';2!1'9'��$$3<2ধ2+��;!2&!8&9T��-';2!1'9'�	2;'868-9'��$$3<2ধ2+�
�@9;'1�!2&�;,'�9;!;<;38@�8'7<-8'1'2;9�8'£'=!2;�;3�;,'�68'6!8!ধ32�!2&�68'9'2;!ধ32�3(�;,'�$3293£-&!;'&�)2!2$-!£�
9;!;'1'2;9T�!2&�(38�9<$,�-2;'82!£�$32;83£�!9�1!2!+'1'2;�&';'81-2'9�-9�2'$'99!8@�;3�'2!#£'�;,'�68'6!8!ধ32�!2&�
68'9'2;!ধ32�3(�;,'�$3293£-&!;'&�)2!2$-!£�9;!;'1'2;9�;,!;�!8'�(8''�(831�1!;'8-!£�1-99;!;'1'2;T�>,';,'8�&<'�;3�
fraud or error.

AUDITORS’ RESPONSIBILITY

�<8�8'96329-#-£-;@�-9�;3�'?68'99�!2�36-2-32�32�;,'9'�$3293£-&!;'&�)2!2$-!£�9;!;'1'2;9�#!9'&�32�3<8�!<&-;W��'�
$32&<$;'&�3<8�!<&-;�-2�!$$38&!2$'�>-;,��-';2!1'9'��;!2&!8&9�32��<&-ধ2+W��,39'�9;!2&!8&9�8'7<-8'�;,!;�>'�$31-
ply with ethical requirements and plan and perform the audit to obtain reasonable assurance about whether the 
�83<6Z9�$3293£-&!;'&�)2!2$-!£�9;!;'1'2;9�!8'�(8''�(831�1!;'8-!£�1-99;!;'1'2;W

An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in the consol-
-&!;'&�)2!2$-!£�9;!;'1'2;9W��,'�683$'&<8'9�9'£'$;'&�&'6'2&�32�;,'�!<&-;389Z�/<&+1'2;T�-2$£<&-2+�;,'�!99'991'2;�
3(�;,'�8-909�3(�1!;'8-!£�1-99;!;'1'2;�3(�;,'�$3293£-&!;'&�)2!2$-!£�9;!;'1'2;9T�>,';,'8�&<'�;3�(8!<&�38�'8838W�
2�
1!0-2+�;,39'�8-90�!99'991'2;9T�;,'�!<&-;389�$329-&'8�-2;'82!£�$32;83£�8'£'=!2;�;3�;,'��83<6Z9�68'6!8!ধ32�!2&�(!-8�
68'9'2;!ধ32�3(�;,'�$3293£-&!;'&�)2!2$-!£�9;!;'1'2;9�-2�38&'8�;3�&'9-+2�!<&-;�683$'&<8'9�;,!;�!8'�!668368-!;'�-2�
;,'�$-8$<19;!2$'9T�#<;�23;�(38�;,'�6<8639'�3(�'?68'99-2+�!2�36-2-32�32�;,'�'ø'$ধ='2'99�3(�;,'��83<6Z9�-2;'82!£�
$32;83£W��2�!<&-;�!£93�-2$£<&'9�'=!£<!ধ2+�;,'�!668368-!;'2'99�3(�!$$3<2ধ2+�63£-$-'9�<9'&�!2&�;,'�8'!932!#£'2'99�
3(�!$$3<2ধ2+�'9ধ1!;'9�1!&'�#@�1!2!+'1'2;T�!9�>'££�!9�'=!£<!ধ2+�;,'�3='8!££�68'9'2;!ধ32�3(�;,'�$3293£-&!;'&�
)2!2$-!£�9;!;'1'2;9W

�'�#'£-'='�;,!;�;,'�!<&-;�'=-&'2$'�>'�,!='�3#;!-2'&�-9�9<ă$-'2;�!2&�!668368-!;'�;3�683=-&'�!�#!9-9�(38�3<8�!<&-;�
opinion.

OPINION


2�3<8�36-2-32T�;,'�$3293£-&!;'&�)2!2$-!£�9;!;'1'2;9�+-='�!�;8<'�!2&�(!-8�=-'>T�-2�!££�1!;'8-!£�8'96'$;9T�3(�;,'�$32-
93£-&!;'&�)2!2$-!£�639-ধ32�3(�;,'��83<6�!9�!;�����'$'1#'8�����T�!2&�3(�;,'�$3293£-&!;'&�8'9<£;9�3(�-;9�36'8!ধ329�
!2&�-;9�$3293£-&!;'&�$!9,�*3>9�(38�;,'�@'!8�;,'2�'2&'&�-2�!$$38&!2$'�>-;,��-';2!1'9'��$$3<2ধ2+��;!2&!8&9T��-';-
2!1'9'�	2;'868-9'��$$3<2ধ2+��@9;'1�!2&�;,'�9;!;<;38@�8'7<-8'1'2;9�8'£'=!2;�;3�;,'�68'6!8!ধ32�!2&�68'9'2;!ধ32�
3(�;,'�$3293£-&!;'&�)2!2$-!£�9;!;'1'2;9W 

	829;�{��3<2+��-';2!1��-1-;'&

	82'9;��332+��,-2��!2+� � � �@��32+��@
Deputy General Director   Auditor
�<&-;��8!$ধ$-2+��'+-9;8!ধ32��'8ধ)$!;'� �<&-;��8!$ধ$-2+��'+-9;8!ধ32��'8ধ)$!;'
No. 1891-2018-004-1   No. 4175-2022-004-1
   

Ho Chi Minh City, Vietnam
28 February 2022 
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CONSOLIDATED BALANCE SHEET AS AT 31 DECEMBER 2021

�3��3!2+��<� � �
Preparer

28 February 2022 

�+<@'2��,-��,<@��8!2+
Chief Accountant 

�<-��<!2+��2,��<
�,-'(�	?'$<ধ='��ă$'8

Code ASSETS Notes 	2&-2+�#!£!2$' �'+-22-2+�#!£!2$'

100 A. CURRENT ASSETS ��T���T�¤�T��¥T��� 10,929,134,432,965 

110 I. CASH AND CASH EQUIVALENTS 5 494,030,256,209 53,166,353,724 

111  1.  Cash 488,030,256,209 47,166,353,724 

112 2. Cash equivalents 6,000,000,000 6,000,000,000

120 

W� �����Һ�	���
��	���	�� 21,590,348,619 12,180,299,200

123 1. Held-to-maturity investments 6 21,590,348,619 12,180,299,200

130 III. CURRENT ACCOUNTS RECEIVABLE 2,533,355,002,642 1,516,084,550,001

131 1. Short-term trade receivables 7 664,411,129,660 170,232,056,537 

132 2. Short-term advances to suppliers 8 756,486,348,133 1,070,601,322,639 

136 3. Other short-term receivables 9 1,113,499,069,224 276,292,715,200

137
�W� �83=-9-32�(38�&3<#Ĥ<£� 

short-term receivables 7 l�T���T���T���m l�T���T���T���m

140 IV. INVENTORY 12,192,038,057,983 9,331,028,013,395 

141 1. Inventories 10 12,192,038,057,983 9,331,028,013,395 

150 V. OTHER CURRENT ASSETS 96,049,473,037 16,675,216,645 

151 1. Short-term prepaid expenses 11 5,578,157,137 4,699,725,667

152 �W� �!£<'f!&&'&�;!?�&'&<$ধ#£' 19 78,537,589,148 11,804,834,925

153 3. Tax and other receivables from the State 19 11,933,726,752 170,656,053

200 �W� ���Һ����	������	��� �T���T¥��T¥��T��� 4,688,355,121,724 

210 
W� ����Һ�	����	�	
����	� 1,831,398,046,580 988,174,914,270

211 1. Long-term trade receivables 7 1,028,000,000,000 50,000,000,000

216 2. Other long-term receivables 9 803,398,046,580 938,174,914,270

220 II. FIXED ASSETS 139,850,329,124 34,077,217,131

221 �W� �!2+-#£'�)?'&�!99';9 12 129,939,272,564 33,676,251,475

222  Cost 179,289,402,423 69,544,998,761

223 � �$$<1<£!;'&�&'68'$-!ধ32� l��T���T���T¥��m l��T¥¤¥T���T�¥¤m

227 �W�� 
2;!2+-#£'�)?'&�!99';9 13 9,911,056,560 400,965,656

228  Cost 13,444,724,096 3,357,367,536

229 � �$$<1<£!;'&�!138ধ9!ধ32 l�T���T¤¤�T��¤m l�T��¤T���T¥¥�m

230 III. INVESTMENT PROPERTIES 14 67,855,665,152 69,391,784,192

231 1. Cost 75,664,270,272 75,664,270,272

232 �W� �$$<1<£!;'&�&'68'$-!ধ32 l�T¥�¥T¤��T���m l¤T���T�¥¤T�¥�m

240 
�W� ����Һ�	������	��
�������	�� 960,351,728,671 898,176,435,935 

242 �W�� �329;8<$ধ32�-2�683+8'99 15 960,351,728,671 898,176,435,935 

250 �W� ����Һ�	���
��	���	��� 1,129,427,677,595 1,733,949,000,000

252 1. Investments in associates 16 1,126,617,677,595 1,733,949,000,000

255 2. Held-to-maturity investment 6 2,810,000,000 -

260 �
W� ���	������Һ�	������	��� 1,085,932,384,371 964,585,770,196 

261 1. Long-term prepaid expenses 11 1,085,254,424,114 964,520,684,604 

262 2. Deferred tax assets 31.3 677,960,257 65,085,592 

270 TOTAL ASSETS ��T���T¥�¥T�¤�T�¥� 15,617,489,554,689 

�3&' RESOURCES �3;'9 	2&-2+�#!£!2$' �'+-22-2+�#!£!2$'
300 C. LIABILITIES 12,407,367,762,866 10,423,212,058,012 
310 I. CURRENT LIABILITIES 8,731,172,971,194 4,386,260,247,758 
311 1. Short-term trade payables 17 147,769,187,984 288,279,900,889 

312 2. Short-term advances from customers 18 1,691,847,194,190 619,995,008,225

313 �W� �;!;<;38@�3#£-+!ধ329 19 281,643,194,901 489,894,325,264

314 4. Payables to employees 20,836,277,684 13,130,285,261

315 5. Short-term accrued expenses 20 98,254,395,527 78,205,851,801

318 6. Short-term unearned revenues 3,064,373,327 -   

319 7. Other short-term payables 21 5,671,500,780,282 1,480,519,543,789

320 8. Short-term loans 22 806,850,000,000 1,413,560,061,129

322 9. Bonus and welfare fund 23 9,407,567,299 2,675,271,400

330 

W� ���Һ����	����
��
�
�
	� 3,676,194,791,672 6,036,951,810,254
331 1. Long-term trade payable 17 274,000,000,000 -

337 �W� �;,'8�£32+f;'81�£-!#-£-ধ'9 21 782,100,000,000 5,551,706,991,616

338 3. Long-term loans 22 2,620,094,791,672 485,244,818,638

400 D. OWNERS’ EQUITY 8,144,511,207,117 5,194,277,496,677 
410 I. CAPITAL 8,144,511,207,117 5,194,277,496,677 
411 1. Share capital 24.1 4,927,719,160,000 3,961,698,970,000 

411a f� �,!8'9�>-;,�=3ধ2+�8-+,;9 4,927,719,160,000 3,961,698,970,000 

412 2. Share premium 24.1 71,680,300,000 11,680,300,000

418
3. Investment and  

development fund 24.1 179,413,584,076 155,013,584,076

421 4. Undistributed earnings 24.1 1,875,193,074,780 973,918,145,839 

421a
- Undistributed earnings by the end of 

prior year 12,997,955,839 17,609,608,196 

421b
-  Undistributed earnings of current 

year 1,862,195,118,941 956,308,537,643 

429 5. Non-controlling interests 25 1,090,505,088,261 91,966,496,762

440 TOTAL LIABILITIES AND OWNERS’ EQUITY 20,551,878,969,983 15,617,489,554,689 
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CONSOLIDATED INCOME STATEMENT FOR THE YEAR ENDED 31 DECEMBER 2021 CONSOLIDATED CASH FLOW STATEMENT FOR THE YEAR ENDED 31 DECEMBER 2021

CODE ITEMS NOTES CURRENT YEAR PREVIOUS YEAR

10 1. Net revenue from sale of goods and rendering of 
services 26 3,620,224,205,834 3,911,211,875,460

11 2. Cost of goods sold and services rendered 27 l¥�¤T�¤�T¤��T���m l�T�¥�T���T���T���m

20 �W� �8399�683);�(831�9!£'�3(�+33&9�!2&�8'2&'8-2+�3(�
services 2,763,456,593,697 1,821,914,603,981

21 4. Finance income 6,738,807,513 6,122,334,350

22 5. Finance expenses 28 l�¤�T���T¤¤�T��¥m l��T�¤�T�¤�T��¤m

23 - 
2�>,-$,V�
2;'8'9;�'?6'29'9 l��¤T��¤T¥��T¤��m l��T���T�¥�T���m�

24 6.   Shares of loss of associates l���T���T���m - 

25 7. Selling expenses 29 l�¥T���T�¤¤T���m l���T���T���T��¥m

26 ¥W� �'2'8!£�!2&�!&1-2-9;8!ধ='�'?6'29'9 29 l���T���T���T�¥�m l���T��¥T��¤T�¥�m

30 �W� �6'8!ধ2+�683); 2,367,806,747,468 1,548,862,135,463

31 10. Other income 7,192,563,381 77,457,535

32 11. Other expenses l��T¤��T���T���m l¥T���T���T¥��m

40 12. Other loss l��T���T���T��¤m l¥T¤��T���T�¥�m

50 ��W� �$$3<2ধ2+�683);�#'(38'�;!?� 2,344,351,806,052 1,540,220,143,183

51 14. Current corporate income tax expense 31.1 l�¥�T���T¥��T¥�¥m l���T���T¥��T��¤m

52 15. Deferred tax income 31.1 612,874,665 32,190,047

60 �¤W� �';�683);�!đ'8�;!? 1,860,606,785,879 1,220,252,487,984

61 ��W� �';�683);�!đ'8�;!?�!ħ8-#<;!#£'�;3�9,!8',3£&'89�
of the parent 1,865,003,864,267 1,220,323,637,643

62 �¥W��';�£399�!đ'8�;!?�!ħ8-#<;!#£'�;3�232f$32;83££-2+�
interests l�T���T��¥T�¥¥m l��T���T¤��m

70 ��W� �!9-$�'!82-2+9�6'8�9,!8'�l���c9,!8'm 33 3,656 2,444

71 ��W� �-£<;'&�'!82-2+9�6'8�9,!8'�l���c9,!8'm 33 3,656 2,444

�3��3!2+��<� � �
Preparer

28 February 2022 

�3��3!2+��<� � �
Preparer

28 February 2022 

�+<@'2��,-��,<@��8!2+
Chief Accountant 

�+<@'2��,-��,<@��8!2+
Chief Accountant 

�<-��<!2+��2,��<
�,-'(�	?'$<ধ='��ă$'8

�<-��<!2+��2,��<
�,-'(�	?'$<ধ='��ă$'8

CODE ITEMS NOTES CURRENT YEAR PREVIOUS YEAR

W� �����
�����
������	���
������
�
�
	�
�� �$$3<2ধ2+�683);�#'(38'�;!? �T���T���T¥�¤T��� �T���T���T���T�¥�

�&/<9;1'2;9�(38V
02 �'68'$-!ধ32�!2&�!138ধ9!ধ32�3(�)?'&�!99';9�

!2&�-2='9;1'2;�6836'8ধ'9 12, 13, 14 9,537,712,213 7,319,208,489
04 
38'-+2�'?$,!2+'�+!-2�!8-9-2+�(831�8'=!£<!ধ32�

of monetary accounts denominated in foreign 
currency -   l���T���T���m

05 Interest income l�T�¥�T�¥�T��¥m l�T���T���T���m
06 Interest expenses and 

bond issuance costs 163,288,532,278 25,834,239,060
�¥ �6'8!ধ2+�683);�#'(38'�$,!2+'9�-2�>380-2+�$!6-;!£ �T���T���T�¤�T��� �T�¤�T���T��¤T�¥�
09 l
2$8'!9'm�&'$8'!9'�-2�8'$'-=!#£'9 l�T¥��T¥��T���T���m 838,561,385,547
10 Decrease in inventories 798,192,263,802 1,610,545,181,604 
11 Increase in payables 251,872,775,575 758,747,183,095
12 l
2$8'!9'm�&'$8'!9'�-2 

prepaid expenses l���T���T¥¥¤T���m 66,735,558,633
14 Interest paid l�¤�T���T��¥T���m l�¥�T���T���T¤��m
15 Corporate income tax paid l���T��¤T���T�¥�m l��¤T¥��T���T¥��m
17 �;,'8�$!9,�3<Ĥ£3>9�(38�36'8!ধ2+�!$ধ=-ধ'9 l��T���T���T���m l��T¥��T���T���m
�� �';�$!9,�*3>9�(831�36'8!ধ2+�!$ধ=-ধ'9� ��¤T�¥�T�¥�T�¤¥ �T�¥�T���T���T¥��


W� �����
�����
����
��	��
������
�
�
	�

21 �<8$,!9'�!2&�$329;8<$ধ32�3(� 
)?'&�!99';9 l��T���T��¥T���m l�¥�T���T���T¤�¤m�

23 Payments for term deposits  
at banks l��T���T���T���m l�T���T���T���m

25 �!@1'2;9�(38�-2='9;1'2;9�-2�3;,'8�'2ধধ'9 l�T��¤T���T¤��T���m l�T¥¤�T���T���T���m
26 �3££'$ধ329�3(�-2='9;1'2;9�-2�3;,'8�'2ধধ'9 56,112,000,000 60,000,000,000
27 Interest received 4,182,983,066 5,222,334,350
�� �';�$!9,�*3>9�<9'&�-2�-2='9ধ2+�!$ধ=-ধ'9� l�T���T���T¤��T�¥�m l�T���T���T¥�¥T¤¥�m



W� �����
�����
����

����
������
�
�
	��

31 � �!6-;!£�$32;8-#<ধ32�!2&�-99<!2$'�3(�9,!8'9 1,162,305,988,000 -    
33  Drawdown of borrowings 2,901,150,000,000 1,161,200,000,000 
34  Repayment of borrowings l�T¤¤¤T���T¥��T���m l�T���T���T�¥�T��¥m
36 Dividends paid l��T���T¤��m l���T���T���T���m
�� �';�$!9,�*3>9�(831�l<9'&�-2m�)2!2$-2+�!$ধ=-ধ'9� 2,396,976,726,400 l¤¥�T¥�¤T¥�¤T��¥m
�� �';�-2$8'!9'�l&'$8'!9'm�-2�$!9,�!2&�$!9,�'7<-=!£'2;9�

(38�;,'�@'!8 440,863,902,485 l���T�¤¥T���T���m
¤� �!9,�!2&�$!9,�'7<-=!£'2;9�!;�#'+-22-2+�3(�@'!8 53,166,353,724 ¤�¤T���T���T��¤
�� �!9,�!2&�$!9,�'7<-=!£'2;9�!;�'2&�3(�@'!8 � 494,030,256,209 ��T�¤¤T���T��� SU
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS 
as at 31 December 2021 and for the year then ended 

1. CORPORATE INFORMATION 
P,!;��!;��'!£�	9;!;'��'='£361'2;��386�l[;,'��316!2@\m�
is a shareholding company incorporated under the Law on 
	2;'868-9'�3(��-';2!1�6<89<!2;�;3�;,'��<9-2'99��'+-9;8!ধ32�
�'8ধ)$!;'�l[���\m��3W��������¤���-99<'&�#@�;,'��'6!8;-
1'2;�3(��£!22-2+�!2&�
2='9;1'2;�l[��
\m�3(��3��,-��-2,��-;@�
on 13 September 2004, as amended.
The Company’s shares were listed on the Ho Chi Minh Stock 
	?$,!2+'�l[���	\m�>-;,�$3&'�����-2�!$$38&!2$'�>-;,�;,'�
License No. 1207/SGDHCM-NY issued by the HOSE on  
9 July 2010.

�,'�$<88'2;�68-2$-6!£�!$ধ=-ধ'9�3(�;,'��316!2@�!2&�-;9�9<#9-&--
!8-'9�l[;,'��83<6\m�!8'�;3�$329;8<$;�!2&�;8!&'�8'!£�'9;!;'�6836-
'8ধ'9U�;3�<2&'8;!0'�;,'�$-=-£�!2&�-2&<9;8-!£�683/'$;9T�#8-&+'9�
!2&�83!&9U�!2&�;3�683=-&'�8'!£�'9;!;'�#830'8!+'�!2&�=!£<!ধ32�
services, and real estate trading centre and management.
�,'��316!2@Z9�8'+-9;'8'&�,'!&�3ă$'�-9�£3$!;'&�!;�
£3389�¥�
!2&����3>'8��T��-'ħ'£��<-£&-2+T��¥���!$,��!2+��,!2+��!1�
Street, Ward 12, District 10, Ho Chi Minh City, Vietnam.
The number of the Group’s employees as at 31 December 
�����>!9�����l����'$'1#'8�����V��¤�mW

CORPORATE STRUCTURE

As at 31 December 2021, the Company has 12 subsidiaries which were consolidated into the consolidated 
)2!2$-!£�9;!;'1'2;9�3(�;,'��83<6W��';!-£9�3(�;,'�9<#9-&-!8-'9�!8'�!9�(3££3>9V

��������������������
���Ӈ[�����������\ӈ

D���,<��<3$�-9�!�9,!8',3£&-2+�$316!2@�-2$38638!;'&�<2&'8�
the Law on Enterprise of Vietnam pursuant to the BRC No. 
�����������-99<'&�#@�;,'���
�3(��-'2��-!2+��83=-2$'�32����
�68-£�����T�!9�!1'2&'&W�����,<��<3$Z9�8'+-9;'8'&�,'!&�3ă$'�
is located at No. 229, 30/4 Street, Quarter 1, Duong Dong 
�!8&T��,<��<3$��-;@T��-'2��-!2+��83=-2$'T��-';2!1W��,'�
68-2$-6!£�!$ধ=-ধ'9�3(�����,<��<3$�!8'�;3�;8!&'�8'!£�'9;!;'�
6836'8ধ'9�!2&�683=-&'�$329;8<$ধ32�9'8=-$'9W

As at 31 December 2021 and 31 December 2020, the 
�316!2@�,3£&9�!���¦�'7<-;@�9,!8'�!2&�=3ধ2+�8-+,;9�-2�;,-9�
subsidiary.

COININ CONSTRUCTION INVESTMENT INFRASTRUCTURE 
���������
�
�	��Ӈ[��
�
�\ӈ�Ӈ���	��ӈ

Coinin is a limited liability company with two or more 
members incorporated under the Law on Enterprise of 
Vietnam pursuant to the BRC No. 0313662185 issued by the 
DPI of Ho Chi Minh City on 25 February 2016, as amended. 
�3-2-2Z9�8'+-9;'8'&�,'!&�3ă$'�-9�£3$!;'&�!;�
£338���T��3>'8��T�
�-'ħ'£��<-£&-2+T��¥���!$,��!2+��,!2+��!1��;8'';T��!8&���T�
�-9;8-$;���T��3��,-��-2,��-;@T��-';2!1W��,'�68-2$-6!£�!$ধ=-ধ'9�
3(��3-2-2�!8'�;3�;8!&'�8'!£�'9;!;'�6836'8ধ'9�!2&�683=-&'�
$329;8<$ধ32�9'8=-$'9W

As at 31 December 2021, the Company holds a 99.9% equity 
9,!8'�!2&�=3ধ2+�8-+,;9�-2�;,-9�9<#9-&-!8@�l����'$'1#'8�����V�
¥�¦�'7<-;@�9,!8'�!2&�=3ধ2+�8-+,;9mW

��
�����Һ�����	���	����	���������
���Ӈ[��
�����һ���\ӈ

Sai Gon -����-9�!�9,!8',3£&-2+�$316!2@�-2$38638!;'&�<2&'8�
the Law on Enterprise of Vietnam pursuant to the BRC No. 
3700902915 issued by the DPI of Binh Duong Province on 29 
�68-£����¥T�!9�!1'2&'&W��!-��32�g���Z9�8'+-9;'8'&�,'!&�3ă$'�
is located at Land lot No. 1186 - 1187, Map sheet No. 6-2 
l��mT��-2,��<$��<!8;'8T��-2,��3!��!8&T��,<!2��2��-;@T��-2,�
�<32+��83=-2$'T��-';2!1W��,'�68-2$-6!£�!$ধ=-;@�3(��!-��32�f�
���-9�;3�;8!&'�8'!£�'9;!;'�6836'8ধ'9W

As at 31 December 2021 and 31 December 2020, the 
�316!2@�,3£&9�!���¦�'7<-;@�9,!8'�!2&�=3ধ2+�8-+,;9�-2�;,-9�
subsidiary.

NGO MAY REAL ESTATE INVESTMENT JOINT STOCK 
��������Ӈ[�������\ӈ

Ngo May is a shareholding company incorporated under 
the Law on Enterprise of Vietnam pursuant to the BRC No. 
4101553978 issued by the DPI of Binh Dinh Province on 19 
�3='1#'8�����W��+3��!@Z9�8'+-9;'8'&�,'!&�3ă$'�-9�£3$!;'&�
at No. 1, Ngo May Street, Nguyen Van Cu Ward, Quy Nhon 
�-;@T��-2,��-2,��83=-2$'T��-';2!1W��,'�68-2$-6!£�!$ধ=-;@�3(�
�+3��!@�-9�;3�;8!&'�8'!£�'9;!;'�6836'8ধ'9W

As at 31 December 2021 and 31 December 2020, the 
�316!2@�,3£&9�!���¦�'7<-;@�9,!8'�!2&�=3ধ2+�8-+,;9�-2�;,-9�
subsidiary.

�	��������Һ��������
���������
���Ӈ[�	��������Һ�
�������
\ӈ�

Ben Thanh - Long Hai is a shareholding company incorporated 
under the Law on Enterprises of Vietnam pursuant to the 
BRC No. 3500783805 issued by the DPI of Ba Ria - Vung Tau 
Province on 1 March 2007, as amended. Ben Thanh - Long 
�!-Z9�8'+-9;'8'&�,'!&�3ă$'�-9�£3$!;'&�!;��3!&����T��,<3$��!-�
Town, Dat Do District, Ba Ria - Vung Tau Province, Vietnam. 
�,'�68-2$-6!£�!$ধ=-;@�3(��'2��,!2,�f��32+��!-�-9�;3�;8!&'�8'!£�
'9;!;'�6836'8ধ'9W�

As at 31 December 2021 and 31 December 2020, the 
�316!2@�,3£&9�!���¦�'7<-;@�9,!8'�!2&�=3ধ2+�8-+,;9�-2�;,-9�
subsidiary.

PHAT DAT INDUSTRIAL PARK INVESTMENT JOINT STOCK 
��������Ӈ[���������
�\ӈ

Phat Dat IP is a shareholding company incorporated under 
the Law on Enterprises of Vietnam pursuant to the BRC No. 
0316462970 issued by the DPI of Ho Chi Minh City on 31 
�<+<9;�����W��,!;��!;�
�Z9�8'+-9;'8'&�,'!&�3ă$'�-9�£3$!;'&�
!;�
£338����3>'8��T��-'ħ'£��<-£&-2+T��¥���!$,��!2+��,!2+�
Tam Street, Ward 12, District 10, Ho Chi Minh City, Vietnam. 
�,'�68-2$-6!£�!$ধ=-;@�3(��,!;��!;�
��-9�;3�;8!&'�8'!£�'9;!;'�
6836'8ধ'9W�

As at 31 December 2021 and 31 December 2020, the 
�316!2@�,3£&9�!�¤¥¦�'7<-;@�9,!8'�!2&�=3ধ2+�8-+,;9�-2�;,-9�
subsidiary.

BINH DUONG BUILDING REAL ESTATE INVESTMENT AND 
�	�	����	�����
�����������������Ӈ[�
���������
��
��
��\ӈ�Ӈ���	��ӈ

Binh Duong Building is a shareholding company incorporated 
under the Law on Enterprises of Vietnam pursuant to the BRC 
No. 3702710768 issued by the DPI of Binh Duong Province 
on 12 October 2018, as amended. Binh Duong Building’s 
8'+-9;'8'&�,'!&�3ă$'�-9�£3$!;'&�!;��3W����T��3!&����T��8'!�
3, Hoa Phu Ward, Thu Dau Mot City, Binh Duong Province, 
�-';2!1W��,'�68-2$-6!£�!$ধ=-;@�3(��-2,��<32+��<-£&-2+�-9�;3�
;8!&'�8'!£�'9;!;'�6836'8ধ'9W
As at 31 December 2021, the Company holds a 99.5% equity 
9,!8'�!2&�=3ধ2+�8-+,;9�-2�;,-9�9<#9-&-!8@�l����'$'1#'8�����V�2-£mW

BAC CUONG INVESTMENT JOINT STOCK COMPANY  
Ӈ[���������\ӈ�Ӈ���	��ӈ

Bac Cuong is a shareholding company incorporated under 
the Law on Enterprises of Vietnam pursuant to the BRC No. 
0401370311 issued by the DPI of Da Nang City on 16 July 
����T�!9�!1'2&'&W��!$��<32+Z9�8'+-9;'8'&�,'!&�3ă$'�-9�
located at No. 223 - 225 Tran Phu Street, Phuoc Ninh Ward, 
Hai Chau District, Da Nang City, Vietnam. The principal 
!$ধ=-;@�3(��!$��<32+�-9�;3�;8!&'�8'!£�'9;!;'�6836'8ধ'9W
As at 31 December 2021, the Company holds a 99% equity 

9,!8'�!2&�=3ধ2+�8-+,;9�-2�;,-9�9<#9-&-!8@�l����'$'1#'8�����V�2-£mW

SERENITY INVESTMENT JOINT STOCK COMPANY 
Ӈ[�	�	�
��\ӈ�Ӈ���	��ӈ
Serenity is a shareholding company incorporated under the 
Law on Enterprises of Vietnam pursuant to the BRC No. 
3502421310 issued by the DPI of Ba Ria - Vung Tau Province 
32�����!8$,�����W��'8'2-;@Z9�8'+-9;'8'&�,'!&�3ă$'�-9�£3$!;'&�
at Hai Tan Quarter, Phuoc Hai Town, Dat Do District, Ba Ria - 
�<2+��!<��83=-2$'T��-';2!1W��,'�68-2$-6!£�!$ধ=-;@�3(��'8'2-;@�
-9�;3�;8!&'�8'!£�'9;!;'�6836'8ধ'9W
As at 31 December 2021, the Company holds a 99.34% equity 
9,!8'�!2&�=3ধ2+�8-+,;9�-2�;,-9�9<#9-&-!8@�l����'$'1#'8�����V�
�¤¦�'7<-;@�9,!8'�!2&�=3ধ2+�8-+,;9mW

PHAT DAT REAL ESTATE BUSINESS AND SERVICE 
��������
���Ӈ[����������	�����\ӈ
During the year, the Group established Phat Dat Realtor, 
a shareholding company incorporated under the Law on 
Enterprises of Vietnam pursuant to the BRC No. 0316916261 
issued by the DPI of Ho Chi Minh City on 23 June 2021. Phat 
�!;��'!£;38Z9�8'+-9;'8'&�,'!&�3ă$'�-9�£3$!;'&�!;�
£338���T�
�3>'8��T��-'ħ'£��<-£&-2+T��¥���!$,��!2+��,!2+��!1��;8'';T�
Ward 12, District 10, Ho Chi Minh City, Vietnam. The principal 
!$ধ=-ধ'9�3(��,!;��!;��'!£;38�!8'�8'!£�'9;!;'�$329<£ধ2+�!2&�
#830'8!+'T�8'!£�'9;!;'�!2&�£!2&�<9'�8-+,;9�!<$ধ32W

As at 31 December 2021, the Company holds a 51% equity 
9,!8'�!2&�=3ধ2+�8-+,;9�-2�;,-9�9<#9-&-!8@W

HOA PHU BUILDING REAL ESTATE INVESTMENT AND 
�	�	����	�����
�����������������Ӈ[�������\ӈ
During the year, the Group established Hoa Phu, a 
shareholding company incorporated under the Law on 
Enterprises of Vietnam pursuant to the BRC No. 3703021577 
issued by the DPI of Binh Duong Province on 9 December 
����W��3!��,<Z9�8'+-9;'8'&�,'!&�3ă$'�-9�£3$!;'&�!;��3W����T�
Road XM2, Area 3, Hoa Phu Ward, Thu Dau Mot City, Binh 
�<32+��83=-2$'T��-';2!1W��,'�68-2$-6!£�!$ধ=-ধ'9�3(��3!��,<�
-9�;3�;8!&'�8'!£�'9;!;'�6836'8ধ'9W
As at 31 December 2021, the Group holds a 99.9% equity 
9,!8'�!2&�=3ধ2+�8-+,;9�-2�;,-9�9<#9-&-!8@W

THIEN LONG BUILDING REAL ESTATE INVESTMENT AND 
�	�	����	�����
�����������������Ӈ[��
	������\ӈ
During the year, the Group established Thien Long, a 
shareholding company incorporated under the Law on 
Enterprises of Vietnam pursuant to the BRC No. 3703021584 
issued by the DPI of Binh Duong Province on 9 December 
����W��,-'2��32+Z9�8'+-9;'8'&�,'!&�3ă$'�-9�£3$!;'&�!;��3W�
352, Road XM2, Area 3, Hoa Phu Ward, Thu Dau Mot City, 
�-2,��<32+��83=-2$'T��-';2!1W��,'�68-2$-6!£�!$ধ=-ধ'9�3(�
�,-'2��32+�-9�;3�;8!&'�8'!£�'9;!;'�6836'8ধ'9W
As at 31 December 2021, the Group holds a 99.9% equity 
9,!8'�!2&�=3ধ2+�8-+,;9�-2�;,-9�9<#9-&-!8@W

2�!&&-ধ32T�;,'��83<6�,!9���!993$-!;'9�!9�&-9$£39'&�-2��3;'��¤W
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2. BASIS OF PREPARATION 

�W���$$3<2ধ2+�9;!2&!8&9�!2&�9@9;'1� 

The $3293£-&!;'&�)2!2$-!£�9;!;'1'2;9�3(�;,'��83<6T�'?68'99'&�
-2��-';2!1�&32+�l[���\mT�!8'�68'6!8'&�-2�!$$38&!2$'�>-;,�;,'�
�-';2!1'9'�	2;'868-9'��$$3<2ধ2+��@9;'1�!2&��-';2!1'9'�
�$$3<2ধ2+��;!2&!8&9�-99<'&�#@�;,'��-2-9;8@�3(�
-2!2$'�!9�6'8V
• Decision No. 149/2001/QD-BTC dated 31 December 2001 
32�;,'�
99<!2$'�!2&��831<£+!ধ32�3(�
3<8��-';2!1'9'�
�$$3<2ধ2+��;!2&!8&9�l�'8-'9��mU

• Decision No. 165/2002/QD-BTC dated 31 December 
�����32�;,'�
99<!2$'�!2&��831<£+!ধ32�3(��-?��-';2!1'9'�
�$$3<2ধ2+��;!2&!8&9�l�'8-'9��mU

• Decision No. 234/2003/QD-BTC dated 30 December 
�����32�;,'�
99<!2$'�!2&��831<£+!ধ32�3(��-?��-';2!1'9'�
�$$3<2ধ2+��;!2&!8&9�l�'8-'9��mU

• Decision No. 12/2005/QD-BTC dated 15 February 2005 
32�;,'�
99<!2$'�!2&��831<£+!ধ32�3(��-?��-';2!1'9'�
�$$3<2ধ2+��;!2&!8&9�l�'8-'9��mU�!2&

• Decision No. 100/2005/QD-BTC dated 28 December 2005 
32�;,'�
99<!2$'�!2&��831<£+!ধ32�3(�
3<8��-';2!1'9'�
�$$3<2ধ2+��;!2&!8&9�l�'8-'9��mW

�$$38&-2+£@T�;,'�!$$316!2@-2+�$3293£-&!;'&�)2!2$-!£�
9;!;'1'2;9T�-2$£<&-2+�;,'-8�<ধ£-9!ধ32�!8'�23;�&'9-+2'&�(38�
;,39'�>,3�!8'�23;�-2(381'&�!#3<;��-';2!1Z9�!$$3<2ধ2+�
68-2$-6£'9T�683$'&<8'9�!2&�68!$ধ$'9�!2&�(<8;,'8138'�!8'�23;�
-2;'2&'&�;3�68'9'2;�;,'�$3293£-&!;'&�)2!2$-!£�639-ধ32�!2&�
;,'�$3293£-&!;'&�8'9<£;9�3(�36'8!ধ329�!2&�;,'�$3293£-&!;'&�
$!9,�*3>9�-2�!$$38&!2$'�>-;,�!$$3<2ধ2+�68-2$-6£'9�!2&�
68!$ধ$'9�+'2'8!££@�!$$'6;'&�-2�$3<2;8-'9�3;,'8�;,!2��-';2!1

�W����66£-'&�!$$3<2ধ2+�&3$<1'2;!ধ32�9@9;'1 

The Group’s ap6£-'&�!$$3<2ধ2+�&3$<1'2;!ধ32�9@9;'1�-9�;,'�
General Journal system.

2.3  Fiscal year 

�৩�0ࣰ�;3Æ2�21ࢶ�$্!��,Õ1��Ö2+�;@�Æ6�&ৌ2+�$,3�=-ࣴ$�£6ࢿ�
�,'��83<6Z9�)9$!£�@'!8�!66£-$!#£'�(38�;,'�68'6!8!ধ32�3(�-;9�
$3293£-&!;'&�)2!2$-!£�9;!;'1'2;9�9;!8;9�32����!2<!8@�!2&�
ends on 31 December.

�W����$$3<2ধ2+�$<88'2$@
�,'�$3293£-&!;'&�)2!2$-!£�9;!;'1'2;9�!8'�68'6!8'&�-2�����
>,-$,�-9�!£93�;,'��83<6Z9�!$$3<2ধ2+�$<88'2$@W

�W����!9-9�3(�$3293£-&!ধ32
�,'�$3293£-&!;'&�)2!2$-!£�9;!;'1'2;9�3(�;,'��83<6�$3168-9'�
;,'�)2!2$-!£�9;!;'1'2;9�3(�;,'��316!2@�!2&�-;9�9<#9-&-!8-'9�
for the year ended 31 December 2021. 
�<#9-&-!8@�-9�(<££@�$3293£-&!;'&�(831�;,'�&!;'�3(�!$7<-9-ধ32T�
being the date on which the Company obtains control, and 
$32ধ2<'&�;3�#'�$3293£-&!;'&�<2ধ£�;,'�&!;'�;,!;�9<$,�$32;83£�
ceases. 
�,'�$3293£-&!;'&�)2!2$-!£�9;!;'1'2;9�3(�;,'��316!2@�!2&�
-;9�9<#9-&-!8-'9�!8'�68'6!8'&�(38�;,'�9!1'�8'638ধ2+�6'8-3&�!9�
;,'�6!8'2;�$316!2@T�<9-2+�$329-9;'2;�!$$3<2ধ2+�63£-$-'9W�
All intra-company balances, income and expenses and 
<28'!£-9'&�+!-29�38�£399'9�8'9<£ধ2+�(831�-2;8!f$316!2@�
;8!29!$ধ329�!8'�'£-1-2!;'&�-2�(<££W�

3. SUMMARY OF SIGNIFICANT  
    ACCOUNTING POLICIES
3.1 Cash and cash equivalents
Cash and cash equivalents comprise cash on hand, cash 
in banks and short-term, highly liquid investments with an 
original maturity of not more than three months that are 
8'!&-£@�$32='8ধ#£'�-2;3�023>2�!13<2;9�3(�$!9,�!2&�;,!;�!8'�
9<#/'$;�;3�!2�-29-+2-)$!2;�8-90�3(�$,!2+'�-2�=!£<'W

3.2 Inventories
Inventories are stated at the lower of cost incurred in bringing 
'!$,�683&<$;�;3�-;9�68'9'2;�£3$!ধ32�!2&�$32&-ধ32T�!2&�2';�
realisable value.
�';�8'!£-9!#£'�=!£<'�8'68'9'2;9�;,'�'9ধ1!;'&�9'££-2+�68-$'�-2�
;,'�38&-2!8@�$3<89'�3(�#<9-2'99�£'99�;,'�'9ধ1!;'&�$39;9�;3�
$316£';'�!2&�;,'�'9ধ1!;'&�$39;9�2'$'99!8@�;3�1!0'�;,'�9!£'W
The perpetual method is used to record inventories, which are 
=!£<'&�!9�(3££3>9V
Merchandise - cost of purchase on a weighted average basis.
Provision for obsolete inventories
�2�-2='2;38@�683=-9-32�-9�$8'!;'&�(38�;,'�'9ধ1!;'&�£399�!8-9-2+�
&<'�;3�;,'�-16!-81'2;�3(�=!£<'�l;,83<+,�&-1-2<ধ32T�&!1!+'T�
3#93£'9$'2$'T�';$Wm�3(�-2='2;38-'9�3>2'&�#@�;,'��83<6T�
based on appropriate evidence of impairment available at the 
balance sheet date.  
Increases or decreases to the provision balance are recorded 
into the cost of goods sold account in the consolidated income 
statement.
Inventory property
Property acquired or being constructed for sale in the ordinary 
course of business, rather than to be held for rental or capital 
!668'$-!ধ32T�-9�,'£&�!9�-2='2;38@�6836'8;@�!2&�-9�1'!9<8'&�!;�
the lower of cost and net realisable value.
�39;�-2$£<&'9V
• Freehold and leasehold rights for land;
j��13<2;9�6!-&�;3�$32;8!$;389�(38�$329;8<$ধ32U�!2&
• Borrowing costs, planning and design costs, costs of site 
68'6!8!ধ32T�683('99-32!£�(''9�(38�£'+!£�9'8=-$'9T�6836'8;@�
;8!29('8�;!?'9T�$329;8<$ধ32�3='8,'!&9�!2&�3;,'8�8'£!;'&�
costs

�';�8'!£-9!#£'�=!£<'�-9�;,'�'9ধ1!;'&�9'££-2+�68-$'�-2�;,'�
ordinary course of the business, based on market prices at 
;,'�#!£!2$'�9,'';�&!;'�!2&�&-9$3<2;'&�(38�;,'�ধ1'�=!£<'�3(�
132'@�-(�1!;'8-!£T�£'99�$39;9�;3�$316£'ধ32�!2&�;,'�'9ধ1!;'&�
costs of sale.
The cost of inventory property recognised in the consolidated 
-2$31'�9;!;'1'2;�-9�&';'81-2'&�>-;,�8'('8'2$'�;3�;,'�96'$-)$�
$39;9�-2$<88'&�32�;,'�6836'8;@�93£&�!2&�!2�!££3$!ধ32�3(�!2@�232f
96'$-)$�$39;9�#!9'&�32�;,'�8'£!ধ='�9-A'�3(�;,'�6836'8;@�93£&W

3.3 Receivables 
�'$'-=!#£'9�!8'�68'9'2;'&�-2�;,'�$3293£-&!;'&�)2!2$-!£�
statements at the carrying amounts due from customers and 
3;,'8�&'#;389T�!đ'8�683=-9-32�(38�&3<#Ĥ<£�&'#;9W
�,'�683=-9-32�(38�&3<#Ĥ<£�&'#;9�8'68'9'2;9�!13<2;9�3(�
outstanding receivables at the balance sheet date which are 
&3<#Ĥ<£�3(�#'-2+�8'$3='8'&W�
2$8'!9'9�38�&'$8'!9'9�;3�;,'�

683=-9-32�#!£!2$'�!8'�8'$38&'&�!9�+'2'8!£�!2&�!&1-2-9;8!ধ32�
expense in the consolidated income statement.

�W��
-?'&�!99';9�
�!2+-#£'�)?'&�!99';9�!2&�-2;!2+-#£'�)?'&�!99';9�!8'�9;!;'&�!;�
$39;�£'99�!$$<1<£!;'&�&'68'$-!ধ32�!2&�!138ধ9!ধ32W
�,'�$39;�3(�!�)?'&�!99';�$3168-9'9�-;9�6<8$,!9'�68-$'�!2&�
!2@�&-8'$;£@�!ħ8-#<;!#£'�$39;9�3(�#8-2+-2+�;,'�)?'&�!99';�;3�
>380-2+�$32&-ধ32�(38�-;9�-2;'2&'&�<9'W
	?6'2&-;<8'9�(38�!&&-ধ329T�-1683='1'2;9�!2&�8'2'>!£9�!8'�
added to the carrying amount of the assets while expenditures 
for maintenance and repairs are charged to the consolidated 
income statement as incurred.
�,'2�)?'&�!99';9�!8'�93£&�38�8'ধ8'&T�!2@�+!-2�38�£399�
8'9<£ধ2+�(831�;,'-8�&-9639!£�l;,'�&-ø'8'2$'�#';>''2�;,'�2';�
&-9639!£�683$''&9�!2&�;,'�$!88@-2+�!13<2;m�-9�-2$£<&'&�-2�;,'�
consolidated income statement.

3.5 Leased assets 
�,'�&';'81-2!ধ32�3(�>,';,'8�!2�!88!2+'1'2;�-9T�38�$32;!-29�
a lease is based on the substance of the arrangement at 
-2$'6ধ32�&!;'�!2&�8'7<-8'9�!2�!99'991'2;�3(�>,';,'8�;,'�
(<£)£1'2;�3(�;,'�!88!2+'1'2;�-9�&'6'2&'2;�32�;,'�<9'�3(�!�
96'$-)$�!99';�!2&�;,'�!88!2+'1'2;�$32='@9�!�8-+,;�;3�<9'�;,'�
asset.
Where the Group is the lessee

�'2;!£9�<2&'8�36'8!ধ2+�£'!9'9�!8'�$,!8+'&�;3�;,'�
consolidated income statement on a straight-line basis over 
the lease term.
Where the Group is the lessor

�99';9�9<#/'$;�;3�36'8!ধ2+�£'!9'9�!8'�-2$£<&'&�!9�;,'��83<6Z9�
-2='9;1'2;�6836'8ধ'9�-2�;,'�$3293£-&!;'&�#!£!2$'�9,'';W�
2-ধ!£�
&-8'$;�$39;9�-2$<88'&�-2�2'+3ধ!ধ2+�!2�36'8!ধ2+�£'!9'�!8'�
recognised in the consolidated income statement as incurred. 
Lease income is recognised in the consolidated income 
statement on a straight-line basis over the lease term.

�W¤��'68'$-!ধ32�!2&�!138ধ9!ধ32
�'68'$-!ধ32�3(�;!2+-#£'�)?'&�!99';9�!2&�!138ধ9!ধ32�3(�
-2;!2+-#£'�)?'&�!99';9�!8'�$!£$<£!;'&�32�!�9;8!-+,;f£-2'�#!9-9�
3='8�;,'�'9ধ1!;'&�<9'(<£�£-('�3(�'!$,�!99';�!9�(3££3>9V
Buildings and structures 5 – 25 years
Machinery and equipment 6 – 7 years
�'!29�3(�;8!29638;!ধ32� ��g�¤�@'!89
�ă$'�'7<-61'2;�¤�g�¥�@'!89
�316<;'8�93đ>!8'� ��@'!89

�W��
2='9;1'2;�6836'8ধ'9

2='9;1'2;�6836'8ধ'9�$3168-9'�£!2&�<9'�8-+,;9T�#<-£&-2+9�38�
part of a building or both and infrastructure held to earn rentals 
38�(38�$!6-;!£�!668'$-!ধ32T�38�#3;,T�8!;,'8�;,!2�(38�<9'�-2�;,'�
683&<$ধ32�38�9<66£@�3(�+33&9�38�9'8=-$'9U�!&1-2-9;8!ধ32�
purposes or sale in the ordinary course of business. 

2='9;1'2;�6836'8ধ'9�!8'�9;!;'&�!;�$39;�-2$£<&-2+�;8!29!$ধ32�
$39;9�£'99�!$$<1<£!;'&�&'68'$-!ধ32W

�<#9'7<'2;�'?6'2&-;<8'�8'£!ধ2+�;3�!2�-2='9;1'2;�6836'8;@�
;,!;�,!9�!£8'!&@�#''2�8'$3+2-A'&�-9�!&&'&�;3�;,'�2';�#330�
value of the investment property when it is probable that 
(<;<8'�'$3231-$�#'2');9T�-2�'?$'99�3(�;,'�38-+-2!££@�!99'99'&�
9;!2&!8&�3(�6'8(381!2$'�3(�;,'�'?-9ধ2+�-2='9;1'2;�6836'8;@T�
>-££�*3>�;3�;,'��83<6W
�'68'$-!ধ32�3(�-2='9;1'2;�6836'8ধ'9�-9�$!£$<£!;'&�32�!�
9;8!-+,;f£-2'�#!9-9�3='8�;,'�'9ধ1!;'&�<9'(<£�£-('�3(�'!$,�!99';�
!9�(3££3>9V�
Buildings and structures 25 – 48 years
�!2&�<9'�8-+,;9�>-;,�-2&')2-;'�<9'(<£�£-('�!8'�23;�!138ধ9'&W

2='9;1'2;�6836'8ধ'9�!8'�&'8'$3+2-9'&�>,'2�'-;,'8�;,'@�
,!='�#''2�&-9639'&�3(�38�>,'2�;,'�-2='9;1'2;�6836'8ধ'9�!8'�
permanently withdrawn from use and no future economic 
#'2');�-9�'?6'$;'&�(831�-;9�&-9639!£W��,'�&-ø'8'2$'�#';>''2�
the net disposal proceeds and the carrying amount of the 
assets is recognised in the consolidated income statement in 
;,'�@'!8�3(�8'ধ8'1'2;�38�&-9639!£W
�8!29('89�!8'�1!&'�;3�-2='9;1'2;�6836'8ধ'9�>,'2T�!2&�32£@�
when, there is a change in use, evidenced by ending of owner-
3$$<6!ধ32T�$311'2$'1'2;�3(�!2�36'8!ধ2+�£'!9'�;3�!23;,'8�
6!8;@�38�'2&-2+�3(�$329;8<$ধ32�38�&'='£361'2;W��8!29('89�!8'�
1!&'�(831�-2='9;1'2;�6836'8ধ'9�>,'2T�!2&�32£@�>,'2T�;,'8'�
is change in use, evidenced by commencement of owner-
3$$<6!ধ32�38�$311'2$'1'2;�3(�&'='£361'2;�>-;,�!�=-'>�
to sale. The transfer from investment property to owner-
occupied property or inventories does not change the cost or 
;,'�$!88@-2+�=!£<'�3(�;,'�6836'8;@�(38�9<#9'7<'2;�!$$3<2ধ2+�
at the date of change in use.

�W¥��329;8<$ধ32�-2�683+8'99
�329;8<$ধ32�-2�683+8'99�8'68'9'2;9�)?'&�!99';9�<2&'8�
$329;8<$ধ32�!2&�-9�9;!;'&�!;�,-9;38-$!£�$39;W��,-9�-2$£<&'9�
$39;9�3(�$329;8<$ধ32T�-29;!££!ধ32�3(�'7<-61'2;�!2&�3;,'8�
&-8'$;�$39;9W��329;8<$ধ32�-2�683+8'99�-9�23;�&'68'$-!;'&�<2ধ£�
9<$,�ধ1'�!9�;,'�8'£'=!2;�!99';9�!8'�$316£';'&�!2&�6<;�-2;3�
36'8!ধ32W

�W����3883>-2+�$39;9�
Borrowing costs consist of interest and other costs that the 
�83<6�-2$<89�-2�$322'$ধ32�>-;,�;,'�#3883>-2+�3(�(<2&9�!2&�
are recorded as expense during the year in which they are 
incurred, except to the extent that they are capitalised as 
explained in the following paragraph. 
�3883>-2+�$39;9�;,!;�!8'�&-8'$;£@�!ħ8-#<;!#£'�;3�;,'�
!$7<-9-ধ32T�$329;8<$ধ32�38�683&<$ধ32�3(�!2�!99';�;,!;�
2'$'99!8-£@�;!0'�!�9<#9;!2ধ!£�6'8-3&�3(�ধ1'�;3�+';�8'!&@�(38�
its intended use or sale are capitalised as part of the cost of 
;,'�8'96'$ধ='�!99';W

�W�����8'6!-&�'?6'29'9
Prepaid expenses are reported as short-term or long-term 
prepaid expenses on the consolidated balance sheet and 
!138ধ9'&�3='8�;,'�6'8-3&�(38�>,-$,�;,'�!13<2;9�!8'�6!-&�
38�;,'�6'8-3&�-2�>,-$,�'$3231-$�#'2');9�!8'�+'2'8!;'&�-2�
8'£!ধ32�;3�;,'9'�'?6'29'9W
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The following types of expenses are recorded as prepaid 
'?6'29'�!2&�!8'�!138ধ9'&�38�8'$3+2-9'&�$329-9;'2;£@�>-;,�
8'='2<'�;3�;,'�$3293£-&!;'&�-2$31'�9;!;'1'2;V
• �,'�	='8�-$,���683/'$;�$316'29!ধ32�'?6'29'9U�
• Commission fees;
• Apartments management fees; 
• �ă$'�8'23=!ধ32�$39;9U�!2&
• Tools and supplies.

�W�����99';9�!$7<-9-ধ329�!2&�#<9-2'99�$31#-2!ধ329
The Group acquires subsidiaries that own assets and 
683&<$ধ32�!$ধ=-ধ'9W��;�;,'�&!;'�3(�!$7<-9-ধ32T�;,'��83<6�
$329-&'89�>,';,'8�;,'�!$7<-9-ধ32�8'68'9'2;9�;,'�!$7<-9-ধ32�
3(�!�#<9-2'99W��,'��83<6�!$$3<2;9�(38�!2�!$7<-9-ধ32�!9�!�
#<9-2'99�$31#-2!ধ32�>,'8'�!2�-2;'+8!;'&�9';�3(�!$ধ=-ধ'9�-9�
!$7<-8'&�-2�!&&-ধ32�;3�;,'�!99';9W
�,'2�;,'�!$7<-9-ধ32�3(�9<#9-&-!8-'9�&3'9�23;�8'68'9'2;�!�
#<9-2'99�$31#-2!ধ32T�-;�-9�!$$3<2;'&�(38�!9�!2�!$7<-9-ধ32�3(�
!�+83<6�3(�!99';9�!2&�£-!#-£-ধ'9W��,'�$39;�3(�;,'�!$7<-9-ধ32�
-9�!££3$!;'&�;3�;,'�!99';9�!2&�£-!#-£-ধ'9�!$7<-8'&�#!9'&�<632�
;,'-8�8'£!ধ='�(!-8�=!£<'9T�!2&�23�+33&>-££�38�&'('88'&�;!?�-9�
recognised.

3.12  Investments
Investments in associates 

The Group’s investments in its associates are accounted for 
<9-2+�;,'�'7<-;@�1';,3&�3(�!$$3<2ধ2+W��2�!993$-!;'�-9�!2�
'2ধ;@�-2�>,-$,�;,'��83<6�,!9�9-+2-)$!2;�-2*<'2$'�;,!;�-9�
neither subsidiaries nor joint ventures. The Group generally 
&''19�;,'@�,!='�9-+2-)$!2;�-2*<'2$'�-(�;,'@�,!='�3='8���¦�3(�
;,'�=3ধ2+�8-+,;9W
Under the equity method, the investment is carried in the 
$3293£-&!;'&�#!£!2$'�9,'';�!;�$39;�6£<9�639;�!$7<-9-ধ32�
changes in the Group’s share of net assets of the associate. 
�33&>-££�!8-9-2+�32�!$7<-9-ধ32�3(�;,'�!993$-!;'�-9�-2$£<&'&�
in the carrying amount of the investment. Goodwill is not 
!138ধ9'&W��,'�$3293£-&!;'&�-2$31'�9;!;'1'2;�8'*'$;9�;,'�
9,!8'�3(�;,'�639;f!$7<-9-ধ32�8'9<£;9�3(�36'8!ধ32�3(�;,'�
associate.
�,'�9,!8'�3(�639;f!$7<-9-ধ32�683);�l£399m�3(�;,'�!993$-!;'�
is presented on face of the consolidated income statement 
!2&�-;9�9,!8'�3(�639;f!$7<-9-ধ32�13='1'2;9�-2�8'9'8='9�
-9�8'$3+2-9'&�-2�8'9'8='9W��,'�$<1<£!ধ='�639;f!$7<-9-ধ32�
movements are adjusted against the carrying amount of the 
investment. Dividend receivable from associate reduces the 
carrying amount of the investment.
�,'�)2!2$-!£�9;!;'1'2;9�3(�;,'�!993$-!;'9�!8'�68'6!8'&�(38�;,'�
9!1'�8'638ধ2+�6'8-3&�!2&�<9'�;,'�9!1'�!$$3<2ধ2+�63£-$-'9�!9�
the Group. Where necessary, adjustments are made to bring 
;,'�!$$3<2ধ2+�63£-$-'9�-2�£-2'�>-;,�;,39'�3(�;,'��83<6W
Held-to-maturity investments

�'£&f;3f1!;<8-;@�-2='9;1'2;9�!8'�9;!;'&�!;�;,'-8�!$7<-9-ধ32�
$39;9W��đ'8�-2-ধ!£�8'$3+2-ধ32T�,'£&f;3f1!;<8-;@�-2='9;1'2;9�
are measured at recoverable amount. Any impairment loss 
-2$<88'&�-9�8'$3+2-9'&�!9�)2!2$'�'?6'29'�-2�;,'�$3293£-&!;'&�
income statement and deducted against the value of such 
investments.

Provision for diminution in value of investments

Provision of the investment is made when there are reliable 
'=-&'2$'9�3(�;,'�&-1-2<ধ32�-2�=!£<'�3(�;,39'�-2='9;1'2;9�!;�
the balance sheet date. Increases or decreases to the provision 
#!£!2$'�!8'�8'$38&'&�!9�)2!2$'�'?6'29'9�-2�;,'�$3293£-&!;'&�
income statement.

3.13 Payables and accruals 
Payables and accruals are recognised for amounts to be paid 
in the future for goods and services received, whether or not 
billed to the Group.

�W���
38'-+2�$<88'2$@�;8!29!$ধ329�
�8!29!$ধ329�-2�$<88'2$-'9�3;,'8�;,!2�;,'��83<6Z9�8'638ধ2+�
$<88'2$@�3(�����!8'�8'$38&'&�!;�;,'�!$;<!£�;8!29!$ধ32�
'?$,!2+'�8!;'9�!;�;8!29!$ধ32�&!;'9�>,-$,�!8'�&';'81-2'&�!9�
(3££3>9V
f��8!29!$ধ329�8'9<£ধ2+�-2�8'$'-=!#£'9�!8'�8'$38&'&�!;�;,'�
buying exchange rates of the commercial banks designated for 
$3££'$ধ32U�!2&
f��8!29!$ধ329�8'9<£ধ2+�-2�£-!#-£-ধ'9�!8'�8'$38&'&�!;�;,'�9'££-2+�
exchange rates of the commercial banks designated for 
payment;
At the end of the year, monetary balances denominated in 
foreign currencies are translated at the actual exchange rates 
!;�;,'�#!£!2$'�9,'';�&!;'9�>,-$,�!8'�&';'81-2'&�!9�(3££3>9V�
- Monetary assets are translated at buying exchange rate of 
;,'�$311'8$-!£�#!20�>,'8'�;,'��83<6�$32&<$;9�;8!29!$ধ329�
regularly; and
f��32';!8@�£-!#-£-ধ'9�!8'�;8!29£!;'&�!;�9'££-2+�'?$,!2+'�8!;'�3(�
;,'�$311'8$-!£�#!20�>,'8'�;,'��83<6�$32&<$;9�;8!29!$ধ329�
regularly.
�££�(38'-+2�'?$,!2+'�&-ø'8'2$'9�-2$<88'&�!8'�;!0'2�;3�;,'�
consolidated income statement.

�W�����668368-!ধ32�3(�2';�683);9�
�';�683);�!đ'8�;!?�l'?$£<&-2+�2'+!ধ='�+33&>-££�!8-9-2+�(831�!�
#!8+!-2�6<8$,!9'm�-9�!=!-£!#£'�(38�!668368-!ধ32�;3�9,!8',3£&'89�
!đ'8�!6683=!£�#@�9,!8',3£&'89�!;�;,'�!22<!£�+'2'8!£�1''ধ2+T�
!2&�!đ'8�1!0-2+�!668368-!ধ32�;3�8'9'8='�(<2&9�-2�!$$38&!2$'�
with the Company’s Charter and Vietnam’s regulatory 
requirements.
The Group maintains the following reserve funds which are 
!668368-!;'&�(831�;,'��83<6Z9�2';�683);�!9�683639'&�#@�
;,'��3!8&�3(��-8'$;389�l[���\m�!2&�9<#/'$;�;3�!6683=!£�#@�
9,!8',3£&'89�!;�;,'�!22<!£�+'2'8!£�1''ধ2+W
Investment and development fund

This fund is set aside for use in the Group’s expansion of its 
36'8!ধ32�38�-2f&'6;,�-2='9;1'2;9W
Bonus and welfare fund

This fund is set aside for the purpose of pecuniary rewarding 
!2&�'2$3<8!+-2+T�$31132�#'2');9�!2&�-1683='1'2;�3(�
;,'�'16£3@''9Z�#'2');9�!2&�68'9'2;'&�!9�!�£-!#-£-;@�32�;,'�
consolidated balance sheet.
Dividends

Final dividends proposed by the Company’s BOD are 
$£!99-)'&�!9�!2�!££3$!ধ32�3(�<2&-9;8-#<;'&�'!82-2+9�>-;,-2�;,'�

'7<-;@�9'$ধ32�32�;,'�$3293£-&!;'&�#!£!2$'�9,'';T�<2ধ£�;,'@�
have been approved by shareholders at the annual general 
1''ধ2+W��;�;,!;�ধ1'T�;,'@�!8'�8'$3+2-9'&�!9�!�£-!#-£-;@�-2�;,'�
consolidated balance sheet.

�W�¤���'='2<'�8'$3+2-ধ32
Revenue is recognised to the extent that it is probable that 
;,'�'$3231-$�#'2');9�>-££�*3>�;3�;,'��83<6�!2&�;,'�8'='2<'�
can be reliably measured. Revenue is measured at the fair 
=!£<'�3(�;,'�$329-&'8!ধ32�8'$'-='&�38�8'$'-=!#£'T�'?$£<&-2+�
;8!&'�&-9$3<2;T�8'#!;'�!2&�9!£'9�8';<82W��,'�(3££3>-2+�96'$-)$�
8'$3+2-ধ32�$8-;'8-!�1<9;�!£93�#'�1';�#'(38'�8'='2<'�-9�
8'$3+2-9'&V
Sale of apartments 


38�!6!8;1'2;9�93£&�!đ'8�$316£'ধ32�3(�$329;8<$ধ32T�;,'�
8'='2<'�-9�8'$3+2-9'&�>,'2�;,'�9-+2-)$!2;�8-909�!2&�8';<829�
associated with the ownership of apartments have been 
transferred to the buyers, usually upon the handing over of 
apartments.
Sale of residential plots and related infrastructure

�'='2<'�-9�8'$3+2-9'&�>,'2�;,'�9-+2-)$!2;�8-909�!2&�8';<829�
!993$-!;'&�>-;,�;,'�3>2'89,-6�3(�8'9-&'2ধ!£�6£3;9�!2&�
related infrastructures have been transferred to the buyers, 
<9<!££@�<632�;,'�,!2&-2+�3='8�3(�8'9-&'2ধ!£�6£3;9�!2&�8'£!;'&�
infrastructures.
Rental income

�'2;!£�-2$31'�!8-9-2+�(831�36'8!ধ2+�£'!9'9�-9�8'$3+2-9'&�-2�
the consolidated income statement on a straight-line basis 
over the terms of the lease. 
Rendering of services

Revenue is recognised upon the services had been provided 
and completed.
Interest income

Interest income is recognised as the interest accrues 
l;!0-2+�-2;3�!$$3<2;�;,'�'ø'$ধ='�@-'£&�32�;,'�!99';m�<2£'99�
collectability is in doubt.

�W����!?!ধ32
�<88'2;�-2$31'�;!?
�<88'2;�-2$31'�;!?�!99';9�!2&�£-!#-£-ধ'9�(38�;,'�$<88'2;�!2&�
prior years are measured at the amount expected to be 
8'$3='8'&�(831�38�6!-&�;3�;,'�;!?!ধ32�!<;,38-ধ'9W��,'�;!?�
rates and tax laws used to compute the amount are those that 
are enacted as at the balance sheet date.
Current income tax is charged or credited to the consolidated 
income statement, except when it relates to items recognised 
directly to equity, in which case the current income tax is also 
dealt with in equity.
�<88'2;�-2$31'�;!?�!99';9�!2&�£-!#-£-ধ'9�!8'�3ø9';�>,'2�;,'8'�
-9�!�£'+!££@�'2(38$'!#£'�8-+,;�(38�;,'��83<6�;3�3ø9';�$<88'2;�
;!?�!99';9�!+!-29;�$<88'2;�;!?�£-!#-£-ধ'9�!2&�>,'2�;,'��83<6�
-2;'2&9�;3�9'ħ£'�-;9�$<88'2;�;!?�!99';9�!2&�£-!#-£-ধ'9�32�!�2';�
basis.
�'('88'&�;!?
Deferred tax is provided using the balance sheet liability 
1';,3&�32�;'1638!8@�&-ø'8'2$'9�!;�;,'�#!£!2$'�9,'';�&!;' 

#';>''2�;,'�;!?�#!9'�3(�!99';9�!2&�£-!#-£-ধ'9�!2&�;,'-8�$!88@-2+�
!13<2;�(38�)2!2$-!£�8'638ধ2+�6<8639'9W
�'('88'&�;!?�£-!#-£-ধ'9�!8'�8'$3+2-9'&�(38�!££�;!?!#£'�;'1638!8@�
&-ø'8'2$'9W��'('88'&�;!?�!99';9�!8'�8'$3+2-9'&�(38�!££�
&'&<$ধ#£'�;'1638!8@�&-ø'8'2$'9T�$!88-'&�(38>!8&�<2<9'&�;!?�
credit and unused tax losses, to the extent that it is probable 
;,!;�;!?!#£'�683);�>-££�#'�!=!-£!#£'�!+!-29;�>,-$,�&'&<$ধ#£'�
;'1638!8@�&-ø'8'2$'9T�$!88-'&�(38>!8&�<2<9'&�;!?�$8'&-;�!2&�
<2<9'&�;!?�£399'9�$!2�#'�<ধ£-9'&W
The carrying amount of deferred tax assets is reviewed at 
each balance sheet date and reduced to the extent that it is no 
£32+'8�683#!#£'�;,!;�9<ă$-'2;�;!?!#£'�683);�>-££�#'�!=!-£!#£'�
to allow all or part of the deferred income tax asset to be 
<ধ£-9'&W��8'=-3<9£@�<28'$3+2-9'&�&'('88'&�;!?�!99';9�!8'�8'f
assessed at each balance sheet date and are recognised to the 
'?;'2;�;,!;�-;�,!9�#'$31'�683#!#£'�;,!;�(<;<8'�;!?!#£'�683);�
will allow the deferred tax assets to be recovered.
�'('88'&�;!?�!99';9�!2&�£-!#-£-ধ'9�!8'�1'!9<8'&�!;�;,'�;!?�
8!;'9�;,!;�!8'�'?6'$;'&�;3�!66£@�-2�;,'�)2!2$-!£�@'!8�>,'2�;,'�
!99';�-9�8'!£-9'&�38�;,'�£-!#-£-;@�-9�9'ħ£'&�#!9'&�32�;!?�8!;'9�!2&�
tax laws that have been enacted at the balance sheet date.
Deferred tax is charged or credited to the consolidated income 
statement, except when it relates to items recognised directly 
to equity, in which case the deferred tax is also dealt with in 
the equity account.
�'('88'&�;!?�!99';9�!2&�£-!#-£-ধ'9�!8'�3ø9';�>,'2�;,'8'�-9�!�
£'+!££@�'2(38$'!#£'�8-+,;�(38�;,'��83<6�;3�3ø9';�$<88'2;�;!?�
!99';9�!+!-29;�$<88'2;�;!?�£-!#-£-ধ'9�!2&�>,'2�;,'@�8'£!;'�;3�
-2$31'�;!?'9�£'=-'&�32�;,'�9!1'�;!?!#£'�'2ধ;@�#@�;,'�9!1'�
;!?!ধ32�!<;,38-;@W

�W�¥��	!82-2+9�6'8�9,!8'
Basic earnings per share amount is computed by dividing 
2';�683);�!đ'8�;!?�(38�;,'�6'8-3&�!ħ8-#<;!#£'�;3�38&-2!8@�
9,!8',3£&'89�3(�;,'��316!2@�l!đ'8�!&/<9ধ2+�(38�;,'�#32<9�!2&�
>'£(!8'�(<2&�!2&����Z9�8'1<2'8!ধ32m�#@�;,'�>'-+,;'&�!='8!+'�
number of ordinary shares outstanding during the year.
Diluted earnings per share amounts are calculated by dividing 
;,'�2';�683);�!đ'8�;!?�!ħ8-#<;!#£'�;3�38&-2!8@�9,!8',3£&'89�3(�
;,'��316!2@�l!đ'8�!&/<9ধ2+�(38�;,'�#32<9�!2&�>'£(!8'�(<2&�
!2&����Z9�8'1<2'8!ধ32m�#@�;,'�>'-+,;'&�!='8!+'�2<1#'8�3(�
ordinary shares outstanding during the year plus the weighted 
average number of ordinary shares that would be issued on 
$32='89-32�3(�!££�;,'�&-£<ধ='�63;'2ধ!£�38&-2!8@�9,!8'9�-2;3�
ordinary shares.

�W�����'+1'2;�-2(381!ধ32
A segment is considered as an independent department of the 
Group which involve in the process of providing products or 
8'2&'8-2+�9'8=-$'9�l#<9-2'99�9'+1'2;mT�38�683=-&-2+�683&<$;9�
38�8'2&'8-2+�9'8=-$'9�-2�!�96'$-)$�'$3231-$�'2=-8321'2;�
l+'3+8!6,-$!£�9'+1'2;mW��,'9'�&'6!8;1'2;9�!8'�8'96329-#£'�(38�
8-90�!2&�+!-2�#'2');�9'6!8!;'£@�(831�3;,'8�&'6!8;1'2;W
�,'��83<6Z9�68-2$-6!£�!$ধ=-ধ'9�!8'�;3�$329;8<$;�!2&�;8!&'�8'!£�
'9;!;'�6836'8ধ'9U�;3�<2&'8;!0'�;,'�$-=-£�!2&�-2&<9;8-!£�683/'$;9T�
bridges and roads; and to provide real estate brokerage 
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!2&�=!£<!ধ32�9'8=-$'9T�!2&�8'!£�'9;!;'�;8!&-2+�$'2;8'�!2&�
1!2!+'1'2;W�
2�!&&-ধ32T�;,'9'�!$ধ=-ধ'9�!8'�1!-2£@�;!0-2+�
place within Vietnam. Therefore, the Group’s risks and returns 
are not impacted by the Group’s products that the Group is 
$329;8<$ধ2+�38�;,'�£3$!ধ329�>,'8'�;,'��83<6�-9�36'8!ধ2+W��9�
a result, the Group’s management is of the view that there is 
only one segment for business and geography and therefore 
68'9'2;!ধ32�3(�9'+1'2;!£�-2(381!ধ32�-9�23;�8'7<-8'&W

�W�����'£!;'&�6!8ধ'9�
�!8ধ'9�!8'�$329-&'8'&�;3�#'�8'£!;'&�6!8ধ'9�3(�;,'��83<6�-(�
one party has the ability to control the other party or exercise 
9-+2-)$!2;�-2*<'2$'�3='8�;,'�3;,'8�6!8;@�-2�1!0-2+�)2!2$-!£�
!2&�36'8!ধ2+�&'$-9-329T�38�>,'2�;,'��83<6�!2&�3;,'8�6!8;@�
!8'�<2&'8�$31132�$32;83£�38�<2&'8�$31132�9-+2-)$!2;�
-2*<'2$'W��'£!;'&�6!8ধ'9�$!2�#'�'2;'868-9'�38�-2&-=-&<!£T�
including close members of their families.

4. ASSETS ACQUISITION

�W����99';9�!$7<-9-ধ32
On 12 March 2021, Serenity received the 4th amended ERC 
issued by the DPI of Ba Ria – Vung Tau Province, approving 
the decrease in charter capital from VND 116,160,000,000 
to VND 91,160,000,000. Accordingly, the Group’s ownership 
-2;'8'9;�-2�;,'�$,!8;'8�$!6-;!£�3(��'8'2-;@�>!9�683638ধ32!££@�
increased from 36% to 46.4%. On 31 March 2021, the 
�83<6�$316£';'&�;,'�!&&-ধ32!£�!$7<-9-ধ32�3(���W¤¦�
ownership interest in Serenity from previous shareholder 
!;�!�$329-&'8!ধ32�3(��������T¥��T���T���T�-2$8'!9'&�;,'�
Group’s ownership interest in Serenity from 46.4% to 64%. 
Accordingly, Serenity – the Group’s associate, became its 
9<#9-&-!8@�(831�;,!;�&!;'�l�3;'��¤mW�
�2����<2'�����T�;,'��83<6�$316£';'&�;,'�!$7<-9-ধ32�
of 99.5% ownership interest in Binh Duong Building 
(831�68'=-3<9�9,!8',3£&'8�!;�!�$329-&'8!ধ32�3(�����
1,600,000,000,000. Accordingly, Binh Duong Building became 
the Group’s subsidiary from that date.
�2��¤��'6;'1#'8�����T�;,'��83<6�$316£';'&�;,'�!$7<-9-ধ32�
of 99% ownership interest in Bac Cuong from previous 
9,!8',3£&'8�!;�!�$329-&'8!ধ32�3(������¤�T¥��T���T���W�
Accordingly, Bac Cuong became the Group’s subsidiary from 
that date.
�!2!+'1'2;�!99'99'&�;,!;�;,'�9!-&�$39;9�3(�!$7<-9-ধ32�
represent the fair value of the projects owned by these newly 
acquired subsidiaries. As a result, management accounted for 
;,'9'�!$7<-9-ধ329�!9�!99';�!$7<-9-ধ32�8!;,'8�;,!2�#<9-2'99�
$31#-2!ধ32�#'$!<9'�;,'9'�9<#9-&-!8-'9�32£@�3>2�8'!£�'9;!;'�
683/'$;9�!2&�!8'�23;�-2�3ă$-!£�$311'8$-!£�36'8!ধ32�@';W

�W����$7<-9-ধ32�3(�!&&-ধ32!£�-2;'8'9;�-2�'?-9ধ2+�9<#9-&-!8-'9
�2��¤��<2'�����T�;,'��83<6�$316£';'&�;,'�!&&-ধ32!£�
!$7<-9-ধ32�3(���W�¦�3>2'89,-6�-2;'8'9;�-2��3-2-2�(831�232f
$32;83££-2+�-2;'8'9;�!;�!�$329-&'8!ধ32�3(�������T���T���T���T�
increased the Group’s ownership interest in Coinin from 80% 
to 99.9%. The carrying value of the net assets of Coinin at 
;,'�!$7<-9-ধ32�&!;'�>!9��������T���T���T��¤T�!2&�;,'�
$!88@-2+�=!£<'�3(�;,'�!&&-ধ32!£�-2;'8'9;�!$7<-8'&�>!9�����
¤�T���T���T¤��W��,'�&-ø'8'2$'�3(������T���T���T¤���
#';>''2�;,'�$329-&'8!ধ32�!2&�;,'�$!88@-2+�=!£<'�3(�;,'�
interest acquired has been recognised in undistributed 
earnings.
�2�����'$'1#'8�����T�;,'��83<6�$316£';'&�;,'�!&&-ধ32!£�
!$7<-9-ধ32�3(���W��¦�3>2'89,-6�-2;'8'9;�-2��'8'2-;@�
(831�232f$32;83££-2+�-2;'8'9;�!;�!�$329-&'8!ধ32�3(�����
483,923,000,000, increased the Group’s ownership interest 
in Serenity from 64% to 99.34%. The carrying value of the 
2';�!99';9�3(��'8'2-;@�!;�;,'�!$7<-9-ধ32�&!;'�>!9�����
�T�¤¥T¥¤�T¤¤�T���T�!2&�;,'�$!88@-2+�=!£<'�3(�;,'�!&&-ধ32!£�
-2;'8'9;�!$7<-8'&�>!9������¥�T��¥T���T���W��,'�&-ø'8'2$'�
3(������¤�T�¤�T����#';>''2�;,'�$329-&'8!ধ32�!2&�;,'�
carrying value of the interest acquired has been recognised in 
undistributed earnings.
 

5. CASH AND CASH EQUIVALENTS

¤W���	��Һ��Һ�����
���
��	���	���

7.  TRADE RECEIVABLES

	2&-2+�#!£!2$' �'+-22-2+�#!£!2$'

Cash on hand 305,444,384 194,029,113

Cash in banks 487,724,811,825 46,972,324,611

�!9,�'7<-=!£'2;9�lrm 6,000,000,000 6,000,000,000

TOTAL 494,030,256,209 53,166,353,724

Current year Previous year

�'+-22-2+�#!£!2$' 1,041,544,375 3,108,486,026

�'99V��8-;'f3ø�&<8-2+�;,'�@'!8 (2,066,941,651)

	2&-2+�#!£!2$' 1,041,544,375 1,041,544,375

jpk��!9,�'7<-=!¡'2;9�8'68'9'2;�;'81�&'639-;�!;�#!20�>-;,�38-+-2!¡�1!;<8-;@�3(�32'�132;,�!2&�'!82-2+�-2;'8'9;�!;�;,'�
rate of 3.5% per annum.

Unit: VND

Unit: VND

�'£&f;3f1!;<8-;@�-2='9;1'2;9�8'68'9'2;�&'639-;9�!;�#!209�>-;,�38-+-2!£�1!;<8-ধ'9�3(�;>'£='�132;,9T�'!82-2+�-2;'8'9;�!;�;,'�8!;'9�
ranging from 4.95% to 5.45% per annum and deposit at bank with original maturity of twenty-four months, earning interest at 
the rate of 5.59% per annum.

	2&-2+�#!£!2$' �'+-22-2+�#!£!2$'

�,38;f;'81 ¤¤�T���T���T¤¤� ���T���T��¤T���

�'$'-=!#£'9�(831�3;,'8�6!8ধ'9 ¤��T��¥T¤��T¤¤� ���T�¥�T¤�¤T���

f� �!2,��,3-��3£&-2+9�
2='9;1'2;��3-2;��;3$0��316!2@ 497,518,796,750 -

f� �,-'2��-2,��'!£�	9;!;'�
2='9;1'2;��38638!ধ32� 70,615,693,202 70,615,693,202

- Others 45,864,139,708  48,467,963,335

�'$'-=!#£'9�(831�!�8'£!;'&�6!8;@�l�3;'���m ��T���T���T��� ��T��¥T���T���

�32+f;'81

�'$'-=!#£'9�(831�3;,'8�6!8ধ'9 �T��¥T���T���T��� ��T���T���T���

f� 
����'!£�	9;!;'��316!2@��-1-;'& 1,028,000,000,000 -

- NTR Real Estate Investment Joint Stock Company 308,000,000,000 -

f� �����'!£�	9;!;'��3-2;��;3$0��316!2@ 306,000,000,000 -

f� �����'!£�	9;!;'��316!2@��-1-;'& 251,000,000,000 -

�'$'-=!#£'�(831�!�8'£!;'&�6!8;@�l�3;'���m 163,000,000,000 ��T���T���T���

TOTAL 1,692,411,129,660 220,232,056,537

�83=-9-32�(38�&3<#Ĥ<£�9,38;f;'81�8'$'-=!#£'9 l�T���T���T���m l�T���T���T���m

NET 1,691,369,585,285 219,190,512,162

�3='1'2;9�3(�683=-9-32�(38�&3<#Ĥ<£�9,38;f;'81�8'$'-=!#£'9�>'8'�!9�(3££3>9V
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9.  OTHER RECEIVABLES

¥W������Һ�	���������	����������
	��

10.  INVENTORIES

Unit: VND

Unit: VND

Unit: VND

	2&-2+�#!£!2$' �'+-22-2+�#!£!2$'
�&=!2$'9�;3�-2&-=-&<!£9�(38�683/'$;�!2&�$!6-;!£�;8!29('8 ��¤T���T���T�¤� ���T���T��¥T���

Ms Nguyen Thi Xuan Diem 200,000,000,000 -

Ms Nguyen Thi Phuong Thao 85,771,947,060 85,371,128,500

Mr Nguyen Cao Tien 51,000,000,000 36,000,000,000

Mr Pham Cong Thanh -   100,000,000,000

Ms Nguyen Thi My Duyen -   54,000,000,000 

�!2&��£'!8!2$'�!2&��316'29!ধ32��38638!ধ32 ��¥T���T¤�¥T��� ��¥T¥¥�T¥�¥T���

�'2;8!£��329;8<$ধ32��38638!ধ32 ���T���T¤¤�T��� ���T¥��T¥��T��¥

�<$��,!-��38638!ধ32 ��T��¥T�¤¤T�¤� ��T��¥T�¤¤T�¤�

¤���
2(8!9;8<$;<8'��'='£361'2;�!2&�
2='9;1'2;��38638!ধ32 f��� ���T���T���T���

Others �¥T��¥T���T��¥ ��T���T��¤T����

 Total ��¤T�¥¤T��¥T��� 1,070,601,322,639

	2&-2+�#!£!2$' �'+-22-2+�#!£!2$'

Short-term 1,113,499,069,224 276,292,715,200
�'$'-=!#£'9�(831�3;,'8�6!8ধ'9 1,103,499,069,224 266,292,715,200

Mr Pham Ngoc Dung 480,000,000,000 -

Mr Nguyen Huy Le 479,985,988,000 -

Mr Nguyen Van Toan 50,400,000,000 -

Truong Phat Loc Shipping Joint Stock Company  
l[�8<32+��,!;��3$\m�l-m 45,400,000,000 50,000,000,000

Ms Phan Quynh Nhan 31,920,000,000 -

Minh Hoang Real Estate Business Joint Stock Company -   200,000,000,000

Deposits 409,876,000 733,360,000

Others 15,383,205,224 15,559,355,200
�'$'-=!#£'9�(831�!�8'£!;'&�6!8;@�l�3;'���m 10,000,000,000 10,000,000,000

�32+f;'81 ¥��T��¥T��¤T�¥� ��¥T���T���T���
�'$'-=!#£'9�(831�3;,'8�6!8ধ'9 773,398,046,580 898,174,914,270

�,<��<3$��3!2��2,��<32+��38638!ধ32�l[�3!2��2,�
�<32+\m�l--m 299,888,000,000 356,000,000,000

�!2��3!2+��'!£�	9;!;'��38638!ধ32�l---m 223,000,000,000 223,000,000,000

�!1��-2,��'!£�	9;!;'��38638!ধ32�l---m 200,000,000,000 200,000,000,000

Phu Quoc Economic Zone Management Board 38,548,000,000 38,548,000,000

Deposits 5,146,056,580 3,960,245,380

�8<32+��,!;��3$�l-m -   76,400,000,000

Others 6,815,990,000 266,668,890
�'$'-=!#£'�(831�!�8'£!;'&�6!8;@�l�3;'���m 30,000,000,000 40,000,000,000

Total �T��¤T¥��T���T¥�� �T���T�¤�T¤��T���

j-k� j-k��,'�!13<2;�8'68'9'2;9�8'1!-2-2+�8'$'-=!#¡'�(831�$32;8-#<;'&�$!6-;!¡�(831�;,'�

�jY;$!8;32��32ࣅ!2='9;1'2;��336'8��Zk�¡-7<-&!32ࣅ�
regarding to the development of Millennium project located at No. 132, Ben Van Don Street, Ward 6, District 4, Ho Chi Minh City. 

j--k� �3;2'361¡'='&�',;�3;�+2-&8!+'���8
�',;�,;-<�'$2!&38$$!�2-�32ࣅ>#-8;�$32¡!;-6!$�',;�9;2'9'68'�8;2>13!�',�(��<2+��!<�	$3;3<8-91�
�83/'$;�¡3$!;'&�!;��<!��!2��311<2'S��,<��<3$��-;@S��-'2��-!2+��83=-2$'�!2&�'!82-2+�;,'�9,!8'&�683);�!$$38&-2+�;3�;,'�68363832ࣅ�
¤�6���)�3;9'8';2-�',;�2!,;�99'¡�;�23;>#�329ࣅ>#-8;�$32¡!-2$!2(�)3U!U�

j---k��,'�!13<2;�8'68'9'2;9�$!6-;!¡�$32;8-#<2!&38$$!�2-�32ࣅ$'�>-;,�;,'�

�',;�)�3;2'361¡'='&�&2!�32ࣅ$>���8'+!8&-2+�;3�;,'�$329;8���
�38;�3(��8!29,-61'2;�683/'$;�¡3$!;'&�!;��32+��-2,��!8&S��,<��<$��-;@S��3��,-��-2,��-;@�!2&�8'$'-=-2+�;,'�9,!8'&�¡!2&�!8'!�!đ'8�;,'�
683/'$;X9�$316¡'32ࣅU

ր

j-k� �,'�	='8�-$,���!2&��,'�	='8�-$,���683/'$;9�!2&�!¡¡�3(�;,'-8�!993$-!;'&�!99';�8-+,;9�>'8'�6¡'&+'&�;3��-';2!1��8396'8-;@��3-2;��;3$0�
�311'8$-!¡��!20�!9�9'$<8-;@�$3¡¡!;'8!¡�(38�;,'�¡3!29�;!0'2�#@�;,'��83<6X9�#<9-2'99�6!8;2'89U

� �9�!;�;,'�#!¡!2$'�9,'';�&!;'S�;,'��83<6�-9�-2�683+8'99�;3�(<¡)¡�;,'��3='821'2;X9�8'7<-8'1'2;9�(38�;8!29('88-2+�;,'�8'1!-2-2+�6!8;9�
3(�;,'9'�683/'$;9�-2�!$$38&!2$'�>-;,�
��9�'2;'8'&�>-;,��-+��!-2�
2='9;1'2;��316!2@��-1-;'&�jY�-+��!-2Zk�!2&��@2!1-$�
�32ࣅ!=223
�316!2@��-1-;'&�jY�@2!1-$Zk�j�3;'���kU

�,'�$!6-;!¡-9'&�-2;'8'9;�;3�-2='9;S�&'='¡36�683/'$;9�(38�;,'�@'!8�'2&'&�����'$'1#'8������>!9�������S���S�£�S����j(38�;,'�@'!8�'2&'&�
����'$'1#'8�����ª��������S���S£¢�S���kU

jpk� �9S�$!6-;!¡-9'&�-2;'8'9;�!2&�3;,'8;39$�32ࣅ$>9S�¡!2&�$¡'!8!2$'�$39;9S�$329;8;39$�32ࣅ!29'316$�'&>¡$2-�@¡2-!9�1'ࣅ8'�6836';!;9'�¡!'�
development costs incurred for the following on-going real estate projects:

	2&-2+�#!£!2$' �'+-22-2+�#!£!2$'

�'!£�'9;!;'�6836'8ধ'9�lrm 12,191,564,026,158 9,330,555,534,275

Merchandise 474,031,825 472,479,120

Total ��T���T��¥T���T�¥� �T���T��¥T���T���

	2&-2+�#!£!2$' �'+-22-2+�#!£!2$'

�,'�	='8�-$,���683/'$;�l-m 3,603,774,811,610 3,603,774,811,610

Tropicana Ben Thanh Long Hai project 1,989,563,234,520 1,987,898,486,111

Binh Duong Tower project 1,598,492,570,527 -

Serenity – Phuoc Hai project 1,375,821,262,660 -

Binh Duong Commercial Center and Luxury Apartment project 
l[�9;8!£��-;@�683/'$;\m 952,623,385,649 624,315,412,280

�,'�	='8�-$,���683/'$;�l-m 876,296,187,469 876,296,187,469

Bac Cuong – Tran Phu Da Nang project 629,978,665,304 -

����,<��<3$�683/'$; 399,577,452,859 398,957,896,396

Nhon Hoi – Binh Dinh project 393,138,105,047 1,473,833,872,177

Ngo May project 143,271,882,975 133,451,877,454

Vung Bau - Phu Quoc project 51,211,699,067 50,029,699,067

Bau Ca – Quang Ngai project 21,956,378,388 25,530,072,475

Other projects 155,858,390,083 156,467,219,236

Total ��T���T�¤�T��¤T��¥ �T���T���T���T���

Unit: VND
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	2&-2+�#!£!2$' �'+-22-2+�#!£!2$'

�,38;f;'81 5,578,157,137 4,699,725,667

Tools and supplies 3,850,009,675 649,309,740   

Insurance fees 832,478,796 624,185,572

External services expenses 370,067,918 2,396,976,753

Others 525,600,748 1,029,253,602

�32+f;'81 1,085,254,424,114 964,520,684,604

�,'�	='8�-$,���683/'$;�$316'29!ধ32�'?6'29'9�lrm 923,823,243,655 923,823,243,655

Commission fees 136,807,998,960 20,763,679,587

Apartments management fees 3,383,934,585 3,383,934,585

�ă$'�8'23=!ধ32�$39;9 2,581,191,570 5,703,519,522

�;,'89 18,658,055,344 10,846,307,255

Total 1,090,832,581,251 969,220,410,271

11. PREPAID EXPENSES 13. INTANGIBLE FIXED ASSETS

14. INVESTMENT PROPERTIES 12.  TANGIBLE FIXED ASSETS

�316<;'8�93đ>!8'��

COST
Beginning balance 3,357,367,536

New purchase 634,680,000

�8!29('8�(831�$329;8<$ধ32�-2�683+8'99 9,452,676,560

	2&-2+�#!£!2$' ��T���T���T��¤

2�>,-$,V


<££@�!138ধ9'& 3,357,367,536

ACCUMULATED AMORTISATION
Beginning balance l�T��¤T���T¥¥�m

�138ধ9!ধ32�(38�;,'�@'!8 l���T�¤�T¤�¤m

	2&-2+�#!£!2$' l�T���T¤¤�T��¤m
NET CARRYING AMOUNT
Beginning balance 400,965,656 
	2&-2+�#!£!2$' 9,911,056,560lrm��,-9�-9�;,'�$316'29!ধ32�'?6'29'9�6!-&�;3���	�{���
��329<£ধ2+��3-2;��;3$0��316!2@�!2&��,<��<2+T�!��316!2@Z9�9<#-

9-&-!8@T�>,-$,�>!9�&-993£='&�32�¥�
'#8<!8@�����T�<632�£-7<-&!ধ32�3(�;,'��<9-2'99��336'8!ধ32��32;8!$;9�l[���9\m�8'£!ধ2+�;3�
$329;8<$ধ32�!2&�#<9-2'99�1!2!+'1'2;�3(��,'�	='8�-$,���683/'$;W��,'9'����9�>'8'�;'81-2!;'&�93�;,!;�;,'��83<6�$!2�;8!29('8�
;,-9�683/'$;�;3��-+��!-2�<2&'8�;,'�
���l�3;'���mW

��<-£&-2+9�!2&� 
structures  

Means of  
;8!29638;!ধ32

 Machinery and 
equipment 

�ă$'� 
equipment Total

COST
Beginning balance 34,020,488,862 28,452,034,286 6,941,300,642 131,174,971 69,544,998,761
New purchase - 5,400,054,547 72,328,000 - 5,472,382,547
Increase due to 
9<#9-&-!8@�$3293£-&!ধ32 105,043,636,364 - 623,150,000 - 105,666,786,364
Disposal - l���T���T���m l�T���T�¤�T���m - (1,394,765,249)
	2&-2+�#!£!2$' 139,064,125,226 33,752,088,833 6,342,013,393 131,174,971 179,289,402,423

2�>,-$,V

Fully depreciated 5,727,980,430 6,546,271,194 2,707,871,938 131,174,971 15,113,298,533
ACCUMULATED DEPRECIATION
Beginning balance l�¥T���T��¤T�¤�m� l��T¥�¤T¤�¤T���m l�T���T���T¥��m l���T���T���m (35,868,747,286)
�'68'$-!ধ32�(38�;,'�@'!8 l�T¥��T���T¥��m l�T¤¤¥T���T¥��m l���T���T¥¤�m - (7,424,327,517)
Increase due to 
9<#9-&-!8@�$3293£-&!ধ32 l�T���T¤¥�T���m - l���T���T¥��m - (7,451,820,305)
Disposal - 100,000,000 1,294,765,249 - 1,394,765,249
	2&-2+�#!£!2$' (27,460,076,529) (17,444,713,948) (4,314,164,411) (131,174,971) (49,350,129,859)
NET CARRYING AMOUNT
Beginning balance 15,671,012,593 15,575,358,139 2,429,880,743 - 33,676,251,475
	2&-2+�#!£!2$' 111,604,048,697 16,307,374,885 2,027,848,982 - 129,939,272,564

Unit: VND Unit: VND

Unit: VND
Unit: VND

�!2&�<9'�8-+,;9 �<-£&-2+�!2&�9;8<$;<8'9� Total

COST

Beginning balance and 

ending balance 7,306,972,991 68,357,297,281 75,664,270,272

ACCUMULATED DEPRECIATION

Beginning balance - l¤T���T�¥¤T�¥�m l¤T���T�¥¤T�¥�m

�'68'$-!ধ32�(38�;,'�@'!8 -   l�T��¤T���T���m l�T��¤T���T���m

	2&-2+�#!£!2$' f l�T¥�¥T¤��T���m l�T¥�¥T¤��T���m

NET CARRYING AMOUNT

Beginning balance 7,306,972,991 62,084,811,201 69,391,784,192

	2&-2+�#!£!2$' �T��¤T���T��� ¤�T��¥T¤��T�¤� ¤�T¥��T¤¤�T���

�,'�(!-8�=!£<'�3(�;,'�-2='9;1'2;�6836'8ধ'9�>'8'�23;�(381!££@�!99'99'&�!2&�&';'81-2'&�!9�!;�����'$'1#'8�����W��3>'='8T�
+-='2�;,'�$<88'2;�3$$<6!2$@�8!;'�3(�;,'9'�6836'8ধ'9�!2&�1!80';�68-$'�3(�9<883<2&-2+�£!2&T�-;�-9�1!2!+'1'2;Z9�!99'991'2;�;,!;�
;,'9'�6836'8ধ'9Z�1!80';�=!£<'9�!8'�,-+,'8�;,!2�;,'-8�$!88@-2+�=!£<'�!9�!;�;,-9�&!;'W
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15. CONSTRUCTION IN PROGRESS

16. INVESTMENTS IN ASSOCIATES

	2&-2+�#!£!2$' �'+-22-2+�#!£!2$'

�ă$'�#<-£&-2+�lrm 456,678,769,440 424,892,553,707

�,'�
2;'82!£��'$,2-$!£�
2(8!9;8<$;<8'��329;8<$ধ32��2$-'2;�683/'$;�-2�
Thu Duc City, 401,369,482,714 376,814,929,277

Ho Chi Minh City 84,325,923,095 83,229,865,277

Other projects under Building and Transfer agreements 7,492,991,000 11,040,986,310

	2;'868-9'��'93<8$'��£!22-2+�93đ>!8'�l	���f����m 10,484,562,422 2,198,101,364 

Others 960,351,728,671 898,176,435,935

lrm��!2&�<9'�8-+,;9�!2&�-;9�!993$-!;'&�!99';9�>'8'�6£'&+'&�!9�9'$<8-;@�$3££!;'8!£�(38�;,'�£3!2�3#;!-2'&�#@�;,'��83<6�l�3;'���mW
The capitalised interest to invest, develop the projects for the year ended 31 December 2021 was VND 26,747,843,833 (for the 
@'!8�'2&'&�����'$'1#'8�����V�������T��¤T�¥�T¤��mW

	2&-2+�#!£!2$' �'+-22-2+�#!£!2$'
% of 

ownership
Amount

VND
% of 

ownership
Amount

VND

BIDICI Joint Stock Company 49 1,117,139,495,670 49 1,092,700,000,000

�����83/'$;��329;8<$ধ32�
2='9;1'2;��3WT��;&� 49 9,478,181,925 49 6,067,000,000

�'8'2-;@�
2='9;1'2;��3-2;��;3$0��316!2@�l�3;'��W�m - -   36 635,182,000,000

Total 1,126,617,677,595 1,733,949,000,000

�
�
�
��'!£�	9;!;'�
2='9;1'2;��3-2;��;3$0��316!2@�l[�
�
�
\m�-9�!�9,!8',3£&-2+�$316!2@�-2$38638!;'&�<2&'8�;,'��!>�32�
Enterprises of Vietnam pursuant to the ERC No. 4101576855 issued by the DPI of Binh Dinh Province on 16 October 2020. 
�
�
�
Z9�8'+-9;'8'&�,'!&�3ă$'�-9�£3$!;'&�!;����+3��!@��;8'';T��+<@'2��!2��<��!8&T��<@��,32��-;@T��-2,��-2,��83=-2$'T�
�-';2!1W��,'�68-2$-6!£�!$ধ=-;@�3(��
�
�
�-9�;3�;8!&'�8'!£�'9;!;'�6836'8ধ'9W��2��¤��<£@�����T��
�
�
�8'$'-='&�;,'��2&�!1'2&'&�
ERC issued by the DPI of Binh Dinh Province, approving the increase in charter capital from VND 2,230,000,000,000 to VND 
�T�¥�T���T���T���W��$$38&-2+£@T�;,'��316!2@Z9�$32;8-#<ধ32�-2�;,'�$,!8;'8�$!6-;!£�3(��
�
�
�>!9�683638ধ32!££@�-2$8'!9'&�(831�
VND 1,092,700,000,000 to VND 1,117,200,000,000.

�����83/'$;��329;8<$ধ32�
2='9;1'2;��3WT��;&�l[�����83/'$;\m�-9�!�£-1-;'&�£-!#-£-;@�$316!2@�>-;,�;>3�38�138'�1'1#'89�-2$38-
porated under the Law on Enterprise of Vietnam pursuant to the BRC No. 0315143682 issued by the DPI of Ho Chi Minh City 
32����<£@����¥W������83/'$;Z9�8'+-9;'8'&�,'!&�3ă$'�-9�£3$!;'&�!;�
£338����3>'8��T��-'ħ'£��<-£&-2+T��¥���!$,��!2+��,!2+��!1�
�;8'';T��!8&���T��-9;8-$;���T��3��,-��-2,��-;@T��-';2!1W��,'�68-2$-6!£�!$ধ=-;@�3(������83/'$;�-9�;3�;8!&'�8'!£�'9;!;'�6836'8ধ'9W�
�����83/'$;Z9�$<88'2;�1!-2�683/'$;�-9��,!2��-2,��,<2+�$329;8<$ধ32�683/'$;�!;�¥��3��!2��!2T��3��,-��!<��!8&T��-9;8-$;��T��3�
Chi Minh City. As at the balance sheet date, the Group has contributed of VND 9,531,000,000 over its charter capital of VND 
147,000,000,000 as per BRC. 

Details of these investments in associates are as follows:

BIDICI �����83/'$; Serenity Total

Cost
Beginning balance 1,092,700,000,000 6,067,000,000 635,182,000,000 1,733,949,000,000

�!6-;!£�$32;8-#<ধ32 24,500,000,000 3,464,000,000 - 27,964,000,000

Transfer into subsidiary - - l¤��T�¥�T���T���m l¤��T�¥�T���T���m

Ending balance 1,117,200,000,000 9,531,000,000 - 1,126,731,000,000

Shares of loss of associates
Loss for the year and ending 
balance l¤�T���T���m l��T¥�¥T���m - l���T���T���m

�';�$!88@-2+�!13<2;
Beginning balance 1,092,700,000,000 6,067,000,000 635,182,000,000 1,733,949,000,000

	2&-2+�#!£!2$' 1,117,139,495,670 9,478,181,925 - 1,126,617,677,595

17. TRADE PAYABLES 

�¥W������Һ�	���������	��
����������	��

	2&-2+�#!£!2$' �'+-22-2+�#!£!2$'

Short-term 147,769,187,984 288,279,900,889
�,<��@��<2+�
2='9;1'2;��38638!ধ32 58,826,474,002 165,122,193,621

�!-��32��8!29638;��329;8<$ধ32��3-2;��;3$0��316!2@ 24,306,050,766 31,336,050,766

Thien An Mechanical Co., Ltd 13,031,618,616 30,298,070,520 

IDV Investment and Trading Joint Stock Company 12,953,451,308 13,074,589,917

T&T Trading & Services Limited 9,958,539,100 20,388,979,200

�32+��,!2,��329;8<$ধ32��316!2@��-1-;'& 9,302,067,669 11,636,067,669

�3;'$$329��329;8<$ধ32��3-2;��;3$0��316!2@ 8,709,191,415 5,837,593,182

Others 10,681,795,108 10,586,356,014

�32+f;'81 274,000,000,000 -

Payable to Mr Pham Ngoc Dung for capital transfer 274,000,000,000 -

Total 421,769,187,984 288,279,900,889

	2&-2+�#!£!2$' �'+-22-2+�#!£!2$'
Nhon Hoi – Binh Dinh project 1,159,036,810,800 593,402,049,007

Astral City project 519,100,000,000 -

Other projects 13,710,383,390 26,592,959,218

Total 1,691,847,194,190 619,995,008,225

Unit: VND

Unit: VND Unit: VND

Unit: VND

Unit: VND SU
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19. STATUTORY OBLIGATIONS

��W������Һ�	��������	��	��	��	�

22. LOANS

21. OTHER PAYABLES

�'+-22-2+�#!£!2$' Increase Decrease 	2&-2+�#!£!2$'

�!@!#£'9
Corporate income tax 314,543,642,672 484,568,916,425 l���T���T¤��T¤¥¤m 265,658,879,411

Value-added tax 172,345,363,638 48,656,319,788 l��¥T���T�¥�T���m 12,528,701,711

Personal income tax 2,856,880,597 24,827,373,055 l��T���T���T��¥m 2,343,219,114

Others 148,438,357 71,394,867,038 l��T���T���T���m 1,112,394,665

Total 489,894,325,264 629,447,476,306 (837,698,606,669) 281,643,194,901
�'$'-=!#£'9
Value-added tax 11,804,834,925 87,947,833,850 l��T���T���T¤��m 78,537,589,148

�38638!;'�-2$31'�;!?�lrm 170,656,053 66,129,436,317 l��T�¤¤T�¤�T¤�¥m 11,933,726,752

Total 11,975,490,978 154,077,270,167 (75,581,445,245) 90,471,315,900

lrm�
2�!$$38&!2$'�>-;,��-8$<£!8��3W��¤c����c��f����-99<'&�#@�;,'��-2-9;8@�3(�
-2!2$'�32�����<2'������>,-$,�683=-&'9�+<-&'-
£-2'9�(38�-16£'1'2;!ধ32�3(�;,'��!>�32�$38638!;'�-2$31'�;!?T�;,'��83<6�-9�'2ধ;£'&�;3�683=-9-32!££@�6!@�;!?�!;�;,'�8!;'�3(��¦�32�
$!9,�$3££'$ধ329�(831�-;9�$<9;31'89W

	2&-2+�#!£!2$' �'+-22-2+�#!£!2$'

Interest expenses 51,546,090,401 70,161,180,594

�329;8<$ধ32�$39;9 36,000,000,000 3,870,537,650 

Others 10,708,305,126 4,174,133,557 

Total 98,254,395,527 78,205,851,801

	2&-2+�#!£!2$' �'+-22-2+�#!£!2$'

Short-term 5,671,500,780,282 1,480,519,543,789

��9�g��,'�	='8�-$,���!2&��,'�	='8�-$,���683/'$;9�lrm 5,547,433,656,616 -

Deposits received 95,250,000,000 282,856,500,000


��9�g��,32��3-�g��-2,��-2,�683/'$;�lrrm 20,076,786,290 75,649,786,290

�!@!#£'�;3�8'£!;'&�6!8ধ'9�l�3;'���m 4,400,000,000 1,100,758,150,229

Others 4,340,337,376 21,255,107,270

�32+f;'81 782,100,000,000 5,551,706,991,616
�!@!#£'9�;3�!�8'£!;'&�6!8;@�l�3;'���m 782,100,000,000


��9�g��,'�	='8�-$,���!2&��,'�	='8�-$,���683/'$;9�lrm -   5,547,433,656,616

Others -   4,273,335,000

Total 6,453,600,780,282 7,032,226,535,405

lrm��2��¤��'$'1#'8�����T�;,'��83<6�,!9�'2;'8'&�-2;3��f@'!8�

��9�>-;,��-+��!-2�-2�8'£!ধ32�;3�;,'�&'='£361'2;�3(�!�6!8;�3(�
�,'�	='8�-$,���683/'$;�!2&�>-;,��@2!1-$�-2�8'£!ধ32�;3�;,'�
development of apartment block of The EverRich 3 project. 
�$$38&-2+�;3�;,'9'�
��9�!2&�!66'2&-?'9V
!W��-+��!-2c�@2!1-$�,!9�3#£-+!ধ32�;3�9'ħ£'�;,'�$39;9�-2-
curred by the Group for the cooperated project. 
#W��,'�6!8ধ'9�1!@�8'$'-='�;,'�683);9�(831�;,'�683/'$;�-2�
!$$38&!2$'�>-;,�;,'�683638ধ32�3(�)2!2$-!£�$32;8-#<ধ329�3(�
;,'�6!8ধ'9W
$W��đ'8�;,'�£!2&�<9'�8-+,;9�$'8ধ)$!;'�3(�;,'�683/'$;�-9�
+8!2;'&�(38�;,'��83<6T��-+��!-2c�@2!1-$�,!9�;,'�36ধ32�;3�
6<8$,!9'�!2&�;,'��83<6�,!9�;,'�36ধ32�;3�9'££���¦�3(�;,'�
Group’s interest in the ICC at the price equivalent to 99% of 
the agreed contributed value of the Group in this ICC, plus a 
9<86£<9�;,!;�>-££�#'�!+8''&�<632�#@�;,'�6!8ধ'9W

�'+-22-2+�#!£!2$' Increase Decrease Reclassify 	2&-2+�#!£!2$'

Short-term 1,413,560,061,129 783,017,788,871 (1,417,727,850,000) 28,000,000,000 806,850,000,000

Loans from banks 
l�3;'���W�m 334,152,850,000 150,000,000,000 l���T¤��T¥��T���m 28,000,000,000 177,500,000,000

Bonds issued 
l�3;'���W�m 457,632,211,129 233,017,788,871 l�¤�T���T���T���m -   229,350,000,000

Loans from other 
6!8ধ'9� 
l�3;'���W�m 621,775,000,000 400,000,000,000 l¤��T���T���T���m -   400,000,000,000

�32+f;'81 485,244,818,638 2,436,299,973,034 (273,450,000,000) (28,000,000,000) 2,620,094,791,672

Loans from banks 
l�3;'���W�m 238,000,000,000 283,500,000,000 -   l�¥T���T���T���m 493,500,000,000

Bonds issued 
l�3;'���W�m 247,244,818,638 2,152,799,973,034 l���T���T���T���m -   2,126,594,791,672

Total 1,898,804,879,767 3,219,317,761,905 (1,691,177,850,000) -   3,426,944,791,672

&W��,'2�;,'�£'+!£�$32&-ধ329�3(�;,'�683/'$;�!8'�1';T�;,'�
Group has the right to assign this project to another partner 
provided that it fully reimburses Big Gain/Dynamic the con-
tributed amount plus interest. The amount of interest shall 
#'�!+8''&�<632�#@�;,'�6!8ধ'9W

As at the balance sheet date, the Group received the amount 
of VND 4,557,365,656,616 and VND 990,068,000,000 from 
�-+��!-2�!2&��@2!1-$T�8'96'$ধ='£@W

lrrm���,'9'�8'68'9'2;�$!6-;!£�8'$'-='&�(831�-2&-=-&<!£9�;3�&'='£-
op the Nhon Hoi – Binh Dinh project under ICCs. Accordingly, 
;,'@�>-££�8'$'-='�;,'�9,!8'&�!$;<!£�683);�!đ'8�;!?�!8-9-2+�(831�
the project but not less than the interest of 15% p.a. on their 
contributed capital.  

Unit: VND

Unit: VND

Unit: VND

Unit: VND

SU
ST

A
IN

A
BL

E 
D

EV
EL

O
PM

EN
T

CO
N

SO
LI

D
AT

ED
 F

IN
A

N
CI

A
L 

ST
AT

EM
EN

TS
N

EW
 S

TR
EN

G
TH

S 
N

EW
 S

TA
TU

RE
BE

YO
N

D
 T

H
E 

LI
M

IT
S

A
N

 O
V

ER
V

IE
W

ANNUAL REPORT 2021CONSOLIDATED FINANCIAL STATEMENTS 245244



22.1 Loans from banks 22.2 Bonds issued

22.3  Loans from other party

Bank 	2&-2+�#!£!2$' Principal  
repayment term

Purpose Interest rate �'9$8-6ধ32�3(� 
collateral

VND %/p.a.

�
	�������
�������������	��
��������
���
����������������	�һ����������������
��
����
��

Loan 1 238,000,000,000 From 16 January 
2022 to 25 April 
2030

�3�)2!2$'�3ă$'�
building project 
at District 3, Ho 
Chi Minh City

Interest rate of 
12-month deposits 
��!&&-ধ32!£�$!6-;!£�
13#-£-A!ধ32�$39;�
���

Land use rights and 
associated asset at 
District 3, Ho Chi 
Minh City 

Loan 2 149,500,000,000 From 25 March 
2022 to 15 Septem-
ber 2022

�3�)2!2$'�
receipt of capital 
transfer

Interest rate of 
12-month deposits 
��!&&-ধ32!£�$!6-;!£�
13#-£-A!ধ32�$39;�
���

8,500,000 PDR 
shares owned by 
shareholder

�
�
���������	��
�����
��������������һ���������������

Loan 1 283,500,000,000 17 April 2030 �3�)2!2$'�
projects of the 
Group 

Interest rate of 
24-month deposits 
���W�

Land use rights and 
associated asset at 
Hai Chau District,  
Da Nang City

Total 671,000,000,000


2�>,-$,V

�,38;f;'81 ���T���T���T���

�32+f;'81 ���T���T���T���

�';!-£9�3(�;,'�£3!29�(831�#!209�!8'�!9�(3££3>9V �';!-£9�3(�;,'�#32&9�-99<'&�!;�6!8�=!£<'�!8'�!9�(3££3>9V

	2&-2+�#!£!2$' Principal  
repayment term

Purpose Interest 
rate

�'9$8-6ধ32�3(�$3££!;'8!£

VND %/p.a.

Bond 1 397,833,333,337 2 February 2023 �3�)2!2$'�683/'$;9�3(�
the Group

13 17,000,000 PDR shares 
owned by shareholders 

Bond 2 148,933,333,336 28 April 2023 �3�)2!2$'�683/'$;9�3(�
the Group

13 5,000,000 PDR shares 
owned by shareholders 

Bond 3 129,066,666,664 7 May 2023 �3�)2!2$'�683/'$;9�3(�
the Group

13 4,400,000 PDR shares 
owned by shareholders 

Bond 4 229,350,000,000 6 July 2022 �3�)2!2$'�683/'$;9�3(�
the Group

13 6,745,000 PDR shares 
owned by shareholders 

Bond 5 198,363,541,670 11 August 2023 �3�)2!2$'�683/'$;9�3(�
the Group

13 6,000,000 PDR shares 
owned by shareholders 

Bond 6 267,562,499,999 24 September 2023 �3�)2!2$'�683/'$;9�3(�
the Group

13 8,800,000 PDR shares 
owned by shareholders 

Bond 7 471,817,708,333 2 December 2023 �3�)2!2$'�683/'$;9�3(�
the Group

12 13,700,000 PDR shares 
owned by shareholders

Bond 8 294,250,000,000 8 December 2023 �3�)2!2$'�683/'$;9�3(�
the Group

12 6,400,000 PDR shares 
owned by shareholders

Bond 9 147,867,708,333 16 December 2023 �3�)2!2$'�683/'$;9�3(�
the Group

12 4,250,000 PDR shares 
owned by shareholders

Bond 10 70,900,000,000 23 December 2023 �3�)2!2$'�683/'$;9�3(�
the Group

12 10,500,000 PDR shares 
owned by shareholders

Total 2,355,944,791,672


2�>,-$,V

�,38;f;'81 ���T���T���T���

�32+f;'81 �T��¤T���T���T¤��

Lender 	2&-2+�#!£!2$' Principal repayment term Purpose Interest 
rate

�'9$8-6ধ32� 
of collateral

VND %/p.a.

MIRAE ASSET FINANCE COMPANY VIETNAM

Loan 1 100,000,000,000 25 May 2022 �3�)2!2$'�>380-2+�
capital of the Group 11

5,000,000 PDR 
shares owned by 

shareholders

Loan 2 100,000,000,000 27 October 2022 �3�)2!2$'�>380-2+�
capital of the Group 7.5 4,600,000 PDR shares 

owned by shareholders

Loan 3 120,000,000,000 23 November 2022 �3�)2!2$'�>380-2+�
capital of the Group 10.5 4,400,000 PDR shares 

owned by shareholders

Loan 4 80,000,000,000 27 December 2022 �3�)2!2$'�>380-2+�
capital of the Group 10.5 2,700,000 PDR shares 

owned by shareholders

Total 400,000,000,000

Unit: VND Unit: VND

Unit: VND
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23. BONUS AND WELFARE FUND

24. OWNERS’ EQUITY 

24.1 Movements in owners’ equity

Current year Previous year
Beginning balance 2,675,271,400 6,592,068,523

Increase 40,260,000,000 16,640,913,781

Decrease l��T���T���T���m l��T���T���T���m

	2&-2+�#!£!2$' 9,407,567,299 2,675,271,400

Share capital Share premium Investment and 
development fund

Undistributed 
'!82-2+9

Total

PREVIOUS YEAR
Beginning balance 3,276,579,720,000 11,680,300,000 137,513,584,076 871,304,238,377 �T���T���T¥��T���
�';�683);�(38�;,'�
year - - - 1,220,323,637,643 �T���T���T¤��T¤��
�668368-!ধ32�3(�
fund - - 17,500,000,000 l��T���T���T���m f
Transfer to bonus 
and welfare fund - - - l�¤T¤��T���T�¥�m l�¤T¤��T���T�¥�m
Dividends by 
shares 685,119,250,000 - - l¤¥�T���T���T���m f
Dividends by cash - - - l���T�¥�T�¤¤T���m l���T�¥�T�¤¤T���m
BOD’s allowance - - - l�T�¤�T���T���m l�T�¤�T���T���m
	2&-2+�#!£!2$' 3,961,698,970,000 11,680,300,000 155,013,584,076 973,918,145,839 �T���T���T���T���

CURRENT YEAR
Beginning balance 3,961,698,970,000 11,680,300,000 155,013,584,076 973,918,145,839 �T���T���T���T���
Issuance of shares 
lrm 60,000,000,000 60,000,000,000 -   -   ���T���T���T������
�';�683);�(38� 
the year - - - 1,865,003,864,267 �T¥¤�T���T¥¤�T�¤�
�668368-!ধ32� 
of fund - - 24,400,000,000 l��T���T���T���m f
Transfer to bonus 
and welfare fund - -   - l��T���T���T���m l��T���T���T���m
Dividends by 
9,!8'9�lrm 906,020,190,000 -   -   l��¤T���T���T���m f���
BOD’s allowance - -   -   l��T¥¤�T���T���m l��T¥¤�T���T���m
Increase from 
!&&-ধ32!£�
!$7<-9-ধ32�3(�
-2;'8'9;�-2�'?-9ধ2+�
subsidiaries - -   -   6,951,254,674 ¤T���T���T¤��

	2&-2+�#!£!2$' 4,927,719,160,000 71,680,300,000 179,413,584,076 1,875,193,074,780 7,054,006,118,856

On 26 March 2021, the Company completed the issuance of 
39,616,344 ordinary shares to pay dividend to shareholders 
!;�;,'�6!8�=!£<'�3(�������T����6'8�9,!8'�!13<2ধ2+�;3�����
396,163,440,000 according to the Decision of BOD No. 

02/2021/QD-HDQT dated 11 January 2021. On 20 April 
2021, the Company received the 30th amended ERC issued 
by the DPI of Ho Chi Minh City, approving the increase in the 
Company’s charter capital from VND 3,961,698,970,000 to 
VND 4,357,862,410,000.

��W����!6-;!£�;8!29!$ধ329�>-;,�3>2'89�!2&�&-9;8-#<ধ32�3(�&-=-&'2&9�

24.3  Shares

Current year Previous year

�32;8-#<;'&�9,!8'�$!6-;!£�
Beginning balance 3,961,698,970,000 3,276,579,720,000

Increase during the year 966,020,190,000 685,119,250,000

Ending balance 4,927,719,160,000 3,961,698,970,000

�-=-&'2&9�
Dividend declared 906,020,190,000 1,078,308,816,400

Dividend paid 906,071,601,600 1,078,047,503,200

- �-=-&'2&�6!-&�#@�9,!8'9�(38�����V���9,!8'�6'8����
'?-9ধ2+�9,!8'9�!2&�����9,!8'9�6'8��T����'?-9ধ2+�
9,!8'9�l����V����9,!8'9�6'8�����'?-9ধ2+�9,!8'9mW 906,020,190,000 425,949,150,000

- �-=-&'2&�6!-&�#@�$!9,�(38�����V� 
VND 1,200 per share 51,411,600 392,928,253,200

- �-=-&'2&�6!-&�#@�9,!8'9�(38�����V� 
��9,!8'9�6'8�����'?-9ধ2+�9,!8'9 - 259,170,100,000

�<!2ধ;@

	2&-2+�#!£!2$' �'+-22-2+�#!£!2$'
Authorised shares 492,771,916 396,169,897
Issued and paid-up shares 492,771,916 396,169,897
Ordinary shares 492,771,916 396,169,897

�,!8'9�-2�$-8$<£!ধ32 492,771,916 396,169,897
Ordinary shares 492,771,916 396,169,897

�!8�=!£<'�3(�3<;9;!2&-2+�9,!8'V�������T���c9,!8'�l����'$'1#'8�����V�������T���c9,!8'mW

On 29 April 2021, the Company completed the issuance of 
50,985,675 ordinary shares to pay dividend to shareholders 
!;�;,'�6!8�=!£<'�3(�������T����6'8�9,!8'�!13<2ধ2+�;3�����
���T¥�¤T���T����!$$38&-2+�;3�;,'��'93£<ধ32�3(��,!8',3£&'89�
No. 01/DHDCD-NQ.2021 dated 27 March 2021 and Decision 
of BOD No. 09A/2021/QD-HDQT dated 31 March 2021. 
On 17 May 2021, the Company received the 31st amended 
ERC issued by the DPI of Ho Chi Minh City, approving 
the increase in the Company’s charter capital from VND 
4,357,862,410,000 to VND 4,867,719,160,000.

On 19 November 2021, the Company completed the 
issuance of 6,000,000 ordinary shares to its employees under 
	16£3@''��,!8'��6ধ32��83+8!1�!;�;,'�-99<'&�68-$'�3(�����
��T����6'8�9,!8'�!$$38&-2+�;3�;,'��'93£<ধ32�3(��,!8',3£&'89�
No. 01/DHDCD-NQ.2021 dated 27 March 2021 and 
Decision of BOD No. 36A/2021/QD-HDQT dated 13 
October 2021. On 6 December 2021, the Company received 
the 32nd amended ERC issued by the DPI of Ho Chi Minh 
City, approving the increase in the Company’s charter capital 
from VND 4,867,719,160,000 to VND 4,927,719,160,000.

Unit: VND

Unit: VND

Unit: VND

Unit: VND
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26. REVENUE FROM SALE OF GOODS AND RENDERING OF SERVICES
                   

Current year Previous year
Net revenue from sale of goods and rendering of 
services 3,620,224,205,834 3,911,211,875,460

�(�>,-$,V

�!£'�3(�8'9-&'2ধ!£�6£3;9� 3,594,472,428,273 3,828,122,077,658

Revenue from rendering of services 12,629,827,563 21,321,126,394

�'='2<'�(831�-2='9;1'2;�6836'8ধ'9 6,646,949,998 8,029,805,817

Sale of infrastructure 6,475,000,000 53,738,865,591


2�>,-$,V

�!£'9�;3�3;,'8�6!8ধ'9� 3,442,671,231,288 3,910,117,291,591

�!£'9�;3�8'£!;'&�6!8ধ'9� 177,552,974,546 1,094,583,869

27. COST OF GOODS SOLD AND SERVICES RENDERED

Current year Previous year
�39;�3(�8'9-&'2ধ!£�6£3;9� 839,759,989,129 2,061,777,786,468

Cost of services rendered 11,728,642,184 15,029,618,349

�39;�3(�-2='9;1'2;�6836'8ধ'9 3,881,720,734 3,837,333,228

Cost of infrastructure 1,397,260,090 8,652,533,434

Total 856,767,612,137 2,089,297,271,479

28.  FINANCE EXPENSES

Current year Previous year
Interest expenses 156,996,811,651 23,044,589,042

Bond issuance costs 6,291,720,627 2,789,650,018

Others 53,129,000 5,229,930,096

Total 163,341,661,278 31,064,169,156

29.  SELLING EXPENSES AND GENERAL AND ADMINISTRATIVE EXPENSES

Current year Previous year

�'££-2+�'?6'29'9 18,007,966,070 117,902,117,428
�&='8ধ9-2+�'?6'29'9 11,271,686,338 8,613,193,925

Salaries 5,470,369,110 5,287,394,125

Commission fees 583,825,084 100,582,808,486

Others 682,085,538 3,418,720,892

�'2'8!£�!2&�!&1-2-9;8!ধ='�'?6'29'9 220,925,703,989 130,208,516,284
Salaries 110,904,715,251 73,792,215,879

External services expenses 82,672,183,167 38,428,300,024

�'68'$-!ধ32�!2&�!138ধ9!ধ32� 4,754,144,297 4,403,559,189

Others 22,594,661,274 13,584,441,192

Total 238,933,670,059 248,110,633,712

30.  OPERATING COSTS

Current year Previous year

�329;8<$ধ32�$39;9 238,415,066,264 1,060,769,467,394

Salaries 116,375,084,361 79,079,610,004

External services expenses 94,527,694,589 144,918,058,890

Interest expenses 84,241,537,757 248,771,951,226

�'68'$-!ধ32�!2&�!138ধ9!ধ32� 9,537,712,213 7,319,208,489

l�3;'9���T����!2&���m 23,276,746,812 16,775,889,357

Total 566,373,841,996 1,557,634,185,360

��W����Һ��������
���
��	�	��

Current year Previous year
Beginning balance 91,966,496,762 71,851,024,421

Accumulated losses l�T���T��¥T�¥¥m l��T���T¤��m


2$8'!9'�(831�!99';9�!$7<-9-ধ32� 1,547,809,924,561 20,186,622,000

�'$8'!9'�(831�!$7<-9-ধ32�3(�!&&-ধ32!£�-2;'8'9;�-2�
'?-9ধ2+�9<#9-&-!8-'9

l���T¥��T���T¤��m -

Ending balance 1,090,505,088,261 91,966,496,762

Unit: VND

Unit: VND

Unit: VND

Unit: VND

Unit: VND

Unit: VND
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��W����
��'?6'29'9

Current year Previous year

Current CIT expense 484,357,894,838 319,999,845,246

Deferred CIT income l¤��T¥��T¤¤�m l��T���T���m

Total 483,745,020,173 319,967,655,199

�'$32$-£-!ধ32�#';>''2��
��'?6'29'�!2&�;,'�!$$3<2ধ2+�683);�#'(38'�;!?�1<£ধ6£-'&�#@��
��8!;'�-9�68'9'2;'&�#'£3>V

  Current year Previous year

�$$3<2ধ2+�683);�#'(38'�;!? 2,344,351,806,052 1,540,220,143,183

�;��
��8!;'�3(���¦� 468,870,361,210 ��¥T���T��¥T¤��
�&/<9;1'2;9V�

�32f&'&<$ধ#£'�'?6'29'9 11,282,106,225 11,463,193,930

Losses in subsidiaries not yet recognised 
deferred tax asset 3,592,552,738 460,432,632

�
��'?6'29' 483,745,020,173 319,967,655,199

��W����<88'2;�;!?

�,'�$<88'2;��
��6!@!#£'�-9�#!9'&�32�;!?!#£'�683);�(38�;,'�$<88'2;�@'!8W��,'�;!?!#£'�683);�3(�;,'��316!2@�!2&�-;9�9<#9-&-!8-'9�
(38�;,'�@'!8�&-ø'89�(831�;,'�!$$3<2ধ2+�683);�#'(38'�;!?�!9�8'638;'&�-2�;,'�$3293£-&!;'&�-2$31'�9;!;'1'2;�#'$!<9'�-;�'?$£<&'9�
-;'19�3(�-2$31'�38�'?6'29'�;,!;�!8'�;!?!#£'�38�&'&<$ধ#£'�-2�3;,'8�6'8-3&9�!2&�-;�(<8;,'8�'?$£<&'9�-;'19�;,!;�!8'�23;�;!?!#£'�38�
&'&<$ধ#£'W��,'��316!2@�!2&�-;9�9<#9-&-!8-'9Z�£-!#-£-;@�(38�$<88'2;�;!?�-9�$!£$<£!;'&�<9-2+�;!?�8!;'9�;,!;�,!='�#''2�'2!$;'&�#@�;,'�
balance sheet date. 

��W����'('88'&�;!?

�,'�(3££3>-2+�-9�&'('88'&�;!?�!99';9�8'$3+2-9'&�#@�;,'��316!2@�!2&�-;9�9<#9-&-!8-'9T�!2&�;,'�13='1'2;9�;,'8'32V

Consolidated balance sheet Consolidated income statement
	2&-2+�#!£!2$' �'+-22-2+�#!£!2$' Current year Previous year

�28'!£-A'&�683); 612,874,665 -   612,874,665 -   

Accrued expenses 65,085,592 65,085,592 - 32,190,047

�'('88'&�;!?�!99';9 677,960,257 65,085,592
�'('88'&�;!?�-2$31'� 612,874,665 32,190,047

32. TRANSACTIONS AND BALANCES WITH RELATED PARTIES

�-+2-)$!2;�;8!29!$ধ329�>-;,�8'£!;'&�6!8ধ'9�>'8'�!9�(3££3>9V
Unit: VND

Related party �'£!ধ329,-6 �8!29!$ধ32 Current year Previous year

Mr Nguyen Van Dat Chairman

Repayment 911,097,834,226 567,494,361,599 

Borrowing 910,989,683,997 567,602,511,828

Advances 621,280,121,149 1,680,467,506,609 

�3££'$ধ32�3(�!&=!2$'9 621,280,121,149 1,680,467,506,609 

BIDICI Associate

Repayment 335,100,000,000 -

�'9-&'2ধ!£�6£3;9�;8!29('8 335,000,000,000 -

�!6-;!£�$32;8-#<ধ32 24,500,000,000 1,092,700,000,000

Borrowing 20,950,000,000 1,096,250,000,000

������'8=-$'��8!&-2+�
Investment Joint Stock 
�316!2@�l[����\m

Related party of 
Chairman 

�3££'$ধ32�3(�
capital transfer 50,000,000,000 45,000,000,000 

�3££'$ধ32�3(�-2='9;1'2; 10,000,000,000 50,939,751,900 

Rendering of services 375,000,000 1,094,583,869 

�3££'$ধ32�3(�8'!£�'9;!;'�
transfer -   18,288,000,000 

PDP Project Associate �!6-;!£�$32;8-#<ধ32 3,464,000,000 3,375,000,000

BDSC Management  
�329<£ধ2+��38638!ধ32

Related party of 
BOD member Receive of service rendered 1,650,000,000 1,884,000,000 

Ms Tran Thi Huong Vice Chairwoman

�3££'$ধ32�3(�9,!8'9�6<8$,!9' 20,794,000,000 -

Real estate transfer 6,327,974,546 -

�3££'$ধ32�3(� 
real estate transfer - 10,276,238,400

Mr Nguyen Tan Danh Vice Chairman �3££'$ধ32�3(�9,!8'9�6<8$,!9' 6,000,000,000 -

Mr Le Quang Phuc BOD member

�3££'$ধ32�3(�9,!8'9�6<8$,!9' 12,000,000,000 -

Real estate transfer 8,764,080,000 -

�3££'$ধ32�3(� 
real estate transfer - 2,764,080,000

Mr Doan Viet Dai Tu BOD member �3££'$ধ32�3(�9,!8'9�6<8$,!9' 2,000,000,000 -

Mr Bui Quang Anh Vu The CEO
�3££'$ধ32�3(�9,!8'9�6<8$,!9' 35,672,000,000 -

�3££'$ধ32�3(�8'!£�'9;!;'�
transfer - 10,306,377,900

Mr Nguyen Thanh Thao Vice President  
of Finance �3££'$ধ32�3(�9,!8'9�6<8$,!9' 2,600,000,000 -

Mr Duong Hong Cam Vice President of 
Investment �3££'$ধ32�3(�9,!8'9�6<8$,!9' 1,600,000,000 -

Mr Nguyen Dinh Tri Vice President of 
�329;8<$ধ32 �3££'$ধ32�3(�9,!8'9�6<8$,!9' 1,600,000,000 -

Ms Doan Thi Trang

Related party of 
Chairman 

�3££'$ধ32�3(�'?6'29'9�6!-&�
on behalf - 15,219,558,717

�3££'$ধ32�3(�8'!£�'9;!;'�
transfer - 15,000,000,000 

31. CORPORATE INCOME TAX �,'�$38638!;'�-2$31'�;!?�l[�
�\m�8!;'�!66£-$!#£'�;3�;,'��316!2@�!2&�
-;9�9<#9-&-!8-'9�-9���¦�3(�;!?!#£'�683);9W
�,'�;!?�8';<829�)£'&�#@�;,'��316!2@�!2&�-;9�9<#9-&-!8-'9�!8'�9<#/'$;�
;3�'?!1-2!ধ32�#@�;,'�;!?�!<;,38-ধ'9W��9�;,'�!66£-$!ধ32�3(�;!?�£!>9�
!2&�8'+<£!ধ329�-9�9<9$'6ধ#£'�;3�=!8@-2+�-2;'868';!ধ329T�;,'�!13<2;9�
8'638;'&�-2�;,'�$3293£-&!;'&�)2!2$-!£�9;!;'1'2;9�$3<£&�$,!2+'�!;�!�
£!;'8�&!;'�<632�)2!£�&';'81-2!ধ32�#@�;,'�;!?�!<;,38-ধ'9W

Unit: VND

Unit: VND

Unit: VND
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�'1<2'8!ধ32�;3�1'1#'89�3(�;,'�����!2&��!2!+'1'2;�>!9�!9�(3££3>9V

Individuals �39-ধ32 �'1<2'8!ধ32

Current year Previous year

Mr Nguyen Van Dat Chairman 9,231,116,922  6,799,477,733 

Ms Tran Thi Huong Vice Chairwoman 5,926,712,308  4,318,156,923 

Mr Nguyen Tan Danh Vice Chairman 980,000,000  796,262,222 

Mr Le Quang Phuc BOD member 1,092,786,667  666,013,333 

Mr Doan Viet Dai Tu BOD member 880,000,000  480,000,000 

�8��,<32+��!2��<3- BOD Independent member 880,000,000  480,000,000 

Mr Tran Trong Gia Vinh BOD Independent member 880,000,000  480,000,000 

Mr Le Minh Dung BOD Independent member 750,000,000  480,000,000 

Mr Bui Quang Anh Vu The CEO 5,858,170,769  4,502,870,769 

Mr Nguyen Thanh Thao Vice President of Finance 2,606,862,115  1,647,875,714 

Mr Nguyen Dinh Tri �-$'��8'9-&'2;�3(��329;8<$ধ32 1,843,923,077 -

Mr Duong Hong Cam Vice President of Investment 1,764,615,385 -

Mr Pham Trong Hoa �-$'��8'9-&'2;�3(��329;8<$ধ32 -  660,000,000 

Total 32,694,187,243 21,310,656,694 

Related party �'£!ধ329,-6 �8!29!$ধ32 	2&-2+�#!£!2$' �'+-22-2+�#!£!2$'

�����Һ�	�������	��	�	
����	�

���� Related party of Chairman Capital transfer 50,000,000,000 50,000,000,000

Rendering of services 412,500,000 1,148,400,000

50,412,500,000 51,148,400,000

����Һ�	�������	��	�	
����	

���� Related party of Chairman Capital transfer - 50,000,000,000

���	�������Һ�	����	�	
����	

���� Related party of Chairman Contributed capital from 

���£-7<-&!ধ32 10,000,000,000 10,000,000,000

CAPITAL FROM ICC LIQUIDATION

���� Related party of Chairman Contributed capital from 

���£-7<-&!ধ32 ��T���T���T��� ��W���W���W���

���	������Һ�	����	�	
����	

Mr Bui Quang Anh Vu The CEO Deposit 800,000,000  800,000,000 

Ms Tran Thi Huong Vice Chairwoman Deposit 800,000,000  800,000,000 

Mr Le Quang Phuc BOD member Deposit 800,000,000  800,000,000 

Mr Le Minh Dung
BOD Independence 
member Deposit 800,000,000  800,000,000 

Mr Nguyen Thanh Thao Vice President of Finance Deposit 800,000,000  800,000,000 

Mr Tran Trong Gia Vinh BOD Independence 
member Deposit 400,000,000  400,000,000 

BIDICI Associate Borrowing -   1,096,250,000,000

Mr Nguyen Van Dat Chairman Borrowing -   108,150,229

4,400,000,000 1,100,758,150,229

���	������Һ�	���������	

BIDICI Associate Borrowing 782,100,000,000 -

�13<2;9�&<'�(831�!2&�&<'�;3�8'£!;'&�6!8ধ'9�>'8'�!9�(3££3>9VUnit: VND Unit: VND
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Current year Previous year 
l!&/<9;'&m

�83);�!đ'8�;!?�!ħ8-#<;!#£'�;3�38&-2!8@�9,!8',3£&'89�3(�
the Company

1,220,323,637,643 

�'99V����Z9�!££3>!2$'�lrm l��T���T���T�¤�m l¤T���T¤�¥T�¥¥m

�32<9�!2&�>'£(!8'�(<2&�lrm l��T���T���T��¥m l��T��¤T���T���m

�';�683);�!đ'8�;!?�!ħ8-#<;!#£'�;3�38&-2!8@�9,!8',3£&-
ers of the Company (VND)

1,189,815,546,702

Weighted average number of ordinary shares for the 
@'!8�l9,!8'9m�lrrm

487,125,341 486,771,916

�!9-$�'!82-2+9�6'8�9,!8'�l���c9,!8'm 
(par value: VND 10,000/share)

3,656 2,444

�-£<;'&�'!82-2+9�6'8�9,!8'�l���c9,!8'm� 3,656 2,444

	2&-2+�#!£!2$' �'+-22-2+�#!£!2$'

�83/'$;�$329;8<$ধ32�$311-;1'2;9 7,828,902,815,259 698,453,825,967

�!6-;!£�$32;8-#<ধ32�$311-;1'2;9 337,581,000,000 285,763,000,000

PDP Project 200,112,000,000 141,763,000,000

Doan Anh Duong 137,469,000,000 144,000,000,000

Total 8,166,483,815,259 984,216,825,967

	2&-2+�#!£!2$' �'+-22-2+�#!£!2$'
Less than 1 year 19,912,655,700 15,393,410,900

From 1 to 5 years 41,484,699,375 46,772,350,275

Total 61,397,355,075 62,165,761,175

33. EARNINGS PER SHARE 

�,'��83<6�<9'9�(3££3>-2+�&!;!�;3�$!£$<£!;'�;,'�#!9-$�!2&�&-£<;'&�'!82-2+9�6'8�9,!8'V

lrm���83);�<9'&�;3�$316<;'�'!82-2+9�6'8�9,!8'�(38�;,'�@'!8�
ended 31 December 2020 have been restated to the amounts 
8'638;'&�-2�;,'�$3293£-&!;'&�)2!2$-!£�9;!;'1'2;9�(38�;,'�@'!8�
'2&'&�����'$'1#'8������;3�8'*'$;�;,'�!$;<!£�!668368-!ধ32�
of bonus and welfare fund and BOD’s allowance and bonus 
from undistributed net income of 2020 in accordance with the 
�'93£<ধ32�3(��,!8',3£&'89�!;�!22<!£�+'2'8!£�1''ধ2+�&!;'&�
27 March 2021.
�83);�<9'&�;3�$316<;'�'!82-2+9�6'8�9,!8'�(38�;,'�@'!8�'2&'&�
31 December 2021 was adjusted for the provisional appro-
68-!ধ32�3(�#32<9�!2&�>'£(!8'�(<2&�!2&����Z9�!££3>!2$'�

from undistributed net income of 2021 following the plan as 
!6683='&�#@��,!8',3£&'89�!;�!22<!£�+'2'8!£�1''ধ2+�&!;'&����
March 2021.
The weighted average number of ordinary shares for the year 
'2&'&�����'$'1#'8������,!9�#''2�8';8396'$ধ='£@�!&/<9;'&�
for the dividend shares issued on 26 March 2021 and 29 April 
2021.

�,'8'�,!='�#''2�23�&-£<ধ='�63;'2ধ!£�38&-2!8@�9,!8'9�&<8-2+�
;,'�@'!8�!2&�<6�;3�;,'�&!;'�3(�;,'9'�$3293£-&!;'&�)2!2$-!£�
statements.

34. COMMITMENTS
34.1  Capital commitments
�!6-;!£�$311-;1'2;9�3(�;,'��83<6�>'8'�!9�(3££3>9V

34.2  OPERATING LEASE COMMITMENTS 
�,'��83<6�£'!9'9�3ă$'�<2&'8�36'8!ধ2+�£'!9'�!88!2+'1'2;9�>-;,�;,'�1-2-1<1�£'!9'�$311-;1'2;�>'8'�!9�(3££3>9V�

��W�����
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36.  EVENT AFTER THE BALANCE SHEET DATE
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Unit: VND

Unit: VND

Unit: VND
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Preparer

28 February 2022 
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Chief Accountant 
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DECLARATION OF ACCURACY  
AND HONESTY OF THE ANNUAL REPORT 2021

PDR pledges that the content of AR 2021, which is integrated with the Company’s sustainable report, has 
been prepared in full compliance with Appendix 04 of Circular No. 155/2015/TT-BTC.

PDR chooses to apply a governance model consistent with the provisions of the Enterprise Law, the 
�3='821'2;Z9�&'$8''�32�$38638!;'�+3='82!2$'�!2&�;,'�(3££3>-2+�-2;'82!ধ32!£�9;!2&!8&9V�
• OECD
• AEAN Scorecard
• VNSI

�,'��<9;!-2!#-£-;@�8'638;�-9�68'6!8'&�-2�$32(381-;@�>-;,�;,'��£3#!£��'638ধ2+�
2-ধ!ধ='�l��
m��;!2&!8&9W


38�-2(381!ধ32�32�$38638!;'�+3='82!2$'T�#<9-2'99�1!2!+'1'2;T�#<9-2'99�9;8!;'+@�!2&�)2!2$-!£�9-;<!ধ32T�����
commits that
• �,'�$32;'2;9�68'9'2;'&�-2�;,'�������22<!£��'638;�$316£@�>-;,�8'+<£!ধ329�32�-2(381!ধ32�&-9$£39<8'�3(�

8'£'=!2;�!<;,38-ধ'9�!2&�-2;'82!ধ32!£�68!$ধ$'9W
• �,'�-2(381!ধ32�!2&�&!;!�68'9'2;'&�-2�;,'������!22<!£�8'638;�!8'�$329-9;'2;�>-;,�;,'������)2!2$-!£�

statements audited by Ernst & Young Vietnam Co., Ltd.


38�(<8;,'8�-2(381!ধ32�!#3<;�;,'�1'2ধ32'&�&'6!8;1'2;9c-2&-=-&<!£9�38�!2@�(''&#!$0�;3�;,-9��22<!£�
Report, please contact:

�9W��8!2��,-��<32+
�32f'?'$<ধ='��-$'��,!-8>31!2�g��,'�6'8932�-2�$,!8+'�3(�-2(381!ধ32�&-9$£39<8'
	1!-£V�,<32+W;8!2|6,!;&!;W$31W=2

PHAT DAT REAL ESTATE DEVELOPMENT CORPORATION
• ¥
�{��
T��3>'8��T��-'ħ'£��316£'?��<-£&-2+T��¥���!$,��!2+��,!2+��!1��;8'';T� 

Ward 12, District 10, HCMC
• �'£'6,32'V��¥�W�¥W���¤W¤¥¤¥
• 
!?V��¥�W�¥W���¤W¥¤¥¤

�,'�$38638!;'�+3='82!2$'�68-2$-6£'9�3(�;,'��8+!2-A!ধ32�(38�
	$3231-$��3f36'8!ধ32�!2&��'='£361'2;�l�	��m

The ASEAN Corporate Governance Scorecard

The Sustainability report is prepared in conformity  
with the GRI Standards.

ACMF

PDR has chosen the spirit of [8'#-8;,\ and 
9'£(f&'='£361'2;�!9�$38638!;'�$,!8!$;'8-9ধ$9W�
�,'8'(38'T�;,-9�96-8-;�1<9;�#'�-29ধ££'&�;,383<+,£@�
!2&�=-+383<9£@�(831�;,'�38+!2-A!ধ32!£�;3�;,'�
individual levels.
In 2022, PDR needs a comprehensive and robust 
8'9;8<$;<8-2+�'ø38;�;3�$8'!;'�2'>�=-;!£-;@W��2£@�
;,'2�>-££�����#'�!#£'�;3�1!-2;!-2�;,'�-2-ধ!ধ='�!2&�
successfully conquer outstanding goals.
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